
MOSCOW (ILO News) – “Today, we 
are facing a global jobs crisis that calls for 
a global response”, ILO Director-General 
Juan Somavia told the meeting of G8 
Ministers of Labour and Employment in 
Moscow. 

Mr. Somavia said both developing and 
industrialized countries face decent work 
challenges, adding “despite four years of 
very respectable growth worldwide, we 
are not really eating into the global decent 
work deficit. We need to tackle head on 
this disconnect between economic and 
employment growth”.  

While the global GDP grew by more 
than 4 percent, the global unemployment 
rate of 6.3 percent has remained un-
changed over the past two years, says a 
background report prepared for the meet-
ing. 

 What’s more, this jobless growth is 
only the tip of the iceberg.  According to 
the report, the number of working poor 
living on less than $2US per day, per per-
son is eight times higher than the number 
of persons who are openly unemployed. 

Among other challenges facing the 
global labour market Mr. Somavia cited 
the increase in unregistered informal 
work, an expected increase of 430 million 
new entrants to the global labour force in 
the next ten years and an increase in un-
employed youth. Over 13 percent of the 
630 million youth labour force are unem-
ployed –two to four times higher than for 
adult workers.  

Referring to international labour mi-
gration, Mr. Somavia noted that it had its 
origin in the lack of jobs at home.  Better 
growth and more jobs in developing coun-
tries would allow for a more rational and 
less emotional management of the 
“migrant question” in developed coun-
tries. 

The ILO Director-General also em-
phasized the need for “convergent, fair 
and balanced policies and adjustment 
strategies in a fast changing world of 
work”. Adjustment should be fair to eve-
rybody - governments, workers, enter-
prises and consumers. “This is a key as-
pect of the social dimension of globaliza-
tion”, he said. 

According to Mr. Somavia, both coor-
dinated international action as well as 
strong national policies are required to 
address these issues. The ILO Director-
General underlined the vital leadership 
role of G8 countries in providing the tech-
nical and financial support to realize de-
cent work objectives as a foundation for 
poverty reduction and development.  

“Gradually, the significance of the 
decent work agenda is seeping into the 

consciousness of development policy 
planners and is becoming a regional and 
global political priority”, Mr. Somavia 
noted. The 2005 UN World Summit gave 
its strong backing to a fair globalization 
and the decent work agenda.  

“I am convinced that your leadership, 
your voice, your conviction, as G8 Minis-
ters of Labour and Employment, can play 
major role in guiding us in this global 
quest for Decent Work”, the ILO Direc-
tor-General said. 

The Meeting of G8 Ministers of La-
bour and Employment was held in Mos-
cow on 9-10 October to discuss produc-
tive employment as a factor of economic 
growth and social cohesion. The program 
included ministerial consultations with the 
social partners. Presentations were made 
by Russian and international employers’ 
and workers’ organizations, heads of G8 
delegations, the ILO, European Commis-
sion and OECD.   

The Russian Delegation at the meeting 
was headed by Health and Social Devel-
opment Minister Mikhail Zourabov.■ 
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During his visit to Moscow Mr. Juan 
Somavia and his delegation met with the 
ILO Office team. In an informal atmos-
phere of a Russian traditional tea party the 
Director-General was informed about the 
situation in individual countries and the 
progress made in promoting Decent Work 
Country Programmes in the region. 

“Our constituents strongly support the 
ILO’s Decent Work Agenda”,  Mr. 
Werner Konrad Blenk, ILO Moscow Di-
rector, said in his presentation. “We are 
closely working with our partners and 
expect first DW Country Programmes to 

be signed within coming weeks.” 
 The Director-General said that inte-

gration of different ILO sectors in the 
Moscow Office’s work with the constitu-
ents was a positive example, which he 
would share with the DC Global Manage-
ment Team Meeting to be held in Geneva. 

The Director-General also noted the 
positive atmosphere of the meeting and the 
team spirit of our office. “The success of 
the Decent Work Agenda lies at the coun-
try level, and in the end of it is your per-
sonal commitment that would guarantee 
the success”, he said, addressing the Mos-
cow Office staff.■  

 

Meeting with ILO Moscow staff 



Our guest speaker today is Vladi-
mir Ponizov, secretary of the Russian 
tripartite commission for regulation 
of social and labour relations. 

 
- The Tripartite Commission is a 

key instrument of social dialogue 
in Russia. How was it established? 
 

The Russian Tripartite Commis-
sion was established back on January 
24, 1992, under a presidential decree. 
The Commission drafts and con-
cludes annual general agreements 
among the Russian trade unionists, 
employers’ associations and the gov-
ernment and also helps sign tariff 
agreements and settle collective la-
bour disputes. 

In 1994, the Commission was 
granted the status of a permanent 
structure in the Russian social part-
nership system. The number of repre-
sentatives from trade unions, employ-
ers and the government was defined. 

At present, the Commission in-
cludes 29 representatives of the fed-
eral ministries and departments, 30 
representatives of trade unions, in-
cluding 24 members of the Federation 
of Independent Trade Unions of Rus-
sia and 30 representatives of employ-
ers’ associations. Each party selects 
and nominates its members in the 
Commission on its own. 

 
   - What are the main tasks and 
areas of the Commission’s work? 

 
The key tasks are to regulate 

socio-labour relations and reconcile 
socio-economic interests of the par-
ties. Moreover, the Commission 
spreads social partnership experience, 
studies international practices, takes 
part in events conducted by the for-
eign organizations responsible for 
socio-labour relations and social part-
nership and holds consultations on 
issues related to the ratification and 
implementation of international la-
bour standards. 

At our annual meetings we con-
sider the basic social parameters of 
the draft federal budget and draft 
budgets of the Pension Fund, the So-
cial Insurance Fund and  the Federal 
Compulsory Medical Insurance Fund 

for the next financial year and discuss 
minimum wages and unemployment 
benefits. 

As I’ve already mentioned, the 
Commission’s key task is to draft the 
General agreement. The effective 
General agreement for 2005-2007 is a 
product of time- and effort-
consuming work to coordinate the 
basic principles of shaping and imple-
menting socio-economic policies and 
to ensure a balance of interests of em-
ployees and employers whenever fun-
damental decisions of social impor-
tance are made at the federal level. 
Most provisions of the General agree-
ment reflect social problems, suggest 
guidelines for their settlement and are 
aimed at reaching social peace. 

The greatest weakness of the gen-
eral agreements concluded by the tri-
partite partners before 2005 was the 
lack of clear responsibility-sharing. 

When they signed the General 
agreement for 2005-2007, the parties 
for the first time pledged to hold con-
sultations and sign a protocol on the 
social responsibility of each party for 
the agreement’s implementation. 

The parties agreed to devise and 
take measures to raise wages, reduce 
poverty, provide decent social protec-
tion for employees and safeguard 
their right to a decent life throughout 
social reforms. They also agreed to do 
their utmost to legalize the labour 
market and labour migration, to pre-
vent negative effects of economic 
restructuring, to improve conditions 
at workplaces, and to ensure the pro-
tection of labour rights and occupa-
tional safety and health. 

 
- How is cooperation with the 

ILO developing? 
 
Cooperation between the ILO and 

the Commission is developing in sev-
eral areas. We want to consider issues 
pertaining to Russia’s ratification of 
17 ILO conventions that are specified 
in the Agreement’s annex. 

The General agreement envisages 
ways of perfecting the registration of 
occupational injuries, diseases and 
job losses as a result of temporary or 
permanent disability on the basis of 
ILO recommendations and standards. 

At present, the 
Health and Social 
D e v e l o p m e n t 
Ministry in coop-
eration with the 
Social Insurance 
Fund and the 
Russian Statistics 
Committee are 
completing this 
work and the Commission will con-
sider the relevant proposals at its next 
meeting. 

Taking into account the ILO Code 
of Practice on HIV/AIDS and the 
World of Work the tripartite constitu-
ents pledge to work out a mechanism 
to regulate the activities of social 
partners in this area. At its April 
meeting, the Commission considered 
the Ministry of Health and Social De-
velopment’s proposals for a national 
policy for prevention of HIV/AIDS in 
the workplace. Moreover, the Com-
mission’s coordinators expressed con-
cerns over the scale of HIV/AIDS 
impact on the country’s labour re-
sources and labour efficiency. Last 
December they signed the Tripartite 
Declaration on HIV/AIDS and the 
World of Work. 

 
- Are you in contact with the 

ILO Moscow Office? 
 
Some representatives of the ILO 

Moscow Office took part in the Com-
mission’s activities. I still remember 
one of such meetings in 1999, when 
the then ILO Moscow Office Direc-
tor, Jean-Victor Gruat, delivered a 
report on the elimination of negative 
effects resulting from the transitional 
period in Russia. That was a remark-
able report and we would like such 
contacts to become more regular. 
We’ve already discussed this issue 
with ILO Moscow Office Director 
Werner Blenk at the July meeting and 
agreed to expand bilateral coopera-
tion in some areas of mutual interest. 
Among the priorities of our coopera-
tion are preparations for Russia’s rati-
fication of the ILO conventions in 
compliance with the effective General 
agreement and reform of the remu-
neration system for budget sector em-
ployees.■ 
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On August 13-18 Toronto hosted the 
16th International AIDS Conference. It is 
the world’s largest and open to all inde-
pendent international forum aimed at the 
fight with the immunodeficiency virus. 

Taking part in the conference were 
over 20,000 representatives of govern-
ment structures, research institutes, non-
governmental organizations and activists 
in the fight with HIV/AIDS from all 

over the world. The Russian delegation 
was represented by State Duma deputies, 
Russia’s leading mass media, the secre-
tary of the Federation of Independent 
Trade Unions of Russia, Igor Shanin, the 
coordinator of the ILO Programme on 
HIV/AIDS in the World of Work, Irina 
Sinelina, and other experts in this sphere. 

“I see our participation in the confer-
ence as a great honor and recognition of 
the Russian HIV/AIDS team efforts. The 
conference provided a unique opportu-
nity to share and to learn. Throughout all 
of our activities the ILO delegation made 
its utmost to promote the role of the 
world of work in HIV workplace preven-
tion, access to care and support,” Irina 
Sinelina said. 

The ILO Programme on HIV/AIDS 
in the World of Work was operating a 

unique “workplace action centre” at the 
conference to provide practical help for 
working people living with HIV/AIDS, 
the enterprises that employ them and the 
practitioners who care for them. 

The centre was run in the Toronto 
conference “Global Village” that had 
resource persons on call every day. It 
provided specially prepared handouts for 
information and guidance, so that con-
ference participants can drop in at any 
time with questions, problems, or their 
own experiences and lessons learned to 
share. 

The new ILO publication Saving 
Lives – Protecting Jobs, relating the sto-
ries of the people and the enterprise the 
ILO works with will also be available. 
On August 15, the ILO/Russia poster 
concerning tripartite collaboration for 
effective workplace responses was ex-
hibited. The poster highlighted the Rus-
sian experience in tripartite policy devel-
opment on HIV/AIDS and the world of 
work in the framework of the ILO/US 
Department of Labour HIV/AIDS Work-
place Education Programme that is im-
plemented by the ILO in cooperation and 
the Russian Health and Social Develop-
ment Ministry and social partners. 

“Nine out of ten people living with 
HIV go to work every day,” says ILO/

AIDS Director Dr Sophia Kisting. “Most 
of those at risk, and most of those who 
will become HIV-positive are working-
age adults – in the formal and informal 
economies. The workplace is essential to 
the success of national programmes.” 

ILO statistics indicate that young 
women aged 15 to 24 years, living on 
under $1 per day and urban-based are at 
exceptionally great risks of HIV trans-
mission, and their numbers alone can 
predict the relative size of their country’s 
epidemic. New ILO research shows that 
employment growth is hampered by the 
epidemic, and highlights how antiretro-
viral treatment can benefit the economy 
by prolonging the lives of workers and 
increasing worker productivity. 

A new report HIV/AIDS and work 
global estimates, impact on children and 
youth, and response 2006, to be issued 
later this year, will also show how child 
labour is worsened by HIV/AIDS, how 
youth need access to decent work to pre-
vent HIV, and how both children and 
youth need greater legal protection from 
the worst forms of child labour and sex-
ual exploitation that put them directly at 
risk of HIV.■ 

 

Newsletter №3 (26),  Page  3 

OCTOBER 
 
1 — International Day of Older Persons 
5 — seminar on sub-standard shipping,  
problems and the ways of their settle-
ment via cooperation, St. Petersburg, 
Russia 
9-10 — G8 Meeting of Ministers of Em-
ployment and Labour with the participa-
tion of ILO Director-General Juan 
Somavia, Moscow, Russia  
17 — International Day for the Eradica-

tion of Poverty  
24 — United Nations Day 
23-27 — а scientific seminar on modern 
trends in the occupational safety and 
health, St. Petersburg, Russia 
31.10—2.11 — 5th All-Russia Congress 
“Occupation and Health”, Moscow, Russia  
  
NOVEMBER 
 
20 — Universal Children's Day  
25 — International Day for the Elimination 

of Violence against Women 
— сеseminar on C167 (OSH in construc-
tion) and C187 (promotion framework 
in the OSH), Astana, Kazakhstan 
 
DECEMBER 
1 — World AIDS Day 
3 — International Day of Disabled Persons 
 5-8 — 10th international OSH exhibi-
tion-2006, Moscow, Russia   
 10 — Human Rights Day 
18 — International Migrants Day 

Calendar of events of the ILO Subregional Office in Moscow 

 

Toronto hosts 16th International AIDS Conference 

Member of the Russian delegation (right) Igor 
Shanin with participants in the conference 

March to raise awareness about HIV/AIDS 

Global Village 



 

 

International Youth Day is celebrated 
worldwide on 12 August. This year’s 
theme “Tackling Poverty Together: Young 
People and the Eradication of Poverty” 
focuses on a high priority issue for young 
people globally. Youth organizations will 
organize activities highlighting the impact 
of poverty on their lives and the efforts to 
strengthen their role in poverty 
reduction initiatives. 

Young people constitute a significant 
portion of the population especially in de-
veloping countries. While definitive statis-
tics are scarce, estimates indicate that al-
most one in five young people (18 percent 
of the 1,158 million 15 to 24 year olds 
worldwide) survive on less than US$ 1 per 
day; while as many as 45 per cent live on 
less than US$ 2 per day. These numbers 
take on added significance when the many 
dimensions of poverty are considered: hun-
ger and malnutrition; lack of access to edu-
cation and other basic services; an increase 
in disease and illness, homelessness or 
inadequate housing; unsafe environments, 
and a lack of participation in decision-
making and socio-cultural life. 

It is important, experts say, to under-
stand that at the centre of youth poverty is 
the need to address widespread youth un-
employment. Young people between 15 
and 24 are a quarter of the world’s working 
population but they make up half its unem-
ployed today. Interventions in the areas 
ofeducation, health and employment can 

break the poverty cycle, but without such 
efforts, poverty will deepen with age and 
over successive generations. 

For this purpose the ILO in partnership 
with the UN and the World Bank created 
the Youth Employment Network in 2001. 
The YEN brings together leaders of indus-
try, youth and civil society representatives, 
and policy makers to explore imaginative 
approaches to the challenge of youth em-
ployment. The YEN Secretariat is located 
in the ILO’s headquarters in Geneva. 

 
International Youth Day was cele-

brated all over the subregion, but for Uz-
bekistan it was a landmark event as this 
day was marked by Uzbek youth for the 
first time. The UN Resident Coordinator 
Office in Uzbekistan , Internet portal 
www.CityLife.uz in cooperation with 
youth organizations, activists and partici-
pants in the Internet-action launched 
events devoted to the International Youth 
Day. 

The key stage of this action was the 
creation of an online forum devoted to 
youth problems. Young people were able 
to visit the site, take part in different con-
tests and have their say in the forum. They 
were able to find useful information about 
the activities of different youth organiza-
tions in Uzbekistan and the implementa-
tion of the Millennium Development Goals 
in the country.■ 

 

  

International Youth Day calls for tackling poverty together 
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On September 6-11, Moscow 
hosted the 19th annual International 
Book Fair. On display of a 30,000-
square-meter hall of the national exhi-
bition centre were 900 expositions 
from 56 countries, including Russia, 
China, Germany, France, Poland, 
Ukraine, Israel, the U.S., Belarus and 
others. 

This year as before the International 
Labour Organization together with 
other ten UN agencies represented its 
publications at a joint stand of the 
United Nations in the Russian Federa-
tion.  

Visitors were able to get a large 
variety of free ILO reports, brochures 
and booklets. Among visitors there 
were a lot of university and college 
students and teachers from Moscow 
and Russia’s other cities and towns. 
They came to get information about 
employment, social welfare, occupa-
tional safety and health, gender equal-
ity, decent work, social aspects of glob-
alization, prevention and fight with 
HIV/AIDS, elimination of the worst 
forms of child labour and basic infor-

mation about our Organization. 
Over 6,000 people had visited the 

UN joint stand for six days. Eighteen 
thousand publications were handed 
over quickly. Visitors of our display 
say that ILO’s publications are of great 
interest and of much use for their work 
and studies.■ 

 

 ILO takes part in Moscow International Book Fair  

News from YEN Partners 
 

The Government of Canada funds an 
annual international internship placement 
programme - International Youth Internship 
Program (IYIP). As a part of the IYIP pro-
gramme, CIDA has agreed to fund the place-
ment of 8 Canadian interns or “YEN Associ-
ates” in 8 YEN Lead countries, including 
Azerbaijan.   

The YEN interns will assist Lead Coun-
try partners to develop and implement Na-
tional Youth Action Plans on youth employ-
ment. The overseas term for each intern ends 
in March 2007. Final reports will be pub-
lished and available online shortly thereaf-
ter. The YEN Secretariat welcomes this sup-
port from the Government of Canada and 
looks forward to continuing this important 
partnership and work in the future. 

                     *** 
This year Georgia became 18th Lead-

Country in the Youth Employment Network. 
In a letter to ILO Director-General Juan 
Somavia Georgian Labour, Health and So-
cial Affairs Minister Lado Lipashvilli wrote: 
“Youth employment is one of the most im-
portant problems in our country. The Minis-
try of Labour, Health and Social Affairs of 
Georgia is interested in becoming a member 
of the Youth Employment Network. Further-
more, our country is ready to provide youth 
participation in the process of elaboration of 
youth employment national plan.” 



 

 

 

In 1994, the 
General As-
sembly de-
cided that the 
International 
Day of  the 
W o r l d ' s    
Indigenous 
P e o p l e    
shall be ob-
served on 9 
August every 
year during 
the Interna-
tional Dec-

ade of the World's Indigenous People.  
The 1993 World Conference on Hu-

man Rights recognized the inherent dig-
nity and unique contribution of indige-
nous people to the development of soci-
ety and strongly reaffirmed the commit-
ment of the international community to 
their economic, social and cultural well-
being and their enjoyment of the fruits 
of sustainable development. In 2004, the 
UN General Assembly proclaimed a 
Second International Decade of the 
World's Indigenous Peoples to further 
the "strengthening of international coop-
eration for the solution of problems 
faced by indigenous people.” 

In 1957, the ILO adopted the Indige-
nous and Tribal Populations Convention 
(No. 107). This was the first interna-

tional instrument ever to be adopted on 
this subject, and was eventually ratified 
by 27 countries, mostly in the Americas, 
but also in South Asia and in several 
African countries. 

As years went by and public opinion 
evolved, certain weaknesses in Conven-
tion No. 107 began to attract attention, 
in particular its assumptions that inte-
gration into the larger society was the 
only possible future for indigenous and 
tribal peoples, and that all decisions 
regarding development were the con-
cern of the State rather than of the peo-
ple most affected. 

In 1989, the ILO adopted a new In-
digenous and Tribal Peoples Conven-
tion (No. 169) recognizing the aspira-
tions of these peoples to exercise con-
trol over their own institutions, ways of 

life and economic development and to 
maintain and develop their identities, 
languages and religions, within the 

framework of the states in which they 
live. 

To date, Convention No. 169 has 
been ratified by 17 states and the only 
international legal instrument that spe-
cifically addresses indigenous and tribal 
peoples pertains specifically to the 350 
million indigenous and tribal peoples 
worldwide. Convention No. 169 is a 
comprehensive instrument covering a 
range of issues pertaining to indigenous 
and tribal peoples, including land rights, 
access to natural resources, health, edu-
cation, vocational training, conditions of 
employment and contacts across bor-
ders. 

All over the world the ILO is imple-
menting a number of projects aimed at 
bettering economic, social and cultural 
well-being of indigenous and tribal peo-
ples.■ 

 
 

 

 August 9 - International Day of the World's Indigenous People 
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The International Labour Office 
(ILO) has launched a new Web movie 
in 12 languages, including the Russian 
language, featuring the plight of more 
than 200 million child labourers world-
wide, but also signs of hope showing 
that the end of child labour is within 
our reach. The ILO is committed to 
helping countries lift all children out of 
the worst forms of child labour by 
2016.  

According to a recent ILO report 
“The End of Child Labour: Within 
Reach” , there are now 28 million fewer 
child labourers than four years ago but 
millions more still need help to live as 
children again. The number of child 

labourers worldwide fell by 11 per cent 
between 2000 and 2004, from 246 mil-

lion to 218 million. 
“In this 21st century, no child should 

be brutalized by exploitation or be 
placed in hazardous work”, says ILO 

Director-General Juan Somavia. “No 
child should be denied access to educa-
tion. No child should have to slave for 
his or her survival. Let's keep up the 
momentum. Let's resolve to keep in-
vesting in the struggle for the right of 
all children to their childhood”. 

Please take the time to click on this 
link to the movie and forward it to your 
friends and people you know 
www.ilo.org/public/english/bureau/inf/
wdacl/index.htm.  

Millions of children still need help. 
Together we can end the worst forms of 
child labour. Join us!■ 
 
 

 

Millions of children still need help. Will you join us? 
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Firdavs Mastoulov is a young man in 
his late twenties.  Three years ago his situa-
tion was really desperate: a trained econo-
mist, he had no regular job and his family 
could not make a living out of the 90 
somoni (US$ 30) a month he earned. 

On his job 
search he 
went to the 
Information 
and Busi-
ness Devel-
o p m e n t 
Center of 
the State 
E m p l o y -
ment Ser-
vice where 

they offered him to undergo a Start and 
Improve Your Business (SIYB) course. 

SIYB is an ILO training programme 
aimed at developing and strengthening en-
trepreneurial skills of those who are already 
in business or intend to become entrepre-
neurs. SIYB has already been introduced in 
over 80 countries worldwide. In 1997 the 
ILO launched an SIYB Programme for the 
Commonwealth of Independent States 
(CIS). In Tajikistan, the programme started 
in 2000.   

The SIYB package includes four train-
ing courses: Generate Your Business Idea 
(GYB) helps potential entrepreneurs de-
velop interesting and applicable business 
ideas; Start Your Business (SYB) – is a 
step-by-step guide on effective organization 
of business; Improve Your Business (IYB) 
helps entrepreneurs create a basic enterprise 
management system; and Expand Your 
Business (EYB) provides advice on how to 
further develop and expand an enterprise. 

Firdavs completed the SIYB course, 
developed a business plan, submitted it to 

the State Center for Support of Small and 
Medium-Size Enterprises, won a contest 
and received a two-year credit. His business 
was so successful that he was able to return 
the credit after 9 months.  

Firdavs started a private insurance com-
pany creating jobs for ten people. The com-
pany called ‘Trud’ (‘Labour’) is compara-
tively small but already works with major 
Russian insurance companies like 
‘Ingosstrakh’ and international partners. 
Among its clients are big enterprises, inter-
national projects and organizations. 

“I am a trained economist specialized in 
the banking sector”, Firdavs says. “I dreamt 
to create my own insurance company for 
some time, and the dream became true 
thanks to the SIYB programme“.  

SIYB is unique insofar its training 
methods are simple and clear. Regardless of 
his or her educational level, it helps the 
entrepreneur to develop the necessary skills 
to start and successfully manage a small 
business. 

 
The job creation dividend 

Vassily Yakounin, a tailor living in 
Kyrgyzstan’s capital Bishkek . His voca-
tional training leading to the certificate 
“Cutter – private sewing workshop owner” 
also included  SIYB training.  

He sold his tiny apartment, rented a 
space at the central market and started his 
own sewing workshop. Finally, Vassily 
married his fellow SIYB student Svetlana 
Kougayevskikh. They started to work to-
gether, gradually extended their business, 
and recruited home-working seamstresses.  

Today Vassily and Svetlana own two 
workshops in Bishkek and hold permanent 
stands at the local market. They have regu-
lar customers − wholesalers from the Rus-
sian cities of Samara, Irkutsk, Novosibirsk 

and Novokuznetsk. Last year they bought 
an apartment in Novosibirsk and opened a 
workshop there.  

Vassily and Svetlana say that what they 
learnt from SIYB was invaluable for their 
business activities, including marketing and 
staff management. Svetlana does all the 
book-keeping herself and manages cash 
flows. What’s more, the couple created 
around 40 new jobs. 

Today Vassily and Svetlana are part-
time students at the Polytechnic Institute. 
They are confident that their business is 
sustainable and has a good perspective.   

“You might say that creating between 
10 and 40 new jobs is not much. But just 
imagine: if each new micro entrepreneur 
created 10 jobs, what effect this would have 
at the national level…According to the 
Ministry of Labour and Social Protection, 
each year about 250,000 workers leave 
Tajikistan in search for work”, comments 
Michael Henriques, director of the ILO’s 
Job Creation and Small Enterprise Devel-
opment Department.  

“It was a very good initiative to intro-
duce the SIYB programme in this region”, 
says Martina Lubyova, Senior Employment 
Specialist in the ILO Moscow office.  “The 
programme was very well received and 
supported by our tripartite partners, which 
to a large extent guaranteed its success. 
SIYB started in Kazakhstan and expanded 
later to Kyrgyzstan, Tajikistan, Uzbekistan 
and three regions in Southern Russia. It has 
proved to be an efficient tool, which, in 
combination with other employment crea-
tion programmes and policies, helps to ad-
dress the unemployment problem, which is 
very acute in our region, especially in Cen-
tral Asia”. ■ 

 
 

 
 Start your business, tailor your life 

On October 22-29 Marcel Crozet, 
photographer of the ILO Department of 
Communication in Geneva, visited Rus-
sia. During his seven-day mission he 

visited Moscow, the Moscow  region 
and Murmansk and took many interest-
ing pictures. Some of them you may see 
here. 

He took pictures of sailors in the 
Yuzhny Port, workers of agricultural 
enterprises, a bakery, a mining enter-
prise, employment centers and a radio 
station, disabled students at Moscow 
universities’ educational centres, street 
children at the Kursky railway station 
and labour migrants at Moscow’s con-
struction sites.  

Now the ILO photo library is supple-
mented by hundreds of excellent pictures 
from our region that can be used in our 
new publications. Thank you, Marcel!■ 

Thank you, Marcel! 



On August 29-September 1, the 14th 
Asian Regional Meeting of the Interna-
tional Labour Organization was held at 
South Korea’s port of Busan. It brought 
together 400 delegates from 29 countries 
of the Asia-Pacific Region and the Middle 
East. The forum’s delegates - worker, em-
ployer and government leaders launched 
an “Asian Decent Work Decade” aimed at 
linking the goal of decent work with the 
global poverty reduction agenda. 

The delegates said in their joint docu-
ment the ILO member-states would make 
a concentrated and sustained effort to pro-
gressively realize decent work in all coun-
tries of their diverse continent. 

“Our focus is enhancing productivity, 
competitiveness and growth,” said Juan 
Somavia, Director-General of the ILO. 
“The answer isn’t charity, giveaways or 
handouts. The best social programme is a 
decent job. The dignity and reward of hon-
est hard work, that’s what people want.” 

“We are convinced that the ILO’s De-
cent Work Agenda can contribute to a 
sustainable route out of poverty, assist in 
addressing the growing economic ine-
qualities both within and between coun-
tries in the region, and thus, make an im-
portant contribution to the achievement of 
the Millennium Development Goals,” the 
conclusions said. “The Decent Work 
Agenda also enables progress towards a 
fair globalization in which the goals of 
economic efficiency and social equity are 

well-balanced.” 
The Russian delegation was repre-

sented by the secretary-general of the 
General Confederation of Trade Unions, 
Vladimir Shcherbakov. During discus-
sions, he said, Russia focused “on the 
problem of ensuring decent work in the 
CIS countries, better quality of work-
places, protection of rights and interests of 
migrant workers and youth employ-
ment.”■ 

 

 

 South Korea brings together delegates of ILO Asian Regional Meeting 

On October 2, the Tajik parliament 
adopted a number of legal acts on labour 
migration and simplified citizenship proce-
dure. 
The lower house legislators adopted two 
conventions of the International Labour 
Organization – Migration for Employment 
Convention (C97) and Migrant Workers 
(Supplementary Provisions)  Convention 
(C143). Tajikistan is the third country in 
the CIS after Armenia and Moldova that 
adopted Convention No. 97. These Con-
ventions will come into force in Tajikistan 
one year after the instruments of ratifica-
tion are registered by the ILO. 

At present, the estimates of the border 
service show that over 400,000 citizens 
left Tajikistan to work in Russia, First 
Deputy Labour and Social Protection Min-

ister Sumangul Tagoyeva said. 
“Labour migrants become victims of 

trafficking, employers do not provide them 
with necessary living conditions. This is 
everyday life of most Tajik migrants, as no 
more than 2,000 labourers undergo official 
employment procedures a year. On the 
basis of these conventions real precondi-
tions for protecting labour migrants abroad 
will be created,” Tagoyeva said. 

A parliamentary deputy, Galia Rabi-
yeva, pointed out that the problem of la-
bour migration is very pressing not only 
for Tajikistan, but for other countries of 
the world. According to ILO experts, at 
present, there are 175 million people living 
outside their countries, including refugees. 
Around 85 million of them are economi-
cally active. 

“The ratification of these documents, 
especially in Tajikistan that faces heavy 
flow of  migrants and just entered the 
world labour market, requires time,” she 
said. 

Each member-state of the ILO for 
which the Conventions are in force under-
takes to declare and pursue a national pol-
icy designed to promote and to guarantee, 
by methods appropriate to national condi-
tions and practice, equality of opportunity 
and treatment in respect of employment 
and occupation, of social security, of trade 
union and cultural rights and of individual 
and collective freedoms for persons who 
as migrant workers or as members of their 
families are lawfully within its territory.■ 
Source: Avesta news agency  
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ILO Director-General Juan Somavia addresses 
the conference 

Exhibition in the forum’s hall 



■ On July 13, Cholpon-Ata, Kyrgyzstan, 
hosted a two-day regional meeting devoted to 
the implementation of the Kyrgyz presiden-
tial decree on urgent steps to improve the 
children’s situation in Kyrgyzstan.  The par-
takers discussed child labour in the republic’s 
regions, studied the opportunities to raise 
people’s awareness of international child 
labour standards and drew up the guidelines 
for eliminating the worst forms of child la-
bour. The meeting was organized by the se-
cretariat of the presidential national council 
for women, family and gender development 
with financial support of the ILO Project on 
strengthening capacity of the Central Asian 
countries in the fight against the worst forms 
of child labour. 

■ On July 14 the Republic of Montenegro 
became the 179th Member State of the Inter-
national Labour Organization (ILO) follow-
ing receipt in Geneva of a letter from the 
Minister of Foreign Affairs, Miodrag Vla-
hović, stating, on behalf of the government, 
that the Republic of Montenegro formally 
accepts the obligations of the ILO Constitu-

tion. The country has been a member of the 
United Nations since 22 June 2006.  

■ On September 7-8 the Russian Health 
and Social Development Ministry organized 
in Moscow a preparatory meeting of experts 
for G8 meeting of ministers of employment 
and labour to be held in Moscow on October 
9-10. The ILO was represented by Stephen 
Pursey, Senior Advisor, Office of the Direc-
tor-General, and Duncan Campbell, Director 
of the Integration Department, Werner Blenk, 
the Director of the ILO Subregional Office in 
Moscow. The meeting was concluded by a 
joint document on major issues of the labour 
market functioning to be submitted to the G8 
meeting for consideration. 

■ On September 14-15, a trade union 
seminar on social dialogue in public utilities 
was held in Bishkek, Kyrgyzstan. Taking 
part in the seminar were trade unionists of 
Central Asian countries – Kazakhstan, Kyr-
gyzstan, Tajikistan and Uzbekistan, experts 
of the ILO, International Federation of 
Chemical, Energy, Mine and General Work-
ers' Unions (ICEM) and the Public Services 
International (PSI). The aim is to discuss 
trade unionist policy and approaches to 

deeper and stronger social dialogue in public 
services. 

■ On September 18-24, the delegation of 
the ILO Moscow Office led by Director 
Werner Blenk visited Uzbekistan  to discuss  
mutual cooperation prospects, consider pri-
orities and plan joint activities with the tri-
partite constituents for elaboration of the 
Decent Work Country Programme in Uzbeki-
stan. 

■ On October 5, St. Petersburg hosted an 
international seminar on sub-standard ship-
ping, problems and the ways of their settle-
ment via cooperation. Taking part in the 
seminar were representatives of the Russian 
Transport Ministry, the International Mari-
time Organization, the ILO, the European 
Commission, the U.S. Coast Guard, maritime 
administrations, international associations of 
ship owners, insurance companies, research 
institutes and universities. The delegates 
focused on the experience of applying the 
International Management Code for the Safe 
Operation of Ships and for Pollution Preven-
tion, assessed its efficiency and effects on 
higher security of shipping and environment 
protection.  

In Brief 

The Republic of Karelia is one of Rus-
sia’s northwestern regions. The important 
transport routes link Russia’s industrial 
regions with the ice-free northern port of 
Murmansk and via Finland with other 
European countries. Karelia’s economy 
and population make a considerable contri-
bution to replenishment of Russia’s foreign 
exchange reserves, the strengthening of the 
rouble and inflation reduction.  

Two thirds of industrial enterprises’ 
products (mainly, timber, woodworking, 
pulp and paper industries and ferrous and 
non-ferrous metal industries) are exported. 
According to the Karelian government’s 
press centre, investments into the repub-
lic’s economy went up by 4.4 times to 60 
million U.S. dollars in January-June 2006 
as against the same period in 2005. 

One cannot leave mentioning that Ka-
relia is a unique preserve of arts and crafts 
and a cradle of old rites. Unique and inimi-
table nature, ancient monuments that keep 
the history and culture of northern people, 
quiet and amiable people made Karelia a 
famous tourist place annually visited by 
millions of tourists. The most famous cul-
tural sightseeing is the island of Kizhi on 
Lake Onega, the Valaam Archipelago and 
Monastery on Lake Ladoga. UNESCO 
included the open air museum in Kizhi in 
the list of the World Cultural Heritage 
Sites in 1990. 

The ILO Moscow Office has been ef-
fectively working in Russia’s North-West 
for several years. The ILO in cooperation 
with the Finnish ministries and social part-
ners promotes advanced experience and 

knowledge of occupational safety and 
health. The ILO is implementing the pro-
ject on upgrading the OSH management 
system in Karelia’s three enterprises. With 
the support of the Karelian Labour and 
Employment Ministry, the ILO held a 
seminar in the town of Kostomuksa last 
July for the pilot enterprises (AEK, Sved-
vud Karelia and Tekom) on the introduc-
tion of the OSH management systems 
ILO-OSH-2001. During his visit to Karelia 
Jukka Takala, Director of ILO’s SafeWork 
Programme, said the experience accumu-
lated by the Karelian partners in the intro-
duction of the new OSH management sys-
tem at the pilot enterprises could be used 
not only by other regions of Russia but 
within the CIS and by non-CIS countries.  
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