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International Labour OrganizationILO Office for Turkey E-Newsletter

ILO: 100 Years of Fighting for Social Justice
Founded in 1919, in the aftermath of the First World War, 
ILO this year marks its Centenary in its quest for advancing 
social justice and promoting decent work for all.
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ILO Director-General Guy Ryder Met With 
President Recep Tayyip Erdoğan 
Visiting Turkey to participate in the 12th Session of the 
Labour Assembly, the Director-General of the International 
Labour Organization Guy Ryder was welcomed by President 
Recep Tayyip Erdoğan. 

P.4  

Vice President Fuat Oktay Represented 
Turkey at ILO’s International Labour 
Conference in Geneva  
Vice President Fuat Oktay represented Turkey at the 108th 
Session of the International Labour Conference which 
started on 10 June 2019 in Geneva and celebrated the 
Centenary of the International Labour Organization.
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ILO Director-General Guy Ryder 
Participated in the 12th Session of the 
Labour Assembly in Ankara
Convening after 4 years, the Labour Assembly was themed 
“Work for a Brighter Future” on the occasion of ILO Centenary.
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Dear colleagues and friends,
We are glad to share with you #ILO100 Special Issue to mark the Centenary of ILO. 
Since the beginning of 2019, there have been several activities and events by our office and the social partners to 
mark the Centenary and to discuss the ILO initiative “Future of Work.” The Centenary celebrations peaked in May-
June 2019 in Turkey, in Geneva and throughout the world with a series of significant events.
Turkey hosted the 12th Labour Assembly on 23 May in Ankara with the future of work theme “Work for a Brighter 
Future”, with the participation of President Recep Tayyip Erdoğan and ILO Director-General Guy Ryder. 
The International Labour Conference held on 10-21 June in Geneva was an historic event 
with more than 6,000 delegates from 187 countries at the ILO’s Centenary Session 
marking the Centenary of ILO’s birth. The Convention concerning the Elimination of 
Violence and Harassment in the World of Work adopted in this historic session 
was certainly a significant development both in the International Labour 
Conference and in the world of work. Turkey participated in the International 
Labour Conference with a large delegation led by the Vice President.
On the occasion of his visit to Turkey, the ILO Director-General also met with 
the President Recep Tayyip Erdoğan, and visited the ILO Office for Turkey. We 
were honoured and glad to have the DG in our office. 
It was also nice and meaningful to organise #ILO100 events in Atakule, the 
symbol of Ankara, to mark the Centenary and the World Day Against Child 
Labour. 
You will find the details of all these in our #ILO100 Special Issue.
On behalf of my team and myself I wish you a pleasant reading...

Numan Özcan
Director
ILO Office for Turkey

DIRECTOR’S
NOTE
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The Historic Centenary Session of the 
International Labour Conference Held in 
Geneva on 10-21 June  
The 108th International Labour Conference (ILC), which 
marked the 100th anniversary of the International Labour 
Organization, was held in Geneva on 10-21 June 2019. More 
than 6,000 delegates - representatives of Governments, 
workers and employers - from the ILO’s 187 member states, 
attended the conference. 
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A Declaration on the Future of Work 
and a Key Convention on Violence and 
Harassment Adopted at the International 
Labour Conference
The International Labour Conference adopted a Declaration 
on the future of work and landmark instruments on violence 
and harassment at the end of its two-week session, which 
marked the Centenary of the ILO.
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ILO Director-General Visited ILO Office for 
Turkey
ILO Director- General Guy Ryder visited the ILO Office for 
Turkey on 23 May 2019 and was briefed on its work. Ryder 
thanked Numan Özcan, the Director of the ILO Office for 
Turkey, and his team for their successful work.
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100th Anniversary of the ILO and Action 
Against Child Labour Marked
On the occasion of 12 June World Day Against Child Labour 
and 100th Anniversary of the the ILO, a photo exhibition,  
which documented the historical process of action against 
child labour and conveyed messages on the elimination of 
child labour together with a stand, was held at capital’s 
symbol Atakule, Ankara on 13-14 June 2019.    
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ILO: 100 years of fighting for 
Social Justice
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Imagine a world with no weekends, no eight-hour working 
day, no minimum working age and no protection for pregnant 
or vulnerable workers.

That’s the workplace you might have faced if the 
International Labour Organization (ILO) did not exist.

Founded in 1919, in the aftermath of the World War I, ILO 
this year marks its Centenary in its quest for advancing 
social justice and promoting decent work for all.

While we welcome the ILO’s 100. year, it will be seen how 
the principle summed up in the Preamble to its Constitution 
as “Universal and lasting peace can be established only if it 
is based upon social justice” is so valid when we look at the 
organization’s overall history and activities – and how it is 
preparing itself for its second century. 

ILO is unique within UN with its tripartite 
structure
The ILO was founded as part of the Treaty of Versailles that 
ended World War I with a belief that universal and lasting 
peace cannot be achieved without social justice.

Just as revolutionary was its structure when founded, 
bringing together governments, workers and employers to 
determine labour standards. Hence, among other agencies of 
the United Nations, the ILO is an organization with a unique 
structure, bringing together governments, employers’ and 
workers’ representatives. 

Even, the formal gates of the office built for the ILO in 
Geneva in 1926 likewise reflected this unique structure of 
the ILO as they required three keys to open, symbolizing the 
equal contributions of the three constituent groups.

Human rights at the center
ILO, even before that, had already made a mark on the 
working lives of millions of people.

In 1919, at its first International Labour Conference – the 
meeting bringing together these three constituents – held 
in Washington DC, ILO adopted six International Labour 
Conventions dealing with crucial labour issues, including 
hours of work  in industry, unemployment , maternity 
protection , night work for women, minimum age  and night 
work for young persons  in industry.

In May 1944, the ILO adopted the Declaration of 
Philadelphia which reaffirmed the ILO’s vision and defined 
a set of principles that placed human rights at its heart. 
The Declaration’s emphasis on human rights later led to 
the adoption of a series of international labour standards 
including legally-binding Conventions and advisory 
Recommendations, dealing with labour inspection, freedom 
of association, the right to organize and collectively bargain, 
equal pay, forced labour and discrimination. 

First Specialized Agency of the UN for the World 
of Work
The end of the World War II in 1945 opened the way to a new 
phase of ILO activity and ILO became the first specialized 
agency of the newly-formed United Nations for the world of 
work.  

As the 20th century drew to a close, the ILO’s role continued 
to evolve to meet changes in the world of work, notably the 
growing march of globalization. Calls for its help expanded 
to encompass a more diverse range of issues, including the 
rights of indigenous peoples , HIV/AIDS in the workplace, 
migrant and domestic workers .

Decent Work: Key Development Goal of ILO  
Today, the ILO does not only work for the promotion of a 
fair globalization but also the promotion of the concept of 
Decent Work as a strategic international development goal.

So the primary goal of the ILO is not to promote 
opportunities for women and men to get a job only but to 
obtain decent and productive work, in conditions of freedom, 
equity, security and human dignity, believing that this is 
crucial in achieving inclusive and sustainable growth and 
social peace.   

In this scope, the Decent Work Agenda, which was first 
spelt out in the 1999 ILO report and was formally adopted 
in 2008 as part of the ILO’s Declaration on Social Justice for 
a Fair Globalization, focusses on four strategic objectives; 
employment, social protection, social dialogue, and rights at 
work. 

Decent Work at the Heart of Agenda 2030 for 
Sustainable Development 
This crucial component of decent work pioneered by the 
ILO was likewise included in Goal 8 which aims to “promote 
sustained, inclusive and sustainable economic growth, full 
and productive employment and decent work for all” as part 
of the UN initiative 2030 Sustainable Development Agenda 
and the 17 Sustainable Development Goals which aim to 
address poverty and inequalities, increase economic growth 
and achieve protection of environment by 2030.  

In 2019, the ILO marks its Centenary and it is preparing for 
its second century. 

As the United Nations agency for the world of work, 
ILO sets international labour standards, promotes 
rights at work, and encourages decent employment 
opportunities, the enhancement of social protection 
and the strengthening of dialogue on work-related 
issues. The ILO has a unique structure, bringing 
together governments, employers’ and workers’ 
representatives. 
• The ILO has 187 member States and is the 

oldest UN agency. 
• The ILO’s Secretariat has its headquarters in 

Geneva, Switzerland, and a global network of 
technical experts and field offices in more than 
40 countries. 

• The International Labour Conference (ILC) meets 
once a year to adopt new international labour 
standards and approve the ILO’s work plan and 
budget. 

• The Governing Body is the executive council of 
the ILO and meets three times a year in Geneva.

ILO’s Decent Work Agenda focuses on four 
strategic objectives, with gender equality as a 
crosscutting objective: 
• Promoting jobs – an economy that generates 

opportunities for investment, entrepreneurship, 
skills development, job creation and sustainable 
livelihoods.

• Guaranteeing rights at work – to obtain 
recognition and respect for the rights of workers. 
All workers, and in particular disadvantaged or 
poor workers, need representation, participation, 
and laws that work for their interests.

• Extending social protection – to promote both 
inclusion and productivity by ensuring that 
women and men enjoy working conditions that 
are safe, allow adequate free time and rest, take 
into account family and social values, provide 
for adequate compensation in case of lost or 
reduced income and permit access to adequate 
healthcare.

• Promoting social dialogue – Involving strong 
and independent workers’ and employers’ 
organizations is central to increasing 
productivity, avoiding disputes at work, and 
building cohesive societies.

Founded in 1919, in the aftermath of the First World War, ILO 
this year marks its Centenary in its quest for advancing social 
justice and promoting decent work for all

http://www.ilo.org/ankara
http://twitter.com/iloankara
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ILO Director-General Guy Ryder: 
“I would like to thank the 
representatives of the Government, 
Employers and Workers of Turkey 
for their commitment to the ILO and 
its Centenary Initiatives, especially 
on the Future of Work”

Speaking at the Labour Assembly, President Recep Tayyip Erdoğan 
thanked ILO for its contribution to work life in Turkey on such issues 
as child labour, women’s employment, youth employment, combating 
informal employment, occupational safety and health
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The 12th Session of the Labour Assembly convened on 23 
May 2019 in Ankara with the participation of President 
Recep Tayyip Erdoğan and Director-General of International 
Labour Organization (ILO) Guy Ryder. 

The report “Work for a Brighter Future” prepared for ILO 
centenary was on the agenda of the 12th Session of the 
Labour Assembly organised by the Ministry of Family, 
Labour and Social Services under the auspices of the 
Presidency of the Republic.

Starting with the opening remarks by the Minister of Family, 
Labour and Social Services Zehra Zümrüt Selçuk, President 
Erdoğan and ILO Director-General Guy Ryder, the session 
drew a broad participation from the representatives of 
governments, workers and employers, non-governmental 
organisations and academicians.

President Erdoğan stated that it was commendable that 
International Labour Organization marked its Centenary. 
Reminding that as an older organisation than its umbrella 
organisation United Nations, the International Labour 
Organization undertook significant activities on raising 
awareness, setting and implementing standards for 
employment and conditions of work across the world, he 
thanked the ILO for its contribution to the work life 
addressing such issues as child labour, women’s 
employment, youth employment, combating informal 
employment, occupational safety and health.

Noting that “Work for a Brighter Future” as the agenda for 
the session actually reflected the vision of the International 
Labour Organization, President Erdoğan said: “The world 
today discusses such issues as Industry 4.0, Society 5.0, Life 
3.0, Fourth Revolution, Individual 4.0 etc. All these titles 
show that we are to experience radical changes in modes of 
production and therefore in work life. It is necessary to re-
design employment in a world where human power is being 
replaced by machines and software.”

Minister Selçuk congratulated ILO for the Centenary, and stated 
that she viewed the Labour Assembly as an important social 
dialogue platform that brought together all constituents.

Thanking the representatives of the Government, employers 
and workers in Turkey for their commitment to ILO, 
Centenary and “Future of Work”, Ryder said: “Since 1932, 
the date of Turkey’s accession to the League of Nations and 
to the ILO, our relationship has intensified in recent years 
notably in areas, such as fundamental principles and rights 
at work, occupational safety and health and, of course, the 
integration of refugees into the labour market.”

Ryder noted that the meeting was a unique opportunity 
to draw some lessons from the shared history of ILO and 
Turkey. 

“One hundred years ago, in the spring of 1919, as our ILO’s 
founders were establishing our Organization from the ashes 
of World War I, a group of soldiers, led by Mustafa Kemal 
Ataturk, was starting your “Independence War”. The ILO was 
founded on a very simple but at the same time very powerful 
idea that universal and lasting peace is only possible if it 
is based on social justice. So, as we were starting our fight 
against social injustice throughout the world, Turkish people 

were starting their uprising against foreign invasion and 
their fight for their independent future. And here, let me 
express my congratulations to you for this past Sunday’s 
celebration of the Centenary of 19th May, the day Atatürk 
arrived in Samsun to start that War of Independence.”

Noting that it was also the start of tremendous political and 
social changes in Turkey from which the Republic of Turkey 
and a new society emerged, Ryder recalled that Ataturk 
launched a series of reforms focused on education, civil 
law, and women’s rights which opened the way for an initial 
contact with the newly-born ILO already in the 1920s.

Pointing out that a century later, the efforts continue to 
confront the challenges to the task of shaping a world of 
lasting peace, Ryder said: “It is for us to forge our future, 
the future of work and the future of our societies. Together, 
we share the responsibility of shaping a future that delivers 
economic security and social justice for all.

Drawing attention to several key issues in the “Global 
Commission Report on the Future of Work”, Ryder indicated 
that the report called for a human-centred agenda for 
growth, development and work.

Noting that the first investment is in people’s capabilities, so 
that they can take full advantage of the real opportunities 
that the future of work offers, Ryder said: “The report calls 
for universal social protection from birth to old age. Bear in 
mind the fact that only 45 per cent of the world’s population 
is covered by at least one social protection benefit.” Ryder 
emphasised that the Commission also underlined the principles 
of lifelong learning and gender equality.

“Health and safety at work should 
become a new fundamental right ”

ILO Director-General Guy Ryder

Recalling that the Commission’s recommendation that health 
and safety at work should become a new fundamental right, 
in addition to those already enumerated in the 1998 ILO 
Declaration, Ryder stated that thinking back on the tragic 
accident in Soma in 2014, along with too many others like 
it in the world, or nearly 3 million fatalities each year from 
occupationally-related injury or disease, the recommendation 
became all the more urgent and compelling.

Ryder also indicated that the report drew attention to the 
importance of collective bargaining and social dialogue. 

“I have personally seen Turkey’s 
approach to Syrians in my previous visits”

ILO Director-General Guy Ryder 

Expressing that he has personally seen Turkey’s approach 
to Syrians in previous visits, Ryder underlined that Turkey 
helped 3.6 million Syrians not only to survive, but to find a 
job and live in dignity. 

Ryder also reminded the speech of President Erdoğan at 
the 73rd General Assembly of the United Nations that “it is 
impossible for any country to combat alone these challenges 
that threaten mankind’s common future and disrupt the 
search for a global justice”. 

The session continued with the panel “Work for a Brighter 
Future: Roles and Expectations of Workers and Employers.

12th session held after 4 years
The 12th Session of the Labour Assembly brought together 
workers, employers and all stakeholders of work 4 years 
after the last. The Labour Assembly works, as required by 
the social dialogue mechanism, as committees with the 
participation of public institutions, worker and employer 
organisations, public servants unions and scientists. 

An important social dialogue platform that brings together all 
parties to formulate policies on work life, the Labour Assembly 
first convened in 1947, with subsequent sessions in 1954, 1962, 
1965, 1971, 1977, 1984, 1992, 2004, 2013 and 2015. 

“ILO undertakes significant activities 
on raising awareness, setting and 
implementing standards for employment 
and conditions of work across the world ”

President Recep Tayyip Erdoğan

“This meeting is a unique opportunity to 
draw some lessons from the shared history 
of ILO and Turkey. As we were starting our 
fight against social injustice throughout the 
world, Turkish people were starting their 
uprising against foreign invasion and their 
fight for their independent future.”

ILO Director-General Guy Ryder

http://www.ilo.org/ankara
http://twitter.com/iloankara
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President Erdoğan thanked 
ILO Director-General Ryder 
for ILO’s contribution to 
working life in Turkey   
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The ILO Director-General Ryder who met with President Erdoğan 
expressed his appreciation for the ILO-Turkey cooperation and pointed 
to the importance of increasing number of ILO projects in Turkey 

The Director-General of the International Labour 
Organization Guy Ryder, who came to Turkey on the occasion 
of the Labour Assembly, met with President Recep Tayyip 
Erdoğan on 23 May 2019. 

The meeting was focused on ILO-Turkey relations and 
how to advance the recently growing cooperation. 
President Erdoğan congratulated the DG for the 100th year 
anniversary of the ILO, and thanked ILO for its contribution 
to working life in Turkey. The President also emphasised his 
appreciation for increasing cooperation between Turkey and 
ILO, which also revealed itself during the G20 Presidency 
of Turkey in 2015 and ILO’s Regional Meeting in 2017 in 
Istanbul. 

The ILO Director-General also expressed his appreciation for 
the ILO-Turkey cooperation and pointed to the importance 
of expanding portfolio of ILO projects, in particular regarding 
the Syrian refugees. The DG emphasised the need to have 
strategic discussions in every country on the future of work, 

and that the Economic and Social Council in Turkey could be 
a good platform to have this discussion.

The ILO Director- General was accompanied in the meeting 
by ILO Regional Director for Europe and Central Asia Heinz 
Koller, Director of the ILO Office for Turkey Numan Özcan, 
and Advisor to the DG, Ms. Audrey Esposito.

http://www.ilo.org/ankara
http://twitter.com/iloankara
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The 108th International Labour Conference (ILC), which 
marked the 100th anniversary of the International Labour 
Organization, was held in Geneva on 10-21 June 2019. 

More than 6,000 delegates – representatives of 
Governments, workers and employers - from the ILO’s 187 
member states, attended the conference.  

Speaking at the opening, ILO Director-General Guy Ryder 
has said that the world of work is facing the “most profound 
and transformative” changes seen in 100 years, urging 
delegates to the ILC to take responsibility for addressing 
this “defining challenge”.

In his speech the Director-General Guy Ryder said that, “the 
uncertainties and insecurities of our time underline just how 
fundamental the achievement of social justice is to stability 
and to peace, and how vital access to decent work is to the 
advancement of human well-being”. 

Guy Ryder emphasized that the Centenary ILC was dedicated 
to the future of work and of the ILO. “This is about tackling 
the issues that most matter to people, at a moment when 
they see urgent need for answers and for action, and our 
collective capacity to provide them is in question. And at a 
time when people seem to feel the need to take back control 
of their lives”.  

“The fact is that the future of work will be the result of 
our decisions, our choices, our capacity to follow-up on 
them, our willingness to cooperate together and to make 
it the future of work we want… through the constant 
advancement of decent work, social justice and peace”. 

Ryder said that the ILO owed its unique longevity to 
three things; its mandate for social justice, its tripartite 
composition, and “its constant capacity to adapt and turn 
toward the challenges of change, rather than away from 
them”.    

More than 40  Heads of Government and State addressed 
the two-week long Conference, which is the 108th session of 
the ILC. During the Conference more than 6,000 delegates 
– representing governments, workers and employers – 
discussed transformative changes in the world of work, and 
adopted a landmark ILO Centenary Declaration on the future 
of work. They also discussed violence and harassment at the 
workplace and adopted a new international instrument.  

ILO Director-General Guy Ryder: 
“ILO owes its unique longevity 
to three things; its mandate 
for social justice, its tripartite 
composition, and its constant 
capacity to adapt and turn 
toward the challenges of change, 
rather than away from them”

Transformative changes in the world of work were discussed 
and a Declaration on the future of work and a new international 
instrument on violence and harassment at the workplace were 
adopted at the Conference 

http://www.ilo.org/ankara
http://twitter.com/iloankara
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Speaking at the ILO’s 
International Labour Conference, 
Vice President Fuat Oktay said 
“ILO has proven its relevance by 
not only in establishing social 
peace but also in contributing to 
international peace.”
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Representing Turkey at the International Labour Conference, 
Vice President Fuat Oktay celebrated the Centenary of the ILO 
and expressed his belief that ILO will likewise play an important 
role in the next hundred years 

Marking the ILO’s Centenary, this year’s conference run 
from 10 to 21 June 2019, and brought together over 6,000 
delegates from 187 countries from around the world.

Vice President Oktay delivered a speech at the opening 
plenary of the 108th Session of the International Labour 
Conference, and held talks with delegations.

Emphasising that he was honoured to address the 
session on the occasion of ILO’s 100th anniversary of its 
establishment, Oktay said “It is my sincere hope that this 
Conference will contribute to welfare of the people around 
the world.” 

“Turkey supports human-centric approach of ILO 
regarding future of work”

Congratulating ILO 
for its successful, 
effective and efficient 
work since its founding, 
Oktay underlined the 
importance accorded by 
Turkey to the thematic 
discussions on the 
future of work and ILO’s 
Centenary events. He 
also noted that Turkey 
sincerely supported 
human-centric approach 
of ILO regarding future of 
work. 

“Our reforms and 
accomplishments have been realized with an understanding 
of human centric approach; while prioritizing investment, 
employment and production,” he said. 

Pointing to ILO’s bridging role, Oktay said “ILO has proven 
its relevance by not only in establishing social peace but 
also in contributing to international peace.”

Expressing his firm belief that ILO will assume an important 
role in the next hundred years, Oktay added “ILO’s 
achievements in healing the wounds of two world wars, 
addressing social tensions generated by economic and 
social hardship together with stakeholders and sustaining 
better working conditions with the key principles of building 
consensus through negotiation, are the milestones in its 
successful history.”

Oktay continued “Cooperation between Turkey and ILO 
commenced at a very early stage in 1927. This cooperation 
has rendered important impacts on structuring of work life, 
its institutions and customs. Today, our cooperation with 
ILO in all aspects of work life continues.”

“I congratulate ILO for its work for migration and 
refugees”

Reminding the migration 
triggered by the events 
that started in March 
2011 in Syria, Oktay 
said that the world was 
facing the largest scale 
migration since the 
World War II. 

Noting that Turkey 
opened its doors to 
over 4 million Syrians 
who fled civil war, 
oppression, violence 
and terror and spent 
more than 37 billion 
USD in assistance, 

Oktay said “this humanitarian tragedy can only be relieved 
if the international community shares the burden and 
responsibility. Geographic proximity should not make any 
one country the only responsible one and bearer of this 
tragedy.” 

Oktay also underlined that migrants and refugees did 
contribute significantly to the economies of countries where 
they lived, therefore this could create a win-win situation 
both for host countries and migrants if the migration was 
effectively managed.

Cautioning that negative stereotypes, discrimination and 
xenophobia further worsened the conditions of migrants 
and refugees, Oktay added “Governments have to find ways 
to improve life and working conditions as well as to tackle 
unacceptable trends like anti-migrant sentiments and 
xenophobia.”

“I congratulate ILO for its work, contributions and initiatives 
for migration and refugees while many developed countries 
consider migrants and refugees as existential threats and 
adopting populist policies against them”. 

http://www.ilo.org/ankara
http://twitter.com/iloankara
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ILO Director-General Guy Ryder: 
“The new standards recognize 
the right of everyone to a world 
of work free from violence and 
harassment… The next step is 
to put these protections into 
practice.” 

The Declaration is considered to be a roadmap on the future of 
the ILO and the future of work while the Convention recognizes 
that violence and harassment in the world of work is a human 
rights violation and incompatible with decent work  

The International Labour Conference adopted a Declaration 
on the future of work and landmark instruments on violence 
and harassment at the end of its two-week session on 21 
June, which marked the Centenary of the ILO.  

The ILO Centenary Declaration for the Future of Work, 
2019, is a reaffirmation of the relevance and importance of 
the ILO’s mandate in the changing world of work, a strong 
statement of intent, a mobilizing call, and a road map for 
action by the ILO itself.

 “What we have adopted today is a roadmap, a compass to 
take us forward in the future of this Organization, because 
the future of work is the future of our Organization,” said 
ILO Director-General, Guy Ryder.

Declaration looks to the future of work with a 
human-centred lens
The Declaration looks to the future of work with a human-
centred approach focusing on three areas of action. This 
approach can be summarized as enabling people to benefit 
from changes in the world of work by strengthening people’s 
capabilities, strengthening the institutions of work to 
ensure adequate protection of all workers, and supporting 
sustained, inclusive and sustainable growth by promoting 
decent and sustainable work.

Areas for action: 
• The effective realization of gender equality in 

opportunities and treatment

• Effective lifelong learning and quality education for all

• Universal access to comprehensive and sustainable 
social protection

• Respect for workers’ fundamental rights

• An adequate minimum wage

• Maximum limits on working time

• Safety and health at work

• Policies that promote decent work, and enhance 
productivity

• Policies and measures that ensure appropriate 
privacy and personal data protection, and respond 
to challenges and opportunities in the world of work 
relating to the digital transformation of work, including 
platform work.

UN Secretary-General António Guterres said the Declaration 
“marks an historic opportunity to open a door to a brighter 
future for people around the world.”   

Convention on Violence and Harassment 
Recognizes Violence and Harassment as Human 
Rights Violation

The Violence and Harassment Convention, 2019 and Violence 
and Harassment Recommendation, 2019  were also adopted 
at the Centenary International Labour Conference. For the 
Convention, 439 votes were cast in favour, seven against, with 
30 abstentions. The Recommendation was passed with 397 
votes in favour, 12 votes against and 44 abstentions. 

The Convention recognizes that violence and harassment in 
the world of work “can constitute a human rights violation 
or abuse…is a threat to equal opportunities, is unacceptable 
and incompatible with decent work.” It defines “violence and 
harassment” as behaviors, practices or threats “that aim at, 
result in, or are likely to result in physical, psychological, 
sexual or economic harm.” It reminds member States that they 
have a responsibility to promote a “general environment of 
zero tolerance”. 

The new international labour standard aims to protect workers 
and employees, irrespective of their contractual status, and 
includes persons in training, interns and apprentices, workers 
whose employment has been terminated, volunteers, job 
seekers and job applicants. It recognizes that “individuals 
exercising the authority, duties or responsibilities of an 
employer” can also be subjected to violence and harassment.

The standard covers violence and harassment occurring in the 
workplace; places where a worker is paid, takes a rest or meal 
break, or uses sanitary, washing or changing facilities; during 
work-related trips, travel, training, events or social activities; 
work-related communications (including through information 
and communication technologies), in employer-provided 
accommodation; and when commuting to and from work. It also 
recognizes that violence and harassment may involve third parties. 

ILO Director-General Guy Ryder welcomed the adoption. “The 
new standards recognize the right of everyone to a world of 
work free from violence and harassment,” he said.

”The next step is to put these protections into practice, so 
that we create a better, safer, decent, working environment for 
women and men. I am sure that, given the co-operation and 
solidarity we have seen on this issue, and the public demand 
for action, we will see speedy and widespread ratifications and 
action to implement,” Ryder said.  

Guterres also welcomed the adoption of the Violence 
and Harassment Convention, which is accompanied by a 
Recommendation. 

The Convention will enter into force 12 months after two 
member States have ratified it. The Recommendation, which is 
not legally binding, provides guidelines on how the Convention 
could be applied.

This is the first new Convention agreed by the International 
Labour Conference since 2011, when the Domestic Workers 
Convention, 2011 (No. 189) was adopted. Conventions 
are legally binding international instruments, while 
Recommendations provide advice and guidance. 

“The Declaration is ambitious – setting 
out the basis for delivering the ILO’s 
mandate in its second century. But the 
Centenary Declaration is much more 
than a statement of wishes or intent. 
The Declaration proposes a shift in the 
paradigm of how we look at development.”
 
UN Secretary-General António Guterres

http://www.ilo.org/ankara
http://twitter.com/iloankara
https://www.ilo.org/wcmsp5/groups/public/---ed_norm/---relconf/documents/meetingdocument/wcms_711674.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_norm/---relconf/documents/meetingdocument/wcms_711674.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_norm/---relconf/documents/meetingdocument/wcms_711570.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_norm/---relconf/documents/meetingdocument/wcms_711575.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_norm/---relconf/documents/meetingdocument/wcms_711575.pdf
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Visiting ILO Office for 
Turkey, ILO Director-General 
Guy Ryder pointed to the 
critical importance of the 
Office in the region

Praising our colleagues, ILO Director-General Guy Ryder 
mentioned that the ILO Ankara Office has grown significantly, 
reiterating its critical importance in the region. Ryder also 
thanked Numan Özcan, the Director of the ILO Office for 
Turkey, and his team for their successful work.

Numan Özcan, Director of the ILO Office for Turkey, presen-
ted Ryder the ILO100 stamp designed on the occasion of ILO 
Centenary.

http://www.ilo.org/ankara
http://twitter.com/iloankara
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We celebrated the 100th 
Anniversary of the ILO and 
marked action against child 
labour

On the occasion of 12 June World Day Against Child 
Labour and 100th Anniversary of the International Labour 
Organization (ILO), a photo exhibition which documented 
the historical process of action against child labour and 
conveyed messages on the elimination of child labour 
together with a stand was held at capital’s symbol Atakule, 
Ankara on 13-14 June 2019.

Along with the exhibition and the stand,visuals were projected 
on both the revolving screen on Atakule’s tower and large 
outdoor screen above the entrance door to call on the 
elimination of child labour and celebrate 100th Anniversary 
of the ILO in the capital city, Ankara, simultaneously with 
the celebrations and events held in International Labour 
Conference which began in Geneva on 10 June. 

Pikolo documentaries produced within the scope of “An 
Integrated Model for the Elimination of Worst Forms of 
Child Labour in Seasonal Agriculture in Hazelnut Harvesting 
in Turkey Project” jointly implemented by the ILO Office 
for Turkey and the Ministry of Family, Labour and Social 
Services were screened at the booth established in the 
exhibition area where visitors were informed and provided 
with materials for awareness raising.

http://www.ilo.org/ankara
http://twitter.com/iloankara

