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Draft  
Tripartite declaration on HIV/AIDS prevention in the world of work  

 
The tripartite partners of Mongolia:  
 

- We are recognizing that the HIV poses a threat to the workers, industries, 
companies, organizations and national economic and social development of 
Mongolia,  

- Specifying that the tripartite contribution to the HIV prevention and to promote 
care and support of people living with HIV and AIDS,     

- Support the initiative on HIV/AIDS prevention at the workplace developed by the 
Mongolian Employers’ Federation and recall developed by the participants of the  
national consulting meeting on this issue,  

- Agreed to cooperate on leading the HIV/AIDS prevention issue,  
 

The parties will base on principles stated  in ILO code of practice on HIV/AIDS and 
the world of work as a basis for defining the goals and objectives of the HIV/AIDS 
prevention within the tripartite and bipartite partnership.   

 
First of all the governmental agencies carrying out the labour issues, local 

organizations, employers’ trade unions, and their associations should recognize that the 
HIV/AIDS is workplace issue and we should fight same as with other diseases, we should 
show our effort on including the chapters and articles on HIV/AIDS prevention in 
collective bargaining and negotiation. Will include our representatinve in National 
Committee on HIV/AIDS prevention and will establish the sub committee on HIV/AIDS 
prevention.  

Currently the Employers’ organization and trade unions cooperating and carrying out 
the activity directed to the targeted group basing on the developed HIV/AIDS prevention 
at the workplace policy and programme it is filfuled the one of the main advanced 
conditions to develop the national programme and policies on HIV/AIDS prevention at 
the workplace within the Government strategies on fighthing against HIV/AIDS.  

The parties, related ministries at the regional level, agencies, employers’, trade unions 
and regional employers’ associations are recognizing that these policies and programmes 
are important to implement first in high risked sector such as hotel, pubs, road and 
transport, mining and construction in current Mongolian condition with lack of budget 
and workforce.   

The bipartite partners participating in social partnership the employers’ and trade 
unions are adhering the principles stated in the ILO code of practice on HIV/AIDS and 
the world of work,  HIV/AIDS prevention activity should have to implemented by the 
following directions:    

- Develop the HIV/AIDS prevention policy at the workplace;  
- Establish the HIV/AIDS prevention committee including representatives from 

OSH specialist, human resource department, workers and leaders to implement 
the policy; 

- Organize training on HIV/AIDS prevention and advertisement acrtivity;   
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- Encourage and support efforts to combat stigma and discrimination against 
workers living with the HIV  

- Promote care and support of workers living with HIV and AIDS;  
- maintain workers’ privacy regarding their HIV status;  
- Carry out the risk assessment to establish healthy and safe workplace and develop 

and implement  risk decreasing activity;  
- Eliminate HIV testing as a prerequisite for employment or as an excuse for 

terminating employment, and to replace such unacceptable practices with the 
offer of Voluntary Confidential Counseling and testing.  

 
 
 
 
 
 
 
Minister of Ministry of                  Vice president of CMTU                              Presindent of  
 Social Welfare and labour                                                                      Mongolian Employers’ Federation  
 
D.Demberel                             M.Chimeddorj                                   L.Nyamsambuu  
 
 
 

….. May 2007. 
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