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» Report of the International Civil Service Commission

1.  Everyyear, the United Nations (UN) General Assembly considers the annual report of the
International Civil Service Commission (ICSC) and, by December, takes decisions on the
recommendations of the Commission that fall under its authority in accordance with
article 10 of the ICSC Statute, so that such decisions can be implemented as of 1 January
of the following year.

2.  The following March, the Office provides the Governing Body with a summary of those
decisions and highlights other aspects of the annual report of the ICSC that are relevant
to the ILO and its staff, including with regard to any changes to the conditions of
employment decided by the ICSC under its own authority.

3. This document provides information on the report of the ICSC for 2020 ' and the
decisions taken by the UN General Assembly during its seventy-fifth session in relation
to the recommendations contained in the report. 2 Decisions of the ICSC and of the
General Assembly are normally implemented in the ILO under the Director-General's
delegated authority concerning common system conditions of employment.

» Decisions of the General Assembly

Conditions of service of staff in the Professional and higher categories

Base/floor salary scales

4. The base/floor salary scale for the Professional and higher categories is set with
reference to the General Schedule salary scale of the federal civil service of the United
States of America. Periodic adjustments are made on the basis of a comparison of net
base salaries of UN officials at the midpoint of the scale (P-4, step VI) with the
corresponding base salaries of their counterparts in the United States federal civil
service.

5. The ICSC recommended an adjustment of 1.90 per cent in the unified base/floor salary
scale, which should also be applied to the pay protection points for staff whose salaries
were higher than the maximum salaries on the unified salary scale. The General
Assembly approved this adjustment with effect from 1 January 2021, which, in
accordance with established practice, is to be implemented by increasing the base/floor
salary and commensurately decreasing post adjustment multipliers for all duty stations,
resulting in no-loss/no-gain in net take-home pay.

6. The resulting changes in the base/floor salary scales for the Professional and higher
categories have been implemented through standard consolidation procedures, on a
no-loss/no-gain basis, with effect from 1 January 2021 through the amendment of the
salary scale for the Professional and higher categories in article 3.1 of the Staff
Regulations, as reproduced in the appendix. Slight increases in separation payments will

T UN General Assembly, Official records, Seventy-fifth session, Supplement No. 30, A/75/30 (2020).

2 UN General Assembly, resolution 75/245, United Nations common system, A/RES/75/245 (adopted on 31 December
2020).


https://icsc.un.org/Resources/General/AnnualReports/AR2020.pdf?r=06710931
https://undocs.org/en/A/RES/75/245
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result from this salary adjustment. The cost of implementing the General Assembly's
resolution is covered in the provisions made for that purpose in the Programme and
Budget for 2020-21.

Evolution of the United Nations/United States net remuneration margin

7.

Under a standing mandate from the General Assembly, the ICSC monitors the
relationship between the net remuneration of UN officials in the Professional and higher
categories in New York and that of the United States federal civil service officials in
comparable positions in Washington, DC. For that purpose, the ICSC annually tracks
changes occurring in the remuneration levels of both civil services.

The General Assembly noted that the margin for the period from 1 January to
31 December 2020 was 113.0. It reaffirmed its understanding that the margin would be
maintained at a level around the desirable midpoint of 115 over a period of time and
recalled its decision that the ICSC should take appropriate action through the operation
of the post adjustment system if the margin trigger levels of 113 or 117 were breached.

Danger pay

9.

10.

The General Assembly took note of the decision by the ICSC to increase the level of
danger pay for internationally recruited staff to US$1,645 per month, with effect from
1 January 2021, and to update the monthly level of danger pay for locally recruited staff
with effect from 1 January 2021 by updating the reference year of the salary scales on
which the calculations are based from 2016 to 2019, and by continuing to apply 30 per
cent of the net midpoint of the latest General Service salary scales in effect in 2019,
divided by 12.

The Director-General has implemented the revised amounts for these allowances
through amendments to relevant provisions of the Staff Regulations, as outlined in the
appendix.

Application of the 2016 post adjustment results in Geneva

11.

12.

In its resolution, the General Assembly reaffirmed the authority of the ICSC to continue
to establish post adjustment multipliers for duty stations in the UN common system,
under article 11(c) of the ICSC Statute. In this context, the General Assembly expressed
concern at the continued application of two concurrent post adjustment multipliers at
the Geneva duty station and urged the member organizations of the UN common system
to cooperate fully with the ICSC in line with its Statute to restore consistency and unity
of the post adjustment system as a matter of priority.

The General Assembly further reiterated to the executive heads and governing bodies
of the UN common system that failure to fully respect post adjustment decisions taken
by the ICSC under article 11(c) of its Statute could prejudice claims to enjoy the benefits
of participation in the common system and jeopardize organizations' participation in the
United Nations Joint Staff Pension Fund. In this respect, the General Assembly requested
the UN Secretary-General to consult with the United Nations Joint Staff Pension Board to
review whether all participating organizations are observing the common system of
salaries and include the results of this review in his next report to the General Assembly.
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Other recommendations by the ICSC

13.

14.

15.

The General Assembly took no action on the recommendation by the ICSC to increase
dependants’ allowances. Accordingly, the current levels of these allowances remain
unchanged.

The General Assembly decided to continue the pilot project of granting US$15,000 for
staff members with eligible dependants in duty stations with E hardship classification
conditions in 2021 and requested the ICSC to submit to the General Assembly at its
seventy-sixth session a recommendation on this payment, including on its continuation,
based on a review of the impact thereof, including workforce planning, in different
categories of duty stations and the actual cost to the organizations.

In addition, the General Assembly welcomed the decision by the ICSC to establish a
working group to review the implementation of the current contractual framework by
the organizations and any possible improvements within the current framework.
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» Appendix - Amendments to the Staff Regulations

Revised salary scale for the Professional and higher categories

(article 3.1)

The amendments outlined below have been incorporated in the 2021 version of the Staff

Regulations.
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Amendment to article 3.11bis

(addition appears underlined and deletion is struck out)

Article 3.11bis
Danger pay

(@) A monthly non-pensionable special allowance shall be paid to an official
who is required to work in locations where very dangerous conditions prevail, as
determined by the competent body under the United Nations common system, and for
as long as the location is deemed to remain very dangerous. The allowance is not payable
in respect of days spent outside of the duty station during any period of leave, or on
official travel of more than seven consecutive calendar days, including weekends and
holidays falling during such periods.

(b) The amount of the allowance payable to internationally recruited staff
shall be $1,600 $1,645. The amount of the allowance for locally recruited staff shall be
the equivalent of 30 per cent of the net midpoint of the applicable local General Service
salary scale divided by 12. The allowance shall be prorated to the number of days actually
spent at the duty station in accordance with paragraph (a) above.



