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Introduction 

1. The standards strategy adopted by the Governing Body in 2005 covers four components: 

(1) standards policy; (2) the supervisory system; (3) standards and technical cooperation; 

and (4) information and communication on the standards system. 
1
 In November 2007, the 

Governing Body approved an interim plan of action for the implementation of the 

standards strategy. 
2
 

2. This paper provides an update on the progress made since November 2011 in the 

implementation of the standards strategy. 

Developing, keeping up to date 
and promoting ILO standards 

Follow-up to the action plan (2006–11) to achieve rapid 
and widespread ratification and effective implementation 
of the Maritime Labour Convention, 2006 3  

3. In September 2006 the Office started to implement a five-year (2006–11) action plan to 

achieve rapid and widespread ratification and effective implementation of the Maritime 

Labour Convention, 2006 (MLC, 2006). 
4

 It was aimed at achieving both widespread 

ratification and effective implementation of the Convention. The approach adopted has 

proved to be very successful in making the first of these objectives achievable: the 

essential precondition for widespread ratification was met in August 2012 with the 

registration of the 30th ratification by member States with a total share of at least 33 per 

cent of the world gross tonnage of ships. 
5
 The MLC, 2006, will enter into force on 

20 August 2013 and will apply to nearly 60 per cent of the world’s fleet and to the 

seafarers working on board ship. This is a remarkable outcome, particularly since this is 

the first international labour standard to include requirements for flag States on working 

and living conditions on board ship. The number of ratifications has increased 

dramatically 
6
 over the last 12 months as member States have completed their national 

tripartite consultations and the legal work necessary to enable the ratification of this 

comprehensive Convention. The global nature of the sector means that widespread 

ratification, particularly by key port States and countries from which the world’s seafaring 

force is drawn, is essential to ensure that the Convention meets the twin goals of decent 

work for seafarers and a level playing field for shipowners. While there are some regions 

 

1
 GB.294/PV, para. 222; GB.294/LILS/4. 

2
 GB.300/PV, para. 306; GB.300/LILS/6. 

3
 GB.298/15/3; GB.298/PV, paras 277–283. 

4
 http://www.ilo.org/global/standards/maritime-labour-convention/WCMS_088034/lang--en/ 

index.htm. 

5
 As required under Article VIII, the MLC, 2006, will enter into force 12 months later for the 

30 Members with registered ratifications. 

6
 Twelve ratifications were registered between October 2011 and 20 August 2012. In addition, two 

ratifications have been deposited, one subsequent to 20 August 2012, pending registration. See 

Appendix I. 
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with comparatively few ratifications, it is expected that a number of ratifications will be 

deposited in the next 12 months, particularly from member States in Europe, Asia and the 

Pacific and the Americas. 

4. The second objective of the action plan, ensuring effective implementation, has been the 

focus of extensive efforts over the five years of the action plan, and particularly over the 

past 12 months. This reflects the importance that the Convention attaches to compliance 

and enforcement at the shipboard level. There was a need, identified in 2006, to focus on 

capacity building in the maritime labour inspection systems of flag and port States, well in 

advance of entry into force, in order to address the immense workload of inspection and 

certification, which was estimated in 2006 to be of at least 40,000 ships, before the initial 

entry into force of the Convention. The Office has developed an array of training courses 

and workshops that are mainly delivered through the ILO International Training Centre in 

Turin (the Turin Centre). 
7

 Participants, often drawn from the industry and from 

governments, have subsequently provided training at the national or organizational level. 
8
 

The Office has also run workshops in cooperation with international seafarers’ and 

shipowners’ organizations to ensure that capacity is also built in the sector. In addition, the 

Office has responded to requests from member States for assistance in developing their 

capacity to carry out the legal work needed to move towards the ratification of the MLC, 

2006. 
9
 This has involved developing model national provisions, combined with legal 

implementation workshops at the Turin Centre to help build national legal capacity. There 

is a growing demand for these workshops, particularly at the national and regional levels, 

with many more planned for 2013.  

5. In addition to these ILO-sponsored activities, there has been extensive activity in the 

maritime industry in all regions regarding the promotion and implementation of the 

MLC, 2006. These activities have ranged from developing training courses and online or 

video modules, to detailed manuals for inspections and checklists for flag State inspections 

related to the certification of MLC, 2006, compliance. There has also been activity in the 

marine insurance sector to meet the requirements of the MLC, 2006. Moreover, regional 

organizations are now developing training workshops for inspectors. 

 

7
 With financial support from the Swedish International Development Cooperation Agency and 

in-kind support from the Governments of Australia, Italy, Republic of Korea and United Kingdom, 

as well as from national and international shipowners’ and seafarers’ organizations. 

8
 Since November 2011, a total of 59 participants have completed the two-week “Training of 

trainers and maritime inspectors in the application of the ILO MLC, 2006”, 14 participants 

completed the second “Workshop on national legal implementation of the ILO MLC, 2006”, 

47 participants attended the “Workshop for ITF inspectors on the ILO MLC, 2006” held in 

cooperation with the workers’ representative organization International Transport Workers’ 

Federation (ITF), 21 ship operators and/or human resource personnel completed a three-day pilot 

workshop developed in cooperation with the employers’ representative organization International 

Shipping Federation (ISF) and 20 completed a three-day pilot workshop for ITF affiliates, also held 

in cooperation with the ITF at the ILO Maritime Labour Academy in Turin. With respect to the 

impact of this training, survey data from early 2012 (received from the 227 participants in 2009, 

2010 and 2011 courses) clearly emphasize the exponential effect achieved through the training of 

trainers approach. Of the former participants who answered the survey, 154 had conducted national 

or regional training activities. Even more remarkable, 7,740 new trainees had been trained by the 

certified trainers at the national or organization levels. 

9
 The Office supported work in several regions, particularly in Members identified as targets for 

2012–13 and 2010–11, to undertake legal gap analyses and prepare draft legislation. These 

initiatives in many cases resulted in national tripartite consultations and, ultimately, in the 

ratification of the MLC, 2006. Since November 2011, the Office has supported legal gap analysis in 

Bangladesh, Barbados, Egypt, Saint Kitts and Nevis and Seychelles, and provided advice and 

comments for a number of other countries. 
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6. The action plan also includes many other initiatives identified as key follow-up actions by 

the 17 resolutions 
10

 adopted at the 94th (Maritime) Session of the Conference, when it 

adopted the MLC, 2006. Follow-up action and reporting on the progress in implementing 

these resolutions remain key factors in determining future initiatives to be undertaken by 

the Office. 

7. For the most part, the tasks or steps identified in the action plan have completed and built 

upon, as noted above, the development of model national provisions, combined with a one-

week legal training course piloted at the Turin Centre. Additional guidance on specific 

areas of difficulty for implementation (mainly as indicated in the resolutions) has also been 

developed as funds have become available and constituents have indicated a need for such 

guidance. In accordance with a resolution adopted by the Conference at its 94th Session, 

the Office has also prepared a handbook to assist with the implementation of the maritime 

occupational safety and health (OSH) provisions of the MLC, 2006. It is currently under 

review for comments by a tripartite expert working group. In addition, a promotional 

handbook on the implementation of the MLC, 2006, provisions relating to seafarers’ 

access to shore-based welfare facilities has been prepared and will be circulated for 

comment by a tripartite expert working group. 
11

 

8. In order to assist in the effective implementation of the Convention, the Office has also 

undertaken promotional activities 
12

 and cooperated in the development of other 

complementary initiatives, including supporting the development of a pilot course in the 

master’s degree programme offered by the International Maritime Organization (IMO) and 

World Maritime University (Sweden).  

9. In response to increased requests for information and electronic resources, the Office has 

continued to develop the MLC, 2006, web page, 
13

 and a database for port State control 

inspections and other reporting to the ILO will be put in place. In 2012, a more extensive 

searchable “FAQ” databank of questions and answers was launched. 
14

 In addition, the 

Office published two handbooks aimed at promoting awareness and helping with the legal 

implementation of the MLC, 2006. 
15

  

10. In response to the Governing Body decision regarding the essential preparatory steps for 

the entry into force of the MLC, 2006, Standing Orders for the Special Tripartite 

 

10
 http://www.ilo.org/global/standards/maritime-labour-convention/WCMS_088130/lang--en/ 

index.htm. 

11
 With support from the ITF Seafarers’ Trust. 

12
 In Egypt, Islamic Republic of Iran (national tripartite seminar), Oman (training workshop for port 

State control officers (PSCOs)), Seychelles (validation workshop) and Ukraine (ITF seminar on 

crewing agencies). 

13
 http://www.ilo.org/global/standards/maritime-labour-convention/lang--en/index.htm. 

14
 http://www.ilo.org/global/standards/maritime-labour-convention/WCMS_177371/lang--en/ 

index.htm. 

15
 ILO: Guidance on implementing the Maritime Labour Convention, 2006 and social security for 

seafarers (ILO, Geneva, 2012) and Guidance on implementing the Maritime Labour Convention, 

2006: Model national provisions (ILO, Geneva, 2012). 
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Committee to be established under Article XIII of the Convention 
16

 were discussed by the 

second meeting of the Preparatory Tripartite MLC, 2006, Committee (PTMLC) in 

December 2011, and adopted by the Governing Body at its 313th Session (March 2012). 
17

 

They take account of the responsibility of the Special Tripartite Committee, under the 

Governing Body, to ensure the continuous review of the working of the Convention, and 

thus cover the Committee’s role, under Article VII of the Convention, in assisting with 

tripartite consultation for Members that do not yet have representative organizations of 

seafarers and shipowners.  

Plan of action to achieve widespread ratification and 
effective implementation of the occupational safety 
and health instruments (2010–16) 18  

11. The plan of action is implemented by the International Labour Standards Department 

(NORMES) and the Programme on Safety and Health at Work and the Environment 

(SafeWork), as lead units of the Office, in close cooperation with the Bureau for 

Employers’ Activities (ACT/EMP) and the Bureau for Workers’ Activities (ACTRAV). 

Appendix II contains data on the progress achieved on the basis of the indicators set out in 

the plan of action. The following paragraphs provide information on the main activities 

that are not otherwise reflected in Appendix II.  

12. The ILO approach to the development of national OSH policies and programmes, and its 

OSH key instruments were promoted at the World Day for Safety and Health at Work 

(28 April 2012), at the 30th International Congress on Occupational Health (Cancún, 

March 2012) and in regional meetings, including the “Review of the EU OSH Strategy 

2007–12 and priorities for the future” conference (Copenhagen, June 2012) and the 

Tripartite Workshop on the Formulation and Implementation of National Occupational 

Safety and Health Programmes for Selected English-speaking African Countries 

(Johannesburg, December 2011). The Summit of Ministers of Labour for a Preventative 

Culture, held in September 2011 in conjunction with the 19th World Congress on Safety 

and Health at Work (Istanbul, September 2011), adopted the Istanbul Declaration on 

Safety and Health at Work and supported Convention No. 187. 

13. Africa. Through two projects funded by Sweden and the European Union (EU), training 

and guidance materials have been prepared on the development of national OSH 

programmes and on conducting audits on the implementation of the ILO Guidelines on 

occupational safety and health management systems (ILO–OSH 2001). A workshop for 

selected African countries, on improving safety and health in mining, held in the United 

Republic of Tanzania (May 2012) was attended by Government, Worker and Employer 

participants from Botswana, Ethiopia, Ghana, Kenya, Malawi, Namibia, South Africa, 

United Republic of Tanzania, Uganda, Zambia and Zimbabwe. Training of trainer 

workshops using the Work Improvements in Small Enterprises (WISE) methodology were 

held in Senegal and the United Republic of Tanzania.  

 

16
 Article XIII provides that the Governing Body of the International Labour Office shall keep the 

working of the Convention under continuous review through a committee established by it with 

special competence in the area of maritime labour standards. 

17
 GB.313/LILS/3; http://www.ilo.org/global/standards/maritime-labour-convention/WCMS 

_183944/lang--en/index.htm. 

18
 GB.307/10/2(Rev.); GB.307/PV, para. 219. 

http://www.ilo.org/global/standards/maritime-labour-convention/WCMS
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14. Americas. The Turin Centre provided training on risk assessment in El Salvador. The 

Trade Union Confederation of the Americas (TUCA) identified OSH as a strategic priority 

at its second congress (Brazil, April 2012).  

15. Asia. The ILO has promoted Convention No. 187 through the ILO/Japan multi-bilateral 

programme, the ILO/Korea Partnership Programme and the ASEAN–OSH Network 

(ASEAN–OSHNET), which have encouraged the ratification and application of the 

Convention. 

16. Arab States. Bahrain organized the First National Occupational Safety and Health 

Conference (May 2012). The ILO gave a presentation on a preventative safety and health 

culture and provided an analysis of the 2012 comments of the Committee of Experts on the 

Application of Conventions and Recommendations (CEACR) on the application of 

Convention No. 155 in Bahrain. 

17. The Office, through ACT/EMP, continued to raise awareness among employers’ 

organizations of the importance of OSH, and to help them provide OSH-related services 

for their members. Capacity-building activities were carried out in Argentina, Armenia, 

Bangladesh, Plurinational State of Bolivia, Croatia, Ecuador, Georgia, Hungary, India, 

Kenya, Montenegro, Paraguay, Romania, Saint Lucia, Slovenia and Tajikistan.  

18. Through ACTRAV, the Office has undertaken or contributed to various training activities 

in the area of OSH in Albania, Argentina, Bosnia and Herzegovina, Botswana, Brazil, 

Chile, Colombia, Costa Rica, El Salvador, Ghana, Guatemala, Kenya, Malawi, Mauritius, 

Mexico, Republic of Moldova, Namibia, Paraguay, Peru, Seychelles, South Africa, The 

former Yugoslav Republic of Macedonia, Uruguay, Bolivarian Republic of Venezuela, 

Zambia and Zimbabwe.  

19. Support should be strengthened in countries interested in ratifying and applying the key 

OSH instruments and requiring technical assistance for the development of their OSH 

legislation, policies, profiles and programmes. In Asia, with the support of ASEAN–

OSHNET, more ASEAN countries may ratify Convention No. 187. In Africa, member 

States are making progress in the design and implementation of OSH profiles, policies and 

legislation, in consultation with the social partners and with ILO support. In the Americas, 

more efforts are needed to assist in the adoption of national OSH policies. In the Arab 

States, recent developments in the elaboration and updating of OSH policies and profiles 

are paving the way for new OSH activities, for which technical assistance should be 

increased. The OSH activities of workers’ and employers’ organizations should also be 

given further support.  

Action plan (2011–16) to improve the conditions 
of work of fishers through the widespread ratification 
and effective implementation of the Work in Fishing 
Convention, 2007 (No. 188), and the effect given to the 
Work in Fishing Recommendation, 2007 (No. 199) 19  

20. As Convention No. 188 has received very few ratifications, 
20

 assistance has been provided 

for national legislative gap analyses 
21

 to foster best practices and the de facto 

 

19
 GB.309/12/2(Rev.). 

20
 Argentina and Bosnia and Herzegovina. 
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implementation of the Convention. Tripartite national seminars, workshops and training 

courses 
22

 have been held and the Convention has been incorporated into the Decent Work 

Country Programmes (DWCPs) of some countries.  

21. The Office is engaged in a promotional campaign disseminating materials on the 

Convention, including the Handbook for improving living and working conditions on 

board fishing vessels (ILO, Geneva, 2010), the Guidelines for port State control officers 

carrying out inspections under the Work in Fishing Convention, 2007 (No. 188) 

(ILO, Geneva, 2010), the Training manual on the implementation of the Work in Fishing 

Convention, 2007 (No. 188) (ILO, Geneva, 2010), a Guideline for an approach to 

undertaking a comparative analysis (or “gap analysis”) of the Work in Fishing 

Convention, 2007 (No. 188) (ILO, Geneva, 2011), and the brochure on Decent working 

conditions, safety and social protection: Work in Fishing Convention No. 188 and 

Recommendation No. 199 (ILO, Geneva, 2007).  

22. With ILO support, an agreement on the Convention was signed on 21 May 2012 by 

representatives of employers and trade unions from the EU fishing sector to improve 

working conditions for fishers on EU-registered vessels and on vessels calling at ports in 

EU Member States. The agreement is a major step towards the transposition of the 

provisions of the Convention into EU law and may encourage the ratification and 

implementation of the Convention by EU countries and other member States. 
23

  

23. The Office has worked with UN agencies (the Food and Agriculture Organization and the 

International Maritime Organization) on fishing issues, particularly child labour in 

fisheries. It will convene a global dialogue forum (GDF) in May 2013 in Geneva to discuss 

the promotion of the Convention, and to evaluate ILO promotional activities and the 

challenges faced in capacity-building and implementation at the national and regional 

levels. 

Enhancing the impact of, and strengthening, 
the supervisory system 

Implementation of the three-year reporting cycle 
for the fundamental and governance Conventions 

24. At its 306th Session (November 2009), the Governing Body decided that the article 22 

reporting cycle should be extended from two to three years for fundamental and 

governance Conventions, and that a five-year cycle should be maintained for technical 

Conventions. 
24

 The new reporting cycle was implemented in 2012 and resulted in a 

decrease in the number of reports requested (from 2,735 reports in 2011 to 2,436 in 2012). 

This is reflected in the reporting schedule available on the NORMLEX database 

(www.ilo.org/normlex). 

                                                                                                                                                                 

21
 Benin, Côte d’Ivoire, Guinea-Bissau, India, Senegal and Togo. 

22
 Ecuador, Guinea-Bissau, India, Mauritania, Peru, Senegal and Thailand. 

23
 For more information on the agreement see, http://europa.eu/rapid/pressReleasesAction.do? 

reference=IP/12/493&format=HTML&aged=0&language=EN&guiLanguage=en. 

24
 dec-GB.306/10/2(Rev.). 

http://europa.eu/rapid/pressReleasesAction.do
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Improving the impact of the standards 
system through technical cooperation 

25. Under time-bound assistance programmes funded by the Special Programme Account, 
25

 

47 national plans of action, either approved or under discussion by national constituents, 

are in the implementation phase. These include the following actions: training on the 

content of selected standards; reviews of the implementation of international labour 

standards, including legislative gap analyses and guidance for implementation; revision or 

drafting of legislation in light of the comments of the supervisory bodies and strengthening 

the data collection and reporting capacity of the tripartite constituents. 

26. Jointly with the Turin Centre, materials on the content of standards and the related 

procedures are being developed to strengthen the capacity of the tripartite constituents and 

other interested groups (judges, lawyers and media professionals) to play their role in the 

application of standards. The ILO Maritime Labour Academy provides five main training 

courses: (1) training of trainers and maritime labour inspectors; (2) training on national 

legal implementation; (3) training for ships’ operators and officers; (4) training for 

seafarers, seafarers’ representatives and trade union affiliates; and (5) training for the 

cruise industry.  

Enhanced access to the standards system 
and broader visibility  

27. In 2009, NORMES launched a project to consolidate and upgrade its existing databases 

and develop an online reporting system to facilitate and streamline the reporting burden of 

governments. The main phase of this project was completed in early 2012, with the launch 

of the new NORMLEX database, which brings together information on standards, as well 

as national labour and social security legislation. The new information system is part of the 

ILO’s overall knowledge strategy. NORMLEX registered more than 100,000 page views a 

month for the first few months, and has received extremely positive feedback from users, 

80 per cent of whom are returning visitors.  

28. In order to implement the next phase of the project, which consists of an online reporting 

system, five member States have volunteered to use the pilot system for the 2012 reporting 

exercise. Once the system has proved to be useful and reliable, it will be extended to more 

member States. 

 

 

Geneva, 31 October 2012  

 

 

25
 GB.310/10/1(Rev.2). These programmes are aimed at assisting member States with their 

reporting obligations and the implementation of ratified Conventions. 
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Appendix I 

Ratifications of the Maritime Labour Convention, 2006 
(MLC, 2006) 

Member State  Date of ratification 

1. Antigua and Barbuda   11 August 2011 

2. Australia *  21 December 2011 

3. Bahamas  11 December 2008 

4. Benin  13 June 2011 

5. Bosnia and Herzegovina  18 January 2010 

6. Bulgaria  12 April 2010 

7. Canada  15 June 2010 

8. Croatia  12 February 2010 

9. Cyprus *  20 July 2012 

10. Denmark  23 June 2011 

11. Gabon +  12 May 2011 

12. Kiribati *  24 October 2011 

13. Latvia  12 August 2011 

14. Liberia  7 June 2006 

15. Luxembourg  20 September 2011 

16. Marshall Islands  25 September 2007 

17. Morocco +  10 September 2012  

18. Netherlands *  13 December 2011 

19. Norway  10 February 2011 

20. Palau *  29 May 2012 

21. Panama  6 February 2009 

22. Philippines *  20 August 2012 

23. Poland *   3 May 2012 

24. Russian Federation *   20 August 2012 

25. Saint Kitts and Nevis *  21 February 2012 

26. Saint Vincent and the Grenadines  9 November 2010 

27. Singapore  15 June 2011 

28. Spain   4 February 2010 

29. Sweden *  12 June 2012 

30. Switzerland  21 February 2011 

31. Togo *  14 March 2012 

32. Tuvalu *  16 February 2012 

* New ratifications since October 2011. 
+ Instrument of ratification received – registration pending information under Standard A4.5 §10. 
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Appendix II 

Plan of action concerning the occupational safety 
and health instruments: Indicators of progress  
(1 September 2011–30 August 2012) 

Indicators Progress 

1. New ratifications of Convention No. 155, its 2002 Protocol and Convention No. 187 5 ratifications 
Convention No. 155: Grenada (26.6.12), Ukraine (04.01.12); Convention No. 187: Malaysia (07.06.12), 
Singapore (11.06.12), Togo (30.03.12) 

2. Number of ratifications of other up-to-date OSH Conventions since November 2011 5 ratifications  
Convention No. 115: Republic of Korea (07.11.11); Convention No. 127: Honduras (13.04.12); 
Convention No. 139: Republic of Korea (07.11.11); Convention No. 161: Bulgaria (01.03.12); 
Convention No. 174: Russian Federation (10.02.12) 

3. Number of countries which have developed and adopted a national OSH profile 6 profiles adopted: Honduras, Kenya, Republic of Moldova, Seychelles, United Republic of Tanzania 
(Zanzibar), Zambia 

11 ongoing profiles: Argentina, Botswana, Brunei Darussalam, China (2nd profile), Ghana, Indonesia, 
Jordan, Lao People’s Democratic Republic (2nd profile), Saudi Arabia, Thailand (3rd profile), Russian 
Federation (several regions) 

4. Number of countries which have developed and adopted a national OSH policy and 
programme 

2 policies adopted: Brazil, Kenya 

9 ongoing policies: Argentina, Botswana, Chile, Ethiopia, Ghana, Seychelles, Kazakhstan, Papua New 
Guinea,  United Republic of Tanzania (Zanzibar) 

7 programmes adopted: Argentina, Brazil, China (12th programme), Honduras, Kenya, Lao People’s 
Democratic Republic (2nd programme), Malawi 

8 ongoing programmes: Republic of Moldova, Russian Federation, Seychelles, Tajikistan, Thailand 
(3rd programme), United Republic of Tanzania (Zanzibar), Ukraine, Zambia 

5. Number of countries tabling or adopting national legislation necessary for ratification 
or implementation 

23 cases of legislation adopted: Argentina, Belarus, Benin, Brazil, Bulgaria, Macau (China), Croatia, 
Democratic Republic of the Congo, Denmark, Dominican Republic, El Salvador, Ethiopia, France (New 
Caledonia), Hungary, Iraq, Italy, Japan, The former Yugoslav Republic of Macedonia, Panama, Peru, 
Syrian Arab Republic, Uganda, Uruguay 

8 cases of draft legislation: Argentina, Cambodia, Ghana, Greece, Iraq, Seychelles, Uruguay, Zambia 
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Indicators Progress 

6. Number of communications by member States of decisions to take steps for the effective 
application of Convention No. 155, its 2002 Protocol and Convention No. 187 and of other 
OSH instruments 

6 communications: Netherlands (Aruba), Netherlands (Curaçao), Mauritius, Morocco, Suriname, 
Tunisia 

7. Number of requests (only to NORMES and SafeWork) for assistance for purposes of 
ratification or implementation of OSH instruments, notably requests from national 
authorities for legal opinions or advice necessary for ratification 

22 requests: Brazil (Convention No. 162), China (Convention Nos 115, 155, 161, 167 and 170), 
Guyana (Conventions Nos 155 and 187), Egypt (Conventions Nos 115, 155 and 187), France 
(Convention No. 115), Japan (Convention No. 115), Mauritius (Conventions Nos 155 and 187), Morocco 
(Convention No. 187), Peru (Convention No. 162), Seychelles (Convention No. 187), Thailand 
(Convention No. 162), Tunisia (Conventions Nos 155, 161 and 187) 

Legal assistance was also requested on the conformity of national legislation with key ILO-OSH 
instruments by: Bangladesh, Belize, Chile, Cook Islands, Ghana, Greece, Mexico, Papua New Guinea, 
Saint Vincent and the Grenadines and Uruguay 

8. Number of countries which apply the ILO Guidelines on OSH Management Systems 
(ILO-OSH 2001) 

9 cases: Armenia, Azerbaijan, Plurinational State of Bolivia, Kazakhstan, Kyrgyzstan, Republic of 
Moldova, Russian Federation, Tajikistan, Ukraine 

9. Number of cases of improved implementation as reflected by positive comments 
(expression of interest or satisfaction) by the ILO supervisory bodies on the application 
of Convention No. 155, its 2002 Protocol and Convention No. 187, and other OSH 
Conventions (2011 CEACR report). 

5 cases of satisfaction concerning Conventions Nos 155 and 187 
8 cases of satisfaction concerning other OSH Conventions 
7 cases of interest concerning Conventions Nos 155 and 187 
35 cases of interest concerning other OSH Conventions 

10. Number of DWCPs which include commitments to improve the OSH system 27 DWCPs actually in force reflect OSH priorities in relation to Convention Nos 155 and 187 (as a 
priority outcome, an indicator or an activity): Africa: Benin, Botswana, Ethiopia, Côte d’Ivoire, Lesotho, 
Malawi, Namibia, Seychelles, Sierra Leone, South Africa, Swaziland, Togo; Arab States: Oman; 
Americas: Argentina, Belize, Chile, Guyana; Asia and the Pacific: Cambodia, India, Kiribati, Samoa, 
Vanuatu; Europe and Central Asia: Kazakhstan, The former Yugoslav Republic of Macedonia, Republic 
of Moldova, Tajikistan, Ukraine 

 




