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The ILO Turin Centre's facilities

Located in an attractive park on the banks of the River Po,
the Centre’s campus provides a congenial environment in
which to live and study.

It contains 21 pavilions with fully equipped modern
classrooms, conference halls and meeting rooms fitted
out for multilingual simultaneous interpretation, a
computer laboratory, and a computerized documentation
centre linked to various data banks.

The campus has 287 study/bedrooms, all with private
bathrooms, telephones and cable television. It also has:

a reception desk open 24 hours a day;

a restaurant, a self-service canteen and a coffee
lounge, all catering for international dietary needs;

a bank;

a travel agency;

a laundry service;

a post office;

an internet point;

a recreation room;

facilities for outdoor and indoor sports;

an infirmary.

Social events are regularly held both on and off campus,
so that participants from different cultural backgrounds
can make the most of the stimulating international
climate.
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Background

The labour market effects of international trade as well
as the trade competitiveness effects of labour markets
have become a subject of intense debate and
controversy in academic and policy circles. Initiatives
aiming at brining labour standards under the discipline
of the multilateral trading system as well as regional
and bilateral trade agreements have been underway and
gaining momentum. Moreover, the unfolding global and
economic crisis that erupted in 2008 has brought the
issue of labour market regulation and labour standards
at the forefront of local, national and international
policy debates in the context of globalization.

As an organization that promotes social justice, the ILO
has been promoting the placement of full, productive
and decent employment, through social dialogue, at the
heart of economic policies including trade as the
cornerstone for fair and sustainable social development.
The starting point for this is better articulation and
critical examination of the conceptual and empirical
interlinks between international trade, labour markets
and sustainable social development. This course aims
to equip participants with the conceptual knowledge
and analytical techniques for doing so.

The training combines multidisciplinary concepts and
analysis with empirical evidences, case studies and
hands-on practices. It is learner-centered in design and
participants will be regularly invited to share their
perspectives and to take part in panel discussions and
group exercises.

Objectives

This course aims at enhancing the analytical skills of
participants to articulate and examine the
interrelationship between international trade, labour
markets and social development.

By the end of the course, participants will have:

� A multi-perspective insight on the links between
trade and labour markets including emerging
debates on trade and labour standards and the
gender dimension of trade;

� Adequate exposure, through hands-on practice, to
basic analytical methods and tools for assessing,
interpreting and addressing the impacts of trade on
labour markets;

� Understood the nature and driving forces of changes
in the structure of international trade and the labour
market effects of these changes;

� Understood the rules of the multilateral trading
system in relation to labour standards;

� Gained adequate insight into policy options and best
practices

Target Audience
� Officials from employers' organizations and workers'

organizations;
� Government officials including policy-makers in

trade and labour market issues, trade negotiators
and their advisors;

� Policy researchers on trade and social issues
including labour markets; and

� Officials from international and regional
organizations, NGOs and civil societies who are
working or are poised to engage on trade and/or
labour market issues.

Learning Methods and Course
Structure

The training is structured under three e-learning
(online) Modules and five face-to-face Modules. In
conformity with the Turin Centre procedure, course
evaluation will be carried out at the end of each phase
of learning.

The e-learning phase

The e-learning phase, which commences two-weeks
prior to the face-to-face training, will introduce
participants to fundamental concepts and key
references on trade and labour markets and
international labour standards. Upon request, hard and
soft copies (CD) of the e-learning Modules would be
posted to registered participants who do not have
access to internet or have difficulty using the web
platform.

The three Modules for the e-learning phase are:

Module 1:  Introduction to Labour Markets and Labour
Market Institutions

This Module introduces fundamental concepts and
terminologies of labour markets and how they function.
The Module will provide a general analysis on trends,
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evolutions and structural differences of Labour markets
and labour market institutions in developing and
developed countries.

Module 2: Theories of International Trade and Labour
Markets

In this Module, participants will be introduced to
theoretical and conceptual underpinnings on the nexus
of international trade and labour markets. By the end of
the Module participants will have understood the main
theories of international trade and what they tell and do
not tell about labour market effects of trade.

Module 3: Introduction to International Labour
Standards

This Module provides a succinct introduction to
international labour standards with a particular
emphasis on the ILO fundamental conventions and the
institutional role of the ILO in the promotion,
monitoring and enforcement of labour standards.

The face-to-face learning phase

The face-to face learning will combine presentations by
facilitators with group works, group presentations,
individual hands-on exercises and panel discussions.

The five Modules for the face to face learning phase
are:

Module 4: International Trade, Labour Markets and
Social Development: The Conceptual Framework

This scene-setting Module will provide a coherent
conceptual framework articulating the inter-linkages
among trade, labour markets and social development.

Module 5:  The Changing Structure of International
Trade and Emerging Labour Market Trends

This Module discusses patterns, forms, causes and
labour market implications of such changes in the
structure of international trade as vertical integration
and coordination in global production value-chains. The
Module accords special and in-depth focus on the
labour market dimension of off-shoring and economic
processing zones.

Module 6: The Effects of Trade on Labour Markets:
Methods and Policy Interpretation

This Module deals with empirical analysis of the effects
of international trade on labour markets. In this
Module, participants will learn, through facilitated

hands-on-practices, to undertake basic analysis of the
impact of trade on employment. In addition, with the
aid of case-studies and group-work, participant will
learn how to make policy interpretations based on
results obtained from commonly used macro-wide
impact assessment methodologies.

Module 7: Trade and International Labour Standards

This Module analyzes major debates and controversies
among academic and policy circles on the relationship
between international labour standards and trade
competitiveness. It takes an in-depth examination of
labour clauses under multilateral, regional and bilateral
trade agreements as well as unilateral trade policies
such as generalized systems of trade preferences.

Module 8: Mitigation and Adjustment Measures

This Module will discuss menus of available policy
options and best practices for addressing labour market
implications of trade liberalization.

The gender dimension of trade will be mainstreamed
throughout the course.

Date, Venue and Language

The course will take place from 16 to 20 November
2009  at the ITC-ILO campus in Turin, Italy. The
course is in English; a good command of English is,
therefore, essential.

Fees and Application

The fee for the training is 2,000 Euros per participant.
The fee includes tuition costs (1,040 Euros), training
materials, and other conference costs, as well as
subsistence costs (960 Euros), i.e. full board and
lodging at the Turin Centre's Campus, transfer to and
from the airport, plus laundry, minor medical care and
insurance, and socio-cultural activities.

To apply, each applicant must dully fill and send the
Application Form to Mr. Samuel Asfaha
(s.asfaha@itcilo.org) with copy to sdti@itcilo.org by 19
October 2009. Applicants who require visa to enter
Italy are strongly advised to apply as early as possible.
The Application Form can be downloaded from ITC-ILO
website. It can also be obtained, upon request, by
email and/or fax.


