The ILO Turin Centre’s facilities
Located in an attractive park on the banks of the
River Po, the Centre’s campus provides a congenial
environment in which to live and study.
• It contains 21 pavilions with fully equipped
modern classrooms, conference halls and meeting
rooms fitted out for multilingual simultaneous
interpretation, a computer laboratory, and a
computerized documentation centre linked to various
data banks.
The campus has 287 study/bedrooms, all with private
bathrooms, telephones and cable television. It also has:
• a reception desk open 24 hours a day;

• a restaurant, a self-service canteen and a coffee
lounge, all catering for international dietary needs;
• a bank;
• a travel agency;
• a laundry service;
• a post office;
• an internet point;
• a recreation room;
• facilities for outdoor and indoor sports;
• an infirmary.
Social events are regularly held both on and off
campus, so that participants from different cultural
backgrounds can make the most of a stimulating
international environment.

For additional information, please contact:
International Training Centre of the ILO
Employment Policy and Analysis Programme (EPAP)
Viale Maestri del Lavoro, 10
10127 Turin - Italy
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Learning Forum on Innovations in Public Investment and Employment Programmes
Context
Unemployment, underemployment and working poverty have
persisted in many countries around the world despite decades of
rapid economic growth. This phenomenon, dubbed as “jobless
growth”, has disproportionately affected youth and women. In
addition, the financial and economic crisis over the last decade
has exacerbated this phenomenon. This has brought increased
understanding of the need for inclusive growth through effective,
targeted, gender sensitive and coherent policies, strategies and
programmes that promote jobs and decent work.
In this regard, some of the key questions that policy makers
and social partners in many countries have been pondering
on are: What are the policy options and programmes that
governments could effectively harness to promote job creation?
What options exist for effective use of public spending to
stimulate job creation without undermining other development
objectives? What innovative job creation programmes can
governments design and implement that also contribute to
other social and economic priorities? What good practices and
lessons could be learned from the experiences of countries that
used employment-intensive public investment programmes for
promoting decent work?
There are no single or any easy answers to these questions.
Results from active government programmes depend on country
context, the design of interventions and national capacities to
implement such interventions. However, evidences show that
well designed and implemented public investment programmes,
particularly in infrastructure, could significantly contribute to job
creation and sustainable development.
Public investment programmes and spending in infrastructure
have been widely used not only to stimulate demand during
periods of economic recession but also strategically to create
and sustain employment. Large-scale programmes have been
implemented in many countries already, e.g. Egypt, Ethiopia,
India, Indonesia, Paraguay, South Africa and the U.S.A., which
have shown to have important impact on job creation.
Recent years also saw the rise of innovative approaches in
public employment programmes demonstrating effective ways
in which these programmes create sustainable and long-term
employment, especially targeting the poor and most vulnerable.
Public employment programmes are also increasingly integrated
into national employment and social protection policies.
This indicates the increasing importance that countries are
attaching to public investment programmes for job creation
and sustainable development. Large-scale programmes that
have been implemented in Ethiopia, India, and South Africa in
the last few years are also typical examples of national multisectoral targeted programmes.
Against this background, the ILO’s Employment-Intensive
Investment Programme (EIIP) in collaboration with the
International Training Centre of the ILO (the training arm of the
ILO) will organise the Learning Forum on Innovations in

Public Investment and Public Employment Programmes” from
24 September to 5 October 2018 in its ITCILO campus in Turin,
Italy.
Drawing from ILO’s vast experience in the field, spanning over
40 years, the Learning Forum will serve as a global platform
for promoting exchange of knowledge, experience and best
practices on innovative approaches for employment-intensive
public investment programmes. The Forum will focus on
both policy and operational measures for enhancing the
effectiveness of public investment in infrastructure and public
employment programmes to support sustainable job creation
and long-term development.

Target group
The Learning Forum is targeted to senior officials from
government ministries and agencies; employers’ and workers’
organizations; public investment and employment policy
advisors and project managers; research and education
institutions; and donor organizations who are working or
are poised to work on public investment programmes and
employment policy and strategy.
A gender-balanced participation is sought.

The structure of the
Learning Forum
The Forum will be structured in three learning Modalities, as
follows:

•
•
•
•

•

•

•

•

•

Acquire better understanding of the potentials for sustainable
job creation through innovative public investment programmes;
Enhance their capacity to design and implement effective job
creation strategies;
Get familiarized with several tools for effective public
programme design and implementation at sector levels;
Articulate several approaches for monitoring, evaluation and
impact assessment of public investment and employment
programmes;
Acquire knowledge of innovations and best practices in
employment-intensive public employment programmes for
sustainable decent work creation;
Get exposure to contracting methodologies and capacity
building approaches for SMEs development in national
construction industry;
Learn from several countries’ experiences and best practices
for local resource-based approaches for community works and
services;
Acquire insights into best practices on green works through
climate change adaptation and response to natural disasters;
and
Acquire knowledge on the role of employment-intensive
investment in ILO approach for job creation and for peace and
resilience building in countries affected by fragility conditions.

The Learning Forum is offered in English and French, with
simultaneous interpretation provided in both languages.

Modality 1 - Plenary sessions
Each morning, the programme will offer overview lectures
and/or panel discussions that will introduce key concepts and
practical approaches for effective design and implementation
of public investment and employment programmes.
Modality 2 - Elective courses
The programme will offer elective courses from which
participants will choose. The elective courses are envisaged
to stimulate in-depth discussions and knowledge acquisitions
on topics that the participants’ perceive are relevant to their
individual and institutional learning needs and priorities.
Modality 3 – Interactive sessions
The programme will offer interactive ‘open space’ sessions
which provide participants with the opportunity to present
on-going public investment and job creation initiatives in their
countries and invite other participants and resource persons
to provide constructive feedbacks and innovative ideas for
strengthening the employment outcomes of these initiatives.

Learning objectives
At the end of the Learning Forum, participants could expect to:

Language

Training methodology
The training methodology for the Learning Forum will be highly
participatory. It is designed to ensure a ‘learning-by-doing’
process that encourages the sharing of knowledge, experiences
and best practices among participants. It will combine lectures
by experts and practitioners from the ILO and ITCILO with
participatory individual exercises and group work.
The state-of-the-art interactive facilitation methods will be
used in combination with digital learning technologies to
facilitate the exchange of knowledge, experience and best
practices. An interactive web-platform, the e-Campus, will be
used to enhance the learning experience to easily access the
course materials for each session.
An evaluation questionnaire will be made available at the end
of the event to acquire information on participants’ satisfaction
and suggestions on how to improve the Forum’s learning
modules and methodology.

Venue and dates
The Learning will be held from 24 September to 05 October
2018 in Turin, Italy.

Cost and financing
The Learning Forum is fee-paying. The total cost is not yet
available.
For further information please contact: informaleconomy@
itcilo.org
informaleconomy@itcilo.org

Fellowship
A limited number of partial fellowships will be available.
Fellowships will be allocated on a case-by-case basis. Priority
in scholarship allocation will be given to candidates who have
the appropriate profile and experience for the course. Normally,
the fellowship does not exceed 50% of the total cost and does
not include travel expenses.

Application procedure and
selection criteria
Early application is strongly recommended since admission
is competitive and space is limited. Candidates who require
Schengen visa to enter Italy are advised to submit their
applications six weeks before the starting date of the Forum.
Interested candidates should register on-line at:
http://intranetp.itcilo.org/STF/A9011255/en
Selection will be based on the following criteria:
•
•
•

Proven work experience in relevant field;
Submission of a letter of sponsorship to cover the course
cost including the cost of travel to and from Turin; and
Submission of a cover letter explaining how the course
will help the participant enhance his/her professional
skills and how they will use these skills in their respective
organizations.

Kindly note that we need to receive the above-mentioned three
documents in order to enrol you for the Learning Forum; the
application form alone is not enough.
The deadline for applications is 20 August 2018.

