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Located in an attractive park on the banks of the 
River Po, the Centre’s campus provides a congenial 
environment in which to live and study.

• It contains 21 pavilions with fully equipped 
modern classrooms, conference halls and meeting 
rooms fi tted out for multilingual simultaneous 
interpretation, and a computerized documentation 
centre linked to various data banks.

The campus has 287 study/bedrooms, all with private 
bathroom, telephone, free access to internet and cable 
television. It also has:

• a reception desk open 24 hours a day;

• a restaurant, a self-service canteen and a coffee 
lounge, all catering for international dietary needs;

• a bank;
• a travel agency;
• a laundry service;
• a post offi ce;
• an internet point;
• a recreation room;
• facilities for outdoor and indoor sports;
• medical service.

Social events are regularly held both on and off 
campus, so that participants from different cultural 
backgrounds can make the most of a stimulating 
international environment.
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Background
Sustainable development has been defi ned as the 
“development that meets the needs of the present 
without compromising the ability of future generations 
to meet their own needs” (Bruntland report, 1987). 
Sustainable development can also be interpreted as a 
process towards higher levels of human wellbeing and a 
more prosperous future for all. This is a complex process 
requiring a set of appropriate and coordinated policies, 
spanning over the social, economic and environmental 
spheres. It also requires responsible investment choices 
which can boost local and national economies, create 
decent and productive jobs and ensure an equal 
distribution of growth dividends.  

In developing countries, the sustainable development 
process has been hampered by endogenous problems 
such as poor infrastructure, limited fi nancial capacity, 
and weak governance, among others. Despite evidence 
of progress (MDG indicators) made by countries in all 
regions of the world, the number of people living in 
extreme poverty and hunger surpasses one billion and 
inequalities between and within countries remain a 
signifi cant challenge. There are also concerns about 
development gains being adversely affected by global 
phenomena like the fi nancial and economic crisis, 
volatile energy and food prices and the consequences of 
climate change.

Facing this situation, the development community 
recognizes the importance of increasing the 
employment-intensity of growth and the need to 
better integrate employment and social inclusion into 
international and national macroeconomic frameworks 
and investment strategies.

From a national perspective, one of the entry points 
to strengthen the investment-employment-capability 
development links is represented by public investment 
in infrastructure, a sector which normally attracts a 
considerable amount of foreign and domestic fi nancial 
resources. The international experience shows that 
employment-intensive investment in works and services 
of public and community interest can be competitive 
and sustainable in low-wage and labour-surplus 
economies. This form of investment is apt to support the 
local industry, particularly the non-organised segment 
and to build up their capabilities and thus space for 
manoeuvring. It produces multiplier effects on economic 
aggregates, and can also be applied as a viable means 
for adaptation to climate change and the generation of 
productive “green jobs”. 

Objectives of the course
The ultimate aim of the course is to contribute towards 
the development and effective implementation of job-
rich public investment policies and programmes for 
poverty reduction and sustainable development. 

More specifi cally, after attending this training and 
knowledge-sharing event, participants will: 

• better appreciate the policy and operational issues 
relevant to the employment-intensive investment 
approaches advocated by the ILO and other actors; 
and 

• be better equipped to conceive, shape and manage 
employment-intensive infrastructure programmes in 
their respective countries. 

Target audience
The course is addressed to: 

• Senior and middle-level government offi cials 
(decision makers, planners, technical staff) dealing 
with economic and social development plans,  
poverty reduction strategies, employment and labour 
market policies, skills development, infrastructure 
works, rural development, environmental protection, 
or enterprise/community development

• National associations of workers and employers (the 
nomination of representatives from the construction 
sector is highly desirable)

• Members of national professional associations 
• Regional Economic Commissions
• Regional Banks  
• Regional and national educational/training 

institutions in relevant fi elds
• Managers and staff of technical cooperation 

programmes 
• Staff of development agencies 

A gender-balanced participation is sought. 

A sound knowledge of either English or French is 
essential for an effective and fruitful participation in this 
bilingual event.

Methodology 
Addressing an international audience, this bilingual 
course is intended to allow a fruitful exchange of 
notions, tools and experiences. 

The course will combine individual presentations by 
experts, panel discussions, interactive sessions and 

tainable Development
group work on selected topics. It will consider ‘what 
works’ as well as the gaps to be fi lled to reach the 
potential of employment-intensive approaches. 

The Turin Centre’s staff will facilitate the course with 
the assistance of ILO specialists and qualifi ed fi eld 
experts. A highly participatory approach will be adopted 
for ensuring an active intervention of all participants 
and a constructive exchange of ideas and information. 
Interpretation services will be active throughout the event.  

In conformity with the Turin Centre procedures, an 
evaluation exercise will be carried out at the end of the 
event to determine the perceived relevance of course 
contents to participants’ needs and the effectiveness of 
the methodology and materials employed in achieving 
the course’s training objectives. An ex-post evaluation is 
also foreseen and will be administered six months after 
the course to assess the application of learning in the 
workplace and impact at organizational level. 

Programme 
The international course on offer will focus on public 
investment programmes which optimise the use of locally 
available human and material resources. The course 
will look at different aspects pertaining to the design 
and implementation of these programmes. Examples of 
good practice will be illustrated, and the requirements 
and instruments (analytical; normative; procedural; 
institutional; technical and managerial; fi nancial) to 
mainstream employment-intensive investment approaches 
will also be considered.  Relevant gender issues will be 
addressed throughout the course.

The course will cover the following topics: 

a. Introduction to employment-intensive investment 
(EII) approaches 
 –  Employment-intensive investment: concepts and 

defi nitions 
 –  The economic, social and environmental 

dimensions of EII in infrastructure 
 –  Lessons from national experiences 

b. EII and the private sector
 –  How to involve local enterprises in public 

investment programmes: an enabling environment 
 –  Training services for private sector development 
 –  Asset management and quality assurance 

c. EII and local development 
 –  Decentralisation, local planning and job creation 
 –  Community contracting for labour-intensive works 

and services  
 –  Assessing the developmental effects of EII 

programmes: Dynamic capability development 

d. EII and national strategies  
 –  The macro-economic potential of EII – 

Employment impact assessment methodologies 
 –  Mainstreaming employment-intensive investment: 

requirements and operational mechanisms 

e. Promoting employment-intensive investment  
 –  Job opportunities and fair working conditions 

through public investment – Group refl ection work 

Special session: Green Jobs through Green Works: 
Adapting to Climate Change 

Working languages
English; French (bilingual event)

Cost and fi nancing 
The course is fee-paying. The total cost of Euros 2,000 
includes: 

• Tuition fees (EUR 1,400) covering programme 
development and management, secretarial and 
administrative support costs, the use of the 
classrooms and teaching equipment, translation 
and interpretation services, offi ce supplies, training 
materials. Also included: emergency medical 
insurance, socio-cultural activities.

• Participant subsistence (EUR 600) including bed & 
breakfast and two meals during participants’ stay.

Please note that the prices shown do not include the 
cost of travel between the participant’s home and the 
course venue.

The organisers are in a position to offer a limited number 
of fellowships to selected candidates.

This course is jointly organised by the ILO’s International 
training Centre and Employment-Intensive Investment 
Programme (EIIP) of the ILO.

How to apply
To register for this course, kindly fi ll in and submit the 
on line registration form available under this link:
http://intranetp.itcilo.org/STF/A905145/en

Deadline for subscription: 20 April 2012


