The ILO Turin Centre’s facilities
Located in an attractive park on the banks of the River Po,
the Centre’s campus provides a congenial environment in
which to live and study.

• a bank;
• a travel agency;
• a laundry service;

• It contains 21 pavilions with fully equipped modern
classrooms, conference halls and meeting rooms fitted out for multilingual simultaneous interpretation, a
computer laboratory, and a computerized documentation
centre linked to various data banks.
The campus has 287 study/bedrooms, all with private
bathrooms, telephones and cable television. It also has:
• a reception desk open 24 hours a day;
• a restaurant, a self-service canteen and a coffee lounge,
all catering for international dietary needs;
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• a post office;
• an internet point;
• a recreation room;
• facilities for outdoor and indoor sports;
• an infirmary.
Social events are regularly held both on and off campus,
so that participants from different cultural backgrounds
can make the most of the stimulating international climate.

Further information and application forms are available from:

Green Jobs: linking climate change
and the world of work
Residential phase: 18 – 22 July 2011 Turin
Distance phases: 4 – 15 July pre-course support
25 – 29 July post-course follow up

International Training Centre of ILO
Viale Maestri del Lavoro 10
10127 Turin, Italy

Deadline for application: 6 June 2011

Mr Nicolas Serrière or Ms Sophie Ouine at
greenjobs@itcilo.org
http://greenjobs.itcilo.org
tel : +39-011 693 6522
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Green Jobs: linking climate change and
d the world of work
Background
“Climate change itself, adaptation to it and efforts

policy initiatives and public-private investments are
needed.

The course will be organised around 3 phases:

to arrest it by reducing emissions have far-reaching

This course seeks to address the many

implications for economic and social development,

impediments to the promotion of green jobs

for production and consumption patterns and thus

worldwide, by providing governments and social

for employment, incomes and poverty reduction.

partners the needed knowledge and tools to assess

These implications harbour both major risks and

potentialities, monitor progress, close skills gaps

opportunities for working people in all countries.”

and decide on investments.

(Green Jobs: Towards decent work in a sustainable,

to preserving and restoring the quality of the
environment, serve as a bridge to a “low-carbon”
future. They reconcile economic growth with a
sustainable environment and social equity. As
such, decent green jobs effectively link Millennium
Development Goal 1 (eradicate extreme poverty)
to Millennium Development Goal 7 (protect the
environment), making them mutually supportive.
The promotion of Green Jobs is central in the
transition towards a greener economy. Climate
change and the excessive use of scarce resources
are calling for proactive policies to respond timely
and avert the worse and create pathways to
sustainable development - with decent work for all.
But the much needed innovative strategies can only
succeed with the full engagement of enterprises
and workers.
Millions of green jobs already exist in sectors such
as energy efficiency, energy supply, transportation

• Phase 1: 4 – 15 July. Participants network,
using the green jobs platform. On an individual
basis, a series of key concepts regarding climate
change, sustainable development, green jobs,

employment policies, and more.
This includes usual ILO constituents from
developing and emerging economies, as well as
staff from Ministries of Environment, Planning,
Finance or national and international development
agencies, etc.

adaptation and mitigation are explored, in order

The course will be conducted entirely in English

to reach a common base of understanding.

and therefore a good command of English is
essential.

low-carbon world, UNEP, ILO, IOE, ITUC, 2008)
Green jobs, or simply decent jobs that contribute

Course contents

Course Objectives

• Phase 2: 18 – 22 July. The residential part of

The focus of the course is on the social and

the course, at the ILO International Training

employment dimensions of relevant environmental

Centre in Turin. The course is taught by experts

and economic policies, such as policies for the

on sustainable development issues from the ILO,

labour market (including employment and skills

ITC-ILO, and other partner organizations in the

development), enterprise development, poverty

Green Jobs Initiative.

policies. At the end of the course, it is expected
that participants have…
• been updated on current negotiations about a
new global climate deal;
• acquired a sound and constructive knowledge of
basic concepts, including green jobs and decent

• Phase 3: 25 – 29 July (optional). Participants
start the design of a Green Jobs Action Plan
in Turin. This plan can be further developed at
distance, supported by the green jobs platform
with a view to prepare for the implementation

adaptation and mitigation strategies and policies
and their impact on the world of work;
• explored the employment opportunities green
policies in selected economic sectors;
• formulated common arguments in a multi-

€ 2500, including:

training material, books, course preparation,
implementation and evaluation;
• Subsistence costs (€ 960) cover full board and
lodging, laundry and medical insurance at the
Turin Centre’s campus.

of the action plan in the participants’ respective

The ITC-ILO may be able to provide some

context.

partial fellowships, but interested candidates

work;
• analysed relevant policy frameworks such as

This course is fee paying. The total cost is of

• Tuition costs (€ 1540) cover tuition fees,

reduction, etc. Specific attention will be paid to
the sectoral employment opportunities of green

Costs, application and
contacts

are encouraged to make their own financial

Target Audience and
language
The course is addressed to all those that have a
stake in the social, economic and employment
impacts of climate change, e.g. assessing the

and waste management and there is evidence for

stakeholder context in order to minimise the

change in demand and supply of green jobs,

the viability and potential for green jobs across

negative socio-economic effects of change, in

monitoring the quality of new jobs, working

the entire workforce, but only a fraction of this

line with the Decent Work Agenda and other

toward a low-carbon economy, shaping and

potential is being tapped. Additional proactive

national development frameworks.

designing green economy policies, including

arrangements.
The deadline for applications is June 6, 2011.

