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Forward  
 

Inward foreign direct investment has enormous potential to accelerate sustainable development, 

particularly in countries with limited access to capital in domestic markets. Foreign investment can 

facilitate job creation and skills development.  It can also accelerate technology transfer and managerial 

capacity through increased backward and forward linkages between multinational enterprises (MNEs) 

and local enterprises, especially small and medium-sized enterprises (SMEs). The quality of the jobs 

created, both directly and indirectly also play a crucial role in advancing respect for workers’ rights, 

social development and more inclusive growth. However, not all FDI lives up to this potential.  Effective 

government policies are needed which create an enabling environment for MNEs to maximize their 

positive contribution to sustainable development.   

The ILO Tripartite Declaration of Principles concerning Multinational Enterprises and Social Policy 

provides guidance to governments on how to create an enabling environment for MNEs and other 

enterprises to contribute to sustainable development, in particular decent work. Commended to both 

governments and enterprises, it addresses general policies (including the fundamental principles and 

rights at work), employment, training, conditions of work and industrial relations. 

Effective government policies require reliable data to assess their impacts.  Only with such data can 

governments know whether their policies are on track, or need to be refined or modified. Yet, numerous 

surveys undertaken to examine the effect given to the ILO Tripartite Declaration of Principles 

concerning Multinational Enterprises and Social Policy (MNE Declaration) since its adoption in 1977 

revealed that governments, even in OECD member states, struggle to collect data on the social impact 

of MNE operations in their countries.   

The ILO has undertaken to support governments seeking to gather such data. The working paper 

“Measurement of the employment and labour-related impacts of MNEs: A proposal for action” (ILO, 

2017) by Regina Galhardi maps the existing sources of data and areas of social development covered; 

and proposes a set of decent work indicators.   

This paper, “Measurement of the employment and labour related impacts of MNEs in Mexico: an 

analysis of two different methodologies” by Jorge Carrillo and Graciela Bensusán1 (ILO, 2017) 

examines the operational criteria used by the National Occupation and Employment Survey (ENOE) 

and the Economic Census in Mexico and those applied by an establishment survey to evaluate the 

strengths and limitations of each approach. This working paper was discussed in a tripartite validation 

workshop held in Mexico City, Mexico in 2016. The consensus view of the constituents was that 

governments should gather data on the decent work impacts of MNE operations in their countries; but 

that further work in needed in finding the most effective means of gathering such data. A synopsis of 

that discussion in contained in the Annex to this paper. 

Carrillo and Bensusán followed up this study with “Employment in Multinational Enterprises in 

Mexico: Analysis of the Economic Census” (ILO, 2017). That working paper assesses data from the 

national business census which INEGI also conducts; and compares its advantages and limitations with 

the two methodologies assessed in their previous study.   

                                                           
 

1 Jorge Carrillo, PhD, is Director of the Social Studies Department of El Colegio de la Frontera Norte and Member 

of the National System of Researchers. Graciela Bensusán, PhD, is a Full-time professor at the Universidad 

Autónoma Metropolitana (UAM) and part-time at the Flacso México. The authors would like to thank Nelson 

Florez (Flacso, México) and Redi Gomis (COLEF) for their assistance in processing the data provided by ENOE 

and COLEF. 
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A regional technical workshop for Latin America was held in Lima, Peru in early 2017. It brought 

together statisticians from several national statistics offices, a central bank and an investment promotion 

agency to discuss the papers produced by Galhardi and Carrillo and Bensusán. The main conclusion of 

these discussions was that this is an important but complicated area for data collection. A clearer 

statistical definition of MNE was needed, as well as guidelines for various methodologies for gathering 

such data, including clearer indicators and recommended questions for each target population surveyed. 

The study “Measurement of the employment and labour-related impacts of Multinational Enterprises 

(MNEs)” (ILO, 2017) by Richard Sidebottom provides an analysis of how to measure the impact of 

MNEs, with a particular focus on developing countries in Sub-Saharan Africa (SSA) where for most 

sectors MNE operations through global value chains is more important. 

The objective of these studies is to stimulate a dialogue among national bodies—principally national 

statistics offices but also central banks, investment promotion agencies and other entities involved in 

collecting such data—to identify good practices and how ILO could better support these important 

efforts.  

 

 

 

 

           Githa Roelans 

                  Head 

Multinational Enterprises and  

 Enterprise Engagement Unit 

 ENTERPRISES Department 
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Introduction 
 

The expansion of multinational enterprises resulting from the process of economic globalization 

generated great expectations in developing countries around their ability to help solve the insufficiency 

of jobs. In a context such as Latin America—where half of the jobs are informal or precarious, low 

paying and without access to social security—it was expected that those created by multinational 

companies would help to reduce the high levels of poverty and inequality that characterize the region. 

 

The research results, oriented to contrast expectations about the advantages of multinationals in terms 

of their ability to link economic and social innovation with the facts, are mixed. While positive results 

are recognized in the generation of employment with different levels of skills, it is found that there are 

multiple factors related to the trajectories of these companies and the host country that can affect their 

quality. As for the country host of the multinationals, the characteristics of the productive environment, 

as well as the institutional framework that regulates the rights of workers, are usually some of the 

domestic factors highlighted in the literature (Weller and Roethlisberger, 2011). Other factors include 

the characteristics of the multinationals such as the country of origin, the intensity of the capital, the 

added value and the destination country of the production; how liberal capitalism are, or the existence 

of activist human rights organizations concerned about respect for labor rights (Mosley, 2011). 

 

At the same time that developing countries have begun to scrutinize more carefully the costs and 

benefits of trade liberalization, there is a growing discontent in the developed countries where workers 

are facing the loss of good quality jobs and their replacement by precarious ones.  Governments are 

introducing protectionist measures to address these concerns, but how much of these responses are 

based on fact vs. anecdotes and how can we harness the benefits of globalization while minimizing the 

negative effects rather than lurching from one policy position to another in a blind attempt to find 

balance?  To answer these questions, we need reliable data.  There are few studies that specifically focus 

on the quality of jobs in multinational companies and, even less, those that have the information required 

to compare it with that offered by companies that do not have these characteristics, and determine the 

extent of the different dimensions of the Declaration of Multinational Enterprises adopted by the ILO 

in 1977 are met.  It is in this context, where the design of appropriate methodologies to account for the 

quantity and quality of jobs in multinational and non-multinational companies becomes more relevant. 

This study is based precisely in this topic, which took as reference the case of Mexico.  

 

The first part of the research, carried out in 2016 and collected in this document, compares the 

advantages and disadvantages of two methodologies designed for that purpose. On the one hand, the 

National Survey of Occupation and Employment (ENOE) offers the opportunity to make a comparison 

in relation to the main dimensions of the Declaration of Multinational Enterprises of the ILO, although 

it does not have the explicit purpose of studying the quality of employment in multinational companies. 

On the other hand, we review the methodology of an alternative approach used in a survey undertaken 

by the Colegio de la Frontera Norte (COLEF Survey) and its results. This survey was conducted 

between 2008 and 2010 and was part of an international study, whose interest was precisely to know 

the performance of foreign and Mexican multinational companies operated in this country. 

 

The results of the analysis of these methodologies are included in this document. In the first section, we 

start with the review of the main studies related to multinational companies and the different definitions 

coming from international organizations as well as the academy. A second part deals with the ENOE, 

showing its possibilities as well as the gaps left for studying the quality of jobs in multinationals and 

not multinationals. The third and fourth part is dedicated to the COLEF Survey, presenting first its 

characteristics and then the analysis of the results. Finally, the fifth part includes the comparison of 

instruments and their results, as well as the recommendations and proposals.  This paper examines the 

operational criteria used by the National Occupation and Employment Survey (ENOE) and the 

Economic Census in Mexico and those applied by an establishment survey to evaluate the strengths and 

limitations of each approach.   
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The first section reviews the economic and social importance of MNEs in general, and in Mexico in 

particular, highlighting the lack of information on the variables raised by the principles of the MNE 

Declaration. Section two discusses the results of recent studies on the economic and social impacts of 

MNEs conducted by international organizations (ILO, OECD, ECLAC). The third section describes the 

definition and methodology used by COLEF to examine the impact of MNEs in terms of innovation, 

employment, labour relations and conditions, and sets the basis for complementing the analysis by using 

a second methodology, i.e. the labour force survey. The last section deals with the definitions of MNEs: 

those used by international organizations (ILO and OECD) and those used by academia in the last 50 

years. It also analyses the definition used by the LFS and the National Economic Census in Mexico 

through an examination of the respective questionnaires. It compares the different definitions and 

stresses the need for an operational definition of MNE. Finally, the last section draws some general 

conclusions and recommendations. 

 

This working paper was discussed in a tripartite validation workshop held in Mexico City, Mexico in 

2016.  The consensus view of the constituents was that governments should gather data on the decent 

work impacts of MNE operations in their countries; but that further work in needed in finding the most 

effective means of gathering such data. A synopsis of that discussion in contained in the Annex to this 

paper. 

 

1. Studies and definitions of multinational enterprises (MNEs) 
 

1.1 Introduction 
 

In spite of the economic and social importance of multinational enterprises (MNEs), few studies have 

taken account of the concerns of social actors and governments regarding the role that these play in 

generating quality employment or, in more general terms, of their effects on employment. 

 

According to UNCTAD (2008), towards the end of the 1960’s, there were approximately 7,000 

multinationals in the world. By 2007, that number had increased to 79,000, with more than 790,000 

subsidiaries, representing more than 11% of global GDP and employing 82 million people. By 2010, 

the total increased to 82,000 MNEs, which controlled 810,000 foreign affiliates, accounted for around 

a third of total world trade, and employed approximately 80 million people outside the companies’ 

home bases (Edwards et al., 2013). Although UNCTAD does explicitly define an MNE, the assumption 

is that the presence of FDI is equivalent to the MNE2. According to the ILO (2015), there are currently 

50,000 MNEs, with 450,000 subsidiaries, employing 200 million people worldwide. These differences 

in totals most likely reflect the different data bases and measurements used, in addition to the lack of a 

global working definition. Despite this, the importance of MNEs is more than evident. Sklair (2001) 

and Dicken (2011) argue that multinationals are the most influential institutions within the globalization 

process. They further state that it is MNEs that shape contemporary global economics through the social 

and economic impact of foreign direct investment (FDI) in the countries in which they are located. 

Hunya (2012) considers MNEs to have been the development engines of the global economy, 

technology transfers, as well as the intensification of globalization. 

                                                           
 

2 According with the last UNCTAD report, “global foreign direct investment (FDI) inflows fell by 16 per cent in 

2014 to $1.23 trillion, down from $1.47 trillion in 2013. The decline in FDI flows was influenced mainly by the 

fragility of the global economy, policy uncertainty for investors and elevated geopolitical risks. New investments 

were also offset by some large divestments. The decline in FDI flows was in contrast to growth in GDP, trade, 

gross fixed capital formation and employment” (UNCTAD, 2015, p. 2). 
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Within this context the ILO Governing Body adopted the Tripartite Declaration of Principles 

concerning Multinational Enterprises and Social Policy (MNE Declaration) in 1977 and most recently 

amended in 2017. The MNE Declaration notes some positive features: In places where MNEs are 

present, they can contribute to a more efficient use of capital, technology and the labour force, increase 

employment opportunities, improve standards of living and satisfy basic needs. Furthermore, they can 

play an important role in the economies of the home countries and in international economic relations, 

both of which are of increasing interest to governments, as well as employers, workers and their 

respective organizations. Through direct international investment and other measures, these enterprises 

are able to provide substantial benefits for both host and home countries, contributing to a more efficient 

use of capital, technology and employment (ILO, 2001). 

 

However, their activities are also cause for concern regarding their behaviour in matters related to labour 

questions and social policy, as well as tax evasion and their relationship with host countries. Progress 

made by MNEs in the organization of their operations that transcend national boundaries can give rise 

to an abusive concentration of economic power, as well as conflicts with national political objectives 

and workers’ interests. The complexity of these enterprises and the difficulty in clearly discerning their 

structures, operations and plans, are also causes for concern, both for the host and home countries (ILO, 

2001). According to the OECD Guidelines, “... Today’s competitive forces are intense and multinational 

enterprises face a variety of legal, social and regulatory settings. In this context, some enterprises may 

be tempted to neglect appropriate standards and principles of conduct in an attempt to gain undue 

competitive advantage. Such practices by the few may call into question the reputation of the many and 

may give rise to public concerns” (OECD, 2008: 10). 

 

The MNE Declaration is the only global instrument with tripartite agreement that contains 

recommendations directed at MNEs. It recognizes the important role these enterprises play in social 

and economic development, and seeks to foster their positive contributions, while minimizing possible 

negative effects. The MNE Declaration addresses five key areas, namely: general policies, employment, 

training, conditions of work and life, and industrial relations (ILO, 2014). 

 

1.2 Recent studies from international organizations 
 

In 2014, the ILO Regional Office prepared a report on MNEs, development and decent work in the 

Americas in order to raise awareness of, and promote the observance of the recommendations set forth 

in the MNE Declaration (ILO, 2014). Through the application of a questionnaire intended for 

governments, employer organizations and worker organizations, the ILO explored the relevance 

attributed by the tripartite constituents to the various issues addressed in the MNE Declaration. The four 

areas deemed most relevant were: job creation or employment promotion (69%), freedom of association 

and the right to organize (65%), collective bargaining (63%) and wages, benefits and working 

conditions (60%). However, it is important to note that for worker organizations, the most relevant 

aspect was access to collective bargaining, as the enforceability of all other fundamental labour rights 

depends on this. 

 
In the same document (ILO, 2014), participants responded regarding the challenges and opportunities 

arising from MNEs operations, such as concern around the informality of value chains, the challenge 

of hiring nationals from host countries in management positions, the lack of decent work, low salaries 

and the lack of labour inspection.  Regarding opportunities, constituents suggested that MNEs tend to 

encourage the development of local firms through the dissemination of management and quality 

systems, new technologies and social responsibility practices. They also identified other opportunities, 

including the development of professional competencies, increased productivity, enhanced buying 

power of workers as well as better adherence to collective bargaining legislation (ILO, 2014, pp.31-37). 
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The United Nations Economic Commission for Latin America and the Caribbean (ECLAC) also 

conducted a study concerning the effects of foreign investment and multinational companies on the 

quantity and quality of employment in Latin America and the Caribbean (CEPAL, 2014). The results 

included the following: 

  

 According to ECLAC, the volume of direct employment generated by FDI was barely 5% of 

total employment in the region between 2003 and 2013, to which indirect employment still 

needs to be added. Limiting the analysis to only the 500 largest firms, this percentage varies 

considerably from country to country: 58% in Peru; 22% in Mexico and 16% in Chile. In the 

majority of countries in the region, FDI posed a risk of specialization in low value added 

sectors, rather than an opportunity for diversification (CEPAL, 2014, p.112). Furthermore, 

despite industrial upgrading in some countries, accompanied by increases in labour productivity 

– as in the case of Mexico – there was no increase in benefits for workers who had contributed 

to the success of the MNEs (Carrillo, 2010; Carrillo, Bensusán and Micheli, 2015). In addition, 

the impact of the quantity of employment generated remained very limited, both because of the 

decrease in prices of raw materials as well as due to new business and political tendencies in 

developed countries which limit the relocation of strategic and innovation activities that tend 

to generate better quality employment3. 

 

 It is expected that an increase in FDI flows would translate into either direct benefits (the 

generation of quality employment within the MNEs) or indirect ones (occurring when these 

effects reach the workers of local firms - “spill overs”). However, the social benefits derived 

from FDI flows are extremely limited. 

 

Two World Bank Enterprise Surveys – undertaken in 2006 and 2010 and covering almost all Latin 

American countries – compared labour conditions4 in foreign subsidiaries with those in local firms for 

manufacturing, retail, hotels, transport and storage, tourism and services related to Information 

Communication Technologies. Using this data, other researchers have noted the following: 

 

 The importance of size and sector: In all countries, the foreign subsidiaries paid higher wages 

and provided better conditions than other companies. However, all of these were large 

subsidiaries located in the most productive sectors of the host countries (CEPAL 2014, p.112). 

 

 Disparity between foreign subsidiaries and local firms: a) on average, foreign subsidiaries paid 

50% more than local firms (70% in Bolivia, 54% in Mexico and 26% in Brazil), however no 

effect was found on other labour conditions, such as the participation of women or work 

stability. In 9 of the 11 countries, MNEs showed a greater willingness to train workers and in 

Mexico were 23% more inclined (Ibid, p.113). 

 

 Productivity levels were relevant among foreign-owned firms: In order to overcome bias, 

ECLAC undertook an econometric analysis aimed at controlling the effects of non-observable 

attributes between foreign subsidiaries and local firms. No evidence was found to suggest that 

ownership affected the number of workers, but it did have an effect on productivity (measured 

as sales volume per employee). The latter was 20% higher in firms with foreign capital than in 

completely locally-owned firm. (Ibid, pp. 120-121). 
 

Evidence draws into question the theory of convergence between foreign and domestic labour practices. 

The convergence hypothesis assumes that labour practices of parent companies will transfer to host 

                                                           
 

3 Such is the case not only of advanced manufacturing policies in the United States or the “4.0 Industry” in 

Germany (Blocker and Krzywdzinski, 2015) but also in large Mexican MNEs. 
4 Although the labour situation was not the main purpose of the survey. 
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countries, and that national labour institutions will adapt in accordance with this process. Much 

empirical evidence exists to suggest that foreign subsidiaries tend to adapt to the local environment, 

with the latter not experiencing any changes resulting from the presence of MNEs (Senén González et 

al, 2011; Carrillo, 2010). Furthermore, the nature of the labour system in developing countries, often 

far more flexible than in home countries, is an appealing factor for MNEs (Bensusán, Carrillo and 

Ahumada Lobo, 2011). Accordingly, relocation can be seen as an attempt to escape in favour of lower 

costs and greater labour flexibility (Dombois and Pries, 2000). In this regard, the Argentinian, Mexican 

and Central American cases show contrasting results (CEPAL, 2014, p.116). ECLAC also concludes 

that the impact of MNEs differs according to country, evidenced in the comparative studies between 

Argentina, Mexico and Brazil (Ibid, pp 113-114). With specific regard to job instability, convergence 

can have either a negative effect (Carrillo, 2010), or a positive one (OECD, cited by CEPAL, 2014, 

p.116). 

 

Even though it is observed that MNEs pay better wages and offer better employment conditions, they 

are also large firms located in the most productive and dynamic sectors of their host countries. It is thus 

affirmed that “the complexity of the sector is more important than the origin of the capital”. 

Furthermore, it was shown that one of the most positive aspects often attributed to MNEs - their capacity 

to disseminate knowledge to local firms through the mobility of workers (from subsidiaries to local 

firms) - in fact, does not tend to hold true. Better employment conditions offered by MNEs attract a 

more highly qualified labor force. Nonetheless, new evidence shows a new pattern of ex-employees 

developing knowledge intensive spin off business services (Contreras, Carrillo and Alonso, 2012), 

indicating some spillover effects. 

 

Finally, there is no evidence that dominant best practices from countries of origin of the MNEs are 

transferred to subsidiaries in matters regarding recognition of unions, collective negotiation and other 

forms of worker participation. This could be a result of the fact that some MNEs may seek to avoid 

labour relations restrictions in their countries of origin by orienting their investments to countries with 

more permissive labour systems that leave wider margins for unilateral decision making regarding 

wages and work conditions. (Mosley, 2011, pp. 239-240; and Bensusán, Carrillo and Ahumada Lobo, 

2011). 

 

1.3  Recent study by COLEF 
 

The College of the Northern Border (COLEF) participated in an inter-institutional study that included 

an international comparison of MNEs located in nine countries5. In the case of Mexico, the study lasted 

from 2008 to 2010. One of the main features of the study was that, for the first time in Mexico, a survey 

was carried out on multinational firms themselves, and not on the companies, plants or establishments 

these have in the country. In other words, the unit of analysis was both different and more 

comprehensive in terms of the situation of MNEs. The main objective of the study was to understand 

the performance of foreign and domestic MNEs established in Mexico, specifically regarding 

innovation, employment practices and outsourcing. In order to do this, a statistically representative 

survey was carried out on 922 MNEs that constituted the sampling frame used. For the purposes of the 

study, foreign MNEs were considered to be those that are headquartered outside of Mexico, operate in 

at least two countries and that have a minimum of 500 employees worldwide, with a minimum of 100 

employees in Mexico6. Mexican MNEs were considered to be those headquartered in Mexico and at 

                                                           
 

5 Contact project o. 55018 “Multinational enterprises in Mexico: a study of the organizational structure, innovation 

and employment practices”. 
6 The threshold was established at 500 because below this number the MNE may not have a HR function that it is 

well structured with one person responsible and able to answer the questions about HR practices. On the other 

hand the size criteria allowed capture of data from not only large MNEs but also medium-sized MNEs. The unit 
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least one other country, with at least 500 positions worldwide and 100 in Mexico.7 The next section will 

describe the results of this survey. 

 

Both the Galhardi (2017) mapping of existing sources of data to measure MNE impacts on the areas 

covered in the MNE Declaration and the ECLAC (2014) exploratory analysis show the need for more 

in-depth research into the real impact of MNEs (both foreign and domestic) on the quantity and quality 

of employment, in comparison with non-multinational firms. The heterogeneity of the globalization 

process and its complexity translates into differentiated strategies and results, depending on country, 

industry and region. In addition, different productive, cultural and institutional norms generate different 

types of interactions between MNEs and their context (Bensusán, Carrillo and Ahumada Lobo, 2011). 

The COLEF study calls for a reconsideration of the unit of analysis (establishment/ company or firm), 

and highlights the importance of employment creation, as most MNEs established in Mexico, and in 

other less developed countries, are not large corporations as suggested - implicitly or explicitly - by the 

majority of academic studies and business publications in this area, such as The Largest 500 by CNN-

Expansion. Furthermore, the COLEF study reveals the importance of the existing labour relations 

system that explains, as in the case of Mexico, an important part of MNEs’ labour and economic 

performance (Lévesque et al., 2015; Bensusán, Carrillo and Ahumada Lobo, 2011). This involves 

Mexico as both the host country for foreign MNEs as well as the home country for Mexican 

multinational companies operating abroad. 

 

1.4 Definitions of MNEs 
 

Despite the enormous economic, social and political relevance of MNEs, a single, consensual definition 

that describes them does not exist. With a certain degree of interchangeability, enterprises are called 

multinational, plurinational, supranational, transnational and international (Colmenar, 1973; Rubio 

Garcia, 1973). More recent term include global or cosmopolitan companies, large inter-territorial units 

or global firms (Cortés, 2005; Jarillo and Echezarraga, 2001). What these terms do have in common, is 

that they all refer to companies with investments in two or more countries. So, following this criterion, 

Trajtenberg defines transnational corporations simply as "the companies that produce in more than one 

country" (Trajtemberg, 1999, p. 3). For the purposes of this document, they will be referred to as 

multinational enterprises (MNEs). The following are definitions offered by international organizations, 

and provide the broadest scope for regulatory purposes of MNEs. 

 

 OECD: “Guidelines for Multinational Enterprises”: “…A precise definition of multinational 

enterprises is not required for the purposes of the Guidelines. These usually comprise 

companies or other entities established in more than one country and so linked that they may 

co-ordinate their operations in various ways. While one or more of these entities may be able 

to exercise a significant influence over the activities of others, their degree of autonomy within 

the enterprise may vary widely from one multinational enterprise to another. Ownership may 

be private, state or mixed. The Guidelines are addressed to all the entities within the 

multinational enterprise (parent companies and/or local entities). According to the actual 

distribution of responsibilities among them, the different entities are expected to co-operate and 

to assist one another to facilitate observance of the Guidelines” (OECD, 2008:12). 

 

 ILO (“Tripartite Declaration of Principles concerning Multinational Enterprises and Social 

Policy”, 2017): “To serve its purpose the MNE Declaration does not require a precise legal 

definition of multinational enterprises; this paragraph is designed to facilitate the understanding 

of the Declaration and not to provide such a definition. Multinational enterprises include 

                                                           
 

analysis was the national operation of the MNE, and the respondent was a senior HR executive at this level of the 

company (see for more detail Edwards, et al., 2013). 
7 The questionnaire in Colef-survey, asks both the amount of the percentage of foreign and Mexican capital and 

the largest investor country.  
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enterprises – whether fully or partially state-owned or privately owned – which own or control 

production, distribution, services or other facilities outside the country in which they are based. 

They may be large or small; and can have their headquarters in any part of the world. The 

degree of autonomy of entities within multinational enterprises in relation to each other varies 

widely from one such enterprise to another, depending on the nature of the links between such 

entities and their fields of activity and having regard to the great diversity in the form of 

ownership, in the size, in the nature and location of the operations of the enterprises concerned. 

Unless otherwise specified, the term “multinational enterprise” is used in this Declaration to 

designate the various entities (parent companies or local entities or both or the organization as 

a whole) according to the distribution of responsibilities among them, in the expectation that 

they will cooperate and provide assistance to one another as necessary to facilitate observance 

of the principles laid down in this Declaration. In that regard, it also recognizes that 

multinational enterprises often operate through relationships with other enterprises as part of 

their overall production process and, as such, can contribute to further the aim of this 

Declaration.” (ILO, 2017: paragraph 6). 

 United Nations: According to the “Norms on the Responsibilities of Transnational Corporations 

and Other Business Enterprises with Regard to Human Rights” the ‘transnational corporation’ 

was defined in para. 20, as ‘an economic entity operating in more than one country or a cluster 

of economic entities operating in two or more countries whatever their legal form, whether in 

their home country or country of activity, and whether taken individually or collectively’.”8 

 

 ECLAC does not have its own definition but ECLAC associates MNEs with FDI. “...FDI is a 

broad concept that refers to both investments in new plants (that create or broaden productive 

capacity) as well as to mergers and acquisitions that only constitute a change of assets 

ownership” (CEPAL, 2014, p.11). 

 

Padilla Pérez and Gomes Nogueira synthesize definitions of MNEs from various international 

organizations based on the link with FDI as follows: “FDI can be defined as cross-border investment 

relations involving medium and long term control of subsidiaries located outside of a multinational 

company - a parent company (IMF, 2009; OECD, 2008; UNCTAD, 2006). In turn, a multinational is 

defined as a company that encompasses a parent company and its foreign subsidiaries (UNCTAD, 

2006). The parent company is a company that controls assets of other entities at least in a foreign 

country, which generally meets target holder being at least 10% of its share capital or voting rights. 

Foreign affiliates, including subsidiaries, associated companies and branches, are companies controlled 

by investors residing outside the country of destination for investment.” (Padilla Pérez and Gomes 

Nogueira, 2015). See Appendix 1 for other definitions of MNEs from academic literature. 

 

Based on a revision of various academic and encyclopaedia definitions, it is evident that the dominant 

and critical criterion used to define MNEs is that they operate in two or more countries. While this 

criterion is fundamental, it is necessary to add at least one other: a minimum number of jobs created in 

the host country. Some companies, particularly those located in the US-Mexican border region, have 

operations on both sides, but are far from being able to be considered MNEs because they could be too 

small and be just an extension office on the American side, for example, in order to import or receive 

goods or components. 

 

Another aspect worth noting is that few authors distinguish between multinational, transnational, 

international, etc. These differences are established more in order to understand the long term evolution 

of MNEs, than to distinguish different types in any given moment. In other words, beyond the level of 

complexity, coordination and governance that these corporations may have, they coexist in different 

regions and it would be difficult to apply a typology that includes the different stages in the historical 

evolution of MNEs as a universal definition. For example, Walmart, and Femsa-Oxxo, Delphi and 

                                                           
 

8 Adopted at its 22nd session, the August 13, 2003. 
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Metalsa or Plantronics and Huawei, are recognized corporations that coexist in Mexico as well as in 

other regions, and even compete for the same clients. Yet, despite their differing levels, sizes and 

complexities, they are all still considered multinationals. 

 

 

Similarly, many definitions are too theoretical because they include dimensions, which lack supporting 

data and hence are not observable with the information available (e.g., origin of decisions and strategies 

in the relationship parent-subsidiary), or too restrictive (for example, having a presence in six countries). 

 

In order to account for the principles included in the MNE Declaration, and taking into consideration 

the importance of evaluating the impact of MNEs on employment, it is necessary to have variables that 

can be translated into indicators that allow for a comparison of the employment and labour-related 

aspects of MNEs in host countries with non-MNEs.9 

 

In principle, the existing data sources at the national level that could help to analyse the impacts of 

MNEs on employment-related issues according to the principles of the MNE Declaration can be (i) 

business surveys and/or registers, household surveys, economic census and specific establishment 

surveys. Their strengths, advantages or limitations to cope with this important although challenging 

goal have not been assessed yet. 

 

                                                           
 

9 NB: Non-MNE companies commonly are referred to as local companies, thereby assuming incorrectly that 

MNEs in a specific region are only foreign companies and that all domestic companies are not multinational. 

Box 1 

MNE Types 

Regarding models of insertion, MNEs have different strategies, generally related to the different 

phases of the internationalization process (Dicken, 1998). In accordance with this, Ohmae 

(2005) has identified three strategies: 

 

a. The multinational as subsidiary. In this first phase of internationalization, the corporate, 

located in the country of origin, is replicated, on a smaller scale, in the host country. To a 

large degree, profits occur internally, according to protected national markets. In the case 

of Mexico, this is seen in firms that were established, principally in the sixties and seventies 

during the period of import substitution industrialization by firms such as VW and Ford. 

b. The multinational as exporting subsidiary. In this second phase, firms internationalize 

production by establishing export plants for products and services. In Mexico, these firms 

are known for the maquiladora model that began in the north of Mexico in the mid-seventies 

and boomed 20 years later. Their competitiveness results mainly from reduced production 

costs, particularly seen in the wage difference compared to the country of origin, as well as 

from their proximity to the North American market. 

c. The multinational as global firm. This third phase involves the internationalization of 

additional functions with high added value, such as research and development (R&D) and 

after-sales services. In the most complete sense, functions of the corporate head itself are 

transferred. This phase corresponds to the development of the global firm. In Mexico, this 

is illustrated by third and fourth generation maquiladora firms (Carrillo and Lara, 2006) 

such as Delphi. 
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Therefore, in this study we will seek to shed light on this complex measurement issue by examining the 

operational criteria used by the National Occupation and Employment Survey (ENOE) and the 

Economic Census in Mexico and those applied by establishment survey conducted by COLEF. 

 

It is worth noting that the ENOE survey, through its trimestral application of questionnaires 

(Sociodemographic and Occupation and Employment), allowed for a better capturing and 

understanding of the characteristics of the Mexican labour market, regarding both subordinated and 

independent work, as well as comparing the labour situation in MNEs and Non-MNEs. Furthermore, 

some of the most important areas or dimensions of the ILO MNE Declaration are covered, as detailed 

below. 

 

One of the contributions of this document is precisely that it shows the advantages and disadvantages 

of the criteria and methodologies used by these three instruments (ENOE; ECONOMIC CENSUS and 

Colef survey) to analyze the effects of MNEs in the volume and quality of employment. However, only 

two of these surveys - the ENOE and the Colef - aim, as their objective, to analyze issues around 

employment (while only the former provides for a comparison with non-MNEs). 

 

 

 c. Definitions from national data sources in Mexico 

 

ENOE used the value of two variables that allowed for the classification of workers in MNEs and non-

MNEs in Mexico. The (implicit) working definition was the following: 

 

Respondent’s opinion regarding the type of business in which they worked. It was asserted: “So 

then, are we saying that this business is a private sector company or corporation (trading 

company: limited or under another mode: transnational, commercial chain, banking or 

services)?” together with the question, “Does the company where you work have offices or 

facilities in other countries?” 

One of the problems with these criteria is that there is no separation between the two options 

despite the fact that having offices outside of the country does not make the company 

multinational. 

This deficiency will be dealt with later in this paper when analysing the survey. 

 

In the case of the COLEF survey, two key variables were used to define MNEs: the number of countries 

in which they operate and the volume of employment. The survey was applied to managers of 

companies in the manufacturing and service sectors. The explicit working definition was the following: 

 

Foreign multinational enterprises are those that operate in at least two countries, with at least 500 

positions worldwide and a minimum of 100 employees in Mexico. Mexican multinationals are those 

that operate in at least one other country in addition to Mexico, with at least 500 positions worldwide 

and a minimum of 100 employees in Mexico (Carrillo, 2013). 

 

In the case of the INEGI Economic Census, a basic questionnaire together with other more specific 

ones, were applied to 17 groups of economic units. The observation unit in the manufacturing, 

commercial and service sectors was the establishment, although, for the first time, new information was 

added to the 2014 Census for the enterprise observation unit10. In the specific questionnaires, a section 

referred to as “legal classification” was included that facilitated the identification of a MNE. The 

questions were as follows: 

                                                           
 

10 The common themes across all sectors were the following: identification and location data for the economic 

units; legal classification and type of organization; period of operation; economic classification; people employed; 

remuneration; expenses; income; production value; stock; fixed assets; credits and bank accounts; information 

technology. 
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G411: Indicate if this economic unit belongs to a corporate group. 

D311: Indicate if foreign capital forms part of the social capital of this economic unit. 

D312: Indicate the percentage. 

D313: Country of origin. 

 

Sectors included were the following: construction companies; transport and pipeline distribution 

companies; transport and courier companies; auxiliary establishments; commercial establishments; 

service establishments; banking, credit and stock market institutions; insurance and bonding 

institutions; electricity industry; manufacturing industry; organisms for water catchment, treatment and 

supply; hosting services. Sectors not included in these questions were: activities related to the extraction 

of crude oil and natural gas; corporate groups; non-profit institutions; mining units; fishing and 

aquaculture units. 

 

The basic questionnaire (applied to all economic activities) does not have these types of questions. It 

contains only one question related to the type of organization, namely: D114: type of organization 

(singular, parent or subsidiary). This criterion does not allow for the identification of a MNE because 

companies may be subsidiaries of national firms but still be located within the same country. 

 

Considering that the ENOE’s main criterion for identifying if a private sector company is a MNE is 

based on whether it has establishments (or offices) outside of the country, the Economic Census offers 

certain advantages: it allows for quantifying the percentage of FDI, identifying the country of origin 

and the longevity of the establishment/company. These elements provide a more comprehensive way 

of identifying a MNE. 

 

Another interesting aspect for the study of the link between (a) economic innovation and progress and 

(b) employment generation in MNEs, is that in addition to the general information of this Economic 

Census, the 2014 version includes new themes related to global value chains; science, technology and 

innovation, in-house outsourcing and the number of workers covered by the Social Security System. 

 

However, the variables considered by the ENOE are more related to the elements included in the MNE 

Declaration than those by the Economic Census. Furthermore, it is worth noting that the reporting unit 

is very different. While for the ENOE, workers are interviewed about the company in which they work, 

in the case of the Economic Census, it is managers or skilled staff who responds to the questions. 

 

The Mexican Ministry of Economics, through the General Register for Foreign Investment, does not 

have a definition for MNEs. Its implicit definition is based on the percentage of FDI per establishment 

and varies between 1% and 100%, including the variables of personnel employed and country of origin 

of the investment. 

 

Based on the definitions of MNEs outlined previously, as well as those based on academic work and 

encyclopedia presented in Appendix 1, the following can be concluded: 

 

i. No consensus exists regarding either the term or a description of MNEs, although there is 

general agreement on the criterion that these companies operate in two or more countries. 

ii. Differences in the literature around whether these are MNEs, TNCs or global firms are of little 

relevance given that they are practically synonyms when referring to the ability to coordinate 

and intervene in activities on a global scale. 

iii. Various definitions have certain purposes and are difficult to both observe and verify. 

iv. Both explicit and implicit definitions contained in the literature around MNEs are either very 

general or too restrictive, complicating their analysis. 

v. The prevalent description in the literature around what constitutes a MNE refers to its size. That 

is, large (very large) corporations with a great capacity to manipulate (economic and/or 
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financial variables). This focus complicates an analysis as MNEs are heterogeneous11 and great 

diversity exists regarding firms’ trajectories before reaching their current status. 

vi. International organizations (UN, OECD, ILO), congruent with their role, are more concerned 

about the development impacts of MNEs than defining them. 

 

In order to understand, evaluate and follow-up MNEs, feasible working definitions are needed that can 

be used on a large scale. Currently, however, no consensus exists either on the measurements or the 

instruments that should be used. 

  

 

  

                                                           
 

11 In Mexico, MNEs are diverse in terms of the manner in which they entered the country (greenfields or M&A 

investments), the region in which they are located, size, organization, capacities, job performance, etcetera. 
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2. ENOE: Methodology and results 
 

2.1.   Methodology  
 

The National Occupation and Employment Survey (ENOE, 2005) is the result of the combination of 

the National Urban Employment Survey (ENEU) and the National Employment Survey (ENE), that 

have been implemented in the country for more than 20 years in order to generate information regarding 

the occupied and unoccupied population. These surveys were a continuation of the “long tradition of 

household surveys” that began in 1972 with the National Household Survey (ENH). 

 

Its main objective is to obtain statistical information regarding the occupational characteristics of the 

population on a national level, as well as other demographic and economic variables that facilitate a 

deeper analysis of labour issues. The survey is conducted on a quarterly basis. It is worth highlighting 

that the observation unit is the household; the analysis unit is the home and household residents, while 

the target population are those that habitually reside in the selected households. In terms of economic 

characteristics, data was collected for the population aged 12 years and above. 

 

The sampling is “probabilistic, two-staged, stratified and clustered”. The sampling size was calculated 

considering the most demanding indicator. In this way, according to INEGI, it was guaranteed that the 

estimations of the rest of the variables were covered by the sampling size. The sample was made up of 

120,260 households. 

 

From 2009 onwards, data collection for occupation and employment was done through a more extensive 

questionnaire (for the first quarter of the year, with 86 questions) as well as a second, basic one. The 

latter was applied in the II, III and IV quarters, with 56 questions, that were also included in the more 

extensive questionnaire in order to allow for comparisons. This increased the quantity and precision of 

the data over a particular period12. 

 

The ENOE survey, through its questionnaires (Socio-demographic and Occupation and Employment), 

allowed for a better capturing and understanding of the characteristics of the Mexican labour market, 

regarding both subordinated and independent work (see questionnaires in Appendix 2). Both 

questionnaires respond to changes in the labor world in Mexico, and are underpinned by a new 

conceptual frame of reference. 

 

The new design (from 2009), reflects the effort made by INEGI to standardize the socio-demographic 

content of their questionnaires with others, such as the National Survey for Income and Household 

Expenditure (ENIGH). According to INEGI, amongst the improvements made to the process of 

implementation, was the “reformulation of systems for capturing, validating and exploiting data, as well 

as direct observation and re-interviewing, tasks for evaluating the performance of interviewers and 

having information regarding the non-sampling error, using personal digital assistants (PDA)... 

operational manuals were made; classifiers created or updated; and information was evaluated for 

consistency, verifying if information was statistically robust. That is, if they were subject to fluctuations 

due to sampling insufficiency, with regards to disaggregation and periodicity with which figures were 

presented”13. 

                                                           
 

12 The reference period for the socio-demographic characteristics was the moment of interview, while the 

economic characteristics consider the week previous to the interview (Monday to Sunday). The procedure for the 

substitution of the household framework is worth noting. For this, periods of maintenance and upgrading were 

anticipated, considering the automation of parts of the process. 
13 The survey allowed for references to be made to geographic regions: national, federal entity, 32 self-represented 

cities, towns with more than 100,000 inhabitants; between 15,000 and 99,999; between 2,500 and 14,999; and 

those with less than 2,500 inhabitants. 
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Within the thematic coverage, and following ILO standards and OECD14   resolutions to allow for a 

better international comparison, the following information was obtained: 

 

 Composition of total population by age and sex 

 Distribution of Economically Active Population (EAP) and Economically Inactive Population (EIP) 

by age and sex 

 Reasons for not seeking employment 

 Occupation, underutilization, underemployment and unemployment 

 Occupied population by position 

 Main and secondary employment 

 Branch of activity 

 Work day 

 Income 

 Method of payment 

 Benefits 

 Statistical information regarding the employment structure of the agricultural sector 

 Participation and hours dedicated to non-remunerated work. 

 

With certain limitations, as already mentioned, the more extensive questionnaire gathered information 

that enabled the identification of MNEs (defined as private sector firms with commercial offices or 

establishments in other countries). Considering its thematic content, some provisions of the ILO MNE 

Declaration could also be studied with this instrument: some aspects related to employment; gender 

discrimination; job security; working conditions and unionization15. 

 

For the purposes of this investigation, the main dimensions and indicators of the concept of “decent 

work” captured in the ENOE Survey were used, including the characteristics of employment provided 

by MNEs and their compliance with labour legislation. However, aspects related to discrimination, 

training, safety environment and health, or social dialogues (for example, collective bargaining 

coverage rate) cannot be studied with information from this survey. 

 

In accordance with the Weller and Roethlisberger (2011, p.21) classification regarding quality of 

employment indicators, the following have been considered: job security/ stability (type of contract); 

access to benefits (vacations, Christmas bonuses); labour relations (rates of unionization); income 

(types of payments, salaries and non-salary benefits); work organization (working day, place of work); 

and social-labour protection (social security coverage)16.  Micro data collected from the first trimester 

of the years 2009 and 2015 was used; and the population group was 12 years and older. 

 

Based on the ENOE, a wage worker (subordinated and remunerated) employed in a MNE, was defined 

as one who worked in a company or business that was considered part of a private sector-trading 

company (limited or under another mode, transnational, commercial chain, banking or services) and 

that had offices or establishments in other countries. These workers were compared with wage workers 

in private, non-MNEs. 

 

                                                           
 

14 With regards to international recommendations considered in the development of the ENOE, see INEGI (2007). 
15 Although no information is available regarding collective bargaining, which is a fundamental right contained 

in the MNE Declaration, the characteristics of the Mexican labour relations system, which obliges workers to 

affiliate to unions as incumbents of collective contracts, suggest that unionization rates are indicative of collective 

bargaining coverage. 
16 It is worth highlighting that in all categories of the selected variables, the number of observations regarding 

MNEs was above 90 cases, not including factor expansion. As a result, the cross of variables, including cases with 

high levels of disaggregation (number of workers per firm), continued to be statistically robust (see Appendix 3 

ENOE Robustness). 
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It should be noted that for the purposes of analysis, wage workers in independent, personal or family 

companies, or in other companies (such as government, universities, health sector, etc.) were not 

included, given that they do not fall within the sphere of private sector companies, nor do they respond 

to the characteristics and dynamics of this labour market. Despite this, all tables in Appendix 4 include 

all companies and all wage workers. 

 

Finally, a binomial logistic analysis was done with the objective of understanding associated factors 

that explain the relationship between a worker and a private MNE as opposed to a worker and a private, 

non-MNE. 
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2.2 Findings 
 

The main findings of the ENOE analysis, comparing MNEs to non-MNEs in matters regarding 

employment, demographic variables, quality of employment and company characteristics, are shown in 

Table I, which summarizes the more detailed date presented in the tables in Appendix 4. The specific 

findings and interpretations are presented below. 

 

Table I. Summary of Results 
 

      Multinational Enterprises 

(MNEs) 

Non-Multinational Enterprises (non-

MNEs) 

    2009 2015 2009 2015 

a. Volume of occupation         

   Employed population 4.2% 5.6% 17.9% 18.8% 

    Generation of wage 

employment 
6.4% 8.2% 26.9% 27.7% 

b.  Demography 

variables 
          

  i.  Sex and age         

    Men 63.7% 64.2% 67.8% 67.8% 

   Women 36.3% 35.8% 32.2% 32.2% 

    From 25 to 44 years 63.0% 62.9% 56.6% 57.2% 

  ii. Schooling         

    High school 22.0% 25.8% 21.9% 26.0% 

   University 28.0% 26.6% 20.6% 23.1% 

c.  Quality of employment         

  i. Formality of recruitment         

    With written contract 93.0% 94.7% 77.6% 81.4% 

    Without written contract  7.0% 5.3% 22.4% 18.6% 

  ii. Employment stability         

    Indefinitely 82.0% 81.1% 63.2% 64.8% 

  iii. Incomes         

    Up to two minimum wages 20.0% 26.0% 24.3% 27.3% 

    Three or more minimum 

wages 
42.0% 30.3% 37.1% 28.1% 
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  iv.1 Type of payment         

    Only receive wages or salary 49.0% 40.8% 68.2% 69.8% 

  iv.2 Other type of payment         

    Associated to wage or salary 48.0% 57.7% 26.2% 26.0% 

  v.1 Social benefits         

    Christmas bonus 93.0% 95.4% 82.6% 85.3% 

    Vacation with pay 91.0% 92.8% 74.3% 78.0% 

  v.2 Other social benefits         

    Housing loan 88.0% 90.2% 69.7% 71.8% 

    Retirement fund 88.0% 90.3% 71.1% 73.9% 

  vi. Access to social security 93.0% 96.0% 81.2% 84.6% 

  vii.1 Working day         

    Day shifts 78.0% 70.4% 85.9% 83.2% 

    Flexible shifts 12.0% 18.0% 6.7% 8.7% 

  vii.2 Duration of the working day         

    From 40 to 48 hours 59.0% 64.6% 54.0% 54.3% 

    More than 48 hours 25.0% 26.3% 33.0% 34.5% 

  viii. Place of work         

    On site or in vehicles 90.0% 93.5% 77.7% 79.3% 

  ix. Presence of unions         

    It belongs to a union 25.0% 24.3% 11.0% 9.0% 

    t does not belong to a union 73.0% 73.5% 86.8% 89.3% 

d. Characteristic of enterprises         

  i. Industry         

    Manufacture industry 59.0% 67.1% 29.5% 28.0% 

    Services 22.0% 17.3% 36.5% 37.3% 

  ii. Size of employment         

    Until 100 persons 27.0% 24.0% 70.9% 71.9% 

    From 501 and more 45.0% 54.2% 9.2% 10.1% 
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a. Volume of Occupation 

 
MNEs have a higher employment growth rate, although non-MNEs generate higher occupation rates. 

In 2009, MNEs employed 4.2% of the Occupied Population (OP). By 2015, this had increased to 5.6%. 

With regard to the creation of wage employment, this rose from 6.4% to 8.2% in the same period. When 

comparing these figures with non-MNEs, it was found that, in the same period, non-MNEs employed 

more people (increasing from 17.9% to 18.8% of the OP and from 26.9% to 27.7% of wage 

employment). Despite this, the employment growth rate for MNEs, over the 6 years, was greater than 

the non-MNEs. 

 

In 2009, MNEs employed 19% of all wage workers in the private sector (MNEs and non-MNEs), 

consisting of more than 10 million people. By 2015, these numbers had increased to 22.8%, with a little 

over 12 million people. That is, MNEs increased their participation by 3% during the period studied 

(see Appendix 4, Table 1). 

 

 

 
Source: INEGI, Encuesta Nacional de Ocupación y Empleo, ENOE (National Survey of Occupation and 

Employment, NSOE) First Quarter of 2009-2015 NB:  PEA = economically active population  

 

b. Demographic Variables 

i. Sex 

 

All private sector companies employed mainly men, although, relatively, MNEs employed more 

women. Two thirds of those employed in private sector companies are men, however, MNEs employ 

3% more women than non-MNEs. No changes were noted in the period 2009-2015 (see Appendix 4, 

Table 2). 
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ii. Age 

 

MNEs tend to employ younger adults. Child labour issues exist for both groups; however, MNEs show 

greater compliance with the minimum legal working age. Workers in private sector companies in 

general are concentrated in the 25 to 44 age group, with no difference between 2009 and 2015. Looking 

at the relative concentrations of this age bracket in MNEs vs. non-MNEs in 2015, the concentration of 

25 to 44 year olds in MNEs was close to 63% while in non-MNEs, it was slightly lower at 57.2%. The 

percentage of the wage workers population in the 45 + age group was consistently higher in the non-

MNEs than the MNEs (23.5% vs 16.7%, respectively), suggesting that MNEs prefer to hire a younger 

population. There are practically no workers between the ages of 12 and 14 in the private sector, 

regardless of whether companies are MNEs or not. It is worth noting that the presence of workers in 

this age group has decreased dramatically in the last six years: in 2009, 3,353 people of this age were 

employed in MNEs, dropping to 365 in 2015. In non-MNEs, this number dropped from 30,625 to 9,418 

for the same period. In general, then, MNEs hire fewer children under 14 years of age than non-MNEs 

(see Appendix 4, Table 3). 

 

 

 
 
Source: INEGI, Encuesta Nacional de Ocupación y Empleo, ENOE (National Survey of Occupation and 

Employment, NSOE) First Quarter of 2009-2015 

 

 

iii. Education level 

 

MNEs hire more professionals. While MNEs employed 26.6% of professionals in 2015 (28% in 2009), 

non-MNEs employed 23.1% (20.6% in 2009). Despite the latter reporting a greater relative growth in 

the proportion of professionals employed, MNEs continued to hire 3.5% more than non-MNEs (see 

Appendix 4, Table 4). 

 

Similarly, in 2015, non-MNEs employed a higher percentage of workers with lower education levels 

than MNEs (46% vs 42.3% respectively, until secondary school level). However, an important change 
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was observed in the non-MNEs, with a decrease in the proportion of workers with low education levels, 

from 50% in 2009 to 45.7% in 2015. No changes were observed in MNEs during this period. 

 

With regards to level of education, the group with high school diplomas experienced the greatest 

increases in employment opportunities in both MNEs and non-MNEs. 

 

 
Source: INEGI, Encuesta Nacional de Ocupación y Empleo, ENOE (National Survey of Occupation and 

Employment, NSOE) First Quarter of 2009-2015 

 

c. Quality of Employment 

i. Formality of employment 

 

Informal hiring is three times lower in MNEs. In both types of private sector companies, there is a 

tendency towards greater formalization of employment. This is reflected in the existence of written 

contracts, and, as will be seen, a reduction in the number of temporary workers. The proportion of 

workers with written contracts in MNEs increased from 93% to 94.7% between 2009 and 2015. For 

non-MNEs, this proportion increased from 77.6% to 81.4%, respectively. This shows a greater effort 

towards formalization on behalf of non-MNEs, despite still having a lower level of formal employment. 

 

Nevertheless, it is worth highlighting the percentage of workers without written contracts. In MNEs, it 

decreased from 7% in 2009 to 5.3% in 2015, meanwhile it decreased from 22.4% to 18.6% in non-

MNEs. Although employment without a written contract decreased in both cases, informal employment 

is still three times higher in non-MNEs than in MNEs (see Appendix 4, Table 5). 
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Source: INEGI, Encuesta Nacional de Ocupación y Empleo, ENOE (National Survey of Occupation and 

Employment, NSOE) First Quarter of 2009-2015 

 

ii. Job stability (temporary contracts) 

 

MNEs hired more workers for indefinite periods while also increasing temporary contracts. The 

percentage of workers hired for indefinite periods exceeded 80% in MNEs, while in non-MNEs this 

was 65%. During the period analyzed there were no changes in MNEs, though the proportion increased 

2% in non-MNEs between 2009 and 2015 (see Appendix 4, Table 6). 

 

The percentage of temporary contracts increased by 3% in MNEs during the period under study, while 

in non-MNEs it increased by 5%. The increase in temporary workers parallels the increase in the number 

of workers with written contracts, given that in accordance with the Federal Employment Law (LFT) 

in Mexico, this is the only way to lawfully hire a worker temporarily. 
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Source: INEGI, Encuesta Nacional de Ocupación y Empleo, ENOE (National Survey of Occupation and 

Employment, NSOE) First Quarter of 2009-2015 

 

iii. Income  

 

Concerning higher paid workers – defined as workers earning at least 3 times the minimum wage (MW) 

– MNEs employ more, but across all private sector companies the percentage decreased from 2009 to 

2015. In 2009, 42% of wage workers in MNEs earned three times or more the MW, decreasing to 30.3% 

in 2015. For the same period, this proportion dropped from 37.2% to 28.2% in non-MNEs. Furthermore, 

in both cases, the proportion of wage workers earning more than 5 times the MW decreased between 

2009 and 2015: in MNEs it decreased by 7% and in non-MNEs by 4% (see Appendix 4, Table 7). 

 

Relating this decrease to the increase in the number of both temporary workers and professionals, it is 

suggested that due to conditions in the labour market (high rates of informality) and, perhaps, recent 

reforms, MNEs have been able to attract a more skilled work force while at the same time, offering 

more precarious and lower paid employment. The reforms, adopted in 2012, legalized the use of 

apprenticeship contracts and of probationary periods, in addition to reducing the cost of unjustified 

dismissals, by imposing a one-year limit on the salaries that previously had to be paid from upon 

termination of employment and the date of execution of the award of the Conciliation and Arbitration 

Boards (Bensusán, 2013). 

 

The number of jobs earning up to twice the MW rose during the period 2009-2015: from 20% to 26% 

in MNEs and from 24.3% to 27.3% in non-MNEs. 

 

 

 
 
Source: INEGI, Encuesta Nacional de Ocupación y Empleo, ENOE (National Survey of Occupation and 

Employment, NSOE) First Quarter of 2009-2015 

 

 

 



27 

iv. Method of payment 

 

A greater proportion of workers received additional compensation to their salaries in MNEs. The 

percentage of workers in MNEs receiving only wages or salaries (without bonuses) decreases from 49% 

to 40.8% between 2009 and 2015; while in Non-MNEs, this percentage rose from 68.2% to 69.8%, 

respectively. Conversely, the proportion of workers who claimed to receive, in addition to their wage 

or salary, compensation bonuses and vouchers increased significantly in MNEs, from 37% in 2009 to 

49.6% in 2015 (see Appendix 4, Table 8). 

 

 

 
Source: INEGI, Encuesta Nacional de Ocupación y Empleo, ENOE (National Survey of Occupation and 

Employment, NSOE) First Quarter of 2009-2015 

 

The percentage of wage workers in MNEs receiving payments in addition to their salaries (including 

other incomes, bonuses and compensations) increased from 48% in 2009 to 58% in 2015; in non-MNEs 

the percentage remained at 26% for both years (see Appendix 4, Table 9). It appears that, in the face of 

direct salary decreases, one strategy used by MNEs to attract more skilled people is to offer additional 

compensation forms to more staff. 
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Source: INEGI, Encuesta Nacional de Ocupación y Empleo, ENOE (National Survey of Occupation and 

Employment, NSOE) First Quarter of 2009-2015 

 

v. Benefits 

 

MNEs award benefits to a higher proportion of workers. The greatest differences are found in profit 

sharing payments. A higher proportion of workers in MNEs (above 90%) reported receiving benefits, 

in comparison with non-MNEs (Christmas bonus 82.6% and vacations 74.3% in 2009). Progress was 

noted in both types of companies between 2009 and 2015, particularly with respect to Christmas 

bonuses and paid vacations, the benefits most provided to workers. The percentage of MNE workers 

receiving Christmas bonuses increased from 93% to 95.4%, with those with the right to paid vacations 

increasing from 91% to 92.8%. In non-MNEs, the percentage of workers with Christmas bonuses rose 

from 82.6% to 85.3%; while the corresponding number of those with paid vacations increased from 

74.3% to 78%. 

 

The percentage of workers declaring to have not received any benefits decreased in private sector 

companies: in MNEs it dropped from 5% to 3.1%, and in non-MNEs from 14.6% to 12.2%. This 

suggests that, in principle, private sector companies are striving to comply with legislation, and, as a 

result, improve the quality of employment, even with the decrease in direct salaries (see Appendix 4, 

Table 10). 
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Source: INEGI, Encuesta Nacional de Ocupación y Empleo, ENOE (National Survey of Occupation and 

Employment, NSOE) First Quarter of 2009-2015 

 

It is noteworthy that profit sharing in MNEs was allocated to 70% of workers in 2015, while this was 

only received by 30% of workers in non-MNEs. Complying with the legal obligation to offer this benefit 

may be an important factor in the ability of MNEs to attract workers.  (Articles 117-131, Labor Federal 

Law (de la Ley Federal del Trabajo). 

 

With regard to other benefits considered in the ENOE, the more important ones included housing 

credits, retirement funds, personal loans and childcare. The percentage of workers in non-MNEs with 

these benefits was less than in MNEs, with no significant changes occurring between 2009 and 2015. 

This can be seen in Table 11 of Appendix 4. 

 

 

 
Source: INEGI, Encuesta Nacional de Ocupación y Empleo, ENOE (National Survey of Occupation and 

Employment, NSOE) First Quarter of 2009-2015 
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vi. Access to social security 

 

MNEs have a higher percentage of workers with social security coverage. As was evident with other 

benefits, the percentage of workers with access to the Mexican Institute for Social Security was higher 

in MNEs (increasing from 93% to 96% between 2009 and 2015) than in non-MNEs (increasing from 

81.2% to 84.6% between 2009 and 2015). The increase in both cases is linked to increased formalized 

employment (see Appendix 4, Table 12). 

 

 
Source: INEGI, Encuesta Nacional de Ocupación y Empleo, ENOE (National Survey of Occupation and 

Employment, NSOE) First Quarter of 2009-2015 

 

vii. Working day 

 

MNEs have a higher percentage of workers both in full-time employment and with flexible working 

hours. A characteristic of the working conditions in MNEs are flexible working hours, as seen in the 

high percentage of workers with such flexible arrangements as well as the greater presence of shift 

changes: The percentage of MNE blue collar workers with flexible work hours increased from 12% to 

18% between 2009 and 2015, with only a 2% increase in non-MNEs (from 6.7% to 8.7%). 

 

In both types of companies, daytime shifts were more prevalent than night-time or mixed shifts, 

although in MNEs, the number decreased from 78% to 70.4% (from 2009 to 2015), while in non-MNEs, 

it dropped from 86% to 83.2%, respectively (see Appendix 4, Table 13). 
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Source: INEGI, Encuesta Nacional de Ocupación y Empleo, ENOE (National Survey of Occupation and 

Employment, NSOE) First Quarter of 2009-2015 

 

With regard to the length of the working day, most workers were found to work between 40 and 48 

hours (in other words, full-time). In MNEs, this indicator rose from 59% to 65% in the period under 

study, while in non-MNEs, the percentage remained a constant 54% (see Appendix 4, Table 14). 

 

In MNEs, the percentage of employees who worked more than 48 hours increased from 25% to 26.3% 

between 2009 and 2015, while in non-MNEs, it rose from 33% to 34.5%. In both cases, a tendency to 

increase the duration of the working day can be observed, with this being more evident in non-MNEs. 

In non-MNEs, the extension of the working day is most likely to occur during daytime shifts as such 

shifts are more prevalent. 
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Source: INEGI, Encuesta Nacional de Ocupación y Empleo, ENOE (National Survey of Occupation and 

Employment, NSOE) First Quarter of 2009-2015 

 

viii. Workplace 

 

A higher percentage of employees work on the premises in MNEs. MNEs have a higher proportion of 

workers on their premises: 90% in 2009 and 93.5% in 2015 compared to 77.7% in 2009 to 79.3% in 

2015 in non-MNEs. The lower percentage of on-site work for workers in non-MNEs may be due to 

higher rates of subcontracting (see Appendix 4, Table 15). 
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Source: INEGI, Encuesta Nacional de Ocupación y Empleo, ENOE (National Survey of Occupation and 

Employment, NSOE) First Quarter of 2009-2015 

 

ix. Unionization  

 

The percentage of unionized workers in MNEs is more than double that of non-MNEs. MNEs have a 

higher percentage of unionized workers (25% in 2009 and 24.3% in 2015) than non-MNEs (11% and 

9% respectively). In MNEs, although the percentage decreased, the numbers went up; in the latter, both 

the percentage and number declined. Consequently, the tendency towards decreasing unionization in 

private sector companies can be observed, consistent with the trend on a national level (see Appendix 

4, Table 16). 

 

 
Source: INEGI, Encuesta Nacional de Ocupación y Empleo, ENOE (National Survey of Occupation and 

Employment, NSOE) First Quarter of 2009-2015 

 

 

d. Company characteristics 

i. Industry 

 

MNEs have more weight in the manufacturing industry. MNEs are concentrated in manufacturing, 

comprising 59% in 2009 and rising to 67% in 2015. Non-MNEs are most prevalent in the service 

industry (36.5% in 2009 and 37.3% in 2015); followed by the manufacturing industry (29.5% in 2009, 

decreasing to 28% in 2015), and commerce (23% in 2009 and 24.1% in 2015) (see Appendix 4, Table 

17). 
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Source: INEGI, Encuesta Nacional de Ocupación y Empleo, ENOE (National Survey of Occupation and 

Employment, NSOE) First Quarter of 2009-2015 

 

ii. Company size 
 

The majority of workers in MNEs are employed in companies with 500 employees or more. This 

variable reflects the most significant difference between MNEs and non-MNEs. A major, and growing, 

percentage of MNE workers reported to be employed in a company with more than 500 employees 

(increasing from 45% to 54% between 2009 and 2015), while only a minority of non-MNEs workers 

were employed in companies of this size (rising from 9.2% to 10.1% in the period studied). In the case 

of the latter, the majority of workers were employed in companies of up to 100 employees (70.9% in 

2009 and 71.9% in 2015) (see Appendix 4, Table 18). 
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Source: INEGI, Encuesta Nacional de Ocupación y Empleo, ENOE (National Survey of Occupation and 

Employment, NSOE) First Quarter of 2009-2015 

 

2.3. Regression analysis and provisional findings 
 

The following model is a binomial logistic analysis with the objective of understanding the associated 

factors that explain the relationship of a worker with a private MNE, as opposed to a worker in a private, 

non-MNE. In this model, the total number of cases was 44,300 for 2015, without expansion, thus 

guaranteeing the robustness of the exercise. 

The dependent variable was selected based on the variable “if they work in a multinational or not”. The 

explanatory variables are as follows: 

1. Education level 

0. Low (until secondary) (reference category) 

1. Medium (high school/technical) 

2. High (undergraduate degree or higher) 

 

2. Income 

0. Up to 2 MW (reference category) 

1. More than 2, up to 3 MW 

2. More than 3, up to 5 MW 

3. More than 5 MW 

 

3. Working day 

0. Up to 39 hours (reference category)  

1. From 40-48 hours 

2. More than 48 hours 
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4. Employment (Size of Company) 

0. Up to 100 (reference category) 

1. 101 to 250 

2. 251 to 500 

3. 501 and more 

 

5. Industry  

0. Services (reference category) 

1. Manufacturing Industry 

2. Commerce 

3. Other industry 

 

 

All coefficients in the variable categories were found to be significant. In other words, all deviated 

significantly from the reference category (see Appendix 4, Table: Model Results). 

With respect to the level of education, the increase in education level (high school/ technical and 

undergraduate degree or higher vs. secondary or below), resulted in increased options for employment 

in a MNE. 

In terms of income, the increase in income level ranges, from up to 2 MW, corresponded to an increased 

probability of working in a MNE. 

Employees working between 40 and 48 working hours, compared with less than 40, were more likely 

to be employed by an MNE. Employees working more than 48 hours were almost 90% more likely to 

be employed by a non-MNE. 

This is partly due to the positive correlation between company size (as measured by the number of 

employees) and the probability of it being an MNE.  Workers are 1.21 times more likely to be employed 

in an MNE if the company has between 101 and 250 employees compared to a company with less than 

100 employees. For companies of between 251 and 500 employees, the likelihood that it is an MNE 

increases by 3.33 times and by 10.74 times for companies with more than 500 employees. These 

findings show that company size is the variable which most reflects employment in a MNE. 

Working in commerce, and more particularly, in the manufacturing industry, increases the likelihood 

of forming part of a MNE, as opposed to working in the service sector. Employment in manufacturing 

increases the probability of forming part of a MNE by 1.76 in comparison with the service industry; 

belonging to another industry of economic activity diminishes probabilities of employment in a MNE 

by 38%, using the service industry as a reference. Participating in the manufacturing industry is the 

second category that most reflects employment in a MNE, following the size of the company (of more 

than 251 employees). 

All of the indicators analyzed in the ENOE show that, in comparison with non-MNEs, MNEs provide 

a higher quality of employment, a greater compliance with legislation (decent work) and greater 

recognition of the three areas of the MNE Declaration. Nevertheless, in the majority of indicators, an 

improvement in both types of private sector companies was observed between 2009 and 2015. However, 

as has been noted previously, the tendency within MNEs towards greater formalization of employment 

in the period considered is accompanied by an increase in precariousness (growth in temporary 

employment). This may be due to the fact that temporary contracts (based on time, specific job and 

apprenticeship contracts) are only possible with written contracts. As such, the temporary modality 

necessitates a greater degree of formalization. In addition, between 2009 and 2015, deterioration in 

income levels was registered for all private sector companies. 
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Considering previous findings, and as is shown in the binomial logistic analysis, while it is not possible 

to infer which factors explain the relative improvement in employment conditions in MNEs in relation 

to non-MNEs, it can be seen that, in Mexico, MNEs are the largest companies and, to a large degree, 

are concentrated in manufacturing. 

Furthermore, it is worth noting that factors such as the higher proportion of workers covered by the 

Social Security System, the ability of MNEs to offer other advantages (such as bonuses and 

compensations), as well as their compliance with profit sharing (despite the amount being unknown), 

enable them to attract more highly skilled people (with higher education levels), even when, as has 

already been mentioned, these are accompanied by an increase in temporary contracts and a decrease 

in income levels. 

 

2.4. Strengths and weaknesses of the ENOE 
 

1. The ENOE, through its socio-demographic, employment and occupation questionnaires, 

provides the best way of capturing and understanding the characteristics of the Mexican labour 

market. 

2. Its main objective is to obtain statistical information regarding the occupational characteristics 

of the population, on a national level, as well as demographic and economic variables that 

enable a deeper analysis of labour issues. The household and its residents form the unit of 

analysis; and the target population is “people habitually resident in the selected households”. 

For economic characteristics, data regarding the 12 years and above age group was considered. 

3. ENOE is a national and international reference survey covering issues related to work, 

occupation and employment. It has received international recognition for its methodology and 

attention in the reporting of information. Interviewers are well trained and have years of 

experience in handling questionnaires and surveys. 

4. It has a broad sampling design with high representation: it is the survey with the highest number 

of households sampled of all household surveys done in the country. This guarantees both 

timely and accurate information (the closest reflection of the reality of occupation and 

employment in Mexico). 

5. The ENOE is undeniably important in its inclusion of variables and indicators that allow the 

study of the quality of employment. Nevertheless, the criterion used to identify a MNE is 

problematic (by not separating companies with offices outside of the country from those with 

establishments outside the country). It would be useful to distinguish between these, as only 

the latter is a characteristic of a MNE. 

6. The unit of analysis for the ENOE is the household, and the individual reporting the information 

does not necessarily have to be a worker (it can be any member of the household older than 

12). Consequently, these findings should be complemented with the Economic Census that uses 

the establishment or, where appropriate, the company as its unit of analysis. 

7. Finally, the ENOE does not allow for the investigation of other dimensions of decent work, 

such as discrimination, safety and health and collective bargaining coverage, all of which are 

important issues in the MNE Declaration. 
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Appendix 1: Outcome of validation workshop 

 

In October 2016, ILO hosted a “Review Workshop: Methodologies for Measuring the Impact of 

Multinational Companies on Decent Work” in Mexico City to validate this study. The objective was 

for participants of academic, social, employers, and government sectors to provide feedback on the 

quality of the information derived from the methodologies analysed in the paper. Twenty-six 

participants from different government institutions, academia and the social partners participated. 

 

The general consensus was that the exercise was useful. MNEs have a substantial economic and social 

development impact, which is important for policy makers to understand. They need reliable data for 

this. The ENOE provides such data and the authors’ paper illustrates the range of questions, which the 

data could answer and the remaining gaps. 

 

The government representative who oversees the ENOE, Rodrigo Negrete, stressed that the ENOE 

collects a lot of information from all regions of the country, however specialists do not have the 

resources to analyze all of its ramifications. It is the job of the researchers to combine data sources to 

draw conclusions concerning MNE operations in the country; the data is available for use, but not 

collected for such specific purposes. The ENOE is a survey of private residences, not businesses; and 

many times those who reply are not those who work. He suggested to create a repository of data on 

MNE operations gathered from different institutional and academic sources which could be shared and 

validated, and which would not depend completely on surveys that many times are answered by indirect 

informers. 

 

The General Director of Research and Work Statistics of the Ministry of Employment and Social 

Prevision, Oscar Ortiz Millán, agreed with the suggestion to centralize data on MNE operations 

collected by diverse national agencies, to have a better understanding of all the data they currently have 

and also because large or complex surveys are very expensive. However, a lot of these agencies are 

very cautious of giving away their information. The National Worker Survey for Jobs, Salaries, 

Technology and Training in the Manufacturing Sector could also be useful for researchers and policy-

makers, as the information is more specific than in other national surveys. 

 

Jorge Robles from Unión Nacional de Trabajadores (UNT) stressed that it is difficult to measure in 

surveys the real situation workers face in MNEs. As many MNEs are legally registered with different 

names and responsibilities, they do not give all their employees the same treatment. Furthermore, much 

of production is outsourced to local companies, so an accurate picture of the impact of MNE operations 

in Mexico would have to survey workers in their supply chains as well17; this proposal was supported 

by other participants. 

 

Rodolfo Martínez, Coordinator of Advisors for the Mexican investment promotion agency, ProMéxico, 

suggested to develop standardized/measurable indicators that can be applied to any survey, so every 

institution that is gathering data can request the same information, to remove doubts about methodology. 

New technologies and work flexibility will eventually have to be included in these studies, as for 

example, teleworking and the gig economy linked to MNE operations are becoming more common and 

will not be captured within the traditional surveys.  

  

                                                           
 

17 See, R. Sidebottom, “Measurement of the Employment and Labour-Related Impacts of Multinational 

Enterprises “, ILO, 2017 for a discussion on the importance of examining supply chains in assessing the social 

development impacts of MNE operations. 
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Appendix 2:   ENOE ROBUST DATA 

 

1. With regard to the robustness of the data from the ENOE, stands in all categories of the variables 

the number of observations was much higher than the 90 cases without the expansion factor. 

Therefore the crossing of variables, even in the case of those with a higher level of disaggregation 

(for example, the number of workers per company), it is still statistically robust. The following 

table show the above for the case of number of employees, schooling and working hours. 

 

2. In the model of logistic regression was performed for year 2015 the total cases was 44,300, without 

expanding, ensuring the robustness of the exercise. 

 

Crossing variables by type of company (data without the expansion factor) 
 

Type of company:                        
Salaried / private 

Number of employees 

100 or less 101 to 250 251 to 500 501 or more Total 

No Multinational 25,386 3,817 2,104 3,352 34,659 

Multinational 2,223 934 1,149 5,336 9,642 

Total 27,609 4,751 3,253 8,688 44,301 

 
 

Type of company:                        
Salaried / private 

Years of schooling 

low medium high Total 

No Multinational 15,540 10,779 8,340 34,659 

Multinational 4,185 3,134 2,322 9,642 

Total 19,726 13,913 10,662 44,301 

 
     

Type of company:                        
Salaried / private 

Workday 

39 or less 40 to 49 49 or higher Total 

No Multinational 2,717 1,019 24,468 28,204 

Multinational 582 235 7,737 8,554 

Total 3,299 1,254 32,205 36,758 

Source: INEGI, Encuesta Nacional de Ocupación y Empleo, ENOE (National Survey of Occupation and 

Employment, NSOE) First Quarter of 2015 
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Appendix 4: Tables 

 

 

 

 

 

TABLE 1.    WORKERS AS % OF ECONOMICALLY ACTIVE POPULATION, OCCUPIED AND EMPLOYEES BY 

PRIVATE ENTERPRISES 
 

 
Multinational companies 

 Not multinationals 

 % PEA % Occupied % Salaried % PEA % Occupied % Salaried 

2009 4.0% 4.2% 6.4% 17.0% 17.9% 26.9% 

2010 4.0% 4.2% 6.4% 16.4% 17.3% 26.3% 

2011 4.2% 4.4% 6.6% 16.9% 17.8% 26.9% 

2012 4.4% 4.6% 6.9% 17.0% 17.8% 26.9% 

2013 4.8% 5.0% 7.5% 17.4% 18.3% 27.3% 

2014 5.0% 5.3% 7.8% 18.1% 19.0% 28.0% 

2015 5.3% 5.6% 8.2% 18.0% 18.8% 27.7% 

Source: INEGI, Encuesta Nacional de Ocupación y Empleo, ENOE (National Survey of Occupation and Employment, NSOE) First Quarter of 2009-2015 
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   TABLE 2.  SUBORDINATED AND PAID WORKERS BY TYPE OF COMPANY AND SEX 

 

Year 

  

Total 

Private sector companies 

 
 Independent companies, personal or family  

Other companies5 

  
Multinational companies 

 Not multinationals   Formal unincorporated 

businesses3 

 
Other independent companies, personal or 

family4 
 

PEA Occupied Total Men Women  Total Men Women  Total Men Women  Total Men Women  Total Men Women 

2009 47562097 45197925 30,100,805 6.4% 63.7% 36.3%  26.9% 67.8% 32.2%  2.1% 66.3% 33.7%  28.1% 71.9% 28.1%  36.5% 53.0% 47.0% 

2010 48664397 46103719 30,344,930 6.4% 63.5% 36.5%  26.3% 68.1% 31.9%  2.4% 63.2% 36.8%  28.4% 72.0% 28.0%  36.5% 51.6% 48.4% 

2011 48992806 46482745 30,898,800 6.6% 64.4% 35.6%  26.9% 68.0% 32.0%  2.3% 64.4% 35.6%  28.3% 72.7% 27.3%  36.0% 52.0% 48.0% 

2012 50707666 48229088 31,925,036 6.9% 64.0% 36.0%  26.9% 67.6% 32.4%  2.3% 64.0% 36.0%  27.8% 71.7% 28.3%  36.1% 52.2% 47.8% 

2013 51320912 48819775 32,734,102 7.5% 63.5% 36.5%  27.3% 67.6% 32.4%  2.4% 62.7% 37.3%  27.3% 71.7% 28.3%  35.6% 51.9% 48.1% 

2014 52058213 49571396 33,572,087 7.8% 64.3% 35.7%  28.0% 67.6% 32.4%  2.5% 64.6% 35.4%  26.7% 70.4% 29.6%  35.0% 52.0% 48.0% 

2015 52432446 50220358 34,071,506 8.2% 64.2% 35.8%  27.7% 67.8% 32.2%  2.6% 65.7% 34.3%  27.0% 70.9% 29.1%  34.6% 50.9% 49.1% 

Source: INEGI, Encuesta Nacional de Ocupación y Empleo, ENOE (National Survey of Occupation and Employment, NSOE) First Quarter of 2009-2015 
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TABLE 3. EMPLOYEES IN PRIVATE SECTOR COMPANIES ACCORDING TO AGE GROUP 

 Multinational companies Not multinationals 

Age group 2009 2010 2011 2012 2013 2014 2015 2009 2010 2011 2012 2013 2014 2015 

From 12 to 14 

years 
0% 0.1% 0.1% 0.2% 0.1% 0.1% 0.0% 0.4% 0.2% 0.2% 0.2% 0.2% 0.2% 0.1% 

From 15 to 24 

years 
21% 21.8% 22.5% 22.0% 21.0% 22.0% 20.6% 22.3% 22.3% 21.1% 21.5% 20.7% 19.7% 19.2% 

From  25 to 44 

years 
63% 61.2% 60.9% 60.4% 61.2% 61.6% 62.9% 56.6% 56.1% 56.9% 55.8% 56.4% 57.5% 57.2% 

From 45 to 64 

years 
16% 16.5% 16.3% 17.1% 17.5% 15.9% 16.2% 19.6% 20.2% 20.7% 21.3% 21.5% 21.6% 22.3% 

65 and more 0% 0.4% 0.2% 0.3% 0.2% 0.4% 0.4% 1.1% 1.2% 1.1% 1.1% 1.1% 1.0% 1.2% 

Not specified 
 

0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.1% 0.0% 0.0% 0.0% 0.0% 0.1% 0.0% 0.0% 

          Source: INEGI, Encuesta Nacional de Ocupación y Empleo, ENOE (National Survey of Occupation and Employment, NSOE) First Quarter of 2009-2015 

TABLE 4. EMPLOYEES IN PRIVATE ENTERPRISES BY LEVEL OF EDUCATION 
 

 Multinational companies Not multinationals 

 2009 2010 2011 2012 2013 2014 2015 2009 2010 2011 2012 2013 2014 2015 

None 0% 0.3% 0.3% 0.2% 0.3% 0.2% 0.2% 1.2% 1.1% 1.2% 0.9% 0.8% 0.8% 0.6% 

Primary school 12% 11.1% 9.7% 9.9% 9.2% 8.8% 9.1% 18.5% 17.4% 16.4% 15.3% 14.6% 13.3% 13.7% 

Middle school 30% 30.5% 30.2% 30.9% 29.7% 32.9% 33.0% 30.2% 31.4% 30.8% 31.6% 30.7% 31.4% 31.4% 

High school 22% 22.5% 26.0% 25.1% 26.8% 26.5% 25.8% 21.9% 22.7% 23.6% 23.8% 24.9% 25.7% 26.0% 

Associate Degree 8% 7.7% 7.1% 6.6% 6.4% 6.1% 5.2% 7.5% 7.2% 6.8% 6.3% 5.8% 5.7% 5.1% 

Bachelors Degree 28% 28.0% 26.6% 27.3% 27.6% 25.4% 26.6% 20.6% 20.2% 21.2% 22.0% 23.1% 23.1% 23.1% 

Don’t know 0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.1% 0.1% 0.0% 0.0% 0.1% 0.0% 0.0% 

           Source: INEGI, Encuesta Nacional de Ocupación y Empleo, ENOE (National Survey of Occupation and Employment, NSOE) First Quarter of 2009-2015 
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TABLE 5. EMPLOYEES IN PRIVATE SECTOR COMPANIES BY TYPE OF CONTRACT 

 

  Multinational companies Not multinationals 

  2009 2010 2011 2012 2013 2014 2015 2009 2010 2011 2012 2013 2014 2015 

Yes 93% 94.5% 94.5% 94.9% 95.0% 95.2% 94.7% 77.6% 78.5% 78.5% 79.8% 80.9% 82.1% 81.4% 

No 6% 5.0% 5.1% 4.4% 4.6% 4.3% 4.8% 20.7% 20.2% 19.8% 18.8% 17.7% 16.5% 17.0% 

Don’t 

know 1% 0.5% 0.5% 0.7% 0.4% 0.4% 0.5% 1.7% 1.3% 1.7% 1.5% 1.5% 1.5% 1.6% 

           Source: INEGI, Encuesta Nacional de Ocupación y Empleo, ENOE (National Survey of Occupation and Employment, NSOE) First Quarter of 2009-2015 

 

 

TABLE 6. EMPLOYEES IN PRIVATE SECTOR COMPANIES AS TEMPORARY CONTRACT 
 

  Multinational companies Not multinationals 

  

2009 2010 2011 2012 2013 2014 2015 2009 2010 2011 2012 2013 2014 2015 

Less that two months 2% 2.8% 2.9% 2.9% 2.4% 2.7% 2.7% 2.2% 2.6% 2.4% 2.6% 2.5% 2.5% 2.5% 

From two to six months 5% 6.8% 6.2% 6.5% 6.9% 6.5% 6.1% 5.2% 5.4% 5.8% 5.9% 6.4% 6.1% 6.7% 

More that six months 2% 2.6% 3.0% 2.7% 2.9% 3.0% 3.0% 3.9% 3.7% 3.3% 3.6% 4.9% 4.1% 4.1% 

Until the end of the work 1% 1.1% 1.2% 1.0% 1.5% 1.6% 1.5% 2.7% 2.6% 2.6% 2.3% 2.6% 2.5% 2.7% 

Indefinite duration or permanent 82% 81.0% 81.1% 81.5% 81.1% 80.8% 81.1% 63.2% 63.7% 64.0% 64.8% 63.9% 66.4% 64.8% 

Don’t know 0% 0.3% 0.1% 0.4% 0.3% 0.6% 0.4% 0.4% 0.4% 0.4% 0.4% 0.5% 0.5% 0.6% 

No written contract 7% 5.5% 5.5% 5.1% 5.0% 4.8% 5.3% 22.4% 21.5% 21.5% 20.2% 19.1% 17.9% 18.6% 

Source: INEGI, Encuesta Nacional de Ocupación y Empleo, ENOE (National Survey of Occupation and Employment, NSOE) First Quarter of 2009-2015 
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TABLE 7. EMPLOYEES IN COMPANIES IN THE PRIVATE SECTOR BY LEVEL OF INCOME (MINIMUM WAGE-MW) 

 Multinational companies Not multinationals 

 2009 2010 2011 2012 2013 2014 2015 2009 2010 2011 2012 2013 2014 2015 

One MW 1% 0.8% 1.4% 1.6% 1.2% 1.0% 1.0% 2.4% 2.5% 2.4% 2.7% 2.6% 2.4% 2.5% 

More than one to two MW 19% 22.3% 21.0% 21.8% 25.5% 25.1% 25.1% 21.9% 23.2% 22.0% 25.1% 23.9% 23.9% 24.8% 

Over two to three MW 30% 30.0% 32.0% 31.9% 27.5% 30.8% 30.3% 29.8% 31.5% 32.3% 32.0% 29.5% 32.3% 29.5% 

More from three to five MW 23% 22.6% 21.1% 19.0% 20.0% 19.2% 18.1% 24.8% 23.4% 23.1% 19.3% 21.3% 19.9% 20.1% 

More than five MW 19% 16.4% 14.7% 14.4% 13.4% 11.7% 12.2% 12.4% 10.5% 9.9% 9.2% 9.0% 8.0% 8.1% 

Not specified 8% 7.9% 9.9% 11.4% 12.4% 12.2% 13.3% 8.8% 8.8% 10.4% 11.7% 13.7% 13.5% 15.0% 

Source: INEGI, Encuesta Nacional de Ocupación y Empleo, ENOE (National Survey of Occupation and Employment, NSOE) First Quarter of 2009-2015 

 

TABLE 8. EMPLOYEES IN PRIVATE SECTOR COMPANIES AS PAYMENT 
 

  Multinational companies Not multinationals 

 2009 2010 2011 2012 2013 2014 2015 2009 2010 2011 2012 2013 2014 2015 

By commission 6% 6.4% 5.2% 6.5% 5.4% 5.0% 4.6% 7.8% 7.2% 6.8% 6.7% 7.1% 6.7% 6.5% 

By piece work and work done 1% 0.3% 0.3% 0.2% 0.5% 0.4% 0.2% 1.5% 1.7% 1.3% 1.5% 1.4% 1.3% 1.2% 

By fees 0% 0.2% 0.4% 0.6% 0.2% 0.3% 0.3% 0.4% 0.5% 0.4% 0.4% 0.4% 0.4% 0.4% 

baksheesh 3% 2.4% 2.1% 2.0% 2.2% 2.1% 2.0% 3.0% 3.0% 3.1% 2.9% 3.1% 3.1% 2.9% 

With bonds of compensation 

or productivity 
6% 5.9% 5.7% 6.9% 7.1% 10.6% 12.3% 1.8% 2.0% 1.6% 1.9% 2.4% 2.2% 2.6% 

With valleys or marketable 

products 
31% 33.8% 34.2% 33.9% 34.2% 33.9% 37.3% 8.1% 7.6% 7.5% 8.3% 8.4% 8.2% 8.2% 

Only receives wages 

 
49% 46.7% 47.8% 46.2% 46.3% 45.1% 40.8% 68.2% 67.7% 69.3% 68.4% 68.1% 69.5% 69.8% 

Only what you get from 

your business 

0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 
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No income 0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 

None of the above 
 

7% 7.6% 8.3% 8.2% 9.0% 8.0% 8.9% 10.5% 11.6% 11.0% 11.3% 10.9% 10.3% 10.1% 

Source: INEGI, Encuesta Nacional de Ocupación y Empleo, ENOE (National Survey of Occupation and Employment, NSOE) First Quarter of 2009-2015 

 

 

 

 

TABLE 9. EMPLOYEES IN PRIVATE SECTOR COMPANIES BY ANOTHER METHOD OF PAYMENT 
 

 Multinational companies Not multinationals 

 2009 2010 2011 2012 2013 2014 2015 2009 2010 2011 2012 2013 2014 2015 

Salary/ wage 48% 50.8% 49.8% 51.1% 51.8% 52.6% 57.7% 26.2% 27.0% 26.0% 27.0% 27.4% 26.1% 26.0% 

Business profits 
 

0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 

No income 0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 

None of the above 3% 2.5% 2.3% 2.6% 1.9% 2.3% 1.5% 5.6% 5.3% 4.6% 4.6% 4.5% 4.4% 4.1% 

Don’t know 0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 

Only receives salary. Leaving 

him only his business. Do not 

pay or receive income 
 

49% 46.7% 47.8% 46.2% 46.3% 45.1% 40.8% 68.2% 67.7% 69.3% 68.4% 68.1% 69.5% 69.8% 

Source: INEGI, Encuesta Nacional de Ocupación y Empleo, ENOE (National Survey of Occupation and Employment, NSOE) First Quarter of 2009-2015 
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TABLE 10. EMPLOYEES IN PRIVATE SECTOR FIRMS BY PROVISION 

  Multinational companies Not multinationals 

  2009 2010 2011 2012 2013 2014 2015 2009 2010 2011 2012 2013 2014 2015 

Christmas bonus 93% 93.8% 94.1% 93.8% 94.4% 94.8% 95.4% 82.6% 82.3% 82.7% 83.1% 84.2% 85.6% 85.3% 

Vacation with pay 

 
91% 91.6% 91.3% 90.6% 91.3% 91.7% 92.8% 74.3% 74.0% 74.8% 75.2% 76.4% 77.7% 78.0% 

Profit sharing 

 
65% 64.4% 64.5% 65.9% 64.8% 68.1% 70.6% 32.6% 32.0% 31.4% 33.2% 32.5% 33.0% 33.1% 

None of the above 1% 0.9% 0.7% 0.4% 0.7% 0.7% 0.5% 1.6% 1.5% 1.7% 1.7% 1.4% 1.2% 1.3% 

Receives nothing 
 

5% 4.6% 4.5% 4.7% 3.9% 3.8% 3.1% 14.6% 14.9% 14.2% 14.0% 13.1% 11.9% 12.2% 

Don’t know 0% 0.3% 0.3% 0.4% 0.4% 0.2% 0.3% 0.7% 0.7% 0.9% 0.7% 0.9% 0.8% 0.7% 

Source: INEGI, Encuesta Nacional de Ocupación y Empleo, ENOE (National Survey of Occupation and Employment, NSOE) First Quarter of 2009-2015 

 

TABLE 11. EMPLOYEES IN PRIVATE SECTOR FIRMS BY OTHER PROVISION 
 

  Multinational companies Not multinationals 

  2009 2010 2011 2012 2013 2014 2015 2009 2010 2011 2012 2013 2014 2015 

Housing loan 88% 88.3% 88.7% 86.9% 88.7% 88.5% 90.2% 69.7% 68.0% 69.0% 70.1% 70.4% 71.7% 71.8% 

Kindergarten 22% 26.7% 23.9% 22.0% 20.2% 22.3% 22.1% 11.2% 13.2% 13.0% 12.4% 12.1% 12.3% 11.7% 

Time to maternal or paternal care 
 

17% 21.2% 21.8% 19.4% 21.0% 19.3% 19.6% 9.2% 10.9% 11.1% 11.7% 11.4% 11.0% 11.1% 

Retirement fund 

 
88% 88.7% 87.7% 87.8% 88.3% 89.1% 90.3% 71.1% 70.1% 69.8% 71.1% 72.0% 73.8% 73.9% 

Life insurance 

 
48% 46.3% 45.4% 41.2% 44.6% 41.4% 43.8% 26.3% 26.3% 26.2% 25.2% 25.6% 25.2% 24.3% 

Private insurance for medical expenses 

 
10% 12.5% 11.4% 10.9% 11.0% 11.1% 11.8% 3.8% 4.1% 4.1% 4.1% 5.0% 4.2% 4.7% 
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Personal loans and savings 

 
53% 56.1% 54.6% 52.6% 54.7% 51.1% 52.0% 33.5% 33.8% 31.5% 32.5% 32.7% 32.5% 31.0% 

None of the above 2% 2.5% 2.5% 2.1% 2.4% 2.2% 1.8% 7.9% 8.4% 8.8% 8.3% 8.1% 7.5% 7.5% 

Don’t know 1% 0.3% 0.6% 0.6% 0.6% 0.4% 0.5% 0.9% 0.9% 1.1% 1.0% 1.2% 1.0% 1.1% 

Receives nothing, Don’t know 5% 4.9% 4.8% 5.1% 4.3% 4.1% 3.4% 15.3% 15.5% 15.1% 14.7% 14.0% 12.6% 12.9% 

Source: INEGI, Encuesta Nacional de Ocupación y Empleo, ENOE (National Survey of Occupation and Employment, NSOE) First Quarter of 2009-2015 

 

TABLE 12. EMPLOYEES IN PRIVATE SECTOR FIRMS BY ACCESS TO SOCIAL SECURITY 
 

  Multinational companies Not multinationals 

  2009 2010 2011 2012 2013 2014 2015 2009 2010 2011 2012 2013 2014 2015 

Social Security (IMSS) 93% 93.6% 93.5% 94.0% 94.2% 95.2% 96.0% 81.2% 81.2% 81.3% 81.9% 83.1% 84.3% 84.6% 

Other medical institution 
2% 1.8% 1.1% 1.0% 1.1% 0.8% 0.3% 0.7% 0.5% 0.5% 0.4% 0.4% 0.3% 0.3% 

Do not get medical care 
5% 4.5% 5.2% 4.8% 4.6% 3.9% 3.5% 17.8% 17.9% 17.9% 17.4% 16.2% 14.9% 14.7% 

Don’t know 0% 0.1% 0.3% 0.2% 0.2% 0.1% 0.1% 0.3% 0.3% 0.3% 0.3% 0.3% 0.4% 0.4% 

Source: INEGI, Encuesta Nacional de Ocupación y Empleo, ENOE (National Survey of Occupation and Employment, NSOE) First Quarter of 2009-2 

 

 

TABLE 13. EMPLOYEES IN PRIVATE SECTOR FIRMS BY LABOR DAY 
 

 Multinational companies Not multinationals 

 2009 2010 2011 2012 2013 2014 2015 2009 2010 2011 2012 2013 2014 2015 

During the day 78% 76.7% 75.8% 76.2% 74.5% 70.5% 70.4% 85.9% 84.5% 84.4% 83.9% 83.4% 83.6% 83.2% 

Overnight 4% 4.2% 4.7% 4.4% 4.6% 5.3% 5.2% 2.1% 2.2% 2.0% 2.1% 2.1% 2.0% 2.1% 

Mixed 5% 5.5% 4.7% 4.9% 5.2% 7.2% 6.4% 5.3% 5.6% 5.5% 5.2% 6.2% 6.0% 6.0% 

Changing times 12% 13.6% 14.7% 14.4% 15.7% 17.0% 18.0% 6.7% 7.7% 8.1% 8.8% 8.3% 8.4% 8.7% 

Don’t know 0% 0.0% 0.1% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 
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Employed abroad 

 Farming 
 

0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 

Source: INEGI, Encuesta Nacional de Ocupación y Empleo, ENOE (National Survey of Occupation and Employment, NSOE) First Quarter of 2009-2015 

 

 

TABLE 14. EMPLOYEES IN PRIVATE SECTOR FIRMS BY DURATION OF WORKING DAY 

 Multinational companies Not multinationals 

 2009 2010 2011 2012 2013 2014 2015 2009 2010 2011 2012 2013 2014 2015 

Absent- With employment relationship 
 

4% 2.2% 2.5% 2.5% 3.2% 2.7% 2.4% 2.8% 2.2% 2.1% 2.0% 2.5% 2.4% 1.9% 

Less than 15 hours 1% 0.5% 0.4% 0.2% 0.3% 0.5% 0.3% 0.8% 0.6% 0.6% 0.7% 0.6% 0.6% 0.7% 

15 to 24 hours 
 

2% 1.9% 1.2% 1.2% 1.5% 2.0% 1.2% 2.6% 2.4% 1.9% 2.1% 2.6% 2.3% 1.7% 

15 to 34 hours  4% 3.0% 2.9% 2.4% 3.7% 2.8% 2.6% 3.5% 4.0% 3.0% 2.9% 4.5% 3.9% 3.6% 

 35  to 39 hours 3% 3.8% 2.7% 2.8% 3.3% 3.1% 2.6% 3.2% 3.3% 2.9% 2.8% 3.3% 3.5% 2.9% 

 40 to 48 hours  59% 64.5% 62.4% 64.2% 63.0% 62.7% 64.6% 54.0% 53.6% 55.4% 55.4% 55.0% 54.8% 54.3% 

49 to 56 hours 14% 13.9% 16.8% 15.4% 13.2% 15.0% 15.6% 17.3% 16.6% 17.0% 17.0% 15.3% 16.1% 16.8% 

 More than 56 hours 
 

11% 10.2% 10.9% 11.0% 11.6% 10.9% 10.7% 15.7% 17.1% 16.9% 16.9% 15.9% 16.2% 17.7% 

Source: INEGI, Encuesta Nacional de Ocupación y Empleo, ENOE (National Survey of Occupation and Employment, NSOE) First Quarter of 2009-2015 
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TABLE 15. EMPLOYEES IN PRIVATE SECTOR FIRMS BY WORKPLACE 
 

 Multinational companies Not multinationals 

 2009 2010 2011 2012 2013 2014 2015 2009 2010 2011 2012 2013 2014 2015 

In premises or vehicles 90% 
91.2

% 

91.6

% 

91.9

% 

91.8

% 

92.5

% 

93.5

% 

77.7

% 

79.2

% 

79.5

% 

79.5

% 

79.2

% 

79.7

% 
79.3% 

On the premises of another 

company where he is sent 3% 2.7% 2.8% 3.0% 2.5% 2.5% 2.1% 8.7% 9.4% 9.3% 9.5% 9.8% 9.2% 9.7% 

Visiting different customers 6% 5.3% 4.3% 4.4% 3.8% 4.2% 3.5% 6.2% 4.8% 5.1% 5.1% 5.0% 5.1% 4.7% 

In the workplace 1% 0.8% 1.1% 0.6% 1.8% 0.6% 0.6% 6.8% 6.0% 5.6% 5.3% 5.2% 5.3% 5.8% 

None of the above 0% 0.1% 0.2% 0.1% 0.1% 0.2% 0.2% 0.5% 0.5% 0.5% 0.5% 0.5% 0.5% 0.3% 

Don’t know 0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.1% 0.1% 0.1% 0.0% 0.1% 0.3% 0.2% 0.3% 

Bypasses this question 0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 

Source: INEGI, Encuesta Nacional de Ocupación y Empleo, ENOE (National Survey of Occupation and Employment, NSOE) First Quarter of 2009-2015 

 

TABLE 16. EMPLOYEES IN PRIVATE SECTOR FIRMS BY UNION MEMBERSHIP 
 

  Multinational companies Not multinationals 

  2009 2010 2011 2012 2013 2014 2015 2009 2010 2011 2012 2013 2014 2015 

Yes 25% 25.0% 25.5% 23.2% 22.6% 25.3% 24.3% 11.0% 10.5% 10.5% 9.9% 9.7% 9.6% 9.0% 

No 73% 73.8% 72.3% 74.6% 75.1% 72.7% 73.5% 86.8% 87.8% 87.5% 88.3% 89.0% 88.6% 89.3% 

Don’t 

know 
2% 1.2% 2.2% 2.2% 2.3% 2.1% 2.2% 2.2% 1.7% 2.1% 1.8% 1.4% 1.8% 1.7% 

Source: INEGI, Encuesta Nacional de Ocupación y Empleo, ENOE (National Survey of Occupation and Employment, NSOE) First Quarter of 2009-2015 
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TABLE 17. EMPLOYEES IN PRIVATE SECTOR COMPANIES BY BRANCH OF ACTIVITY 
 

 Multinational companies Not multinationals 

 2009 2010 2011 2012 2013 2014 2015 2009 2010 2011 2012 2013 2014 2015 

Farming 0% 0.1% 0.0% 0.0% 0.0% 0.0% 0.0% 0.3% 0.3% 0.3% 0.2% 0.3% 0.3% 0.2% 

Construction 1% 1.1% 1.0% 1.2% 1.8% 0.9% 0.9% 9.4% 8.7% 8.6% 8.3% 7.7% 8.0% 8.8% 

Manufacturing Industry 59% 59.4% 60.7% 59.2% 58.5% 64.1% 67.1% 29.5% 30.5% 29.8% 30.5% 29.4% 29.4% 28.0% 

Trade 17% 17.2% 15.1% 17.2% 17.0% 14.6% 13.8% 23.0% 23.6% 23.4% 22.9% 23.6% 23.4% 24.1% 

Services 22% 21.1% 22.1% 21.5% 21.5% 19.2% 17.3% 36.5% 35.4% 36.8% 36.7% 37.3% 37.2% 37.3% 

Others 1% 1.0% 1.0% 0.9% 1.2% 1.1% 0.9% 1.1% 1.3% 1.0% 1.2% 1.5% 1.7% 1.3% 

Not specified 0% 0.0% 0.1% 0.0% 0.0% 0.1% 0.0% 0.2% 0.1% 0.1% 0.1% 0.2% 0.1% 0.2% 

Source: INEGI, Encuesta Nacional de Ocupación y Empleo, ENOE (National Survey of Occupation and Employment, NSOE) First Quarter of 2009-2015 

 

 

 

TABLE 18. EMPLOYEES IN PRIVATE SECTOR COMPANIES BY NUMBER OF WORKERS 
 

 Multinational companies Not multinationals 

 2009 2010 2011 2012 2013 2014 2015 2009 2010 2011 2012 2013 2014 2015 

Up to 100 people 27% 29.0% 26.4% 27.2% 27.3% 23.1% 24.0% 70.9% 70.5% 71.8% 70.7% 70.5% 70.9% 71.9% 

From 101 to 250 people 15% 13.0% 14.1% 12.9% 11.8% 10.9% 10.2% 13.1% 13.1% 12.4% 13.4% 13.2% 12.4% 11.4% 

From 251 to 500 people 13% 13.3% 14.2% 15.2% 13.9% 12.8% 11.7% 6.7% 7.2% 7.2% 6.8% 6.4% 6.7% 6.6% 

501 and more 45% 44.7% 45.3% 44.7% 47.1% 53.2% 54.2% 9.2% 9.2% 8.6% 9.2% 10.0% 10.1% 10.1% 

Source: INEGI, Encuesta Nacional de Ocupación y Empleo, ENOE (National Survey of Occupation and Employment, NSOE) First Quarter of 2009-2015 

 

 

 



66 

Logistic Regression  

 

Source: INEGI, Encuesta Nacional de Ocupación y Empleo, ENOE (National Survey of Occupation and Employment, NSOE) First Quarter of 2009-2015 
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