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Preliminary remarks: This Questionnaire does not deal with settlement of 
collective interests i.e. between a trade union and an employers’ association to 
change tariffs or between a works’ council and employer regarding new plant 
agreements. Specific procedures and institutions to handle this kind of collective 
disputes exist in most countries. The main objective of this questionnaire is the 
settlement of specific points of law regarding claims of employees, in all 
instances. This also involves the question of how trade unions and statutory 
representative bodies may be involved in supporting this by encouraging the 
individual employee or representing employees interest in specific procedures. 
 
I. Are there new initiatives to make Labour Court hearings more efficient?  
 
1. What are the main aspects, mechanisms, or measures that traditionally facilitate most 

the efficiency of the hearings of the Labour Tribunals in general and of your Court in 
particular, concerning either their organisation and functioning, or the procedure, and 
which have been adopted by law, by the judiciary or that are customary? 

 
 First of all one must bear in mind  that the Icelandic Labour Court is a special 
court with a limited jurisdiction.  The function of the Labour Court is as follows: 
1. To pass judgements in cases arising on account of charges concerning violation 
of the Act respecting Trade Unions and Industrial Disputes No. 80/1938 and loss 
sustained to unlawful stoppage of work.  2. To pass judgements in cases arising 
on account of charges concerning violations of a work agreement or due to 
disagreement relating to the interpretation of a work agreement or its validity.  3. 
To pass judgments in other cases between workers and employers which the 
parties concerned have agreed to refer to the Court, provides that at the least 



three of the five judges are agreed upon such a procedure.  Decisions of the 
Labour Court can generally not be appealed to any other court, so they constitute 
the final result of the dispute.  Individual employment law disputes would be 
proceded by the general courts, which hold jurisdiction in all forms of legal 
disputes.   
 The procedural rules in the Labour Court are mostly the same as those applied to 
civil procedure in the general courts. Items relating to the proceedings of cases 
before the Labour Court which are not stipulated in the  Act on Trade Unions 
and Industrial Disputes No. 80/1938 shall be subject to the code of procedure of 
civil cases before the District Courts as far as may be possible.  All improvements 
in the procedure of civil cases will therefore be beneficial to the procedure in the 
Labour Court.  Efficiency is one aim that always is in the picture. 

 
 
 

2. a-e Are there any pre-trial procedures? 
 
  Pre-trial procedures before a dispute is brought to the Labour Court do       
not exist.   

 
3. Are there specific ideas for providing assistance to the plaintiff in order to raise his 

claim more effectively?     
  

 Federations of trade unions and employers' associations proceed with 
cases before the Labour Court for and on behalf of their members.  Associations 
not being members of the Federations proceed with their cases themselves. 
Unaffiliated parties will proceed with their cases themselves.  In most cases the 
federations are represented by their own lawyers.  It is a possibility if the plaintiff 
is a unaffiliated person that he might be entitled to public legal aid in the 
proceding.  No specific ideas are discussed in this matter for the moment. 

 
4. Are there any plans or proposals currently in place to restrict the possibility of making 

new defences after the defendants answer or for a time limit for admissibility of new 
evidence? 
 
No.  In practice the procedure before the Labour Court is similar to the 
procedure in an ordinary civil case before civil court.  

 
5.  Are there any specific measures in procedural law to reduce the length of the hearings? 
  
 No such rules exist. 
 
6.  What interest has to be paid for remunerations, which are not paid at the date of 

maturity? 
 
 The interest for delay is now 17% per annum.  
 
7. Is the Court entitled to send the parties before a mediator? 
 
 No.  
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8. – 10. Are there procedural regulations for mediation? 
 

 In orindary cases and labour cases as well the court is competent to settle a 
dispute but such mediation is not compulsory.  

 
 
11.  Does the Labour Court request the parties to explore a possible amicable settlement 

and does it assist them? 
  
 Usually the Labour Court will request the parties to explore a possible amicable 

settlement according to genaral rules of mediation in the code of procedure in 
civil cases.  

 
 
12.  Is it possible to obtain an order of execution even if the defendant appeals against a 

judgement of first instance? 
  

  The Icelandic Labour Court is a one-tier court and the decisions of the court can 
generally not be appealed to the Supreme Court of Iceland and are immediately 
enforceable. The Labour Court's decrees and judgments are final and will not be 
appealed.  Within a week of the pronouncement of judgement or decree the 
following may, however, be [refered]1) to the Supreme Court: 

1. [A judgement or ruling of dismissal.]2)  
2. [A judgment]2) of invalidation on the grounds that the case does not fall within 

the jurisdiction  of the Labour Court. 
3. [An order on the duty to witness, the swearing of oaths and fines for breaches of 

court procedure under Articles 60 and 63.]2)  
4. [A decision on the imposition of fines on parties under Article 65.]2) 
1) Act. 91/1991, Art. 161. 2) Act. 20/2001, Art. 3. 

 In other cases that are before the general lower courts the main rule is that an 
appeal will postpone the execution 

 
13. Are the files managed electronically?   
 

Not the files as such, but there is an electronic system of registration in the 
courts. 

 
14. Are there other measures concerning the organisation and functioning of courts? 
 
 No other specific measures to be mentioned. 
 
15. What is the number of: a. cases  
      b. judgements of first instance and 
      c. appeals 
 per year per 100.000 employees? 
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 No reliable statistics on the issues in question are available. 
 
 
 
16. What percentage of cases remains pending for longer than one year?  
 

 The Labour Court is supposed to act fast and the average period for trying a case 
in the Labour Court is 3 to 4 months and there is no example of that the 
proceedings have lasted longer than one year.  In the genaral courts, in the first 
instance,  the great majority of cases are finished within a year.  The average 
period is 6 to 7 months.  If a case is appealed to the Supreme Court the procedure 
as a whole usually takes more than a year. 
  

 
17. How many disputes are settled by arbitration?  
 

They are few, but no statistics exist. 
 
 
II. Collective (class) action. 
 
1.-5 Are collective actions admissible in your Country? If they are, what type of collective 

actions does your Country have?  
 
 Icelandic courts do not recognize “class action” suits, which are well known in the 

Anglo-Saxon systems.  Yet, the law on civil procedure provides for a kind of 
collective action in Art. 25, i.e. a permisson to seek declaratory judgment.  There, 
unions and other organizations are permitted to file suit in their own name to 
seek judicial determination of the rights and obligations of their members.  The 
court will hear this type of suit if it is within the purpose of the union or the 
organization to protect the interests under dispute. Further more it should be 
pointed out that the federations of trade unions and employers' associations 
proceed with cases before the Labour Court for and on behalf of their members.  
Ref. Part I question 3. 

 
6.  Is it possible for a works’ council or trade union to sue or request for ascertainment of 

rights or legal relations, if some employees are involved? Do they have to specify 
these employees?  

  
 Yes, before the Labour Court, see the answear in  Part I to question 1 and 3, Part 
II, question 1-5.  It can be necessary to specify the employees in question.  This 
also concerns the question of legal interst. 

 
 
7.  Who has to bear the cost?  

  
See answear in  Part I to question 3 
 

8.  What effect do these procedures have on the time of prescription?  
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 General rules apply. 
 
 
9. Do public complaints procedures leading to an out of court settlement exist?  

 
No. 
 

10. What are the main advantages and disadvantages of collective (class) actions? 
 
 No comment. 


