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1. Is there a specialised jurisdiction for labour conflicts in your country? 

 

The Labour Court has exclusive jurisdiction in some areas of collective labour conflicts. 

At the outset, there is no specialised jurisdiction for individual labour conflicts. 

 

 

2. If such a jurisdiction exists, what is its competence? Does it have competence for: 

collective labour conflicts? 

Individual labour conflicts? 

Any other area of possible competence? If so, please indicate 

 

The Labour Court is a sentral court which is based in Oslo and covers the entire 

country. 

The Labour Court’s jurisdiction is confined to disputes pertaining to collective 

agreements and industrial action. The Court handles cases concerning interpretation, validity 

and existence of collective agreements, questions of breach of collective agreements and of 

the peace obligation, and claims for damages resulting from such breaches. 

The Labour Court does not have jurisdiction in individual disputes, with two 

exceptions: Individual workers and employers are liable in damages for breach of collective 
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agreements or of the peace obligation. Claims for indemnification in such cases lie within the 

Labour Courts’ jurisdiction. In addition, in a case concerning a collective agreement, the 

Labour Court may give a decision on individual claims being contingent on the decision given 

on the collective agreement issue at hand. Solely provided that this can be done without it 

being necessary to resolve further questions on evidence or legal problems in order to dispose 

of the individual claims. This means that the individual claims must follow as a direct 

consequence of the judgement. 

There is not for the Labour Court to take under consideration disputes of interests. 

These conflicts have to be solved by the parties concerned, either with collective bargaining, 

or if that failes, by conciliation assisted by the State Conciliator or by collective action. 

 

 

3. Is this competence exclusive, or can some tribunals also be accessed? 

 

At the outset the Labour Court have exclusive jurisdiction in its domain.  

The local labour court’s have jurisdiction in disputes concerning independent collective 

agreements of a local or regional character only. Decisions of the local labour courts are 

subject to appeal to the Labour Court. The parties can apply for getting the case handled with 

by the Labour Court in first instance. Practically all cases within its jurisdictional domain are 

submitted to the Labour Court as the first and only instance. We presume that there are only 

approximately 3-5 cases raised before the local labour court each year. 

 

 

4. Is it a first instance jurisdiction? What is its composition? 

 

With the exceptions mentioned above, the Labour Court is the first and last instance. 

The Court’s decisions are final, and are not subject to appeal to any other court, with the mere 

exception of forum disputes, (see para. 4 and 5). 

The Labour Court is composed of a President and six members, all appointed by the 

Government (the King in Counsil). Among those are three judicial judges and four judges 

nominated by the labour market parties. The four lay judges are chosen among persons 

nominated by the major organisations, and at the outset these permanent judges shall judge in 

cases before the Labour Court. However, pursuant to the Labour Disputes Act, the judges 

nominated by the organisation whose case is under consideration for the court, shall act as a 
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judge. All the lay judges sit in the capacity of an impartial and objective judge, and not as 

representatives of the organisation by which they were nominated. 

The Labour Court is organised as an one-division court. Each case is heard by the full 

Court and decided by majority vote of the seven sitting judges.  

  The local labour court is first instance in their jurisdiction. The court is composed of 

one judicial judge and two lay judges, one employer and one employee, nominated by the 

parties whose case is under consideration for the court. 

 

 

5. In the case of appeal, is there a labour court also? What is its composition? 

 

The Labour Court’s is court of appeal, with the same composition as mentioned above, 

in cases appealed from the local labour court. 

The Labour Court decision to dismiss to deal with a case on the grounds that it does not 

fall under the jurisdiction of the Labour Court may be appealed to the Supreme Court. 

Likewise may a decision of the Labour Court be appealed to the Supreme Court for 

annulment on grounds that the matter falls outside the scope of the Labour Court’s 

jurisdiction. With these exceptions, the Labour Court’s decisions are final and can not be 

appealed. 

 

 

6. Is there a labour court at the highest level? What is its composition? 

 

See para. 4 and 5. 

 

 

7. What was the reasoning behind the creation of the labour jurisdiction? When did it 

take place? 

 

As collective bargaining developed a century ago, the need for a legal framework soon 

became evident. Measures to facilitate the resolution of interest disputes and the conclusion of 

collective agreements, to safeguard the compliance with and reliance on agreements entered 

into, and to ensure that those affected may have recourse to resolution of legal disputes by a 

neutral third party, are essential prerequisites to a functional system of collective bargaining. 



 4

The Norwegian Federation of Trade Unions (LO) and Confederation of Employers, now the 

Confederation of Norwegian Business and Industry (NHO), concluded a general agreement 

on resolution of industrial disputes in 1902, based on the principle of negotiation and private 

arbitration, which was applied in most ensuring collective agreements. The crucial 

development started five years later and resulted in the 1915 Labour Disputes Act, which 

entered into force as of 1 January 1916. 

The fundamental ideas underlying the act were the promoting and strengthening of 

collective agreements as an instrument for regulating wages and working conditions and the 

creation of a machinery for peaceful solution of industrial disputes.  

For disputes of interest a consiliation system was introduced, leaving open recourse to 

industrial action if conciliation failed. 

For disputes of rights the Labour Court was established as a special institution to deal 

with matters relating to collective agreements and the lawfulness of industrial action. The 

basic considerations behind the creation of this special court were two, still valid: For disputes 

concerning collective agreements a machinery capable of rendering solutions more quickly 

than the ordinary court system is needed. And the court should possess expert knowledge of 

the law and practice of industrial relations and collective agreements in general. 

 

 

8. What is the dominant opinion of the “working” of the labour jurisdiction? Are there 

any plans to reform it, and if so please give details. 

 

The labour market parties seems to be satisfied with the system of the Labour Court. 

There are no plans to reform it. 

 

 

9. Particularly in countries where the competence to deal with individual labour 

conflicts is given to the ordinary judge, is there a movement tending to say that it would 

be more justified that this competence be given to the labour judge? 

 

For a few years until 1981 the Labour Court was court of appeal in cases from the 

ordinary court’s concerning dismissals. After that came to an end, the issue has not been 

seriously discussed or tend to be changed.  
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The procedure applying to dismissal cases differ from the procedure in other individual 

labour law disputes. The lay assessors for dismissal disputes are drawn from a different panel 

than of other civil cases, including labour cases. Here a special panel of qualified lay assessors 

for each court district is appointed, in part upon nomination by the LO and the NHO. In the 

individual cases, the lay assessors are designated from among the panel members in 

accordance with proposals by the parties to the dispute. 

 

 

10. Particularly in countries where the competence to deal with individual labour 

conflicts in appeal is given to the ordinary judge, is there a movement tending to say that 

it would be more justified that this competence be given to the labour judge? 

 

Not relevant 

 

 

11. In the event that labour courts do not exist in your country, is their creation 

foreseen? If so, in what form? 

 

Not relevant 

 

 

12. Is there a preliminary procedure of conciliation to be followed before the first 

instance labour court can be accessed? 

 

A case will normally not be admitted by the Labour Court unless the dispute has been 

subject to negotiation between the parties to the collective agreement in question before a 

complaint is filed. The Labour Disputes Act lays down a requirement that prior negotiation on 

the disputed issue(s) – “dispute bargaining” – has been conducted or that, at least, serious 

attempts to engage the opposite party in “dispute bargaining” have been made.  

 

 

13. Is there a particular procedure ensuring access to the specialised jurisdiction at any 

instance? If so, please explain its particularities or are normal procedures followed? 
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In collective agreements’ disputes only the superior party to the agreement, normally a 

central organisation, may act as plaintiff. Likewise, at the outset only the superior party on the 

other side may act as defendant.  

The organisation parties appear and act in their own name as well as on behalf of their 

members. However, a suit may be filed also against members, e.g., to declare a decision by an 

employer invalid or against employees for the payment of damages. In such instances, the 

relevant member must be sued and then obtain status as a defendant alongside the defendant 

organisation party. 

 

 

14. Do you have any further comments to add? 


