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Twelfth Meeting of European Labour Court Judges  
Budapest, 8 and 9 September 2004  

  
 
 

Do we need labour courts? 
 

Questionnaire 
 

General Reporter: M. Pierre SARGOS 
Président de la chambre sociale de la Cour de cassation, 

France 
 

National report: Mr. Kevin Duffy, Chairperson, The Labour Court, Ireland 
 

  
 
For questions 1 to 7, please provide complete information if you so wish and particularly if 
you did not attend our meeting in Jerusalem (2000), or only indicate the important changes 
produced in your country since then. 
 
1. Is there a specialised jurisdiction for labour conflicts in your country? 
 

Yes  
 

 
 
 
2. If such a jurisdiction exists, what is its competence? Does it have competence for: 
 

Collective labour conflicts?    Yes. 
Individual labour conflicts?   Yes     
Any other area of possible competence? If so, please indicate.   
None. 

 
3. Is this competence exclusive, or can some tribunals (other than labour tribunals) 

also be accessed? 
 
 Exclusive competence   Exclusive. But there are a number of tribunals 

which deal with different types of disputes. For 
example the Labour Court deals with collective 
disputes, employment equality issues, working 
time, holidays part-time and contract workers 
rights. Dismissals and related disputes are dealt 
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with by the Employment Appeals Tribunal.  
 
Shared competence with ordinary Courts:   
 
       The only area in which the ordinary 

Courts have concurrent jurisdiction is in 
the case of discrimination on gender 
grounds.    

 
 
4. Is it a first instance jurisdiction (as in France, where the conseils des prud’hommes 

were created in 1806)? What is its composition? 
 
In issues of legal rights there is a first instance tribunal. It comprises Rights 
Commissioners and Equality Officers who hear the case sitting alone.   

 
 
5. In the case of appeal, is there a labour court also? What is its composition? 

 
The Labour Court is the appeal court from Rights Commissioners and Equality 
Offices. It comprises of a Chairman, Deputy Chairmen and ordinary members. The 
ordinary members are nominated in equal number by employer and trade union 
bodies. All members are full-time 

 
 
6. Is there a labour court at the highest level (similar to cassation)?  What is its 

composition? 
There is an appeal to the High Court on a point of law. There is no specialist division of 
the High Court for these type of case. 

 
7. What was the reasoning behind the creation of the labour jurisdiction?  When did  it 

take place? 
The Labour Court was established in 1946 as an industrial relations tribunal to resolve 
dispute between employers and trade unions. From the early 1970’s, after Ireland joined 
the EEC it was given jurisdiction for employment equality rights under European Law. It 
employment rights jurisdiction has expanded over the years. The purpose of establishing 
a Labour Court was to provide an expert tribunal which could be accessible, inexpensive 
and relatively informal in its procedures.   

 
 
8. What is the dominant opinion of the “working” of the labour jurisdiction? Are there 

any plans to reform it, and if so please give details. 
 

In general there is a high level of satisfaction with the workings and procedures of teh 
Labour Court. This emerged from a reecent revies by the Government into the workings 
of all employment rights instutations of the State.  The only plans are to enlarge the 
courts jurisdiction in terms of the range of issues which can come within its competence  
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9. Particularly in countries where the competence to deal with individual labour 

conflicts is given to the ordinary judge, is there a movement tending to say that it 
would be more justified that this competence be given to the labour judge? 

 
 No.  
 
10. Particularly in countries where the competence to deal with individual labour 

conflicts IN APPEAL is given to the ordinary judge, is there a movement tending to say 
that it would be more justified that this competence be given to the labour judge? 

 
There is generally a limited right to appeal to the ordinary Courts on a point of law only. 
There are no plans to change this.  

 
11. In the event that labour courts do not exist in your country, is their creation 

foreseen?  If so, in what form?
 

 N/A 
 
12. Is there a preliminary procedure of conciliation to be followed before the first 

instance labour court can be accessed? 
 
 In collective disputes conciliation is mandatory.  
 
13. Is there a particular procedure ensuring access to the specialised jurisdiction at any 

instance (1st or 2nd instance, or cassation)? If so, please explain its particularities or 
are normal procedures followed? 
 
The system is easily accessed by any individual whether or not they are represented 
professionally. All that is required is that they fill out the appropriate form.   

14. Do you have any further comments to add? 
 
NO  
 


