Getting involved.
Membership
As a business-only network membership is open to ﬁrms of all size and sector, as well as Employer’s and
Business Membership Organizations (EBMO) including industry trade groups and sectoral associations.
Membership terms are for 12 months with subsequent years subject to appraisal.
Large Companies

SME Companies

Enterprises with more than 250
employees or revenue more than
25 million USD. This includes
both domestic and multinational
enterprises.

EBMOS

Enterprises with 10 to 250 employees
and revenue less than 25 million USD.

Employers’ and business membership
organizations operating in all
geographies, sectors and points in
supply chains.

Membership fee waived for the ﬁrst
year in exchange for a completed
proﬁle and an expression of support
from existing member of the Global
Business Network or an apex
Employers Organization.

Membership fee waived for the ﬁrst
year in exchange for commitments of
in-kind support.

Entry requirements—12 month membership
USD 10,000 membership fee for the
ﬁrst year processed through Public
Private Partnership (PPP) agreement
with the ILO.

MEMBERSHIP BENEFITS
1. Access to a members-only forum for connecting
with socially engaged ﬁrms, leading business
initiatives, and SME deep in supply chains;

6. Opportunities for direct partnership with ILO
though technical work to deliver solutions on
the ground;

2. Receive support to navigate the complex
landscape of actors, mechanisms, and resources
to tackle forced labour and human traﬃcking
across diﬀerent regulatory landscapes and
supply chains;

7. Receive regular brieﬁngs and insights shared by
the Global Business Network, including updates
on Members activities and report-back on
progress against the objectives set;

3. Access to a growing suite of knowledge products
and tools on eﬀective models for human rights’
due diligence, collaboration and work with SMEs
in supply chains;
4. Exclusive invitations to participate in technical
meetings and webinars to explore the barriers
and success factors for action to become
cross-cutting and achieve scale, such as the
importance of collaboration and alliances;
5. Opportunities to learn from and join issuerelated events hosted by Members of the
Global Business Network in diﬀerent sectors
and geographies;

8. On boarding services including a 30 minute
call with new members to orient them to the
activities of the Global Business Network and
the ILOs broader work on these issues;
9. Eligibility to join the Steering Committee, lead
Advisory Councils and participate in Working
Groups for a direct say in the directions pursued
and how work is prioritized.
For more information
The ILO serves as the secretariat for the Global
Business Network on Forced Labour and facilitates
its activities. Any enquiries can be directed to
ﬂ-businessnetwork@ilo.org

