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Thank you Chair, Excellences, 

Dear ladies and gentlemen, 

 

Let me start by thanking the Bureau of the Conference of States Parties for inviting the ILO to be part of today’s interactive 
dialogue. 

 

We have been honoured to co-chair the working group whose efforts led to the adoption of the UN Disability Inclusion 

Strategy (UNDIS). We would like to praise the excellent work of the Executive Office of the Secretary General and the 

leadership of USG Ana Maria Menendez. 
 

The ILO has prepared its first progress report on the Inclusion Strategy. It took place during this challenging time of the 

COVID-19 pandemic; nevertheless it fostered a high level of engagement across the ILO. Just a few weeks ago, the ILO 

Governing Body discussed the ILO disability inclusion policy, and we received overwhelming support from our tripartite 

constituents for this initiative.  We are currently finalizing the policy and producing a first multi-annual strategy. 
 

Since the beginning of the pandemic, the ILO has collaborated actively with other UN entities under the leadership of the 

Secretary General in promoting a disability inclusive response to the pandemic. The ILO contributed to the policy brief 

of the UN Secretary General on a “Disability Inclusive response to COVID-19” and developed its own policy brief on 

COVID-19, focusing specifically on persons with disabilities in the world of work. We are an active partner in the UN’s 

socio economic response, where we promoted disability inclusion in the second call for proposals from the covid-19 multi 
donor trust fund. 

 

The ILO has hosted and participated in a large number of webinars this  year continuously promoting the urgent need for 

a focus on persons with disabilities as a priority group in the response to the crisis and in the recovery. The ILO Global 

Business and Disability Network  has played an active role in ensuring a proactive response from the private sector. 
Earlier this week, the Business Network adopted a Declaration, which reaffirms the corporate commitment to disability 

inclusion during the pandemic. 

 

The UN Inter-Agency Task Force on the Social and Solidarity Economy (UNTFSSE), currently chaired by the ILO, has 

expressed the urgency in its recent Declaration to promote human-centred enterprises – including in the Social and 
Solidarity Economy. Such enterprises allow people with disabilities to be part of the solution, contributing fully to the 

recovery from the covid-19 crisis, instead of being left behind. 

  

While persons with disabilities are clearly impacted by the pandemic in many ways, including in employment, it has been 

heartening to see that many companies have maintained and sometimes even increased their commitment to the 
employment of persons with disabilities. For instance, just two weeks ago, the Kenyan Business and Disability Network 

https://unsse.org/2020/06/23/untfsse-statement-on-what-role-for-the-social-and-solidarity-economy-in-the-post-covid-19-crisis-recovery-2/https:/unsse.org/wp-content/uploads/2020/09/UNTFSSE-Statement-on-COVID-19-June-2020.pdf


 

was launched.  This week, the Indian Business and Disability Network  released a  compendium of good practices in ten 

companies on disability-inclusive responses to COVID-19 in the workplace. 
 

Many “Work Integration Social Enterprises” in Europe that aim to integrate the People with Disabilities and other 

disadvantaged groups back into the labour market showed remarkable resilience in these times of crisis. For example, 

enterprises in the textile industry converted their sewing workshops to the manufacturing of reusable facemasks (cases in 

Austria, Italy, France, Romania, etc.). 
 

Ladies and gentlemen, 

 

Let us also look beyond the immediate needs emerging from the COVID-19 pandemic. In November 2019, the ILO 

launched a report on “Making the future of work inclusive of persons with disabilities”. Not surprisingly, the report 

recommended, among others, to make the digital economy inclusive of persons with disabilities. The COVID-19 
pandemic has further increased the relevance of the digital economy and digitalization as a pathway out of the crisis. We 

are therefore working on a new publication that will provide a more in depth analysis of what needs to be done to ensure 

that persons with disabilities will fully benefit from the digital economy. 

 

We further promote the inclusion of persons with disabilities in climate change discussions.  Our focus is to ensure that a 
just transition for environmentally sustainable economies and societies leads to more employment of persons with 

disabilities in the green economy. 

 

 Earlier this week, the ILO hosted a side event focusing on the employment of persons with disabilities in the public sector 

during the pandemic.  We heard about examples from Canada, Ireland, Brazil and New York City demonstrating that the 
public sector can and must lead by example. Many global and national trade unions have also taken new initiatives to 

address the challenges faced by persons with disabilities in the current pandemic  and beyond, as we heard for example 

during a recent event with trade unions in Latin America. 

 

Finally, let me highlight some examples of effective partnerships. ILO, in collaboration with UNICEF and the 

International Disability Alliance, with funding from the UN Partnership on the Rights of Persons with Disabilities,  is 
leading efforts to make social protection floors inclusive for people with disabilities. 

 

The ILO and the Washington Group jointly developed questions and a module on disability and the labour force. It thereby 

promotes the collection of disability disaggregated labour market data.  We would like these tools to be used widely, 

particularly in the current context. 
 

To conclude, ladies and gentlemen, we have seen many encouraging initiatives and signs of resilience. The commitment 

to disability inclusion is as strong as ever. Yet more needs to be done by all stakeholders to limit the socio- economic 

impact of the pandemic on persons with disabilities. 

 
The UN must lead by example and ensure that the health, humanitarian and socio-economic response to the pandemic is 

disability inclusive. As stated by the ILO Director General during the launch of the ILO policy brief on disability inclusion 

and COVID-19 in the world of work, a “disability inclusive response is a better response for all”.  

 

The ILO is firmly committed to disability inclusion and is making this a priority. 


