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• 3rd meeting: 15-17 May 2018
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Human-centred 
development agenda for 
the future of work

1. Increasing investment in 
peoples capabilities

2. Increasing investment in the 
institutions of work

3. Increasing investment in 
decent and sustainable work



A human-centred 
agenda for the 
future of work



We call for universal social protection 
from birth to old age

Social protection is a human right and 
essential to enable workers and their families 
to navigate future transitions

Social protection provides workers with 
freedom from fear and insecurity, and helps 
them to participate in labour markets

Social protection is a productive factor 
helping people and economies to prosper

The future of work requires a strong and 
responsive social protection system

• based on the principles of solidarity and 
risk-sharing

• to provide support to meet people’s 
needs over the life cycle



How to ensure effective protection for all?

Governments need to guarantee universal 
social protection from birth to old age

• Including a social protection floor that 
affords a basic level of protection to all in 
need

• Complemented by contributory social 
insurance schemes that provide increased 
levels of protection

• Individual savings can only be a voluntary 
option to top up stable, equitable and 
mandatory social insurance benefits



Employment and social security: 
how is social security coverage (potentially) linked to employment?

ILO (2016) Non-standard forms of employment: understanding challenges, shaping prospects. Geneva: International Labour Office. 

http://www.ilo.org/wcmsp5/groups/public/---dgreports/---dcomm/---publ/documents/publication/wcms_534326.pdf


Adapting social protection systems to the 
evolving world of work 

• By extending adequate social protection 
coverage to workers in all forms of work, 
including self-employment

• By ensuring continued protection for 
workers moving between employment 
and self-employment, as well as different 
enterprises, sectors and countries

• Ensuring that rights and benefits are 
accessible and portable, including for 
those working on digital platforms 

• Based on sustainable financing and the 
principles of solidarity and risk-sharing



Sustainability of social protection systems 
in view of demographic trends, changes in 
the way of organizing work, declining returns 
on pension investments and a reduced 
revenue base.

• Support for a livelong active society to 
alleviate pressures on social protection 
systems

• Governments have options to expand 
fiscal space, including the reallocation of 
public expenditure, increasing tax 
revenues and expanding social insurance 
coverage and contributory revenues.

• International community can support 
countries in developing their social 
protection systems. 



A human-centred 
agenda for the 
future of work



Taking responsibility

Reinvigorating the social 
contract

Responsibilities of the ILO

Responsibilities of the 
multilateral system
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