
As one of the founding member States of the ILO, the United 
Kingdom (UK) has been a valued partner of the ILO since 1919.  
The UK has ratified 89 Conventions including the eight 
fundamental ILO Conventions as well as two Protocols. Apart 
from its Regular Budget assessed contributions made by 
the Department for Work and Pensions (DWP), the Foreign, 
Commonwealth and Development Office (FCDO), is a major 
contributor to the ILO development cooperation programme.

The UK and the ILO have a 
common interest in promoting 
social justice, respecting 
international labour standards, 
and reducing extreme poverty. 
The UK places great emphasis 
on the areas of job creation, 
unlocking the potential of girls 
and women, combating modern 
slavery, ending child exploitation 
and child labour – all of which 
reflect the ILO’s core mandate. 

The FCDO works in many 
countries across Africa, Asia 
and the Middle East, some of 

which are fragile or at risk from 
fragile neighbours. Programmes 
reflect a strong focus on gender 
equality. 

According to data from the 
Organisation for Economic 
Cooperation and Development 
(OECD), the UK’s net ODA stood at 
US$ 19.2 billion in 2020, despite 
a decrease, making it the third-
largest donor country. The United 
Kingdom met the UN target of 
0.7% of ODA/GNI in 2020.
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The four strategic objectives of the 
UK’s official development assistance 
are: 

• Strengthening global peace, security 
and governance: invest more to tackle 
the causes of instability, insecurity, and 
conflict, as well crime and corruption. 
This is fundamental to poverty 
reduction overseas and will also 
strengthen national security at home. 

• Strengthening resilience and 
response to crises: increase support 
to ongoing crises in Syria and other 
countries in the Arab States and North 
Africa regions; more science and 
technology spending on global public 
health risks such as anti-microbial 
resistance, and support for efforts to 
mitigate and adapt to climate change. 

• Promoting global prosperity: 
promote economic development and 
prosperity in the developing world. 
This will contribute to the reduction of 
poverty and also strengthen UK trade 
and investment opportunities around 
the world.

• Tackling extreme poverty and 
helping the world’s most vulnerable: 
work to eliminate extreme poverty by 
2030 and support the world’s poorest 
people to ensure that every person 
has access to basic needs, including 
prioritizing the rights of girls and 
women. This will build security and 
stability as well as create oppor tunities 
that benefit everyone.

The United Kingdom’s contribution to the 
ILO’s priorities

https://www.gov.uk/government/organisations/foreign-commonwealth-development-office
https://www.gov.uk/government/organisations/foreign-commonwealth-development-office


FACTS AND FIGURES ON THE 
UNITED KINGDOM’S FINANCIAL 
CONTRIBUTIONS 

The UK funds the ILO through: 

• Assessed contributions: paid by 
all ILO member States by virtue 
of their membership. From 2018 
to 2022*, the UK contributed 
over US$ 77.7 million. 

• Voluntary contributions: 
earmarked funds for 
priority programmes and 
projects. From 2018 to 
2022*, the UK contributed 
over US$ 70.2 million.

 � Programme on fair recruitment and decent work for women migrant workers in South Asia and 
the Middle East - Phase II

The COVID-19 pandemic and other associated crises have 
significantly worsened job security, affecting women 
most acutely. The protracted crisis, together with other 
more regular drivers of migration (e.g., agricultural and 
employment crises) have seriously affected migration 
trends. Vulnerability to forced labour, the key parameter 
that the Work in Freedom (WIF) programme seeks 
to address, has unequivocally increased, making the 
programme even more urgent today.

The programme continues to adapt its activities in 
response to these changing operational conditions, 
ensuring that its work remains centred around the 
protection of women from forced labour and trafficking. 
WIF will continue enhancing its focus on improving 
working and living conditions in migration destination 
areas and strengthening worker mobilisation through 

workers centres, unions and other means. In 2022-23 the 
programme is emphasizing improving the dissemination of 
existing research and lessons learned. 

 � UK’s financial contributions to the ILO development cooperation 
programme, 2018-2022*

*2022 data as at 31 May 2022. Assessed contributions have been prorated. 

 � Asia regional child labour programme 

The Asia Regional Child Labour Programme (ARC) is a 
multi-year initiative dedicated to reducing vulnerability 
to child labour and enhancing the protection of children 

from exploitation in Bangladesh, Afghanistan, India, 
Nepal, Myanmar and Pakistan. To this end, the project 
has built an evidence base for designing appropriate 
interventions and policy reforms.  It has also increased 
national and local capacities to eliminate child labour by 
working with stakeholders to ratify relevant conventions, 
enhance policies and promote access to social security 
and protection schemes as well as conduct training 
programmes.  The Programme is currently developing 
models for tackling child labour at the community level by 
working with different actors to pursue both location-based 
and sector-focused approaches. 

https://www.ilo.org/DevelopmentCooperationDashboard/#bvacxgr 
https://www.ilo.org/newdelhi/whatwedo/projects/WCMS_753276/lang--en/index.htm


 � Better Regional Migration Management

The Regional programme focuses on improving labour 
migration governance in East Africa and the Horn of Africa 
by promoting evidence-based policies, enhancing migrant 
workers’ qualifications and skills and actively engaging 
social partners. The programme has established and 
strengthened foundations for an enhanced labour market 
and migration information systems in Uganda, Tanzania, 
Ethiopia and Djibouti as well as built the capacity of national 
statistical offices and other data producing institutions to 
collect and process labour migration data, including data on 
migrant workers’ social protection. 

The programme facilitated the reintegration of migrants 
into the Ethiopian labour market through self-employment 
and wage employment. More than 900 potential migrants 
and returnees have engaged in a sustainable livelihood 
through the programme, which has also improved the 
knowledge base for skills matching, recognition and 
development along specific migration corridors. By 
participating in the programme, social partners have 

strengthened their capacity to engage in labour migration 
policy development and implementation. For example, 
trade unions in the region are now more aware about the 
international labour standards relevant to the protection 
of migrant workers. Union-to-Union Agreements between 
Trade Union organizations in East Africa and the Arab 
States for the protection of migrant workers are also 
being promoted. With a strong focus on skills mobility and 
development, employers in the region have strengthened 
their capacity on labour migration, including how to 
support the reintegration of returning migrants.

 � Skills for Prosperity – Egypt

The Skills for Prosperity (S4P) Egypt– Higher Education 
for Life and Work (HELW) project aims to build the skills 
of young people, with a particular focus on women and 
vulnerable groups to improve their employability in the 
labour market.  The project works with public universities 
and employers to enhance skills and career guidance to 
Egyptian youth, with an emphasis on STEM fields.   

The HELW project launched a STEM awareness campaign 
targeting youth in schools, including a focus on the 
inclusion of girls. The nation-wide campaign uses digital 
and social media platforms to promote STEM as a viable 
career option, particularly for young women.  The project 
has also been working with university career guidance 
centres to develop a platform that connects students with 
employers for job vacancies, internships, trainings and 
events.  The platform currently has over 16,000 active 
student users from the first pilot university, and the 
project aims to replicate the system in other universities.  

In 2022, the HELW project held Egypt’s first Internship 
Day to facilitate over 600 work experience opportunities 
for university students and fresh graduates. The project 
held a number of fairs including a career fair and a supply 
chain summit that offered 500 job opportunities for 
Egyptian youth. The HELW project also launched a mobile 
phone app that guides high school students in their 
career choices, which is expected to be used by more than 
100,000 Egyptian youth.  

 � Skills for prosperity in Southeast Asia

Skills for Prosperity in Southeast Asia Programme (SfP-SEA) works to increase national capacity to achieve sustained 
and inclusive growth through the enhancement of skills development and TVET systems. SfP-SEA operates in Malaysia, 
Indonesia and the Philippines, and its overall objectives include contributing to poverty reduction and addressing 
inequality with a special emphasis on youth, women and vulnerable populations.

The programme has assisted over 6,800 direct beneficiaries to date – more than 50% of whom are women – as well as built 
the capacity of nearly 3,900 local partners and stakeholders. The programme’s activities have led to the preparation of 
18 reports on skills needs assessment and anticipation, social inclusion and lifelong learning as well as the creation of 15 
new partnerships. Importantly, the programme has also produced tools (ie trainers’ guides on the use of learner-centred 
approaches), frameworks (ie STEM competencies framework for curriculum development), training models (ie ILO training 
modules developed for marginalised coastal communities) and databases (ie student database platforms).

https://www.ilo.org/DevelopmentCooperationDashboard/#bv4gfpu 
https://www.ilo.org/DevelopmentCooperationDashboard/#b3ykx5 
https://www.ilo.org/DevelopmentCooperationDashboard/#b3ykx5 
https://www.ilo.org/DevelopmentCooperationDashboard/#adrx9yk
https://www.ilo.org/DevelopmentCooperationDashboard/#awunlz
https://www.ilo.org/DevelopmentCooperationDashboard/#a220hc9
https://www.ilo.org/DevelopmentCooperationDashboard/#bfm3swk


 � Contact
International Labour Organization
4, Route des Morillons
CH-1211 Geneva-22 – Switzerland

T: +41 22 799 7239  
F: +41 22 799 6668
E: pardev@ilo.org
ilo.org/pardev

Department
of partnerships
and field support

 � Kenya Skills for Prosperity Project (KS4P)

The Kenya Skills for Prosperity Project (KS4P) is aims to 
tackle youth unemployment by improving the equity, 
quality, relevance, and cost effectiveness of higher 
education and technical and vocational education 
and training (TVET) in Kenya. Financed by the Foreign, 
Commonwealth & Development Office (FCDO), KS4P 
launched in October 2021 and is implemented by Leonard 
Cheshire in partnership with the ILO in Kenya and the 
Open University of the United Kingdom. 

ILO’s contribution to the 30-month project focuses on 
institutional capacity building of key TVET Agencies and 
other national skills development systems and structures. 
This has included, for instance, providing training to 43 
government officials, which allowed for the digitalisation 
of 13 curricula. These efforts were complemented by 
technical assistance to targeted TVET institutions and 
support towards building the capacity of TVET teachers 
on effective pedagogical approaches as well as enhancing 
their continuous professional development. The project’s 
activities also supported the development of regulatory 
standards for internships and as well as occupational 
training standards in the maritime sectors. 

Nature-based solutions (NbS) have gained 
international traction, attention, and investments 
in the past few years, with important implications 
for certain sectors of the economy, notably among 
workers and enterprises in those sectors. Recognizing 
that a shift to environmentally sustainable economies 
will involve a transition process for workers and 
enterprises,  the ILO adopted the Guidelines for 
a Just Transition in 2015. They are both a policy 
framework and a practical tool to help countries at 
all levels of development manage the transition to 
environmentally sustainable economies. NbS will form 
an integral part of such a transition, and it is therefore 
essential that that employment implications are better 
understood and captured.

The ILO, IUCN, and UNEP will co-lead the publication 
of a global biennial report series on decent jobs and 
work in NbS. This report will address how investments 
in NbS can create decent work in support of a Just 
Transition towards environmentally sustainable 
economies and societies for all. By providing 
conceptual frameworks, measurement approaches 
and estimates, examples of innovative solutions and 
recommendations, this series will help policymakers, 
implementors and other stakeholders, improve their 
knowledge and understanding of NbS and how they 
relate to the world of work, including NbS enterprise 
development and productivity. This will in turn result in 
better, more coherent policies and strategies related to 
job creation and enhancement and the management, 
restoration, and conservation of ecosystems and 
natural resources. 

 � Decent Work in Nature-based Solutions 

https://www.ilo.org/DevelopmentCooperationDashboard/#b8r9uuy 
https://www.ilo.org/employment/units/emp-invest/rural-urban-job-creation/WCMS_757823/lang--en/index.htm
https://www.ilo.org/wcmsp5/groups/public/---ed_emp/---emp_ent/documents/publication/wcms_432859.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_emp/---emp_ent/documents/publication/wcms_432859.pdf



