
 
 
 
 
 
 
 
 
 
 
 
 
 

 

102nd Session of the International Labour Conference 
Building a future with decent work. 

It is incumbent on the ILO to embark on its second century with an 
explicit commitment to the most vulnerable in the world of work… If 
reaching those people is hard and addressing their needs harder still, 
that is all the more reason for the ILO to redouble its efforts to meet 
its responsibilities to them.” 

Guy Ryder 

The agenda of the 2013 session of the International Labour 
Conference (ILC) comprises the standing item on the application of 
Conventions and Recommendations, and thematic items on 
employment and social protection in the new demographic context; 
sustainable development, decent work and green jobs ; and social 
dialogue (a recurrent discussion under the follow-up of the 2008 ILO 
Declaration on Social Justice for a Fair Globalization). 

In  his report Toward the ILO centenary: realities, renewal and 
tripartite commitment, the ILO Director General proposes seven 
ideas for ILO centenary initiatives, covering the reform of the ILO 
governance structure, standards, the environment – a green 
initiative, the enterprises, the poverty initiative – to meet the 
requirement for an adequate living wage for all workers, a women at 
work initiative to survey the place and conditions of women in the 
world of work and to engage in concrete action, and the future of 
work initiative to establish an advisory panel on the future of work.  

Employment and social protection in the new demographic 
context 

What are the key implications and challenges of the demographic 
transition? How to guarantee high levels of employment, income 
security and gender equity over the life cycle? What policies should 
be put in place to fight age discrimination or to maintain high levels 
of productivity growth with ageing and shrinking workforces? How 
can the care economy be developed?  

The discussion at the 2013 ILC will address the main consequences of 
the demographic context: the population is ageing in many parts of 
the world (resulting from declining mortality and fertility) and at the 
same time the world population continues to grow, and is set to 
increase by 2 billion over the next four decades. All countries and all 
regions are affected by these changes, albeit at different rates and 
within different time-frames. 

 The report prepared for the ILC suggests an integrated decent work 
framework based on a life cycle approach. It recalls some of the basic 
principles to be applied: both employment and social protection must 
be linked and complementary to reinforce each other. Policies should 
not be built around a growing list of vulnerable groups but be sensitive 
to the fact that age, gender and where people live affect equality, and 
especially access to income, social protection and the recognition of 
labour rights. Finally, demographic challenges vary between countries. 
This should be reflected in the design of policies.  

Key areas of involvement were also identified. Pro-employment 
demand-side policies are required to generate jobs in sufficient 
numbers. The identification of growth sectors, such as the care sector, 
is also important. Social security should be viewed as an investment in 
human capital rather than as a cost.  

Countries with high fertility and rapidly growing populations will 
require more decent jobs as well as the extension of social protection. 
Young people in such contexts remain particularly vulnerable and at 
risk of unemployment. The transition from informal to formal economy 
is to be encouraged. 

Ageing societies with shrinking working-age populations will need to 
promote productivity growth or the labour market entry of population 
groups that are not fully active to overcome labour shortages. 
Women’s labour market participation can be a vital source of relief for 
labour shortages as long as they are engaged in decent work. The 
contribution of people with disabilities is also to be highlighted, along 
with the ILO Code Of Practice on Managing Disabilities. Migration is 
also an option, with some serious challenges, including the risks of 
abuse and exploitation. A rights-based approach to migrations is vital.  

Finally, the report highlights the main elements of policies for older 
workers. It should comprise a focus on healthy and secure working 
conditions, the adaptation of working time and organization, 
improving the responsiveness of public employment services to their 
needs, fostering employability through lifelong learning and career 
development initiatives, and combating prejudice and age 
discrimination. In addition, social dialogue has a key role to play in 
facilitating a better management of the changes. 

 

Key Resources 
Reports submitted to the conference 
 

 Toward the ILO centenary: realities, 
renewal and tripartite commitment 
(report of the Director General) 

 General report of the Committee of 
Experts on the Application of 
Conventions and Recommendations 

 Collective bargaining in the public 
service 
 

 
 

 Information document on ratifications and 
standards-related activitiesEmployment and 
social protection in the new demographic 
context 

 Sustainable development, decent work and 
green jobs 

 Social dialogue 
 

Other documents 
 

 Conference guide 

 Rules of the Conference 
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Sustainable development, decent work and green jobs 

How will current environmental problems, climate change, water 
scarcity, biodiversity loss and deforestation affect the world of work? 
What are the main opportunities and challenges to advance decent 
work for all when shifting towards greater environmental 
sustainability? What can be learned from previous transitions, when 
labour saving, information and communications technologies or 
trade adjustments were developed? What policies and institutions 
are required to facilitate a just and equitable transition for the world 
of work? What should be the ILO’s priorities to assist its constituents 
in this context? 

These questions will frame a discussion that comes in a favourable 
context. In 2012 the Rio+20 conference set out a vision of 
development encompassing three dimensions – economic, social and 
environmental – to be thoroughly articulated. In 2010, the parties to 
the United Nations Framework Convention on Climate Change 
(UNFCCC) included a specific reference to decent work.  

The report published in preparation for the discussion highlights that 
making the economy environmentally sustainable is no longer an 
option. Environmental degradation may undo the progress made in 
the eradication of poverty. Agriculture, forestry and fisheries employ 
over a billion people and are the most threatened by climate change. 
Extreme weather events, some of them directly linked to climate 
change, are leading to direct losses of lives, jobs and incomes. 

The transition toward a greener economy offers three kinds of 
opportunities. First, to create more jobs, 24 global, regional and 
national studies suggest that a greener economy could lead to the 
creation of 60 million jobs, many of them in emerging economies 
and in the production of green goods and services. 

Secondly, to improve the quality of existing jobs, in agriculture there 
is a strong drive to train and support farmers in adopting productive 
farming methods with low environmental impact. Waste 
management and recycling employment will continue to increase 
and will only become a green activity with job formalization through 
cooperatives and established enterprises. Such processed improve 
working conditions, safety, health and earnings. The building sector, 
with 110 million employees, will require competent enterprises and 
skilled workers to contribute to energy saving and efficiency. 

Finally, the transformation offers the possibility of greater social 
inclusion, including better opportunities for women. In particular, 
efforts to promote affordable and renewable energy can create new 
jobs in the energy production sector, while considerably improving 
productivity in poor areas. 

 Several directions can be foreseen to reinforce the ILO’s supportive 
role. Country-specific policy mix can have positive outcomes for 
employment, decent work and sustainable enterprises. Shortages of 
skilled workers need to be addressed, and enabling measures for 
enterprises need designing. Social dialogue at all levels and close 
cooperation between government and the social partners will be 
central to the success of the transformation. 

Social dialogue 

How can the ILO help safeguard social dialogue, freedom of association 
and the right to organize and bargain collectively, especially in the 
context of austerity and anti-crisis measures? How could social 
dialogue be more inclusive, especially in the context of rural and 
informal economies, SMEs and industries dominated by non-standard 
forms of employment? What support should be provided to labour 
inspection in the transition from an informal to a formal economy?  
How should the ILO move forward in the promotion of social justice or 
in addressing issues concerning MNEs in Export Processing Zones 
(EPZs) and global supply chains. 

Such questions emerge from the report prepared by the Office for the 
recurrent discussion on social dialogue foreseen under the ILO 
Declaration on Social Justice for Fair Globalization (2008). The 
committee’s work will be based on the underlying assumption that 
dialogue between actors with different interests, perspectives and 
views is the most effective way to find rules that will work in practice 
for the broad benefit of societies.  

Key issues are addressed in the report: there are obvious limits to the 
use of social dialogue when over half of the world population lives in 
countries that have ratified neither the Freedom of Association and 
Protection of the Right to Organize Convention, 1948 (No.87) nor the 
Right to Organize and Collective Bargaining Convention, 1949 (No 98). 

Other challenges have also been identified. European and other high 
income countries tend to witness a weakening of social dialogue 
institutions. At the same time, these institutions are being reinforced 
in parts of Asia and Latin America. Supporting labour administration 
and labour inspection services and building robust labour courts can 
generate a virtuous cycle of compliance. There is a need to expand and 
promote social dialogue at cross-border, regional and interregional 
levels, either in the context of global supply chains or within the 
framework of intergovernmental cooperation. Finally, the use of social 
dialogue by international organizations with reference to ILO principles 
and standards should continue to be promoted.  

Practical information 

Delegates will be able to register and collect their badges at the ILO Pavilion, at the entry to the International Labour Office (headquarters 
building), provided that the Office has received their credentials. The registration desk will be open on Monday 3 and Tuesday 4 June, from 8 a.m. 
to 6 p.m., and as from Wednesday, 5 June daily from 8 a.m. to 5 p.m., and on Saturdays from 8 a.m. to 1 p.m. as necessary , but will be closed on 
Sundays. 

During the Conference all participants must be in possession of a personalized badge issued by the ILO, and of an appropriate identity document 
containing a photograph, to gain access to the Palais des Nations complex. Badges must be worn visibly at all times.  

Visitors to the Conference may be issued with special visitors’ badges on presentation, at the ILO Pavilion, of a national identity document bearing 
a photograph. Visitors’ badges are valid for access to the Palais des Nations only if they are accompanied by the aforementioned national ID, which 
may be kept as security on a daily basis. 
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