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H.E. General Sirichai Ditthakul, Minister of Labour, 

H.E. Ambassador Sanz, Head of the Delegation of the European Union to the Kingdom of 
Thailand, 

Ambassadors and other members of the diplomatic corps, 

Distinguished guests from the Royal Thai Government, 

Representatives of employers’ and workers’ organizations, 

Members of civil society, 

Ladies and gentlemen, 

  

At the outset allow me to join Minister Ditthakul and Ambassador Sanz in expressing our 
delight as we launch this important partnership.  

 

We are very encouraged Mr. Minister by the pronouncements you have just made and your 
personal commitment to lead this work. 

 

Many thanks also to Ambassador Sanz and his colleagues in Bangkok and Brussels for 
engaging is such a dedicated way throughout the design of this initiative. It clearly shows the 
EU’s determination to support and encouraged national efforts. 

 

It brings together the Royal Thai Government, the seafood and fishing industry, labour 
unions, and relevant international actors.  

Our mission and aims are clear and well defined. We will work together to protect workers 
from unacceptable forms of work across the industry. We are here today to collectively 
confirm our resolve in targeting the intolerable. 
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About three years ago when I had just started my work here in Thailand I met a young female 
worker form Myanmar. Her name is Thu Zar. She told me that she came to Thailand when 
she was ten years old and worked for years in plantations and small farms. She migrated 
because she wanted to support her brother’s educational needs.  

 

A few weeks before I met her, Thu Zar had a serious occupational accident while she was 
working in a factory. As a result of that injury she lost her left hand. She did not have social 
security coverage and her employer refused to pay any compensation. 

 

She was facing pain despair but sought support from a Migrant Worker Resource Center near 
Bangkok. At the Center Thai trade unions working with their Burmese counterparts 
documented the case and filed a complaint to the authorities. The complaint was accepted by 
the Thai Social Security Office and an order was issued to pay adequate compensation to Thu 
Zar.  

 

To date, the employer has ignored the SSO order and is unreachable. The public prosecutor 
has not taken action against him and Thu Zar and her family are still awaiting justice. The 
Ministry of Labour and SSO have fulfilled their responsibility but the enforcement machinery 
must close all loopholes.  

 

This is one of the multiple reasons why we must intensify our efforts to avoid facing similar 
situations again. 

  

Our commitment through the work we are launching today is to transform an industry which 
is at present associated with unacceptable forms of work – to an industry based on social 
justice and decent work.  

 

This is of crucial importance given the significance of this industry to the Thai economy and 
the Thai reputation in the international arena. More importantly this is of utmost significance 
to the lives of the working men, women and children that form its backbone.  

 

You may wonder what we mean by protecting workers from unacceptable forms of work.  

 

The concept of unacceptable forms of work is vitally anchored in the ILO’s core labour 
standards aimed at promoting fundamental principles and rights at work. It relates to our 
collective responsibility to eradicate forms of work that offend the basics of dignity. Forms of 
work that put at risk the lives, health and freedom of workers.    

In plain words this means: no child labour, no forced labour and no workplace discrimination. 
It also means renewed commitment to freedom of association and the right to collective 
bargaining.  

Reinforcing that anchor, this initiative allows us to address several compounding dimensions 
of vulnerability and exploitation in a complex industry supply chain.  
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We are dealing with a diverse workforce, often migrant exposed to hard working conditions - 
from farms, to factories, to fishing vessels.  

 

In essence, this project is about tackling forced labour and child labour and going beyond.  It 
includes a wide range of dimensions such as health and safety, wage protection, voice and 
representation, equality, and social protection that must be addressed. For Thai and migrant 
women, men, girls and boys.  At its heart, is an emphasis on dignity - the essential feature of 
decent work. 

 

The project acknowledges the need to tackle some of the structural challenges that give rise 
to unacceptable forms of work. This includes strengthening workers’ voice, from the 
enterprise level, to social dialogue with industry associations, and with government.  

 

It means ensuring that more men and women from neighboring countries can enter Thailand 
through legal channels, not saddled with debt and with fair employment contracts that are 
respected.  

 

It also means protecting the young, and providing suitable alternatives to child labour.  

 

In this sense, the project should have an impact even beyond the fishing and seafood 
processing industry. We hope that some of the sector specific models can be adapted to other 
industries in Thailand and elsewhere. 

 

We are not starting from zero, and we are not alone in our efforts. There is already significant 
momentum – and rich experience - building up to transform the industry to one where decent 
work is the norm.  

 

The project has been shaped on experience, and close interaction with a wide range of 
stakeholders. 

 

The ILO and many of you in this room have been working on promoting decent work in the 
industry for well over a decade. Our efforts have included initiatives to eliminate child labour 
and forced labour, migration management and the protection of migrant workers, anti-
trafficking, organizing and giving voice to workers, and reinforcing industry compliance with 
labour standards amongst others. 

Going forward, we will continue working with many of you, adopting several complementary 
strategies. This includes strengthening the policy and legislative framework, enhancing the 
capacity of the labour inspectorate, and empowering workers and increasing access to support 
services.  
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We intend to work with the private sector, including industry associations in Thailand and 
through a network of international buyers to improve compliance through voluntary 
initiatives. 

As we embark on this project: 

 

• We are assured by the highest levels of political commitment within the Thai 
Government to demonstrate results in tackling child labour, forced labour and human 
trafficking linked to employment. The vision has been set. Now we need a solid 
roadmap, focus and determination in addressing key priorities, and sound statistical 
metrics that will track results in keeping with internationally adopted standards.  
 

• We are encouraged when we see labour inspectors working hand in hand with NGOs 
to monitor working conditions.  
 

• We are hopeful when we see workers’ associations being formed and being heard at 
policy platforms. And we see progress when employers come forward to register 
migrant workers in numbers not seen before.  

 

These are some of the essential steps required to transform this industry and restore its 
credibility in Thailand and with its international partners.   

 

We can anticipate bumps along the way, but I am confident that in the coming years, a lot of 
international interest in Thailand’s seafood and fishing industry will be focused on learning 
from what Thailand did to successfully address unacceptable forms of work. 

 

Ensuring its sustainability and international credibility is a vital goal for Thailand. 

 

We need to do this for the economic and trade reasons I’ve Just mentioned. 

 

But more importantly we need to do this for Thu Zar. We owe her this. And we won’t 
disappoint her.   

 

I thank you for your attention and commitment.  

 

***** 

 


