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 APCW - Regional approaches toward integrated climate 

solutions (6 July)  

Asia-Pacific is the most disaster-prone region in the world and is particularly vulnerable to climate impacts. In this session, 
hosted in partnership with the IBC, UNDP, UN Women, UNEP, UNDDR, panellists discussed regional priorities on climate 
and disaster resilience and how these are being addressed through coordinated regional efforts by the UN Issue Based 
Coalition on Climate Change, including for example the Climate Action 4 Jobs initiative (led by the ILO), guidance on 
children’s environmental rights and networks for urban resilience. The session also highlighted opportunities of a more 
comprehensive risk management approach which consider the full spectrum of climate-related hazards as well as their 
interaction with non-climatic hazards and recognize the complex and systemic nature of risk. The needs and opportunities 
to strengthen adaptive, inclusive and comprehensive multi-level risk governance mechanisms were also highlighted. 
 

 Recording: Through APCW Social 27 platform  

 Presentation: Here 

 Full summary: Here  

 Partners: International Labour Organization (ILO); Government of Samoa; IBC, UNDP, UN Women, UNEP, UNDDR 

 Key points: 

● The Climate Action for Jobs Initiative (CA4JI) is the UN’s new initiative that aims to bring a programmatic response 
and technical support for countries making commitments on just transition to achieve ambitious climate change 
mitigation and adaptation goals, while enhancing job creation and economic diversification, and ensuring a 
transition that is fair and inclusive. It aims to help countries recover from the COVID-19 crisis in a way that is holistic 
and sustainable.   

● Samoa is one of the first countries in the region to engage with the initiative.  

● As a region, the Blue Pacific BOS is a critical platform for presenting a collective stance to the CA4J to achieve a fair 
and inclusive just transition. The idea behind the Blue Pacific BOS platform was to establish a consultative forum 
where common labour issues of the ILO Pacific Island Member States can be discussed and where we raise our 
visibility and voice as a Blue Pacific region. 

● Strong will exists to resume the work of the BPBOS which has stalled due to unavoidable circumstances and the 
onset of the global pandemic.  

● Climate Action for Jobs Initiative presents an important opportunity for Samoa to further integrate just transition 
and climate change Reponses into its national action plans and programs especially on continued development of 
green jobs and the green economy.  

● Creating quality jobs while simultaneously delivering on climate goals and supporting those affected by the shift to 
carbon-neutral economies will assist countries in Asia and the Pacific to plan for recovery from the COVID-19 crisis 
helping them to build back better, fostering sustainable and resilient economies with decent work. 

https://www.climateactionforjobs.org/
https://1drv.ms/b/s!AsQwotWUBi_fhAyEtcYBsdHDBzYe
https://1drv.ms/b/s!AsQwotWUBi_fhALFRI3P4-Fm-gbN
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 APCW - Just energy transition: Cases and learning on 

inclusion and ambition (6 July)  

More and more countries, jurisdictions, and companies are now debating, adopting, and implementing climate targets, 
including net-zero mid-century commitments, and within these specific coal phase out targets and de facto coal reduction 
targets. The Just Transition (Europe, US) and the Just Energy Transition (emerging economies) is a crucial building block 
for meeting these targets through the energy transition. Although the circumstances for Just Transition vary in each 
country, there are many common questions and opportunities to share learning. This workshop presented up-to-date 
plans and learning from key case studies of Just Transition in some first mover countries: Germany, Poland, Columbia, 
South Africa, the Philippines, and Australia, focusing on cross-cutting insights from these case studies.  

 

 Recording: Here 

 Presentation: Here 

 Full summary: Here 

 Partners: World Economic Forum (WEF); European Bank for Reconstruction and Development (EBRD): ITUC; Agora 
Energiewende; International Labour Organization (ILO); Latrobe Valley Authority (Australia); Maritsa Just Transition 
Center Bulgaria; Regional Development Agency Konin (Poland); CEE Bankwatch Network / Friends of the Earth-CEPA; 
and UK Department for Business, Energy and Industrial Strategy (BEIS)/Powering Past Coal Alliance. 

 Key points: 

● Many countries and companies have committed to neutral targets and plan to phase out fossil fuel, especially coal.  

● It is clear that the global transition offered many economics, social and environmental benefits such as air quality 
and health impacts. The new jobs will be created in the green economy. IRENA and World Energy Transition Outlook 
highlighted that energy transition on net-zero by offering 2.4 per cent which created millions of jobs.  

● It is also important to highlight that in transition, there can be winners and losers and on the ground reality can 
often slow down or even stop in a transition. Therefore, it is important to ensure that advantages of transition are 
fairly, especially to reach many stakeholders and livelihoods who will be strongly impacted. 

● There will be the focus on 3 points: (1) The vision of transition; (2) Reason of just transition initiative in the region; 
and (3) The role of International partnership and collaboration. 

● Examples were shared from Germany, the Philippines, Australia, Europe and India. See full summary for additional 
details.  

https://youtu.be/40JvDl5CN8k
https://www.agora-energiewende.de/en/events/just-transition/
https://1drv.ms/b/s!AsQwotWUBi_fhARnrfxiyE9qbjMu
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 APCW - Imagining a sustainable energy future by 2050 

(7 July) 

To meet the goals of the Paris Agreement, GHG emissions from the sector need to be reduced quickly and eliminated by 
mid-century. Fundamental technology changes and rapid reductions in technology costs are providing the foundation for 
emerging energy sector transitions in many countries. This process is supported by market-driven growth of renewable 
energy installations and increased focus on energy efficiency, including in end-use sectors like industry, agriculture, 
buildings, appliances and transport. Reaching net‐zero emissions by 2050 will also require the widespread use of 
technologies that are still under development today. Major innovation efforts are vital in this decade so that the 
technologies necessary for net‐zero emissions reach markets as soon as possible.  

 

 Recording: Through APCW Social 27 platform  

 Presentation: Not available 

 Full summary: Here 

 Partners: IBC WG Coal-Phase-Out (UNEP, UNESCAP, International Labour Organization (ILO), UNFCCC), Ministry of 
Trade & Industry, Singapore; Secretariat of the Pacific Regional Environment Programme (SPREP), ASEAN Centre for 
Energy (ACE). 

 Key points: 

● Coal phase-out is pivotal in regional and global climate response. In the context of Asia Pacific, this necessity arises 
from the considerations that: (1) the consumption of coal in Asia Pacific regions may hinder the attainment of global 
climate target; (2) the affordability and feasibility of alternative energy has improved dramatically; (3) risk due to 
carbon finance constraint and stranded asset; and (4) building new coal power plants presents a decades long 
technology and emissions “lock-in”. 

● Examples shared from Singapore, Samoa, and ASEAN.  

● The COVID-19 pandemic has not changed the electricity demand in Singapore. The Singapore’s 10 years demand 
target is planned via five pillars. On the energy sectors, the focus for alternative energy sources is directed towards 
four areas: natural gas, solar (targeted to increase twice by 2030 including via floating PV), regional grid, and low 
carbon alternatives. 

● The Pacific region has been experiencing increase in the energy demand. While the carbon emission is relatively 
low, the vulnerability to climate disaster is high. Key drivers to achieve fossil fuels phasedown are creation of new 
jobs and up/reskilling, as well as government support. 

● Within ASEAN region, the main challenge to achieve a roadmap for the SDGs and climate target is how to ensure 
the access to electricity. This is most apparent in the Myanmar and Cambodia where access to electricity is still 
limited. Based on the energy scenario developed by ACE, the growth of Renewable Energy mix in the ASEAN region 
will reach 30 per cent by 2030. To achieve this target, there is financing requirements approximately around 130 to 
350 billion US$ in 2030 mostly for RE investment. 
 

https://1drv.ms/b/s!AsQwotWUBi_fhAmQ7xyiJMUSawT0?e=ODh108
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 APCW - Supporting just transition pathways in Asia and the 

Pacific: Enhancing capacity and delivering investments     

(8 July) 

MDBs have a key role to play in supporting countries to pursue a just transition to deliver to climate and socio-economic 
outcomes, thereby accelerating delivery of the Paris Agreement and SDGs. This session, hosted in partnership between 
the ILO, ADB and EBRD examined some of the guidelines, principles, approaches, and financing mechanisms available to 
countries as they pursue a Just Transition to sustainable and low-carbon and climate-resilient communities. The session 
discussed partnership initiatives, who is investing and who is financing what and why, as well as needs and opportunities 
for support in countries. 

 

 Recording: Not available 

 Presentation: Not available 

 Full summary: Here 

 Partners: International Labour Organization (ILO); European Bank for Reconstruction and Development (EBRD); Asian 
Development Bank (ADB); and Mongolia Sustainable Finance Association (MSFA). 

 Key points: 

● A just transition is a process and a whole to undertaken climate action, job creation, social justice and fair transition 
for workers, enterprises and communities. 

● There are 9 policy areas for action: (1) Growth policy – need to work at the level of continue approach; (2) Develop 
environmental regulation for industries; (3) The greening for enterprises; (4) Social protection policies; (5) Active 
labour market policies; (6) Occupational safety and health policies; (7) Skill development; (8) Mechanism for social 
dialogue; and (9) Policy coherence instrument for the application of the just transition guidelines. 

● The key focus areas of multilateral development bank (MDB) is the mitigation and adaptation elements as well as 
about positive and negative impacts of this transition for the key groups; social and gender on how/what would 
look like in practice; the MDB’s instrument from policy financing system in practical in just transition; and the 
partnership based on MDB’s network. 

● Example from Mongolia: In 2015, 12 banks and Mongolia started to implement a green & social framework for 
loans to MSMEs. This framework checked businesses compliance to environmental and social standard including 
the ILO’s labour standards. Mongolia’s green financing includes 15 million US$ fund from the National Green Bank 
and 27 million US$ from the green climate fund. 

https://1drv.ms/b/s!AsQwotWUBi_fhAv71-iEpkXY-MN4
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 APCW - Report launch: Regional study on green jobs policy 

readiness in ASEAN (9 July) 

The 2018 ASEAN Declaration on Promoting Green Jobs for Equity and Inclusive Growth of ASEAN Community marks a 
significant step for ASEAN promoting Green jobs as a high priority. It also actively promotes green employment in clean 
energy, energy efficiency and green buildings and urban planning, as well as developing policy to support sustainable 
production and consumption systems such as the Circular Economy. However, each ASEAN Member State (AMS) is working 
at a different pace, and with a differing focus. The consequence is that gaps exist in knowledge and data sources for green 
jobs at the ASEAN level. The ILO and ASEAN, with the leadership of Malaysia, worked together to address this challenge 
by conducting a study to assess policy readiness for promoting green jobs and a just transition across AMS. This event, co-
organised with Malaysia and ASEC, officially launched the ILO-ASEAN report Regional study on green jobs policy 
readiness in ASEAN and provided an opportunity to discuss the key findings and implications of the report for ASEAN 
Member States.  

 

 Recording: Here 

 Presentation: Here 

 Full summary: Here 

 Partners: Ministry of Human Resources (MOHR) Malaysia; International Labour Organization (ILO); Institute for 
Sustainable Futures, University of Technology Sydney; Labor and Employment Office, Philippines; Ministry of 
Manpower of Singapore; and ASEAN Secretariat. 

 Key points: 

● We are finding ourselves in an extraordinary challenging time with COVID emergency amidst climate change 
emergency. It is more important than ever for the labour market to adapt to climate change, promote GJ and decent 
work.  

● The regional study concluded that already a range of strategies and initiatives are in place that contribute to the 
promotion of green jobs and green skills. Gaps remain in the definition of GJ and Green Skills. Clear definition in 
line with the ILO GJ concept is important.  

● Just transition is both the pathway and the goal set against different country context.  

● The study looked at the policy readiness of AMS in the 9 policy areas outlined in the ILO JT Guidelines.  

● The session included panellists who provided examples on how their countries were prioritizing green jobs and 
responding to the information outlined in the report. Comments were made by:  

i) Malaysia - Dr Zaki Zakaria, Undersecretary, International Division, Ministry Of Human Resources 
ii) Philippines - Mr John Emmanuel B. Villanueva, Acting Supervising Labor and Employment Officer 
iii) Singapore - Mr Leon Ang, Senior Assistant Director, International Relations Unit, Workplace Policy and 

Strategy Division, Ministry of Manpower of Singapore. 
 

https://www.ilo.org/asia/publications/WCMS_810087/lang--en/index.htm
https://www.ilo.org/asia/publications/WCMS_810087/lang--en/index.htm
https://ilo-org.zoom.us/rec/share/3T6UsxrcfB7AwYgDRf3i62Wjssqzd8pcdlPH7pezzrMGNN1hM-iiWaut-XQ63N3R.yg1b1Hxuy9flM0ez?startTime=1625790290000
https://1drv.ms/b/s!AsQwotWUBi_fhAD_6uI8-9MXM_qj?e=QanvM6
https://1drv.ms/b/s!AsQwotWUBi_fg37XDWItj6Kv8kOp?e=WKh1Xl
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 HLPF - Integrating the SDGs into Business Operations and 

Supply Chains in Asia and the Pacific (13 July) 

While achieving the SDGs requires many stakeholders take decisive action, strong leadership from the business 
community is becoming increasingly important. At the same time, it is also critical that business leadership extends 
beyond marketing slogans or corporate responsibility programmes. Rather it requires that corporations fully integrate 
the SDGs into core planning and budgeting processes as well as across transnational supply chains. However, there is 
growing business interest in incorporating the SDGs into internal and supplier operations, knowledge and experiences 
concerning such integration remains limited. At this 90-minute High Level Political Forum (HLPF) side event 
representatives from different organisations shared their experiences on greening operations, promoting social dialogue 
and decent work programmes, and working to advance sustainable supply chains. 

 

 Recording: Here 

 Presentation: Not available 

 Full summary: Here 

 Participants: Institute for Global Environmental Strategies (IGES); Federation of Free Workers - ITUC-AP; Asia 
Productivity Organization; International Labour Organization (ILO); and Global Alliance for Sustainable Supply Chain. 

 Key points: 

● The data compiled by IGES shows how businesses are moving from awareness to integrating of the SDGS. As of 
2020, 76 per cent of companies focused on SDGs. Common areas of focus include SDGs: 13, 8, 12. 

● Integrating environmental and social SDGs into supply chains and business planning is complex. Tripartite 
constituents are sometimes not sure how they go together and don’t know how to best include environment. 

● The ILO just transition guidelines are the result of workers, employers, governments discussing together through 
social dialogue and a guidance for integration of SDGs into business operational plans. 

● Establishing KPIS, frameworks, supply chain audits, green TVET training, and supplier trainings are key for 
integration and impact. 

● Governments, workers and employers all have an important role in ensuring a just transition, social protection and 
effective social dialogue. 
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https://www.iges.or.jp/en/events/20210713
https://1drv.ms/b/s!AsQwotWUBi_fhAjBMg__khxhsLA6
https://www.ilo.org/global/topics/green-jobs/publications/WCMS_432859/lang--en/index.htm

