
It is easy to break records when unions 

have been suppressed in Myanmar for 

50 years but the ILO Labour Leaders 

Forum “Building a new Myanmar” on 

29-30 April will be attended by more 

than 450 delegates;one from each reg-

istered labour organisation.  

The Forum will be educational as well 

as providing an opportunity for net-

working and the important task of 

electing a Myanmar Worker Delegate 

to the International Labour Conference  

in Geneva in June 2013. 

There will be a strong focus on the role 

of labour organizations in  industry de-

velopment, and skills workshops on 

occupational safety and health, interest 

based collective bargaining, and or-

ganising skills. 

International union leaders from the 

International Trade Union Confedera-

tion and  the Global Union Confedera-

tions will also be attending to discuss 

support for the worlds newest trade 

union movement. 

The ILO is organising the Forum as part 

of the US State Department funded edu-

cation project and the Friedrich Ebert 

Foundation is providing additional fi-

nancial and logistical support. 

Biggest union conference for 50 years 

ILO shifts office 
After 5 years working out of Traders Hotel in 

downtown Yangon, the hotel is reclaiming its 

rooms on the 12th floor. The ILO has  just 

moved to newly renovated offices in Yan Kin 

Township, just off Kabar Aye Pagoda Road. The 

building is large and light  with Inya Lake on its 

doorstep. And (as it was a previous Chinese 

BBQ restaurant)  there is plenty of parking. 

Points of Interest 

 More than 455 unions have been 

registered during the first 12 

months of the new freedom of 

association law. 

 There are more farmers unions 

than in any other sector 

 The government is considering  

stronger penalties, including 

imprisonment, for employers 

who fail to comply with Arbitra-

tion Council reinstatement or-

ders. 

 The appointment of 2  women 

will provide some gender bal-

ance in the FOA staff—welcome 

Win Min Aye and  Khin Eei Mon  
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The Freedom of Association office is upstairs 

on the right with the ILO training room below 

 ILO training of promoters who educate their work-

places and communities about FoA rights 



THE ILO FREEDOM OF ASSOCIATION TEAM 

Introducing Moe Min Thaw 
As a brand new project involving 

brand new laws, the ILO job has 

been a steep learning curve for 

Moe. And until November, he 

was the only staff member on the  

FOA project team. He joined 

Ross Wilson, the technical advi-

sor, at the beginning of the pro-

ject in July 2012.  At first he did 

almost everything, preparing 

training materials, translating, 

organising and conducting train-

ing courses, liaising with politi-

cians and officials, and more. 

 

Moe has had long experience in community development, firstly with Ratana 

Metta, where he supervised home-based care  for people with HIV. Then he 

worked with CDCE as a programme assistant, doing capacity building among 

community workers. In 2011 he was selected for the six month Burma Young 

Community Leaders Programme to learn English language and study interna-

tional relations and democracy in action in New Zealand. 

 

For him, labour issues are important because of their interconnection with eco-

nomics, health and social welfare. If there is no improvement in labour rights, all 

sectors are affected. However, he says, working collectively in labour organiza-

tions  is difficult in a country with a „divide and rule‟ history. There is a  joke that 

“in Myanmar if you have two people, you have three organizations.”  The need is 

for this small project to expand throughout the country and strengthen labour 

organizations if we are to encourage collective action and avoid this problem. 

International Labour Organisation 

the lack of awareness of the bene-

fits of union membership. There 

are also a number of problems 

when it comes to organising on 

the job.  

The lacemakers work a 12 hour 

shift and finish at 7pm. This long 

day makes after work meetings 

impractical. Different lunch breaks 

also prevent organisers calling 

meetings to discuss union matters. 

And for many workers, Sundays 

are the only free time they have. 

Chaw Su is keen for the ILO to 

hold more union training and 

seminars. She would like English 

Wanting to improve wages was 

the motivation for Chaw Su Hlaing 

to get involved in the union. She 

took on the job of Union President 

because she felt, at 29, that she 

had the confidence to represent 

the much younger workers at her 

factory. 

However this high profile position 

has meant that she and seven 

other union leaders have been 

dismissed by their employers. 

This has not stopped her and she 

continues to work with other fac-

tory workers. 

She sees that the main problem is 

lessons for the executive. Her union 

has close contact with the Federa-

tion of Trade Unions Burma (FTUB) 

which provides union support and 

English language lessons for members. 

Lacemaker takes up union leadership role 
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MORE FUNDING = MORE EDUCATION 

The FOA programme has been successful in se-

curing more funding from NORAD. This will ex-

tend the life of the project for 18 months, as well 

as the scale and depth of the programmes. Al-

though great progress has been made in estab-

lishing FOA rights and social dialogue during the 

first 9 months of the  programme, there is a lot 

more to be done. 


