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An EU-funded project on Enhancing Pacific Island Countries to Manage the Impacts of  Climate Change 
on Migration, a joint collaboration between UNESCAP (UN Economic and Social Commission for Asia 
and the Pacific), ILO and the UNDP (UN Development Programme) was officially launched at the 43rd 
SPC Committee of Representatives of Governments and Administrations (CRGA) Meeting, by the 
UN Resident Coordinator, Osnat Lubrani, the EU Ambassador Andrew Jacobs and the Head of ESCAP 
Pacific, Iosefa Maiava on behalf of the three UN agencies.

The project builds on the need to improve understanding of the nexus between climate change and 
migration which is critical for timely and effective policy formulation by governments, particularly to 
address the specific needs of the most vulnerable groups before the need for relocation becomes 
imminent. In particular, the project recognizes that migration is not only a last resort coping mechanism 
to climate change, but can also be a valuable strategy to help households to diversify household income 
and thus improve resilience to the impacts of climate change. Regional labour mobility schemes, such 
as seasonal worker programs to Australia and New Zealand, can be a way to reduce strain on resources 
in the Pacific Islands, enabling communities to remain on their land, alleviate unemployment and 
improve opportunities for on-the-job training. Yet for these migration benefits to be realized, there 
need to be research-based, coordinated strategies that facilitate labour mobility.

Under the project, the ILO will undertake a range of activities to promote and improve regional labour 
mobility schemes. In particular, ILO will use its technical expertise to work with Kiribati, Tuvalu and 
Nauru to improve the countries’ data collection and analysis mechanisms for labour migration stocks 
and flows, and provide other support as required.

The traditional way of life in the Pacific is being 
threatened by climate change.

Helping Pacific Islands to Manage Impacts of Climate Change on Migration 

In this edition you can read about the achievements of the recently completed HIV/
AID project, which enabled HIV policies to be drafted in workplaces across seven Pacific 
Island countries, and was a showcase of successful collaboration between ILO tripartite 
members. This month also saw the launch of two important labour migration projects - a 
three year collaborative project with UNESCAP and UNDP to assist Pacific Island Countries 
to manage the impacts of climate change on migration; and a one year project to facilitate 
the participation of Nauruan and PNG workers in seasonal worker programmes. The 
launch of these projects coincides with the arrival of the newest member to the Suva team. 
Sophia Kagan, whose profile you can read later in the Newsletter, is the Labour Migration 
Technical Officer and will be working on a number of activities relating to labour migration 
in the Pacific. We welcome her to the office and encourage any of our readers interested 
in the ILO’s work on labour migration to get in touch with her. 

As the end of the year rapidly approaches there are many more tasks and challenges ahead, 
including finalization of a number of Decent Work Country Programs and a workshop 
for new ILO member states in the Pacific. We hope you enjoy reading this edition of the 
Newsletter. 

David Lamotte 
Director ILO Office for Pacific Island Countries

http://www.ilo.org/suva/information-resources/public-information/WCMS_229790/lang--en/index.htm
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Achievements & Eventson the ground 

Workshop participants.

A worker on the Regional Seasonal Employer scheme in 
New Zealand.

Pacific Island Countries Trade Agreement (PICTA) address issues 
of Labour Mobility 

Finding a common ground on wages policies in the Pacific

Samoa Chamber of Commerce sets priorities for business growth
Representatives from the business community have set the agenda for 
business growth and private sector economic development, following 
a recent workshop in Apia, Samoa. The workshop, funded by the United 
States Embassy, aimed to help the Samoan government to better facilitate 
a business enabling environment in order to drive sustainable economic 
development. The US Embassy Chargé d’Affaires, Mr Peter Ganser said, 
“I firmly believe that the key to Samoa’s success is to have a healthy and 
vibrant private sector-driven economy. The Chamber of Commerce plays a 
crucial role in advocating for and supporting such an economy.” 
http://www.ilo.org/suva/what-we-do/events-and-meetings/lang--en/index.htm

Hosted by the Pacific Islands Forum Secretary and the Intra-ACP Migration 
Facility, the meeting was an opportunity to share issues and experiences 
regarding intra-regional labour mobility, and to decide on the next steps in 
the negotiation of a regional mobility scheme (the Temporary Movement 
of Natural Persons, as part of the PICTA negotiations). Sophia Kagan, the 
Labour Migration Technical Officer for ILO Office for Pacific Island Countries, 
gave the opening presentation on the benefits and challenges of regional 
labour mobility for development, discussing the lessons learnt from the 
regional labour mobility scheme in the Caribbean (CARICOM)

The ILO, with support from the Tripartite Labour Advisory Council of Vanuatu 
(TLAC), held a sub-regional workhop on wage policies for Pacific Island 
Countries in Port Vila in late October. According to the ILO Wage Specialist, 
Mr Malte Luebker, the workshop showed that the Pacific Island countries 
faced similar challenges as other countries. “What came out quite clearly is 
that criteria and reliable data are a good starting point for fixing minimum 
wages”, he said. “Data is a good starting point for Workers and Employers 
when they negotiate over wages, and can help to strike the right balance 
between the needs of workers and their families with economic constraints. 
http://www.ilo.org/suva/WCMS_220400/lang--en/index.htm

‘Cooperating to Compete’ in temporary labour migration programs
Member country representatives from Kiribati, Papua New Guinea, Samoa, Nauru, Solomon Islands, Tonga, Tuvalu and Vanuatu 
met from 22-24 October in Apia, Samoa to discuss the theme of ‘Cooperating to Compete’ in temporary labour migration 
programs. The Forum is a biennial event organized by the World Bank..
http://www.ilo.org/suva/what-we-do/events-and-meetings/lang--en/index.htm

Alifereti Bulivou, National Programme Officer, ILO Suva; 
Jae Hee Chang, Specialist on Employers’ Activities, ILO 
Bangkok; Paul Mackay, Business New Zealand; Namulauulu 
Sami Leota, Chamber President; Peter Ganser, US Chargé 
d’Affaires and Ane Moananu, Chamber CEO.

http://www.ilo.org/suva/WCMS_229791/lang--en/index.htm

Human resource development in Marshall Islands
The Marshall Islands National Human Resource (HRD) development plan has 
been formalised following a meeting in Majuro of the tripartiate partners, 
NGO’s and other stakeholders.
Dr. Hilda Heine, Minister of Education and Chair of the National HRD Steering 
Committee, has been instrumental in leading this exercise. Based on the 
analysis, the stakeholders gave their views on prioritizing their needs for 
human resource development programmes in public and private sectors, as 
well as skills development support in the informal sectors. The National HRD 
Plan will be formalised by the end of 2013. ILO expects further cooperation 
with the constituents of RMI to address specific labour issues.
http://www.ilo.org/suva/what-we-do/events-and-meetings/lang--en/index.htm Participants at the National Human Resource develpment 

meeting in Majuro, Marshall Islands.
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Pacific Islanders and the World of Work
Protecting workers in the Pacific against HIV&AIDS related discrimination
In mainstreaming HIV prevention beyond the health sector, the workplace has been 
recognized as an important locale within which to implement a response to the epidemic. 
In an effort to share achievements and lessons learned, the article below presents a brief 
summary of the end of project evaluation of ‘Pacific Island workplaces combating HIV/
AIDS’ – a project implemented by the International Labour Organization (ILO) and funded 
by the Pacific Islands HIV and STI Response Fund from 2012 to 2013.

ILO Office for Pacific Island Countries - Staff Update
Bula vinaka!
It is wonderful to finally be here in Suva. Although I worked briefly with the ILO Office for Pacific Island 
Countries back in 2011 and 2012, this was a remote consultancy as I was then living in Beijing, China. I 
recall many a time, looking out of my window at the grey haze and wishing I was in the balmy warmth of 
the Pacific. Now I know longer have to dream about it!  The last month in Suva has been exhilarating and 
exciting. 

My role in the office is as the Labour Migration Technical Officer. In this position, I look after different labour 
migration activities that the ILO engages in, in the Pacific. This includes helping countries to participate 
in seasonal worker programs, improving legislation and compliance with labour conventions relevant to labour migration, 
strengthening pre-departure and re-integration programs for migrants, and assisting countries to measure stocks and flows 
of migrants in order to develop their policies based on accurate data. As a migrant myself (from Russia to Australia and now 
in Fiji), I am conscious of the many protections and rights that I and my family have benefitted from, and am passionate 
about ensuring that other migrants have an equally positive migration experience. Vinaka! Sophia Kegan

Prevailing societal values, norms and prejudices are present in the workplace, not only in 
relation to the perception of diseases such as HIV, but also in terms of gender relations. 
The workplace provides a context and avenue through which new knowledge and values 
can be introduced and shared, in turn reaching families, peers and communities. The 
ILO, the World Health Organization, and the Joint United Nations Programme on HIV 
and AIDS (UNAIDS) provide comprehensive frameworks to guide national action on HIV 
and the workplace. Some of these frameworks stand alone, while others are integrated 
into existing workplace and occupational health and safety policies for the protection of 
workers. The relevance of any of these is the extent to which they assist in facilitating 
access to appropriate HIV prevention, treatment, care and support services for workers 
and their families, and create an enabling working environment for all.
http://www.ilo.org/suva/what-we-do/projects/WCMS_191553/lang--en/index.htm

The primary focus of the PGEP project over the past month has been on conducting country visits. While the Project offers 
a valuable opportunity to increase employment of nationals in the region and to reduce youth unemployment, there are 
complex economic and social factors that need to be properly considered if the benefit is to be optimised. 

Recommendations for action in Vanuatu include partnering with the tourism industry and the department of tourism to 
include a labour market consideration in devising the sector action plan. Activities  will include the commissioning of a 
feasibility study to assess the employment outcomes from various entrepreneurial ventures (cooperatives, nucleus farms, 
“traditional businesses”) to increase the supply of local fruit and vegetables in the tourism supply chain and an analysis of 
how the PGEP can assist to increase the provision of agricultural produce.

In PNG, the PGEP project has been exploring the need forvocational education and training support to up-skill the PNG 
workers, particularly the youth, in areas involving manual and technological skills The PNG Chamber of Commerce and 
Industry, the PNG Business Council, the Employers Federation, the Trade Union Congress, Maritime Union and Transport 
Workers’ Union have spoken in favour of this approach, and recommendations include the development of an Industry Skill 
Centre Management Model and a scoping study of the skills requirements as well as a labour market plan. 

For further information or feedback on any of these issues, or about the Project, contact the Project Officers Peter Glynn at 
pglynn@pgep.org.au, or Verena Schmidt at vschmidt@pgep.org.au or see pgep.org.au

The Pacific Growth and Employment Project (PGEP) explores areas of assistance in 
Vanuatu and Papua New Guinea

Fiji Correction Services inmates take part 
in a workshop on ‘combating HIV/AIDS’.
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Labour Administration in Uncertain Times: Policy, Practice and Institutions
The 2008 financial crisis marked the beginning of a prolonged and ongoing period of extreme economic turbulence that has 
created multiple challenges for both governments and national systems of labour administration. Difficult economic conditions 
are encouraging a re-evaluation of established policies and institutions in the areas of labour, employment, social protection 
and industrial relations. 
Download link: http://www.ilo.org/global/publications/ilo-bookstore/order-online/books/WCMS_218883/lang--en/index.htm

World Report on Child Labour: Economic vulnerability, social protection and the fight against child labour
How can we reduce child labour in the less favourable circumstances of a global economic slowdown?
Download link: http://www.ilo.org/ipec/Informationresources/WCMS_178184/lang--en/index.htm?utm_source=newsletter&utm_medium=email&utm_
campaign=inside

Recent and forthcoming ILO publications:

The Labour Markets of Emerging Economies: Has growth translated into more and better jobs?
This volume focuses on the labour market situation, trends and regulations in emerging economies, devoting attention to how 
they have dealt with both short-term issues, namely the global financial crisis, and longer-term structural challenges − as well 
as the gaps that still remain.
Download link: http://www.ilo.org/global/publications/ilo-bookstore/order-online/books/WCMS_191018/lang--en/index.htm

The library of the ILO Office for Pacific Island Countries provides a broad range of information about the ILO and the world 
of work. The library's collections include books, periodicals, reports, legislation and statistics covering labour relations, 
employment, child labour, social security, vocational training, women workers, working conditions, occupational safety and 
health,and all labour related aspects of economics, social development and technological change in countries around the 
world. The library provides an enquiry and reference service, loan service and database search facilities. ILO publications can 
be ordered from ILO Geneva through our office. 

If you are looking for reports, studies, or training materials or resources, please contact:
Ms. Sereana S Rokoika rokoika@ilo.org +679 331 3866

Key resourcesavailable through our library service

1-7 December 2013 
Pacific Youth & Sports Conference (PYASC) 
The ILO is the lead agency on youth employment at the conference and will be planning and delivering various interactive 
workshops, motivational speeches and debates on waged and self employment for young people in the Pacific. One of the 
initiatives is to develop a practical guide for Pacific iIsland young men and women – “Getting my first job”. This booklet will be 
printed and widely distributed to young people at the conference. 

27 - 29 November 2013 
Sub-regional workshop for new ILO member states in the Pacific
The themes of this workshop is to focus on the common needs and opportunities for Tuvalu, Palau, Marshall Islands and 
Tonga. This includes the following themes: · To discuss each country’s obligations under the Constitution and the supervisory 
system. · To promote the ratification of the eight Fundamental Conventions · To promote the principles of tripartism and 
the benefits of constituents working together whether formally or informally to discuss labour issues · To address matters 
relating to accession to the 1947 Convention relating to Privileges and Immunities. · To identify some possible priority areas 
of work in Palau and the Marshall Islands – both of whom are unlikely to have formal DWCPs developed. 

19-21 November 2013 
Strengthening Tripartite Labour Advisory bodies in the Pacific 
With assistance from the ILO’s Training Centre in Turin, a new training package for tripartite labour advisory bodies is being 
developed and will be piloted in Vanuatu at a workshop from 19 – 21 November 2013.

11 -15 November 2013 
Sub-Regional Capacity Development Training Workshop on Disaster Response 
The training will be held in Honiara, Solomon Islands and is aimed at enhancing the social safety nets, especially livelihoods 
and employment, for the people living in the Pacific countries prone to natural and focusses mainly on Pre-disaster Recovery 
Planning; Post-disaster Livelihood and Employment Assessment; and Local Economic Development (LED)/Local Economic 
Recovery (LER)in crisis-settings.

Read more on our upcoming events and meeting web page

Look ahead 


