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Message

Welcome to our third edition of newsletter for 2013.

This month is very important because the Maritime Labour Convention (MLC) 
enters into force, pioneering a new era of decent work for seafarers and fair 
competition for shipowners. “This convention is a milestone in maritime history,” 
said Guy Ryder, ILO Director-General. “The product of tripartite dialogue and 
international cooperation, it enables decent working and living conditions for 
seafarers to be advanced, along with fair competition for shipowners in this, the 
most globalised of industries.” The relevance of the Maritime Labour Convention 
to the Pacific Island Countries (PIC) is unquestionable. A number of these countries 
have training institutions preparing workers for the industries, many workers and families deriving 
their income from the industry,  and a number of PIC are by global  standards significant  flag States. 
The ILO has also worked with constituents to build the capacity of States to ratify and apply the 
Maritime Labour Convention, 2006. This assistance on the governance and maritime conventions is 
provided through the preparation of gap analyses, the delivery of workshops and the provision of 
advice on law reform. As we develop and implement the next generation of Decent Work Country 
Programmes for all Pacific ILO member States, this work will continue. As always in this newsletter, 
you will be able to read about recent past and upcoming events, of which there are many. We hope 
that you find the newsletter useful and we always appreciate feedback. 

David Lamotte
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To date, more than 45 ILO member States representing more than 70 per 
cent of global gross shipping tonnage have ratified the Convention.

The ILO has a range of resources available to support Member states 
understand the benefits of ratifying the Convention and how it can apply. 
Further information about these resources are included in the key resource 
section of this newsletter.

 
A new “bill of rights” – the ILO’s Maritime Labour Convention – comes 
into force, ensuring protection for the world’s 1.5 million seafarers and 
fair competition for shipowners.

The maritime sector plays a significant role in the Pacific region and is a 
particularly important source of jobs and income in small economies 
such as the Marshall Islands, Palau, Kiribati and Tuvalu, all of whom have 
ratified the Convention.  While remittances from seafarers employed on 
foreign ships constitute an important source of income, such employment 
can also present significant risks for seafarers. The International Labour 
Organization’s Maritime Labour Convention (MLC, 2006) that came into 
force on 20 August, provides important protections for these workers.  

The ILO Office for Pacific Island Countries is working closely with its ratifying 
member States to facilitate the effective and timely implementation of this 
new Convention. For most countries the initial focus is to ensure maritime 
and labour laws and policies, fully apply the MLC. The ILO Office of Pacific 
Island Countries has provided support to countries in the region undertake 
gap analyses to assist in identifying an changes to existing legislation to 
give effect to the Convention. The Office has also provided assistance to 
enable officials in the region to attend training at the Martime Labour 
Academy at the ILO Training Centre in Turin.

The new Convention came into force on 20 August. It needed ratification by 
30 ILO member States, representing more than 33 per cent of the world’s 
gross shipping tonnage to enter into force. 

Inter-Island ferry services are often the only means of connecting remote Islands.

Pacific Island Countries to benefit from ILO’s Maritime Labour Convention (MLC, 2006)
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Achievements & Events on the ground 

Internation Youth Day - Panel Discussion Speakers 

Members of the joint training session held to ensure waste 
management workers are safe in their jobs.

Mentors and trainers at the SCREAM camp 2013.

Jane Hodges, the Director of the Gender Equality and 
Diversity Branch of the ILO at the Technical Expert Meeting 
on Gender and Decent Work .

Prioritising strategies to tackle discrimination and sexual 
harassment in the workplace

Tackling daily dangers of waste management

Addressing youth employment through promoting 
entrepreneurship education

Discrimination and sexual harassment in the workplace has been 
identified as a critical barrier to decent work for women in the Pacific. 
This is one of key outcomes of an ILO Technical Expert Meeting on 
Gender and Decent Work held in Suva in July. Under the leadership from 
the ILO Office of Pacific Island Countries and Jane Hodges, the Director 
of the Gender Equality and Diversity Branch of the ILO, the meeting 
brought together technical experts including a range of UN agencies, 
representatives from ministries in six Pacific Countries as well as key 
donor agencies.
http://www.ilo.org/suva/information-resources/public-information/WCMS_220268/lang-
-en/index.htm

New labour laws is a continuing priority in the Pacific region
For the last two and a half years the ILO Office of Pacific Island Countries has been working closely with Governments 
and representative organisations of employers and workers in developing new labour legislation to progressively improve 
compliance with international labour standards. Revising labour legislation to better implement the ILO’s Fundamental 
Conventions  relating to freedom of association and the right to collectively bargain, freedom from discrimination as well as 
the elimination of forced labour and child labour is a continuing priority in the region.
http://www.ilo.org/suva/information-resources/public-information/WCMS_220344/lang--en/index.htm

Supporting Child Rights through Art, Education and the 
Media (SCREAM)
The Fiji SCREAM Camp 2013 was designed with the idea that to begin 
the process of withdrawal, seeds of hope first need to be planted and 
nurtured in children in trapped in the very worst forms of child labour. 
The Camp prompted children to recognize that work on the streets is a 
dangerous, risky business and that withdrawal is possible. Twenty-five 
participants attended the SCREAM Camp- the majority between fifteen 
to eighteen years old and participated in activities to on Children’s rights 
and conflict with the law, protective behaviour, HIV and AIDS, substance 
abuse effects of drugs and alcohol, basic first aid skills, basic budgeting 
skills and jewellery making. Two important outcomes of the SCREAM 
Camp was the setting up of support networks for children in the different 
areas and the starting of a small business by some of the participants.
http://www..ilo.org/suva/what-we-do/events-and-meetings/lang--en/index.htm

Seven Pacific Island Countries (Fiji, Nauru, Papua New Guinea, Samoa, 
Solomon Islands and Vanuatu) were represented at a training of trainers 
workshop on Occupational Safety and Health in Waste Management in  
Apia, Samoa in July.  The main focus of the workshop was on domestic 
waste and hazardous waste management. Fiji participants shared their 
experience on improving safety and health using the Work Adjustment 
for Recycling and Managing Waste (WARM) approach. A checklist 
exercise was conducted through observation of waste collection in town 
and visits to the waste management and disposal facilities in Samoa.  
The workshop was organised in parnership with JICA.
http://www.ilo.org/suva/WCMS_220401/lang--en/index.htm

The ILO in collaboration with the Faculty of Business and Economics (FBE) 
of the University of the South Pacific (USP), Pacific Islands Private Sector 
Organisation (PIPSO) and the Pacific Youth Council (PYC), organised a 
panel public lecture and panel discussion on 12 August 2013 to mark 
International Youth Day 2013.  This regional event was held at USP and 
attended by more than 70 people, including young people. The focus 
of the event was on the role of tertiary institutions in addressing youth 
employment through promoting entrepreneurship education: what are 
the opportunities, challenges and solutions.
http://www.ilo.org/suva/WCMS_220400/lang--en/index.htm
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Pacific Islanders and the World of Work
A village forced to move by rising seas - Cash for Work FIJI
The International Labour Organization is playing a critical role in helping a Fijian 
coastal community rebuild their flooded village.

VUNIDOGOLOA, FIJI (ILO News) - The villagers of Vunidogoloa on Vanua Levu, Fiji’s 
second largest island, know, first-hand, how climate change can affect their daily 
lives. Their coastal community has been badly affected by rising seas, erosion and 
flooding – forcing them to relocate to higher, drier ground.

 “I have had to move my house three times over the last 30 years because of the 
effects of climate change,” the Village Headman, Simione Botu explains.

 “Every day we fear the worst, since the water keeps rising to our doorsteps. It was 
also very hard during bad weather. Road conditions made it difficult to walk. Taxis 
and buses were not able to get through to the village. We used to take sick people 
on a ‘bamboo raft’ on the river, which was the shortest way to get to the nearest 
health centre, since the road was far and there was no transportation,” he says. 

However, 10 years of persistence and hard work have now paid off. In an initiative 
championed by the villagers themselves, 16 homes have been built in 7 months, 
as part of a climate change relocation project – backed by the Commissioner 
Northern’s Office, the Ministry of Provincial Development, the Ministry of Labour 
and the International Labour Organization.

Cash for work
It’s based on ILO’s “Cash for Work” programmes model, which involves helping 
disaster-affected communities get back on their feet by earning cash in return 
for participating in disaster clean up and restoration activities.  These projects 
are usually temporary, filling an immediate need while long term rehabilitation 
measures are put in place. 

“The ILO has many unique contributions to make to “Cash For Work” programs and 
these centre around program design, the decent and safe employment conditions 
for the workers and specialist support and training for the wide range of skills such 
programs need to be fully successful and to provide for future jobs,” says Mike 
Shone, ILO consultant.

Fiji’s Ministry of Labour, Industrial Relations and Employment redesigned the 
original ILO model of ‘Cash for Work’ to include the use of volunteers - qualified 
unemployed people who are registered with the National Employment Centre 
(NEC).  The ministry has named the programme, “Cash for Work Plus.”

The 12 volunteers will help build a total of 30 new homes and will also carry out 
other tasks including cleaning compounds and planting crops for food security. 
The new homes will include improvements such as solar power and a natural 
water supply system.

With financial assistance from the ILO, the Ministry of Labour has been able to buy 
engineering (building) tools and safety equipment. Instead of cash handouts being 
given to the 30 affected families, the ILO has provided funding for the purchase 
of pineapple and banana seedlings and tops and other relevant crops, which will 
be planted in the new, relocated village.  This will enable villagers to generate 
valuable income. Read more in our what’s new section of our website

Tuvalu Seafearers learn business skills
The Government of Tuvalu faces severe challenges in terms of local economic activities to cater for livelihoods needs of 
people. Declining remittances from seafearing and season work means that new opportunities for improving economic 
wellbeing need to be found. The ILO at the request of the Tuvalu National Private Sector Organization (TNPSO) and the Tuvalu 
Overseas Seafarers Association (TOSU) ran a training on Community Based Enterprise Development in August. The ILO Office 
of the Pacific Island Countries agreed to provide training to small business owners in Funafuti to strengthen their capacities 
in better and more efficiently running of  small businesses. The three days training was held with twenty-five small business 
owners in Tuvalu ranging from fishermen, bakers, door to door sellers, and rental service providers. 
http://www..ilo.org/suva/what-we-do/events-and-meetings/lang--en/index.htm

Handing over of building tools to NEC volunteers.

New Village Site

Planting pineapple tops at the new village site.

NEC volunteers

Village Headman with is grand-daughter at the coastal  
village that has been their home for four generations.
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Basic facts on the Maritime Labour Convention 2006
The Maritime Labour Convention, 2006 (“MLC, 2006”) establishes minimum working and living standards for all seafarers 
working on ships flying the flags of ratifying countries. It’s also an essential step forward in ensuring a level-playing field for 
countries and shipowners who, until now, have paid the price of being undercut by those who operate substandard ships. 
Download link: http://www.ilo.org/global/standards/maritime-labour-convention/WCMS_219665/lang--en/index.htm

Frequently Asked Questions (FAQ) about the Maritime Labour Convention, 2006
Detailed Frequently Asked Questions about the MLC Convention
Download link: http://www.ilo.org/global/standards/maritime-labour-convention/WCMS_219665/lang--en/index.htm

Handbook: Guidance on implementing the Maritime Labour Convention, 2006 - Model National Provisions
This handbook contains a model for legal provisions that implement the Maritime Labour Convention, 2006 (MLC, 2006). This 
model closely follows the provisions of the Convention. It is not a proposal for a national law (although with some adjustments 
it could be used as such), but, rather, it is intended as an aid, in whole or in part, for national legislators and legislative counsel 
in drafting the necessary legal texts to implement the MLC, 2006.
Download link: http://www.ilo.org/global/standards/maritime-labour-convention/WCMS_170389/lang--en/index.htm

Handbook: Guidance on implementing the Maritime Labour Convention, 2006 and Social Security for Seafarers
This handbook on social security has been prepared by the International Labour Office under the auspices of the ILO’s five year 
(2006-2011) Action Plan to achieve rapid and widespread and effective implementation of the Maritime Labour Convention, 
2006. It is intended to assist countries that may need additional information or technical support to ratify and implement this 
innovative Convention. These innovations relate to the Convention’s legal structure and terminology, its comprehensiveness, its 
areas of flexibility as well as its expanded compliance and enforcement provisions.
Download link: http://www.ilo.org/global/standards/maritime-labour-convention/WCMS_170388/lang--en/index.htm 

The library of the ILO Office for Pacific Island Countries provides a broad range of information about the ILO and the world 
of work. The library's collections include books, periodicals, reports, legislation and statistics covering labour relations, 
employment, child labour, social security, vocational training, women workers, working conditions, occupational safety and 
health,and all labour related aspects of economics, social development and technological change in countries around the 
world. The library provides an enquiry and reference service, loan service and database search facilities. ILO publications can 
be ordered from ILO Geneva through our office. 

If you are looking for reports, studies, or training materials or resources, please contact:
Ms. Sereana S Rokoika rokoika@ilo.org +679 331 3866

Maritime Labour Convention MLC (2006) Resources:

NORMLEX Information System on International Labour Standards 
Normlex provides a list of countries that have ratified the MLC
Web link: http://www.ilo.org/dyn/normlex/en/f?p=1000:11300:0::NO::P11300_INSTRUMENT_ID:312331

Key resources available through our library service

19-21 November 2013 
Strengthening Tripartite Labour Advisory bodies in the Pacific 
With assistance from the ILO’s Training Centre in Turin, a new training package for tripartite labour advisory bodies is being 
developed and will be piloted in Vanuatu at a workshop from 19 – 21 November 2013.

11 -15 November 2013 
Sub-Regional Capacity Development Training Workshop on Disaster Response 
The training will be held in Honiara, Solomon Islands and is aimed at enhancing the social safety nets, especially livelihoods 
and employment, for the people living in the Pacific countries prone to natural and focusses mainly on Pre-disaster Recovery 
Planning; Post-disaster Livelihood and Employment Assessment; and Local Economic Development /Local Economic Recoveryin 
crisis-settings.
Read more on our upcoming events and meeting web page

29-31 October 2013
Tripartite Workshop on Wage Policies for the Pacific Island Countries
The workshop expects to achieve a clearer understanding of how key principles of collective bargaining and minimum wage 
setting can be combined into effective wage policies in the context of the Pacific, and initiate a discussion within the tripartite 
delegations on how this can be implemented at the country-level through the Decent Work Country Programmes.

Look ahead 
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