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Greetings 
 
Honourable Justice Azcuna, Chancellor of the Philippine Judicial Academy   
 
Honourable Justice Magtolis, Chief of Academic Affairs of the Philippine Judicial 
Academy 
 
Attorney Candelaria, Associate Dean for Special Areas of Concern of the Philippine 
Judicial Academy (TBC) 
 
Honourable Justice Veloso from the Court of Appeals and our resource person 
 
Undersecretary Cacdac from the Department of Labor and Employment 
 
Honourable Justice Layton, former  member of the Australian Supreme Court and 
former Chairperson of the ILO’s independent supervisory body, and  the Committee 
Experts on the Application of Conventions and Recommendations 
 
My colleagues from the ILO from Bangkok Tim de Meyer and Jajoon Coue 
 
Distinguished guests, ladies and gentlemen, magandang umaga sa inyong lahat!   
 
 
It is an honour to be with you here today; your presence shows your commitment to 
pursue the principles of freedom of association and right to collective bargaining. 
 
As I open this roundtable discussion, let me highlight three key areas:   

1. The need to improving use of international labour standards in the judiciary 
2. The need to strengthening application of Freedom of Association and 

Protection of the Right to Organize Convention (No. 87) and the Right to 
Organize and Collective Bargaining Convention (No. 98) 

3. The need to striking a balance to avoid a race to the bottom approach. 
 
The judiciary plays a vital role in enforcing national laws and international labour 
standards. 
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Developing international labour standards at the ILO is a unique legislative process 
involving governments, employers and workers from around the world. 
 
International labour standards are essential tools for national legislation and 
disposition of labour cases.  Comments and analysis from the ILO supervisory 
bodies offer resources for domestic judges and arbitrators to interpret and 
complement national laws.   ILO standards have been used in recent rulings not only 
by national jurisdictions of first instance but by the highest jurisdictions in some 
countries. 
 
I fully recognize the vast array of knowledge and proficiency in this room arising from 
many years of experience.  The ILO’s objective in the Philippines is to support a 
better understanding and improve use of international labour standards in the 
judiciary. 
 
The ILO sees this as an opportunity to build and strengthen partnership with the 
judiciary – the Supreme Court, the Court of Appeals and the Philippine Judicial 
Academy.  This is part of ILO’s support to the Philippines in its efforts to enhance the 
application of ILO Conventions designed to foster decent and productive sustainable 
employment. 
 
The Philippines joined the ILO in 1948 and since joining, the Philippines has been an 
active member of the ILO, giving strong support to policies and programmes.   
 
The Philippines has ratified 34 ILO Conventions, of which 32 are in force.  This 
includes the Freedom of Association and Protection of the Right to Organize 
Convention (No. 87) and the Right to Organize and Collective Bargaining Convention 
(No. 98).   
 
The commitment of the Philippine government to the full and effective application of 
ILO Conventions 87 and 98 remain evident with the acceptance of the ILO High-
Level Mission in September 2009.   
 
The ILO High Level Mission recommended both short-term and long-term 
programmes, which includes the judiciary, to strengthen application of the 
Conventions.  Since the High Level Mission, many follow-up activities have been 
undertaken covering issues involving the impacting on economic zones and 
enforcement of freedom of association in the context of human rights and civil 
liberties.  In the spirit of inclusive social dialogue, other stakeholders such as the 
employers, workers, government, including the police and military at the national and 
local level were part of these efforts. 
 
The initial set of activities started with broader knowledge about international labour 
standards, freedom of association and collective bargaining principles to raise the 
general awareness of all stakeholders.    
 
The activities were designed not only to discuss the problems but also to find 
solutions to improve policies, practices and mechanisms.  However, we do not 
foresee changes or impact to happen overnight.   
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The ILO will continue its support to the Philippines, in its efforts to seek both short-
term and longer-term solutions and strategies.  We stand ready as partners in this 
endeavour as part of our effort under the Global Jobs Pact. 
 
For those of you that might not be familiar with the Global Jobs Pact, it was adopted 
by the International Labour Conference in 2009 and it is currently being used in 
many countries to guide national policies.  The Global Jobs Pact calls for 
coordinated global policy options to strengthen national and international efforts 
centred on jobs, sustainable enterprises and quality public services.  It is about 
protecting people while safeguarding rights and promoting dialogue.  The 
fundamental objective of the Global Jobs Pact is to provide an internationally agreed 
basis to reduce the time lag between economic recovery and a recovery with decent 
work opportunities. It is a call for urgent worldwide action at the local, national, 
regional and global levels.  The new administration’s commitment is linked to the 
Global Jobs Pact as it placed creating decent and productive employment 
opportunities, achieving inclusive growth and reducing poverty central to its national 
development objective.    
 
Strengthening respect for international labour standards and social dialogue are 
critical towards achieving the objectives of the Global Jobs Pact.  Social dialogue is 
an invaluable mechanism for the design of policies to fit local, regional and national 
priorities. It is a strong basis for building the commitment of employers and workers 
to the joint action with governments needed to overcome crisis and for a sustainable 
recovery.  Without social dialogue and freedom of association, recovery and 
development will not work. 
 
Fair labour practices set out in international labour standards and applied through a 
national legal system ensure an efficient and stable labour market for workers and 
employers.  In the end, this can help move countries forward. 
 
At this point, let me extend my appreciation to the commitment of the Supreme Court 
and Court of Appeals through the office of Honourable Chief Justice Corona which 
has made this initiative possible.   We also appreciate the commitment of the Court 
of Appeals through the active participation of Justice Veloso.  Let me also 
congratulate the Philippine Judicial Academy (under the leadership of Justice 
Azcuna) for successfully coordinating preparations of this round-table discussion. 
 
As I conclude, let me pose the three key points raised into challenges.  How can you 
use International Labour Standards in the Philippine judiciary?   How can you 
contribute to strengthen application of Freedom of Association and Protection of the 
Right to Organize Convention (No. 87) and the Right to Organize and Collective 
Bargaining Convention (No. 98). 
 
Finally, how can you ensure that international labour standards will be used to strike 
a balance and avoid a race to the bottom?   
 
I urge you to turn your discussions into actions.  Mabuhay!  
 
 


