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Message  
Ms Linda Wirth 

Project Launching and Stakeholder’s Forum 
ILO MDG-F Climate Change Adaptation Project 

26 August 2009 
Dotties Grand Convention Center, Butuan City 

 
 

 
Governor Erlpe John Amante of Agusan del Norte 
Vice Governor Enrico Corvera   
Director Brielgo O. Pagaran, DTI-Caraga Region 
Director Chona M. Mantilla, DOLE-Caraga Region 
Distinguished Regional Directors of regional line agencies  
Mayors of the different Municipalities of Agusan del Norte   
Partners from the various agencies, non-governmental organizations, 
cooperatives, financing institutions; 
Friends, Ladies and Gentlemen! 
 
Maayong  buntag sa inyong tanan!  (Good  morning to all of you!) 
  
It is a pleasure to be with you today. I am delighted to have taken this first trip to 
the Caraga region and particularly, to Butuan City and the province of Agusan del 
Norte.  I am very glad to have met all of you and to be with you in this momentous 
occasion of launching this joint project on climate change adaptation.  
 
Just a little over a year ago, on the 6th of August 2008, I signed the programmed 
agreement with other UN agencies and national counterparts including Secretary 
Marian to Roque of the DOLE and Secretary Favila of the DTI  for the “Joint 
Programme on Strengthening the Philippines Institutional Capacity to Adapt to 
Climate Change.”  Today, I am pleased to have signed this Memorandum of 
Understanding with Governor Erlpe John Amante, bringing his provincial 
government into this collaborative undertaking aimed at the enhancing the coping 
mechanisms of vulnerable farming communities in Agusan del Norte. 
 
As Lurraine has said in her opening statement, it is no longer a question of 
“whether we will be affected by climate change”.  Its major effects appear inevitable 
and in fact are now upon all of us.  Indeed, it is rather more a question of “what we 
can do to protect ourselves from the damage that comes as a result.”  In short, how 
can we “adapt” to climate change.   
 
As stated in the United Nations Framework Convention on Climate Change, 
adaptation is vital in order to reduce impacts that are happening now and to 
increase resilience of communities to future impacts.   
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The ILO recognizes this and has taken upon itself the responsibility of  providing 
support to its constituents and their communities in taking the necessary steps 
towards improving their economic lot as well as their access to necessary financial, 
social and productive resources.  For indeed, economic condition, whether in terms 
of economic assets or capital resources largely determine how people are able to 
bear the costs of adaptation.  
 
Sadly, poor farmers who often live in vulnerable areas and are dependent solely on 
their meager income from farming, could not afford the cost of adaptation.  
Alternative livelihoods and enabling conditions for these livelihood therefore 
becomes necessary.  
 
The ILO provides technical support and advice in areas ranging from training and 
skills to microfinance and small business development.  We shall be bringing 
experiences and learnings on these areas into the project.   
 
Let me tell you more about the ILO.  It is the United Nations’ agency devoted to 
advancing opportunities for women and men to obtain decent and productive work 
in conditions of freedom, equity, security and human dignity. Its main aims are to 
promote rights at work, encourage decent employment opportunities, enhance 
social protection and strengthen dialogue in handling work-related issues. 
 
This project falls right into the heart of the ILO mandate.     
 
As we endeavour to enhance adaptive capacity through diversified livelihood 
schemes and support their implementation through an innovative financing 
mechanism, we will strive to advance equal opportunities for women and men.  ILO 
tested tools and methodologies will be utilized to ensure that the new types of 
livelihood will involve decent and productive work and that both men and women 
will effectively and equally benefits from this project. 
 
Let me quote:  “Work is central to people’s well-being. In addition to providing 
income, work can pave the way for broader social and economic advancement, 
strengthening individuals, their families and communities. Such progress, however, 
hinges on work that is decent.” 
 
The ILO has a long history of community-driven and participatory projects. We will 
continue to abide by these principles in the identification of new types of livelihoods 
for our target vulnerable communities, in the development of the financing scheme 
and in the implementation of this project as a whole. We will work not only with 
DOLE, DTI and Agusan del Norte but with all of you who we believe have a stake 
in this undertaking.  
 
Moreover, we recognize that long term preparedness to climate change requires 
an integrated and comprehensive approach.  This project shall look into climate 
change adaptation in all its dimensions not only environmental but also social, 
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economic and political.  Research, guideline setting as well as advocacy work will 
be conducted along side training, skills and business development.  
 
The ILO is unique in the United Nations system.  It is the only “tripartite” agency in 
that it brings together representatives of governments, employers and workers to 
jointly shape policies and programmes.  The ILO helps governments and 
employers’ and workers’ organizations establish sound labour relations, adapt 
labour laws to changing economic and social circumstances and improve labour 
administration. In supporting and reinforcing employers’ and workers’ 
organizations, the ILO helps to create the conditions for effective dialogue with 
governments and with each other. 
 
At the global level, the ILO, the International Trade Union Union Confederation, the 
International Organization of Employers and the United Nations Environment 
Programme (UNEP) are working together on, as Lurraine has mentioned earlier, 
the “Green Jobs initiative.” 
 
This initiative provides a mandate for the ILO to conduct research, advocate 
environmental friendly mitigation policies and practices, and to provide good 
practices for work on employment and the environment. It supports concerted 
efforts by governments, employers and trade unions to promote environmentally 
sustainable jobs and development in a climate-challenged world.  
 
The green jobs initiative aims to promote awareness and dialogue, identify and 
respond to knowledge gaps, facilitate a “just transition” that reflects the 
environmental, economic and social pillars of sustainable development, promote 
policies and measures to achieve green jobs and green workplaces, catalyze 
employment and poverty alleviation within climate mitigation and adaptation 
programmes,  enhance the capacity of ILO constituents and strengthen 
collaboration between UNEP, ILO, ITUC and IOE as well as within the UN system 
and with international business community. 
 
Here in the Philippines, we are currently undertaking policy-applied research of 
skills needs for greener economies. While the major focus of the research is on 
“industry and services”, the research will also cover “agriculture” and results from 
which are expected to provide this project some guidance on “greener agriculture.” 
 
Together, the Green Jobs Initiative and this MDG-F Climate Change Adaptation 
Project which we are launching today, will contribute towards the building 
knowledge, enhancement of ILO and stakeholder capacity as well as development 
of tools of good practices and training materials for environment and climate 
change. 
 
Again, let me express my pleasure and thanks to all of you for coming today. May 
this day be the start of a fruitful collaboration between all of us. 
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Daghang salamat sa inyong tanan!   (Many thanks to all of you!) 
 


