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 The women at work 
initiative: The push for 
equality  

Towards 2030: 
Effective develop-
ment cooperation  
in support of the 
sustainable 

development goals 

be analysed. With the ILO’s unique added value in 

development cooperation, including as a member of  

he UN family, is widely acknowledged. Its normative 

agenda, tripartite nature, its experience in social 

dialogue, and its convening power make the ILO an 

essential partner in the many efforts under way to 

achieve the Sustainable Development Goals (SDGs). 

 

http://www.ilo.org/ilc/ILCSessions/107/reports/reports-to-

the-conference/WCMS_624037/lang--en/index.htm 

 

Publisher: ILO Office 

 

Ending violence and 
harassment against 
women and men in 
the world of work 
 
The report is intended to 

facilitate the standard-

setting discussion of 

violence and harass-

ment against women 

and men in the world of 

work at the Conference. 

It provides information on 

law and practice across 

the world that may also 

 be useful in replying to the questionnaire appended to it. 

The issue of violence and harassment is multi-faceted,  

and not all dimensions can be discussed in this report. 

 

http://www.ilo.org/ilc/ILCSessions/107/reports/reports-to-

the-conference/WCMS_553577/lang--en/index.htm 

 

Publisher: ILO-Geneva 

The delivery of the  

2030 Agenda is an 

overarching objective 

of ongoing United 

Nations (UN) reform.  

The ILO as a tripartite 

specialized UN Agency 

with a function should 

 

The regulation of working 

time is all the more 

important given the 

transformations currently 

taking place in the world 

of work. Some of these 

changes have been 

facilitated by develop-

ments and improvements 

in technology and 

communications which  

men in tertiary education, while in many developing 

countries they have attained gender parity in secondary 

education. 

 

http://www.ilo.org/ilc/ILCSessions/107/reports/reports-to-

the-conference/WCMS_629239/lang--en/index.htm 

 

Publisher: ILO Office 

Women’s contribution to 

national economies is 

apparent in rich and 

emerging economies 

alike, and attracting  

and retaining more 

women in the labour 

market is considered to 

be “smart economics”. 

In industrialized countries, 

women are overtaking 

Ensuring decent 
working time for  
the future 

are disrupting, and even contributing to the elimination of, 

many of the traditional time and space dimensions in work. 

Work today is increasingly performed at any time and almost 

anywhere, which has consequences for the organization of 

work and production with the development, among others, 

of a “24/7” society. 

 

http://www.ilo.org/ilc/ILCSessions/107/reports/reports-to-the-

conference/WCMS_618485/lang--en/index.htm 

 

Publisher: ILO-Geneva 
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This report focuses on 

the ILO’s performance 

in the biennium as 

measured by: (a) the 

ten policy outcomes of 

the results framework, 

which are centred on 

key areas of concern  

to constituents; (b) the 

three enabling govern- 

ance and support services; and (c) the three cross-

cutting policy drivers – international labour standards, 

gender equality and non-discrimination, and social 

dialogue – which apply to all areas of the ILO’s work. 

 

http://www.ilo.org/ilc/ILCSessions/107/reports/reports-to-

the-conference/WCMS_627200/lang--en/index.htm 

  

Publisher: ILO-Geneva 

 

Social dialogue and 
tripartism 

Report of the Director-
General: The ILO at 
work 

Social dialogue includes 

all types of negotiation, 

consultation and 

exchange of information 

between or among 

representatives of govern-

ments, employers and 

workers on issues of 

common interest relating 

to economic and social 

policy. Social dialogue is 

both a means to achieve 

social and economic progress and an end in itself, as it 

gives people a voice and a stake in their societies and 

workplaces. Social dialogue is central to the functioning 

of the ILO itself and is embedded in practically all of the 

ILO Conventions and Recommendations and in the 

Decent Work Agenda. 

 

http://www.ilo.org/ilc/ILCSessions/107/reports/reports-to-

the-conference/WCMS_624015/lang--en/index.htm 
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For further information, visit:  

www.ilo.org/manila 

 

Information on Labordoc is available at: 

http://www.ilo.org/public/english/support/lib/labordoc/index.htm 
 

 


