




















Ke?/ government agencies are enjoined by laws and
icies to support breastfeeding.

Expanded Breastfeeding Promotion Act of 2009
or Republic Act (RA) 10028

The DOH is mandated to lead a comprehensive national
public education and awareness program on breastfeeding
and provide leadership through technical standards and
guidelines, capacity building, and development of key
messages on infant and young child feeding.

DOH Health Human Resource Development Bureau
(HHRDB) is mandated to develop and implement a
capacity development plan for health workers and in
coordination with the Civil Service Commission (CSC),
to develop an orientation course on breastfeeding for
govemment employees.?

As workplaces, health facilities and DOH offices are
expected to implement the workplace provisions of RA
10028. Gender and Development (GAD) funds?” can be
used for this purpose.

Philippine Milk Code of 1986

or Executive Order (EO) 51

DOH has the powers and function to call the assistance
of government agencies and the private sector to ensure
implementation and enforcement of, and strict compliance
with, the provisions of EO 51.

Under the DOH, the Food and Drug Administration
(FDA), formerly the Bureau of Food and Drugs (BFAD),
is the designated secretariat of the Inter-Agency Committee
mandated to implement and monitor EO 51.28

DID YOU KNOW?

The Commission on Population
(PopCom) is a DOH-attached agency tasked
to lead, coordinate and monitor the population
program.?® Responsible Parenthood (RP),

Reproductive Health (RH) and Family
Planning (FP) are fundamental pillars of
the country’s population management
program. The Commission’s Directional
Plan of 2011-2015 lists breastfeeding as
part of the comprehensive RP and RH care
information and service.

26 Section 25 RA 10028 Implementing Rules and Regulations (IRR)

27 Section 17 RA 10028

28 Section 38 Executive Order (EO) 51 Revised Implementing Rules and Regulations (RIRR)

29  Commission on Population - Mandates and Functions, PopCom, n.d., www.popcom.gov.ph/transparency-seal/agencyprofile/b-mandates-and-functions

[accessed 25 July 2015].



Philippine Health Promotion Program through Healthy Places (PHPPP)

(Administrative Order 341 Series of 1997)

The DOH is also the lead agency for the implementation of the PHPPP aiming to build health supportive
environments through advocacy, networking and community action by engaging multiple government
agencies and sectors.

Among the “healthy places” that should promote health messages are schools, workplaces, hospitals, hotels,
vehicles and terminals, ports, restrooms, markets, eating places, prisons, homes, resorts, movie-houses,
streets and barangays. Breastfeeding rates and nutrition status of children 0-5 months are among the
health indicators identified.

Philippine Strategic Framework for Comprehensive Nutrition

Implementation Plan 2014-2025

This framework incorporates essential nutrition actions translated into essential health and nutrition
packages for each life stage. It identifies the Disease Prevention and Control Bureau (DPCB) - Women’s
and Men’s Health Development Division (WMHDD) and Children’s Health Development
Division (CHDD) as primarily responsible in the overall execution and adoption of the strategic plan.
The Infant and Young Child Feeding programme is currently managed under the DPCB—CHDD.

Integrating nutrition-related programmes, the DOH encourages intra-collaboration between the
DPCB and other DOH offices such as the Health Facilities and Development Bureau, Health Emergencies
Management Bureau, with the support of the Health Promotion and Communication Service, Health
Human Resource Development Bureau and the Bureau of Local Health and Development.

DPCB also coordinates with the National Nutrition Council (NNC), a DOH-attached agency, and
other stakeholders in planning, implementation, monitoring and evaluation of the plan. NNC ensures
harmonization of protocols and guidelines related to the framework, among other functions.






DILG Memorandum Circular No.2011-54 entitled Implementation
and Monitoring of the National Policy on Breastfeeding and Setting up of
Workplace Lactation Program enjoins all Local Chief Executives to implement
RA 10028 and include this requirement as part of private companies’
business permit requirement.

The promotion, protection and support of breastfeeding and the proper
implementation of EO 51 shall be an integral part of all activities of DepEd,
CHED, TESDA and other such concerned agencies.*® This is discussed in
greater detail in MODULE @.

In compliance with EO 51, parent companies of infant formula and other
products under the scope of the law are prohibited from providing incentives
or gifts of any sort to the public, with or without company name or logo
or brand name of product.

RA 10028 enjoins these agencies to integrate breastfeeding concepts and
change of societal attitudes towards breastfeeding in the curriculum of
private and public institutions at the elementary, high school and college
levels, especially in medical education.?*

As workplaces, schools are also expected to implement the workplace
provisions of RA 10028. For state universities and colleges and other
government instrumentalities, GAD funds can be allocated for this purpose.®

33 Section 8¢ EO 51 RIRR
34 Section 24b, 24c, and 24c RA 10028 IRR.

5 Section 17 RA 10028
























The advocacy can be lodged through (but not
limited to) the following channels:

*  Employer/Supervisor/Human Resource
Department

e Family Welfare Committee

e  Labour Management Committee

*  Employees/Workers Groups

It is also good to seek out mothers and individuals
who share concerns regarding breastfeeding in

the workplace. can provide guidance
for the initiation of a Workplace Lactation
Programme. © ILO/Tuyay

Who will advocate for women in micro enterprises
and the informal economy?

DID YOU KNOW?

Micro, small and medium enterprises (MSME:s) account for 99.6 per cent of the
total business enterprises in the Philippines with 777,664 establishments.
Of these enterprises, 91.6 per cent (709,899) are micro enterprises.>

Overall, 49.7 per cent of MSME:  are engaged in the wholesale /retail trade
and repair services, followed by 14.4 per cent in manufacturing, and 12.5 per cent
in hotel /restaurant industries.>*

Workers in the informal economy as defined under the Magna Carta of Women
Act of 2009 (RA 9710) refer to “self-employed, occasionally or personally
hired, subcontracted, paid and unpaid family workers in household incorporated
and unincorporated enterprises, including home workers, micro-entrepreneurs
and producers, and operators of sari-sari stores and all other categories who
suffer from violation of workers” rights”.

Women in informal and atypical work settings lack access to maternity protection because they are not
covered under the scope of existing policies applicable to those with formal employer—employee relationship.
As such, the local government unit (LGU) can see to it that their needs are addressed through policy
frameworks and direct interventions. provides inspiration on how this can be accomplished
by the LGU in partnership with organized workers in the informal economy.

53 Senate Economic Planning Office: The micro, small and medium enterprises (MSMEs) sector at a glance (March 2012).

54 Ibid.
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