








Part 1
Sustaining the Workplace
Lactation Programme

discusses the essential components of the
Workplace Lactation Programme as provided by the
Expanded Breastfeeding Promotion Act of 2009 or
Republic Act (RA) 10028.

You may be reading this module because you
have already started your Workplace Lactation
Programme. This module discusses the next steps.
How do you sustain it?
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Identify allies who can set into motion this
“collaborative interagency and multi-sectoral effort” to
improve breastfeeding practices in the community.
Determine where this group can find its administrative
home. Will it be through the local health board?
Or through the nutrition or GAD office?

This working group should involve LGU representatives
from the health/nutrition office and GAD focal point
to ensure support and sustainability. This group
should engage representatives of workers’ associations
from the formal sector and the informal economy,
government administrators of public places (e.g. market,
terminals), local social partners or individual advocates
provided that there is no conflict of interest in
compliance with EO 51.

This team should know how exclusive and
continued breastfeeding benefits the local community
(see MODULE @).
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