











§it What is your breastfeeding goal as a family?

Despite all of these benefits, did you know that
only one out of three Filipino children are breastfed OPTIMAL INFANT

as recommended?!® Work is a major reason for giving FEEDING PRACTICES

which ensure the child’s best protection,
nutrition and development:

up breastfeeding!! but this does not have to be
the case.

Maternal work or activity, including vigorous exercise, e Breastfeeding immediately after birth,
does not undermine the quantity and nutritional within the first hour of life.

quality of breastmilk; there is also no indication

that working women are less interested in breastfeeding Exclusive breastfeeding for six months
than those who are not working. ' - no water, no solids, no other liquids

except breastmilk.
Virtually all mothers can breastfeed if given proper

support — success does not only depend on the mother. Continued breastfeeding for two years
It is crucial that proper motivation, planning, or beyond along with the introduction of
and support come from the health care provider, appropriate and adequate complementary
family and the workplace. For purposes of this foods after six months.

discussion, family members may mean the
husband/partner, parents/in-laws, and other
family members including the child’s caregiver.

.0 .
& Preparations for a pregnant woman

period should be enough time for you to be informed and decide on the best possible start
for your newborn’s life. Having a realistic expectation of the breastfeeding experience allows

“ It takes nine months for your baby to grow inside your womb before you give birth. This
(N you and your family to overcome obstacles.

Know more about breastfeeding and discuss with Ask about your workplace lactation policy. If your
your family while anticipating the new baby. workplace does not have a breastfeeding policy
Attend prenatal classes organized in your yet, know your rights and see who can back you
community, if any. Have a family member up. This is discussed in

accompany you.

Discuss your decision to breastfeed with your Seek breastfeeding support groups before and after
health care provider (e.g. obstetrician, paediatrician, childbirth. It is good to communicate with women
nurse, midwife) so you can be supported in your with whom you likely share similar experiences,
breastfeeding goal. Birthing practices affect difficulties and triumphs.

breastfeeding outcomes. It is life-saving for your
baby to breastfeed within the first hour of life.

10 According to the State of the World’s Children Report (United Nations Children’s Fund (UNICEF), 2014), in the Philippines, only 34% of infants under
6 months are exclusively breastfed. Also, only 34% continue to breastfeed until two years of age.

11 According to the 2008 National Nutrition Survey, 25.5% of mothers surveyed stopped breastfeeding because they were working.

12 J. Heymann et al.: “Breastfeeding policy: a globally comparative analysis” in Bulletin of the World Health Organization (2013,Vol. 91), pp.398-406.
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Preparations for a woman
about to take a maternity leave

Communicate your decision to breastfeed with your
co-workers. This will be an opportunity to share what
you know about breastfeeding and at the same time,
learn if there is an existing breastfeeding support
group or workplace lactation policy. Inform them of
the advantages of breastfeeding for you and for them.

. If your workplace does not have a policy on
breastfeeding support yet, you may want to show
MODULE @ and to your employer/supervisor

or Human Resources officer.

KNOW WHAT PROVISIONS THE LAW MADE FOR YOU
WHEN YOU RETURN TO WORK!

The workplace provisions of the Expanded Breastfeeding Promotion Act of 2009 (Republic
Act 10028) mandates a workplace environment supportive of breastfeeding:
»  Lactation periods for you to breastfeed or express breastmilk
< break intervals in addition to the regular time-off for meals
< shall be counted as compensable hours worked
< shall not be less than a total of 40 minutes for every 8-hour working period
< could be 2-3 breastmilk expressions lasting 15-30 minutes each within a workday
*  Acess to a lactation station
e Access to breastfeeding information
*  Philippine Milk Code of 1986 (Executive Order 51) compliance
* A workplace lactation policy that is part of the establishment’s general policy /manual
of operation

The Philippine Milk Code of 1986 (Executive Order (EO) 51) protects the best interest of babies and
mothers like you. This law regulates the marketing of products represented as total or partial replacement
for breastmilk. Marketing often presents the products as acceptable or appropriate breastmilk substitutes.

A study found that two factors strongly affect a mother’s decision to feed infant formula: advertising
exposure, and physicians’ recommendations. The same study found that mothers who decided to use

formula were more than six times more likely to stop breastfeeding before one year of age."

MoDULE @ discusses the Milk Code in greater detail.

15 H.L. Sobel et al.: “Is unimpeded marketing for breast milk substitutes responsible for the decline in breastfeeding in the Philippines? An exploratory
survey and focus group analysis” in Social Science & Medicine (2001,Vol. 73), pp. 1445-1448.
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