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SUMMARY PROCEEDINGS 

Roundtable Meeting on Green Jobs 
Yuchengco Institute for Advanced Studies 

Level 5 Podium 4, RCBC Plaza, Yuchengco Tower, Makati City 
10 March 2011, 08:45 -12:00  

 

1. Forty five (45) participants attended the roundtable meeting. Participants included representatives 
from government, employer’s and workers’ organizations with ILO representatives from the ILO 
Country Office for the Philippines (ILO CO-Manila) and the Regional Office for Asia and the 
Pacific (ILO ROAP).  
 

2. Mr. Lawrence Jeff Johnson, Director, ILO CO-Manila, opened the roundtable meeting by thanking 
all the participants for favorably responding to the invitation through their attendance. In his opening 
address, he pointed out the challenges of the twenty first century which are averting the impacts of 
climate change and protecting the natural environment while providing decent and productive work 
and achieving sustainable greener growth. He further said that these challenges had to be addressed 
together not separately and because of these, ILO responded by embarking on the Green Jobs 
Initiative. He narrated the triple dividends of green jobs namely sustainable enterprises, poverty 
reduction and job centered economy. He highlighted the Global Jobs Pact which proposes measures 
and policies to support job creation and promote employment-intensive sectors including green jobs. 
He  announced that Green Jobs will be a special high level event of the 15th Asia and Pacific 
Regional Meeting based on the theme” Building a sustainable future with Decent Work”, where it 
will discuss the impact  of climate change in relation to employment and economy. He ended his 
address, by emphasizing that the ILO’s work on green jobs is built in partnership and expressed his 
hope that the roundtable is a prelude to a tripartite forum on Green Jobs Initiative in the Philippines. 
 

3. Ms. Ivanka Mamic, the Environmental and Corporate Social Responsibility Specialist of the ILO 
ROAP, presented the Green Jobs Initiatives of ILO. She stressed that the definition of green jobs is 
evolving, pinpointed the key pillars/components of green jobs which are economic productivity, 
decent work and environmental sustainability, and identified the different stages of greening 
industries including the implications of greening to existing jobs and future jobs. She then proceeded 
to discuss the green jobs initiatives of ILO on a global level and the initiatives currently underway in 
Asia and the Pacific. She highlighted two of the projects, namely Greener Business in Asia and the 
Green Jobs in Asia Projects, which are being implemented in the Philippines. She stressed particular 
focus of the two projects: the Greener Business Asia focuses on the greening activities at the 
enterprise level, while the Green Jobs in Asia is focused in the capacity building of the constituents 
and social partners in policy discussions and green jobs demonstration. 
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4. Ms. Georginia Pascual, the Greener Business in Asia Project Officer and Ms. Mamic proceeded to 
discuss the Greener Business Asia Project Philippines.  A comprehensive discussion on the rationale 
of the project and the systems approach to the project were highlighted. The project’s goals, 
outcomes, activities and processes especially on the selection of the sector were explained. Current 
status of the project implementation were also reported to the body which included  sector study 
report, selection of the automotive industry (2nd tier), and the partnership with National Productivity 
and Wages Council (NPWC) in using SYIB as the main instrument in greening the workplaces. 
 

5. Ms. Myriam Fernando, the Regional Coordinator on Green Jobs in Asia presented the Green Jobs in 
Asia Project. She stressed, that the project in the Philippines is at its initial stages. She discussed the 
three pillars of the projects and the outcomes and enumerated the key activities in each of the pillars. 
She emphasized that though the focus is on capacity building and policy, a sector demonstration 
project will be implemented. The criteria for sector selection would consider dimensions such as 
potential in promotion of green jobs through the promotion and development of green products and 
standards, in a sector in line with Philippine development priorities, the potential for scaling up 
within the government programs and development frameworks, buy-in from social partners and 
addressing vulnerability of workers while linking to decent work. 
 
Ms. Mamic took the floor again and discussed on the Role of ILO Constituents and Social Partners 
to promote Green Jobs. She pinpointed on the existing ILO Convention No. 144 and 
Recommendation No. 152- paragraph 6.a, which stipulates social dialogue and role of constituents 
and social partners including   technical cooperation projects. She then proceeded to discuss benefits 
of tripartism and cited possible roles of each constituent (government, workers and employers) and 
gave examples. She ended her discussion by showing them the integration and the synergy of 
various players needed for green jobs.  
 

6. The questions and answers portion opened opportunities for participants and presenters to interact 
 
Was skills component included in the design of the Greener Business Asia? 

 
• The GBA design focuses on the systems of the enterprise and to show examples that by 

greening the various processes in the systems, it will result to increase return of investment, 
resource efficiency and enhance bipartism between employers and workers. However, there is 
an ongoing initiative with ILO Geneva which looks into the comprehensive and global outlook 
of skills. This can address the need of green skills. 

• Green Jobs Initiative should include in their design, strategies and approaches areas on the 
workers needs and interests including skills enhancement and development. 

• Green Jobs in Asia Project is addressing also the workers concerns, as there will be outputs 
and activities specific to workers capacity building 

• Technical Education and Skills Development Authority (TESDA) shared their existing 
programmes on skills enhancement with workers. Their office is willing to develop modules 
which can address green skilling due to green jobs creation and greening of industries. 

• Greener Business Asia should also not only look at the financial bottom line of the enterprise 
but also what benefits can it give to workers in the enterprise. 
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• The Greener Business Asia Projects uses social dialogue where the owner and management of 
the enterprise and the workers come together to discuss greening productivity issues in the 
work place. 

Is Green Jobs integrated in the Climate Change Discussions especially now that there is an 
ongoing drafting of the Climate Change Action Plan? 

• The National Green Jobs Conference will include the Philippine Climate Change Commission 
(PCCC) as co-convenor, and integrate them in the project advisory committee of green jobs in 
Asia. One of the activities of the project is to form a task force to integrate green jobs and the 
employment aspect of the ongoing climate change discussion. In Agusan del Norte, there is a 
Climate Change Adaptation Project of ILO, which is a Millennium Development Goal Fund 
(MDG-F) Project with other United Nations Agencies in the country. The project addresses 
climate change adaptation on the vulnerabilities and social protection mechanisms among 
farmers. 

• There will be a Climate Change Summit in Davao City on March 17-18, 2011 and it would be 
good if ILO will liaise with PCCC regarding possible input. The MDG-F ILO project will be 
providing input.  

Can Green Jobs be also integrated on the ongoing formulation of the Philippine Development 
Plan as it is observed that there is not much greening language on the plan? 

• The Department of Labor and Employment (DOLE) sits on the committee and is integrating 
employment as cross cutting concern, which includes greening in the development plan. 
DOLE will work together with ILO in this regard.  

How can we convince business and other economic players that Greening and Green Jobs are 
better options to business and enterprises and that it will not increase cost of business and not a 
high tech proposition? 

• Compile best practices of greening business aside from training activities, which can clearly 
point out positive results. 

• There are simple, cost effective procedures that can be also taken off as first steps-i.e. waste 
management. But returns also show, for example that LEEDS factories, that the cost reduction 
increase the competitiveness of companies by reducing cost.  

• In the Background Study on Brown Economy, and Green Skills by Dr. Rene Ofreneo, some of 
the conclusions clearly stated that financial, human resource and resource efficiency 
performance of those establishments  has improved. Furthermore, it was also found out that 
there were no displacements of jobs but skills were enhanced and social dialogues were also 
maximized. Also, the study is often quoted to advocate other business that green jobs and 
green enterprises pays. 

What are the current green jobs initiatives in the Philippines among constituents and social 
Partners?  

 
• DOLE is internally greening their workplaces. Furthermore, the National Wages and 

Productivity Council has developed a training module on Green Productivity and currently 
collaborating with ILO CO-Manila in conducting "Training for Trainers on Start your Own 
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Business(SYIB)" integrating the green concepts to industries. The training will be conducted 
on March 17-18, 2011 at the Laguna Industrial Park. 

• The University of the Philippines School of Labor and Industrial Relations (UP-SOLAIR) 
headed by Dr. Ofreneo through DOLE’s Institute for Labor Studies (ILS) and ILO CO-Manila 
have conducted a Background Study on Brown Industries and Green Skills whose findings 
were presented in Japan last 2010. Dr. Ofreneo made reference on this study during his 
advocacies with the Catholic Bishop Business Conference on Greening Business. 

Can we ensure that the decent work pillars be included in the greening processes? 

• As decent work is integral to green jobs, this will be included in both projects, and that is the 
reason, why training activities and social dialogues are important. 

• DOLE commends on the idea on tripartism and appreciate that they have input to the Green 
Jobs in Asia Project Strategy and training that is currently being launched and discussed. 
DOLE reminded ILO to provide social partners with support in criteria and guidelines on 
sector selection for the project. 

 
7. Ms. Maria Concepcion Sardaña, Senior Programme Officer, ILO CO-Manila, gave her concluding 

remarks by emphasizing that green jobs are decent work. She stressed the role of constituents and 
social partners to the success of the green jobs initiative by citing existing greening activities by the 
government, from business and workers. She assured everyone, that the ILO CO-Manila will 
continue to work in partnership with the three sectors by continuous social dialogue to inform the 
two green jobs projects towards attaining the goal of economic productivity and decent work that are 
environmentally sustainable. 


