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Chairman of Steering Committee
Gerakan Nasional Indonesia
Kompeten (GNIK)

Y

Dr. Ir. Yunus Triyonggo, MM., CAHRI.

Work Experience :

“ HR & GA Director
PT Bridgestone Tire Indonesia 2018 - Now
BRIDGESTONE
k/‘ Chief of Human Capital Officer
Sierad PTSierad Produce, Tbk. 2012 - 2018
Vice President Human Resources
== B PT Nestle Indonesia 2010- 2012
Nestle
B o HR Business Partner
e PT Unilever Indonesia, Thk. 2002 - 2010
Unillonrew
aag Personnel & GA Manager
g PT HMSampoerna, Tbk. 2001 - 2002

19
PT HM SAMPOERNA Tk,

nd d Branch Personnel Manager
I (C),fOO PT Indofood SuksesMakmur, Tbk.

2000 - 2001
Organizations : .
% PndHRI
Founder of Gerakan Chairman of Indonesia Human Resources
Nasional Indonesia Kompeten (GNIK) Institute ( INdHRY)
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BRIDGESTONE GLOBAL GROUP
THE} Y f N 1LEADINGTIREAND RUBBERCOMPANY
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Shuichi Ishibashi

Global CEO of Bridgestone Corporation
I j E W$ founding in 1931, the Bridgestone Group

” gy Vi has steadily expanded its operations, centered on

= RN o

tire production.

Our tagline . ZRIDGESTOnE Today, the Group has around 180 manufacturing plants

Solutions for your journey and R&Dfacilities around the AR1 O - §
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ﬂ \ Bridgestone in Indonesia

- SEQCD Focus
Safety
Environment
Quality
Cost
Delivery

Mukiatt Sutikno

President Director PT. Bridgestone Tire Indonesia PT Bridgestone Tire:indonésia (BSIN)

_ Est. Date : January, 1976
L j §M&aggga menjadi bagian dari Timini, salah Bekasi Plant ;‘1 - Shares /' :54.25%
satu merek ban terkemuka di Indonesia dan s ¥, - Site scale : 64.4ha
dunia. Sayayakin, semua prestasi Bridgestone i y  Employees : 3,368 (9 J-expats)
Indonesia saat ini adalah hasil kerja keras semua Business : Passenger, Commercial, & Industrial tires

pihak di perusahaan ini untuk memberi product
dan layanan terbaik bagi semua pelanggan
L1 E-A»836RU»gI

Kawasan Industri Surya Cipta Kav. 8 - 13, Ciampel, Kutanegara, Kec. Ciampel,
Kabupaten Karawang, Jawa Barat 41363 : HQ & Karawang Plant -

Jalan RayaKaliabang Km 27, Harapan Jaya, Bekasi Utara, RT.007/RW.016,
Harapan Jaya, Kec. Bekasi Utara, Kota Bks,Jawa Barat 17124: Bekasi Plant -
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Reduce CO: emissions

Milestone 2020

2050 and beyond

POTENZA EALENZA

Reduce Reduce Contribute
emissions emissions towards
across across product carbon
products’ lifecycle and neutral
lifecycle entire value

YD Sustainable society

TECHMNO BIAS
Bridgestone Group's Environmental Mission
To help ensure a healthy environment for NG A 7
current and future generations...
ZRIDGESTONE , FC1?5)0YTS5t)] ' CfNSJ |

Solutions for your fourney

CONCEPTonsists of a band of
tread rubber supported by plastic

Bridgestone is addressing environmental issues to realize a 2 : spokes anchored to a small -
sustainable society by staying in harmony with nature, valuing T diameter aluminum wheel.
natural resources and reducing CO2 emissions. T

The Group aims to achieve carbon neutrality through increasing e

efficiency in operations and expanding fuel efficient product

ranges and transportation solutions.
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Bridgestone Hiring Process

BE BRIDGESTONE

Interview Photo was done
before C19 pandemic

All hiring process is conducted through the implementation of TRACE behavior

Talent Pipeline

Fresh Graduate, Bridgestone
Vocational Training Center &
Apprenticeship graduates

A Cultural Readiness

A Skillful & Reliable
Workforce

A Talent Pooling

Recruitment Selection

Online Recruitment for Assessment to select the
All Levels most suitable candidates
A Bridgestone Career A Online selection for
Website operator
A Online Recruitment A Online interview
for Operator A Online psychological
assessment

Information S4

Onboarding

Induction

A Company Profile
A Tire Knowledge
A Code of Conduct
A On the job training

ZRIDGESTONE



Bridgestone
Vocational
Training Center

U Cultural Fit
u Skilled Workforce

0QQQ

TRACE Recruitment Character Building

U Cultural Fitness

Hiring for Operators

U Online Application

()

U Behavior TRACE Interview
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U Online Test

U Selective and Competitive

= el R OpemOnlinie1Hififigi Rrocess-ess Startt @
e A e as N - = . Administeationion
: : glaarg:i:aurlng - —--u;; . =i v g - - 1C Seleationn
Ty : ol & - .Physical
Online Hiring Platform i pes 2
-Written Test S
U Manage end -to-end hiring process ¥ | T _ELSSVE et ANE T Sty Hintervith &

U Linking hiring process with employee database __. Medical
Check Up

U Promote TRACE Culture BE BRIDGESTONE Endi
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