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Highlights

IN JUNE 2019, HAI PHONG ECONOMIC ZONE TRADE UNION
(EZTU) COMPLETED NEGOTIATIONS AND CONCLUDED AN
EXPANDED MULTI-EMPLOYER COLLECTIVE BARGAINING
AGREEMENT (MECBA) IN TRANG DUE IZ INVOLVING UP TO
20 KOREAN ELECTRONICS ENTERPRISES, INCLUDING 7
NON-UNIONIZED COMPANIES. THE MECBA CONSISTS OF
10 CHAPTERS WITH 22 ARTICLES. AMONG THOSE, THERE
ARE 10 CORE ARTICLES WHICH ARE PRAGMATICALLY
BENEFICIAL FOR THE ASSOCIATED ACTORS.
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ENDEAVOURS MADE BY THE PILOT UNIT OF THE
HAI PHONG FEDERATION OF LABOUR TO EXPAND
(MECBA) THE KOREAN ELECTRONICS ENTERPRISES
IN TRANG DUE IZ, HAI PHONG
The NIRF/Japan Project

Extracts from the 2019 MECBA in Hai Phong
Working time: enterprises are encouraged to arrange at
least one 40-hour week per month.
Wages:
• Probationary wage: […] shall be at least 85% of the wage
for the job with a minimum of an additional payment /
allowance.
• Wage adjustment: […] shall be made based on the performance criteria prescribed by each enterprise. The wage
increment must be at least 3%.
13th-month bonus: for workers. Must be equivalent to at
least one-month’s wages.
Allowances:
• For meals between shifts: 21,000 VND per person per meal
• For commuting: allowance should not be less than
400,000 VND per person per month if the enterprise does
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not arrange transportation for workers
Seniority allowance: shall not be less than 2,000,000
VND per instance for workers who have been working
from 1 to 5 years for the enterprise, and shall not be less
than 3,000,000 VND per instance for workers who have
been working more than 5 years for the enterprise.
Trade Union rights: trade union ofﬁcers shall be entitled
to meet with workers anytime at their workplace. The
chairperson and vice chairpersons of the GTU shall
have, respectively, 26 hours per month and 14 hours per
month for trade union activities for each member of
Executive Committee and for the head and vice head of
the trade union group.
The employers shall be responsible for allocating 60
consecutive minutes at least once per year for workers
to participate in propaganda on labour laws, health care
programmes, etc. organized by trade unions.
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The ﬁrst MECBA of Korean enterprises in Trang Due IZ was
negotiated and concluded on June 19, 2016 with the participation of 5 companies and 2,447 workers. After two years of
implementation of the 2016 MECBA, the pilot implementing
unit acknowledges the positive impact of the MECBA in
signiﬁcantly lowering the turnover rate and eliminating
collective stoppages and strikes among enterprises included
in the pilot. These visible and pragmatic impacts contribute
to strengthening the loyalty of workers, harmonious labour
relations, and stability in production and business. Recognizing the impeccable influence of the 2016 MECBA, as of 2017

the pilot implementing unit reinitiated negotiation for the
next MECBA. They have done so with the intention of
expanding its scope of application by collecting input from
workers, organizing campaigns, and negotiating with enterprises, both individually and collectively.
In the process of negotiating and expanding the scope of the
MECBA to cover up to 20 enterprises, the pilot implementing
unit encountered various difﬁculties and challenges, such as
linguistic barriers between unions and employers, inexperienced and low-skilled GTU ofﬁcers involved in collective
bargaining and dialogue, and bad faith on the employers’
part in negotiation, i.e. the withdrawal of some enterprises
from the process of collective bargaining, etc. Against all
odds, the pilot implementing unit gained fruitful results
under the wise, strong and determined leadership of the
EZTU Chairwomen - Ms. Pham Thi Hang.
The successfully expanded scope of the MECBA among
Korean electronics enterprises in Trang Due IZ, Hai Phong
contributes to the development of the multi-employer collective bargaining (MECB) model. The MECB process in Hai
Phong has guaranteed voluntary participation and good faith
bargaining, and consists of clauses that are favourable for
workers.
The conclusion of the 2019 MECBA in electronics enterprises in Trang Due IZ is expected to beneﬁt approximately 7,000
workers in the local industry and, at the same time, is a
crucial milestone in the evolution of collective bargaining
practices in Vietnam.
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Activities of the Network of Industrial Zone Trade Unions

A NEW INITIATIVE IN THE IZTU NETWORK:
DIALOGUE BETWEEN THE NETWORK
AND LEADERS OF THE VIETNAM GENERAL
CONFEDERATION OF LABOUR
Nguyen Duy Vu
Deputy Director, Organizing Department
Vietnam General Confederation of Labour (VGCL)

ILO/NIRF JAPAN

In VGCL’s system, trade unions at the industrial zone level
(IZTUs) are a special organizing model of trade union, playing
the role of an immediate upper-level union (under the provincial
Federation of Labour). Having the advantage of gathering workers working in the industrial zones, export-processing zones,
economic zones and high-tech zones located in all districts of a
given province, the IZTUs are able to promptly approach and
directly support grassroots trade unions (GTUs) and union
members. Hence, the IZTUs hold a crucial role in organizing and
guiding trade union activities at the grassroots level, such as:
organizing campaigns (propaganda), supporting the unionization process, representing workers in non-unionized workplaces
in carrying out collective bargaining, participating in the settlement of labour disputes, and defending workers in court, etc.
Additionally, the IZTUs shall join in the process of developing
wage scales and payrolls as well as the internal working rules
for workplaces, collaborate with inspections for scrutinizing the
enforcement of labour laws, educate workers about legal
policies and laws, and implement a number of welfare activities
for union members and workers.
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50 Industrial Zone Trade Unions
in 48 out of 63 provinces
Gathering workers in 289 Industrial Zones

Total numbers
290 full-time trade union officers at the IZ level
73 full-time trade union officers at the grassroots level

In charge of
2,712,347 workers
6,486 grassroots trade unions
2,402,927 union members

Activities of the Network of Industrial Zone Trade Unions

In a nutshell, IZTUs gain the upper hand in performing main
trade union functions and carrying out their activities. While
most employers show good faith towards GTUs and enable
the unions to do their jobs, there are a number of employers
who impede trade union activities, carry out anti-union
discrimination and interfere with trade unions, etc. These
practices impact the efﬁciency of trade union activities, and
defeat the moral strength of trade union ofﬁcers and workers.
Challenges the IZTUs are facing
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There are
about 3,900
non unionized
enterprises
and 700,000
unorganized
workers
across all IZs.

The number
of full-time
trade union
officers in
IZTUs is
trending
downwards.

New and
unpredictable
practices are
emerging in
labour
relations at
the firm level,
especially in
IZs where
these
practices are
quickly
spreading.

While the
number of
enterprises
located in IZs
occupies only
1,83% of the
total number of
firms, the ratio
of strikes
occurring in
IZs as opposed
to those taking
place outside
is always high
at 144 out of
329 in 2017,
about 43,8%.

Debate topics in the dialogue
Personnel-related issues
- There are still shortages of trade union ofﬁcers in the
IZTU in terms of quantity due to the growing number of
GTUs, ﬁrms and workers and also because the geographical coverage that an IZTU is obliged to defend is dispersed
widely over a variety of districts across the province.
- The trade union ofﬁcers at GTUs in IZs are:
 Always changing because workers switch jobs. Some
union members are not willing to serve as chairperson of
a GTU because they want to focus on their technical
work.
 Are under a heavy workload and great pressure from
workers, ﬁrms, and upper-level unions, if they are working in areas having strong dynamism in labour relations.
 Suffer insufﬁcient protection as well as compensation/recognition in the face of employer acts of
anti-union discrimination due to a lack of proper mechanisms that sufﬁciently deter such acts.
Functions and tasks
 The range of activities undertaken by IZTUs and GTUs is
overly broad, which results in a lack of focus in performing
the core missions of caring for and protecting workers.
 In the future when labour relations might be complicated, there are concerns regarding the roles and
missions of the trade unions, such as attracting members, negotiating wages, etc.
Other issues

Unfair labour practices commonly found in IZs

 “Predatory lending” practices occur universally in IZs
and lead to consequences for the employment, life and
income of workers.
 Workers engage in collective stoppages to oppose the
policy of a personal income tax.
Some suggestions and recommendations
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Employers hinder the formation of trade
unions, impede workers from joining a
trade union, do not withhold, or withhold
insufﬁciently, the trade union fee, and
interfere with trade union ﬁnancial usage.

Employers intervene in the personnel work of
trade unions, discriminate against trade union
ofﬁcers by creating pressure involving their
work and income.

 IZTUs and GTUs must be selective in performing activities to serve worker aspirations.
 There should be a pragmatic mechanism for dealing with
acts of anti-union discrimination in order to better protect
trade union ofﬁcers and to bring beneﬁts to the workers.
 The solution for eliminating “predatory lending” should
be implemented by continuing the trade union’s initiative
in giving its funds (credits) to workers, e.g. the micro-ﬁnance CEP fund.
 Regulations for dealing with business owners going
bankrupt or absconding need to be completed; the
coherence and linkage between IZTUs nationwide
should be strengthened.
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The Vietnam Trade Union’s 90th anniversary & the ILO’s 100th anniversary celebrations

THE IMPORTANCE OF "TRADE UNION JOB" AND
INSPIRING MESSAGES FOR YOUNG STUDENTS
THE NIRF/JAPAN PROJECT

To celebrate the Vietnam Trade Union’s
90th and the ILO’s 100th anniversary,
the Roundtable of “Future Trade Unionists in the context of Vietnam’s deeper
international integration” was organized
at the University of Trade Union with
participation of more than 300
students from the University of Trade
Union, Hanoi Law University, the
National University of Economics, and
the University of Labour and Social
Affairs. On this occasion, messages
from the leadership of the Vietnam
Trade Union and representatives of the
ILO, as well as experiences were shared
by union champions from some
provinces and GTUs and inspired the
participating students, who will be the
trade unionists of the future.
Mr. Ngo Duy Hieu, Vice Chairperson of
VGCL, said that through this roundtable, all-generations of trade unionists,
especially the contempory generation,
would like to spark zeal in future unionists, to prepare them at the gut level to
choose this work and to use this work
to live their dreams. “Being trade unionists, it requires us not only to take a
strong stance, but also to be a specialist
in conducting dialogue, collective
bargaining, advising, and, foremost,
convincing. In the context of international integration, trade unionists must
think outside the box and be creative in
order to bring more beneﬁts to union
members and workers” shared the Vice
Chairperson.
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Mr. Pham The Duyet,
Former Member of the PolitBuro,
Former President of VGCL
“The analogy of former generations
and current trade unionists is
important for organizing workers.
Trade unionists must know how to
contribute to the policy-making
process in order to integrate more
rights and interests for workers
and, at the same time, must join in
with the State administration and
voice their own position.”
Ms. Truong Thi Bich Hanh,
President of Binh Duong
Federation of Labour
“Becoming a trade unionist means
that everything we do is not for
ourselves, but for a collective of
workers and union members who
trust and elect us [as their representatives]. Bringing back better
beneﬁts for workers and union
members through negotiating an
increase in meals between shifts or
a wage increase for workers is the
happiest thing I’ve ever felt. Such
happiness is multiplying because
each increment might help many
people.”

Madam. Cu Thi Hau,
Hero of Labour, Former Member of
the Central Committee of the
Party, Former President of VGCL
“Facing the tide of IR 4.0 and the effects
of CPTPP, the trade unionists have to
possess the capacity to respond to
newly emerged requirements. If not, the
trade union organization will not protect
its members and will no longer attract
workers to join in the Vietnam Trade
Union. If this becomes the case, workers
will participate in other worker representative organizations and the Vietnam
Trade Union will lose its position.” Ms.
Hau considered that “trade unionists
must have passion for their job, possess
a strong will, and possess the professional means to defend the legitimate
rights and interests of union members
and workers.”
Mr. Ho Sy Linh, President of the GTU
in the Foster Company (in Bac Ninh)
In sharing the reasons for becoming a
unionist, Mr. Linh said that with the trust
of the union members, “though I was
inexperienced with trade unions, once
the job started, I felt the passion and
worked enthusiastically. Input from
workers is collected seriously in order to
propose and improve workers’ lives little
by little, contributing to harmonious
labour relations at the company.”

The Vietnam Trade Union’s 90th anniversary & the ILO’s 100th anniversary celebrations

As the Director of the ILO Country Ofﬁce for
Vietnam, Dr. Chang-Hee Lee gave an interesting
talk to students during which he referenced a
myriad of examples involving leaders and politicians from Vietnam and other countries. “What are
the commonalities among them? They were all
former trade union leaders in their countries before
entering politics, or they worked closely with trade
unions and worker movements throughout their
lives and political careers. Then why? Because it is
work, which is central to any society, where workers are the majority of the population. And the good
leaders always want to maintain social peace and
ensure shared prosperity.
ILO/NIRF JAPAN

We know that a market economy is good, but it might create
social injustice and instability.
The good will of the politicians alone cannot ensure that
there is social justice and equity and happiness in a society.
Worker voice is very important in ensuring justice and equity
in the world of work. And the trade union represents the
voices of the workers. Good political leaders should bring the
voices of the workers into policy-making to ensure justice,
stability, and shared prosperity.
Before champions of the workers’ movement fought for
workers’ rights, there was no minimum wage and there was
no limit to working hours. Workers, including small children,
had to work for 12, or even 16, hours a day.
Today we live in a much better world where there are
minimum wages, there is a limit to working hours, there is a
ban on child labour, and workers have the right to organize
trade unions. This is all because there were thousands and
thousands of trade union members and leaders who made
the sacriﬁce to build a society with social justice. We remember and give tribute to those people, to many generations of

trade unionists in the Vietnam Trade Union, to the 90 - year
history of ﬁghting for independence, ﬁghting against foreign
aggression, and working to protect workers’ rights.
This year VGCL celebrates its 90-year anniversary and the
ILO celebrates its 100-year anniversary. VGCL is older than
any other existing organization in Vietnam and the ILO is the
oldest agency in the UN family. And do you know that President Ho Chi Minh’s ideas and thoughts echo the values and
principles of the ILO? He always supported empowerment of
the people for independence, liberty, and happiness.
The ILO’s Constitution adopted in 1919, declares “universal
and lasting peace can be established only if it is based upon
social justice”. When everybody makes efforts from where
they work, we can build a society where social justice
prevails and where the dignity of workers is respected. And
when there is social justice, we can have harmony, happiness, and peace in our society and world.
“Wherever you go, I hope you will become the champions.
Whatever you do, I hope you will do with your hearts and
passions”.

Those are the words f rom the hearts of generations of Vietnam Trade Union
ofﬁcers, f riends and partners to young students who will become the labour
ofﬁcers and trade unionists in the future.
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Pilot activities

GOOD FAITH AND COLLABORATION BETWEEN BINH DUONG
FURNITURE ASSOCIATION (BIFA) AND BINH DUONG FEDERATION OF
LABOUR (FOL)- KEY FACTORS FOR SUCCESS OF MULTI-EMPLOYER
COLLECTIVE BARGAINING AGREEMENT (MECBA) AMONG
WOOD-PROCESSING ENTERPRISES IN BINH DUONG
THE NIRF/JAPAN PROJECT

Wood processing is among
the prominent industries in
Binh
Duong,
with
415
wood-processing enterprises,
located dispersed across 12
districts and industrial zones
(IZs), and employing 127,254
workers (in which including
97,871 are union members).
This industry in Binh Duong is
encountering a massive physical movement of workers from
current locations to other
provinces in the southwest of
Vietnam due to the formation
of new IZs in those areas. This
is a major reason behind the
imbalanced workforce in
enterprises.
Promoting
dialogue
and
collective
bargaining is pivotal to ensuring harmonious, stable, and
advanced labour relations,
mutual cooperation and the
sustainable development of
enterprises, and the rights
and interests of workers.
For this purpose, the pilot for
multi-employer social dialogue
(SESD) in wood-processing
enterprises in Tan Uyen district
of Binh Duong commenced in
2018.
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Pilot Procedures
Signing of MECBA

Surveying in 18 enterprises
in Tan Uyen and Thuan An
districts

1

2
Training on dialogue and
collective bargaining

3
4

Meeting representatives of employers,
GTU executive committees, BIFA, VCCI,
SCORE project, NIRF/Japan Project

Supporting GTUs directly to
develop a Plan for Dialogue

7
8

Cooperating with BIFA,
campaigning and agreeing
on the Regulations

Surveying the needs of workers
in 08 piloted enterprises

5
6

Supporting 2 GTUs in
implementing the dialogue

Selecting 08 enterprises
for the pilot

Consolidating the input from
workers for SESD and MECB

9
10

Multi-employer
collective bargaining
for 16 enterprises

Pilot activities
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On June 20, 2019, cohosting with Binh Duong FoL, BIFA
organized the Roundtable on Labour Relations and Signing
Ceremony of MECBA among 16 wood-processing enterprises in Binh Duong. This MECBA is expected to cover 9,730

workers, 35% of which are female workers, with clauses
favorable for workers and trade unions, regarding such items
as year-end bonuses, an increase in meals between shifts,
trade union rights, the settlement of labour disputes, etc.

16 enterprises in the Binh Duong MECBA

The highlight of the pilot in Binh Duong is the proactive
participation and collaboration of BIFA in the process of

1. Lam Viet JSC.
2. Trieu Phu Loc Trade, Service, Construction
and Manufacture Co., Ltd.
3. Nguyen Thanh Co., Ltd.
4. Tan Thanh Wood JSC.
5. Minh Phat 2 (Mifaco) Co., Ltd.
6. Long Viet Wood and Crafting JSC.
7. Tien Trien Vietnam Co., Ltd.
8. Dau Tieng Wood JSC.
9. Tien Hung Co., Ltd.
10. Tien Phuc Co., Ltd.
11. Hiep Long Co., Ltd.
12. An Khang Co., Ltd.
13. Kim Thanh A Co., Ltd.
14. Nhat Tuong Co., Ltd.
15. Minh Duong Wood JSC.
16. Thuan An Wood-Processing JSC.

ILO/NIRF JAPAN

MECB through organizing meetings and connecting Binh
Duong FoL and Binh Duong Department of Labour; persuading enterprises to join in the MECBA; meeting with employers
to collect their suggestions and input for SESD with unions;
and, actively cooperating with Binh Duong FoL in developing
regulations for collaboration. All of these efforts resulted in
the conclusion of regulations for collaboration with Binh
Duong FoL, which prescribed detailed responsibilities and
plans for activity. This is a fundamental basis for promoting
a wood-processing industry CBA in Binh Duong.
For Workers’ Rights and Interests 9
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PROTECTIONS FOR WORKERS’ RIGHTS AND INTERESTS
AGAINST EMPLOYER INSOLVENCY AND ABSCONDING
Tran Thi Thanh Ha
Deputy Director, Industrial Relations Department
Vietnam General Confederation of Labour (VGCL)

In recent years, the phenomenon of employer insolvency
and absconding is increasingly prominent with a large
quantity of wage debt and non-payment of schemes for
social insurance, health insurance, and unemployment
insurance (hereinafter referred to collectively as SI), which
resulted in severe consequences for certain workers.

The regulations of the Labour Code, Law on Social Insurance, Law on Bankruptcy, Law on Business, as well as other
laws are revised from time to time in order to restrain the
increasing phenomenon of employer insolvency and
absconding as these lead to a huge quantity of wage debt
and SI non-payments. To reduce this tendency, it requires the
Government, its relevant agencies, and all-level trade unions
to better coordinate and implement varied measures for
preventing the phenomenon, and to support workers in a
timely manner.
Under the cooperation framework existing between VGCL
and the ILO (through the NIRF/Japan Project), the workshop
on “the trade union’s participation to protect workers’ rights
and interests against employer insolvency and absconding”
was organized in Hanoi on June 4-5, 2019, with 45 partici10 Trade Union Reform

By 2018, the total amount
of SI non-payment had reached

6,760 billion VND

Figures for enterprises that are
dissolved, bankrupted and whose licenses of
operation have been revoked, and forabsconding
employers, of September 2018:

2.270 enterprises
147 billion VND of SI non-payment
17.728 workers impacted by these cases
pants coming from the Supreme People’s Court, Central Civil
Judgment Enforcement Administration, Ministry of
Labour-Invalids and Social Affairs, Ministry of Planning and
Investment, Vietnam Social Insurance Agency, Vietnam
Chamber of Commerce and Industry, and provincial Federations of Labour.
During this workshop, the participants exchanged information and ﬁgures on the status quo of the phenomenon, its
root causes, and local measures for dealing with the issues.

A ct iv itie s of the Ne twork of Tra de Un i on Legal A dvi so rs
The main cause of the situation are the economic recession
affecting enterprise proﬁts; unhealthy business practices of
some of ﬁrms who tried mobilizing capital from loans, then
having achieved this, they appropriated the money and
absconded; inefﬁcient inspection for violations of labour laws
and SI schemes; shaky legal regulations regarding the establishment of ﬁrms and a lack of regulations regarding a ﬁrm’s
obligation to ensure worker rights and interests in cases of
employer insolvency. There are a large number of non-unionized enterprises and at the same time the trade unions operating in the remaining enterprises have not performed well
regarding their mission to monitor, represent, and defend the
rights and interests of workers.
In this workshop, Mr. Youngmo Yoon, an ILO Specialist in
Industrial Relations, shared information on the ILO Conventions, including Convention No. 95 concerning the Protection
of Wages (1948) and Convention No. 173 concerning Protection of Workers’ Claims in the event of the Insolvency of their
Employer (1995). Governments must ensure that when an
employer becomes insolvent (e.g. goes bankrupt), outstanding wage claims of the workers are considered as the most
critical debts to be repaid from the remaining assets (i) either
through a law establishing that workers’ claims are privileged,
or (ii) through administering an independent guarantee
institution to which all employers contribute and which will
pay workers up front and claim back later from the remaining
assets, and (iii) through promoting uniform compliance with
labour law and collective agreements through a system of
labour inspection services.
The suggested preventive and remedial measures in cases of
employer insolvency and absconding are highlighted, including: (1) the Social Insurance Agency and Taxation Organization must conduct surveillance to identify initial signs of the
phenomenon and notify the provincial People’s Committee;
(2) inspection and monitoring activities must be strengthened
in order to identify and mitigate the consequences; (3) the
process of capital mobilization and information opacity
relating to the business performance of enterprises must be
monitored; (4) regulations regarding a Wage Guarantee Fund
or Protection Schemes for workers ﬁnanced primarily by dues
from all businesses should be suggested; and (5) worker and
GTU awareness of and responsibility to identify unhealthy
signals in the business performance of employers need to be
strengthened
In addition, remedies were discussed at the workshop, such
as: a taskforce specializing in these issues consisting of
relevant stakeholders should be formed by the provincial
People’s Committee (to manage the assets, to record workers’
claims, to advise, etc.); the document for initiating a lawsuit
should be drawn up immediately so the court might declare a
bankruptcy against employers concerned; during the process

Case study on the protection of worker rights
and interests against employer absconding
The KL Texwell Vina Co., Ltd. is a foreign direct investment
company with 100% Korean investment in the garment industry. The company is located in Bau Bang IZ, Trang Bom
district, Dong Nai.
On February 06, 2018, there was a collective claim from 1,895
workers when the Director General of the company absconded to Korea.
On February 09, 2018, all foreign managers of KL Texwell Vina
left the company when wages and the contributory SI
payment (in the amount of 20,995 billion VND), as well as
other welfare for workers, had not been paid.
At the time of the incident, the Dong Nai provincial People’s
Committee guided all relevant agencies and organizations in
the locality to collaborate with the Dong Nai FoL to draw out a
number of solutions, speciﬁcally:
• An advance payment of VND 7 billion was granted from
the provincial State budget to pay 50% of the January 2018
wages for workers;
• On February 9, 2018: A Property Management Taskforce
headed by the Industrial Zones Authority was formed at KL
Texwell Vina Co., Ltd.;
• On March 26, 2018: Another advance was granted from
the provincial State budget in the amount of 1,337 billion VND
to pay the unemployment insurance amount owed by the
company to the provincial SI agency, completing the procedures for the unemployment scheme until February 2018 for
workers;
• On April 2, 2018: Dong Nai SI agency implemented the
procedures for unemployment insurance for workers working
at KL Texwell Vina Co., Ltd. until February 2018.
To date, the Provincial People's Committee is continuing to
direct the relevant agencies to carry out procedures to
liquidate the assets of enterprises to repay the local budget
and make necessary payments to the workers.

for liquidating assets, the bank (as guaranteed creditor) must
be requested to withhold the amount for paying wage debt
and severance allowances for workers; and, SI procedures
should be completed in a timely manner, thus allowing workers to ﬁnd new jobs.
VGCL plans to issue a guiding document for trade unions to
participate in protecting the rights and interests of workers
against cases of employer insolvency and absconding. At the
same time, recommendations will be submitted to the National Assembly, Supreme People’s Court, and relevant agencies
for elaborating on cooperative regulations for protecting workers’ rights and interests in cases of employer insolvency and
absconding. The participants also discussed a number of
measures relating to functions of the Department of Home
Affairs, Department of Immigration of the Ministry of Public
Security, and Embassies regarding the emigration of the
employers who are insolvent and absconding.
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Other information

HIGHLIGHTS FROM THE EU-VIETNAM
FREE TRADE AGREEMENT (EVFTA)
MAIN BENEFITS
The EU-Vietnam Agreement offers more opportunities for
companies on both sides. This will happen through:

Removing tariffs
The Agreement will eliminate 99% of all tariffs on both
sides.
Current duty
in Vietnam

Machinery and appliances

Up to 35%

Pharmaceuticals

Up to 80%

Cars

Up to 78%

Dairy

Up to 20%

Wine

50%

Chocolates

30%

Duty once agreement
fully in force

0%

Reducing non-tariff barriers
Thanks to the Agreement, trade in many products will be
facilitated by:
Increased use by Vietnam of international
standards in its regulations
Agreed-upon rules for animal and plant health
Recognition by Vietnam of EU certiﬁcates of
conformity for cars
Recognition by Vietnam of the "Made in EU" origin
marking for most non- agricultural products.

The Vietnamese central administration,
including as regards infrastructure projects
The two biggest Vietnamese cities, Hanoi and
Ho Chi Minh City
Important state-owned enterprises
At the same time, the Agreement in no way curtails the right
of either side to decide how they want their public services
to be organised.

Levelling the playing ﬁeld for EU
companies in Vietnam through
Ambitious discipline of State-Owned Enterprises
and state subsidies to avoid an unfair advantage
being given to local companies.
Better protection for EU innovations, artworks
and brands from being unlawfully copied.

Granting access for EU service providers
The Agreement provides the best access to the Vietnamese service markets ever granted by Vietnam to a trade
partner.
It will substantially improve access for EU companies to a
broad range of service sectors, including:

Protecting Geographical Indications
169 traditional European food and drink products from
speciﬁc geographical origins will be protected against
imitation in the Vietnamese market. Distinctive Vietnamese products, such as Mộc Châu tea or Buôn Ma Thuột
coffee, will also be protected in the EU.

Postal and
courier services

Environmental
services

Banking and
insurance

Maritime
transport

The agreement also makes it possible for new products to
be added to the protected list in the future.

Public Procurement
European companies will have better access to Vietnamese public procurement markets such as:
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Other information

Promoting and protecting EU investments
in manufacturing in Vietnam
Vietnam has committed to opening up to investments in
manufacturing in a number of key sectors:
Food products and beverages
Tyres and tubes
Ceramics and construction materials

Making rules effective
and enforceable
A formal state-to-state dispute resolution
mechanism.
Voluntary mediation.

STANDARDS AND VALUES
Protects labour rights and the
environment by

Focuses on human rights by

Committing parties to respect and effectively implement the principles of the International Labour Organisation (ILO) concerning fundamental rights at work,
such as the freedom of association or the elimination of
forced labour and child labour.
Committing parties to effectively implement all ratiﬁed
ILO conventions.
Committing parties to effectively implement international environmental agreements, including the Paris
Agreement, the United Nations Framework Convention
on Climate Change, and the Kyoto protocol on climate
change.
Setting the basis for bilateral cooperation on the transition to low greenhouse gas emissions and climate-resilient economies.
Preventing a race to the bottom on domestic labour and
environmental laws by committing parties to not lower
labour or environmental standards to attract trade or
investment.
Committing parties to undertake actions on issues
such as the conservation and sustainable management
of wildlife, biodiversity, forestry and ﬁsheries.
Involving civil society on both sides in the monitoring
and advice on the implementation of the Trade and
Sustainable Development chapter of the Agreement.
Introducing a tailor - made dispute settlement mechanism for the Trade and Sustainable Development
chapter.

Making improvement of human rights central to the
European Union’s engagement and dialogue with
Vietnam.
Afﬁrming the EU and Vietnam's commitment to key
international human rights principles and instruments.
Establishing a link with the Partnership and Cooperation Agreement with Vietnam. This allows parties to
take appropriate measures in cases of breaches of
human rights, including suspension of the trade agreement.
Containing provisions ensuring transparency and
inclusiveness in the decision- making process.
THE NIRF/JAPAN PROJECT
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research conducted by the Institute of Workers and Trade Union

ILO/NIRF JAPAN

RESEARCH ACTIVITIES CONDUCTED BY THE
INSTITUTE OF WORKERS AND TRADE UNION
Le Thi Huyen Trang
Institute of Workers and Trade Union

In the 2nd Quarter of 2019, the Institute of Workers
and Trade Union has successfully defended a national
research project entitled: “Freedom of association and
representative institutions for the implementation of
the Trans Paciﬁc Partnership (currently CPTPP)”,
project code KX.01.08/16-20, in May 2019; and 1
VGCL research project entitled: “Reform to improve
the quality of criteria for assessing performance of
trade union at all levels”, project code
XH/TLD.2017.03, in April 2019.
From now onwards, an ofﬁcial defense for the national research project entitled: “The flow of skilled workers when Vietnam participates in the ASEAN Economic
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research conducted by the Institute of Workers and Trade Union

Community”, project code KX.01.04/16-20 and 4 other
VGCL research projects, namely: “Solutions for improving the welfare of union members and workers”, project
code XH/TLĐ.2017.02; “Organizing workers in enterprises employing less than 25 workers, applying the
multi-employer organizing union model”, project code
XH/ĐA-TLĐ.2018.01; “Syndicates of workers in informal
sectors: organizational models and activities”, project
code XH/TLĐ.2018.01; and “Worker adaptability to the
trends of Industrial Revolution 4.0”, project code
XH/TLĐ.2018.02, are expected.

ILO/NIRF JAPAN

List of IWTU research topics commissioned in 2019

1

2

3
4

Research on organizing and recruiting union members
• Personnel arrangement and allocation in the Trade Union system
• Reform on different models for organizing workers to join trade unions in non-state health care
units, in the context of CPTPP and EVFTA enforcement
• Solutions for attracting more workers to join the Vietnam Trade Union in the context of CPTPP
and EVFTA enforcement
• Organization and operations of unions in a number of countries having multiple unionisms:
Recommendations for Vietnam

Research on policies on labour relations, emulative activities, and rewards
• Criteria and procedures for assessing emulative activities in trade unions
• Model for the trade union for representing workers in mediation for the settlement of labour
disputes
• Status quo of trade union lawyers and suggested recommendations for improving the performance of Vietnam Trade Union lawyers
• Policies for employees in the economic corporates in Vietnam
• Informalization in employment: problems regarding the rights and interests of workers and the
role of the trade union
• Improvement and enhancement of union member pride in the Vietnam Trade Union

Research on propaganda and campaigns
• Reform propaganda and campaigns by using social networks
• Development of a law-based culture for workers in Binh Phuoc
• Status quo and resolutions for improving communication by the Vietnam Trade Union

Research on ﬁnance-related topics
• Enhancement of efficiency in managing the commercial, cultural and educational areas of
VGCL’s assets.
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Focal news

ACTIVITIES IMPLEMENTED

Workshop on “Industrial Zone Trade Unions in the strategy
of reforming contents and activities of trade union in the
spirit of VGCL’s 12th Congress”, May 17-18, 2019

ILO/NIRF JAPAN

ILO/NIRF JAPAN

Workshop for sharing experiences and measures to
prevent and deal with bankruptcy and absconding by
business owners, June 4-5, 2019

Roundtable “Future Trade Unionists in the context of
Vietnam’s deeper international integration” between trade
unionists from IZTUs and professors, students from the
University of Trade Union on the occasion of the Vietnam
Trade Union’s 90th anniversary and the ILO’s 100th anniversary celebrations, May 31, 2019

ILO/NIRF JAPAN

ILO/NIRF JAPAN

UPCOMING ACTIVITIES
• Consultation workshops on the models for a Center for Advisory and Assistance for Workers, July 2019
• Training courses on skills for legal advisors and people’s jurors to participate in court proceedings for the settlement of labour disputes, July 2019
• Consultation workshops on the revision of the Labour Code and the Law on Trade Union, August and September
2019
• Activities of the Network of the IZTUs in the north and south of Vietnam, October 2019.

16 Trade Union Reform

