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Key recommendations

Social campaign on TVET: Promote TVET
diploma and short course at the upazila
level and TVET success cases to be
showcased to increase female
enrolment

Employment opportunities within the
surrounding area of the institutes
Accommodation and transportation
facilities for females during their training
and industry attachment

The career path and job opportunities
communicated by the institute’s job
placement cell
The National Skills Development Authority (NSDA) is currently reviewing the National Skills
Development Policy (NSDP) 2011 in order to upgrade it and ensure its relevance in the changing
context of policy environment, market demands and future of work. The EU funded Skills 21
project of ILO is providing technical support to the government for this policy review. As part of
the policy review process, Skills 21 project has reached out to its partner Technical and Vocational
Education and Training (TVET) Institutes across the country to conduct a series of online policy
dialogues. The objective of these policy dialogues is to integrate the perspectives and inputs of
direct implementers (TVET institutes) of the NSDP into the upgraded policy.
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Khulna has very limited
opportunity for job placement in
technical sector. Parents don’t
want to send their daughters
away to bigger cities. So most of
the students even after 4 years of
study, do not complete the
industry attachment.
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situation, online classes has been undertaken by
some TVET institutes. However, a major policy
concern about women’s limited access to online
courses was highlighted in this regard. In addition,
instrument based trainings cannot be conducted
efficiently online which is becoming an issue for the
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Policy recommendations from the discussion
Concerns

Recommendations

Significantly low female enrolment
rate in TVET institutes due to higher
entry requirement, course
suitability for women and from
security concerns for travel and
accommodation

Introduce women friendly courses at institutes
Reconsider the entry requirements for female students at TVET
institutes/ take affirmative action
Accommodation and transportation facilities for females during
their training and industry attachment should be considered

Negative public narrative of TVET
graduates

Social Campaigning needs to be increased for upholding the positive
image of TVET:
Promote TVET diploma and short courses at the upazila level
TVET success cases to be showcased to increase female
enrolment

Female graduates’ lack of interest
to travel further for industry

The career path and job opportunities need to be communicated
by the institute’s job placement cell

attachments

o

Given the socio-cultural practice, opportunities for
working from home in case of certain occupations
should be communicated to increase female
participation

Employment opportunities within the surrounding area of the
institutes needs to be explored as most of the institutes are
situated far away from the area of the institutes implying cost
and safety concern for the families of female students
Female graduates are often
demotivated to break the glass

Motivational classes emphasizing importance of financial

ceiling

independence along with regular courses
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