
   

 

 
 

 

 

 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

  

  

 

 

  

 

National Strategy for Promotion 

of Gender Equality in TVET 

CONCEPT OVERVIEW 

WHY IT IS NEEDED 

The National Strategy for Promotion of Gender Equality in TVET is an initiative to increase 

female participation in skills development programmes in Bangladesh. The goal of the 

strategy is to focus on increasing female enrollment, female management, female teaching 

and female support staff in technical and vocational training institutes.  

  

The National Skills Development Policy recommended the development of a specific 

gender-focused strategy to boost female participation rates in skills development 

programmes. The strategy was developed with the involvement of a broad range of public 

and private stakeholders and a Gender Working Group drawn from government, 

employers, workers’ and civil society organizations.  

 

The strategy is designed to ensure equal access to skills training for women and men, 

encourage lifelong learning and promote flexibility in programme design to allow both 

women and men to participate. The strategy states that the skills development system 

must match market demand and maximize employment opportunities for women and men, 

it must correspond to the diverse needs of a country with a developing economy and it 

must be feasible, practical and outcome-based to satisfy the needs of Bangladesh. 

Female participation in TVET in Bangladesh is extremely low, ranging from 9% to 13% in 

public institutions and 33% in private institutions. Special efforts are necessary to correct 

TARGET AUDIENCE 

The implementation of the strategy will be managed by the National Skills Development 

Council (NSDC) Secretariat, and will be integrated into NSDC Action Plan. Equal 

participation by women and men needs to be taken into account in all sectors of TVET 

reform and the NSDC will coordinate this.  

 

The Gender Working Group is proposed to be formalized as an Advisory Committee and 

attached to the NSDC Secretariat as its Gender Wing. The Equity Advisory Committee in 

BTEB will monitor gender dimensions in quality assurance and take up regulatory 

responsibilities. 

FACT 
SHEET 

 
European Union 

 

The National Strategy 

for Promotion of 

Gender Equality in 

TVET an initiative of 

the TVET Reform 

Project, implemented 

by the Government of 

Bangladesh with the 

support of the ILO and 

funded by the 

European Union. The 

project is working 

towards reforming 

technical and 

vocational education 

and training in 

Bangladesh. 
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To get involved in skills development in Bangladesh and 
find out how you can become qualified, contact the 
TVET Reform Project at ILO Dhaka via email using 
tvetreform@ilo.org or visit us on the web: ilo.org/tvet 
 
 

FURTHER INFORMATION 

 A comprehensive consultation process which 

included individual discussions with a number of 

key stakeholders has been completed and a 

National Consultation Workshop to share the 

findings of the process has been held.  

 A draft strategy has been prepared and is in the 

process of being approved by the Executive 

Committee of the NSDC. In the meantime, a series 

of training and information sharing workshops are 

being held to provide guidance to organizations 

on how to address gender equality.  

EXPECTED IMPACT 

KEY RESULTS ACHIEVED 

NEXT STEPS 

 Female participation in TVET in Bangladesh will 

increase significantly; this will be reflected not only 

in new enrolments, but also by increased female 

teaching, management and support staff.   

 Female representation in the overall labour economy 

will significantly increase, as a result of increased 

accessibility to quality skills development 

programmes. Indicators will not only focus on skills 

attained by women, but also on actual jobs secured 

after completion.  

 

 An advocacy and media campaign will address the 

traditional beliefs that women and men must pursue 

different, specific occupations. Instead, women will 

be encouraged to enroll in non-traditional trades and 

workplaces will be encouraged to support this 

through incentives and stipend programmes.  

 Gender friendly environments will be established 

within public TVET institutions with appropriate 

support systems and incentives for female students. 

 TVET institutional capacity on gender competence 

will be strengthened at all levels through a range of 

measures, including a series of training workshops.  

 A data management system will be developed to 

capture gender-specific data and allow for evaluation 

of the effectiveness of gender promotion initiatives.  

 

this gender imbalance, particularly in the formal training 

system. 

Recently there has been an increasing realization, 

particularly in countries with growing economies like 

Bangladesh, that skills development is an area in which 

gender equality must be addressed so that both men and 

women are able to make a contribution to increasing the 

productivity of the country.  

Although Bangladesh has made significant improvements 

in many developmental areas, the TVET sector remains 

largely inaccessible to potential female students. 

Stereotyping and conservative social norms force women 

and men into different employment choices, and for 

women this generally means that they are unable to 

enter into non-traditional, higher income professions. 

 Gender equality will be integrated throughout the 

TVET training system, curriculum, management 

and procedures. 

 Women will have the opportunity to enter into 

formal work agreements and resist hazardous and 

exploitative forms of employment, and 

opportunities will be opened up for skills training 

and development through structured programmes 

and educational institutions. 


