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Launch of 3 sets of documents for International Migrants Day 2013 

SLBFE Auditorium 18
th

 December 2013  

       SPEECH BY MR DONGLIN LI, COUNTRY DIRECTOR,  

       ILO COUNTRY OFFICE FOR SRI LANKA AND THE MALDIVES 

___________________________________________________________________________ 

Honourable Dilan Perera, Minister of Foreign Employment Promotion & Welfare  

Secretary, Ministry of Foreign Employment Promotion & Welfare, Mr. Nissanka 

Wijeratne  

Chairman, Sri Lanka Bureau of Foreign Employment  

Senior officials of Ministries, Sri Lanka Bureau of Foreign Employees, Government 

agencies  

distinguished guests,  ladies and gentlemen 

________________________________________________________________  

It gives me great pleasure to speak to you on International Migrants Day to appreciate 

and honor our migrant workers but most significantly at this ceremony to launch the 

Standardized Pre-Departure Training Guides, the Safe Labour Migration Information 

Package and the Code of Ethical Conduct for Recruitment Agents.  

As a specialized agency of the UN, ILO is the only United Nations agency with a 

constitutional mandate to protect migrant workers, and it does so as part of its 

overarching goal of achieving decent work for all. In addition to adopting International 

Labour Standards covering a wide range of employment-related areas (which apply to all 

persons in their working environment irrespective of their nationality) it has pioneered 

specific international Conventions to guide migration policy and the protection of 

migrant workers – including the Migration for Employment Convention (Revised) 1949 

(No. 97) and the Migrant Workers (Supplementary Provisions) Convention, 1975 (No. 

143) and the Domestic Workers Convention, 2011 (No. 189). All four sectors of the ILO 

– standards, employment, social protection and social dialogue – work on labour 

migration issues. 
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The ILO has developed a Multilateral Framework for policy formulation in labour 

migration, which has been endorsed not only by the Governments but also by the  

workers, employers organizations and civil society organizations. 

ILOs role is to support the government in implementing the National Labour Migration 

Policy of Sri Lanka and ensuring the promotion of opportunities for all women and men 

to engage in migration for decent and productive employment.  

Hon. Minister’s vision has been to improve the skill levels of migrant workers and with 

the introduction of the NVQ 3 level certification process, there was a need to develop 

standardized training materials for the all the training centres of the SLBFE spread across 

the country to ensure the same competencies are taught and assessed among the domestic 

sector workers. Thus these Pre-departure Training Guides are important to ensure the 

prospective migrant workers understand their roles and responsibilities and have the 

opportunity to minimize abuse and other risks faced at the work place.  

Since May 2012 ILO conducted a review of the existing pre-departure training materials 

and developed these pre-departure guides based on the recommendations to improve on 

the content of training materials. In February 2013, 39 functional and languages guides 

were field tested and used to train over 150 SLBFE instructors with the leadership of the 

SLBFE Training Division.  The guides have been prepared in Sinhala, Tamil and English. 

The Safe Labour Migration Information Package consists of a booklet with all the 

necessary information from pre-decision making stage to the return and reintegration 

stage within the migration cycle, Handouts, CDs and a presentation flipchart that officers 

can use for awareness raising sessions in the field. The package is available in Sinhala 

and Tamil.  

The responsibility of sharing safe migration information lies not only with the SLBFE 

officers but with all officers of the government working at the community level such as 

Women Development Officers, Samurdhi Officers, Grama Niladhari Officers and 

Development Officers. Together with the SLBFE and key stakeholders, ILO developed  
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the Safe Labour Migration Information Pack and trained 21 SLBFE officers including 

Officers in charge of centres, provincial managers, Development officers in the Districts 

of Kandy, Gampaha, Kurunegala, Puttlam and Anuradhapura. The info pack will be 

further disseminated in selected Divisions in these districts as a pilot.  

As for the Code of Ethical Conduct, Recruitment agents have a major role and 

responsibility in the labour migration industry. There has been a long felt need for a 

guideline on how the recruitment industry should operate to ensure professionalism and 

discipline in the industry but most importantly to ensure migrant workers rights are 

protected during the recruitment process and period of employment overseas.  

ILO conducted studies on recruitment practices of foreign recruitment agencies in Sri 

Lanka and Overseas and looked at regional best practices of recruitment in order to guide 

the process of developing these guidelines.  

We should be proud to claim that this Code of Ethical Conduct, is the first of its kind 

from the countries of Origin in South Asia, and will be used to minimise the actions of 

errant foreign employment promoters and to regularize the registered foreign recruitment 

agents. The CoEC has been developed in All 3 languages and has been approved by the 

Board of Management of the SLBFE.  

Initial awareness meetings were conducted with Recruitment Agents in collaboration 

with the Association of Licensed Foreign Employment Agencies (ALFEA) in March this 

year to obtain feedback from recruitment agents, which were positive. It was important 

that recruitment agents had buy-in to the Code of Conduct as the success of its 

implementation lied in that collective agreement to adhere to the clauses therein.   

Indeed ILO is proud to be associated with these 3 important documents being handed 

over to the practitioners today. We mention with gratitude the leadership role of 

Secretary, Mr. Nissanka Wijeratne, especially in appointing multi-stakeholder sub-

committees, guiding the work of advisory committees to develop these documents and 

supporting the work at the local levels. The commitment and efforts of the General 

Manager, 3 Additional General Managers, the Deputy General Managers and officers of 
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the Training Division, Legal Division, Sociology Division of the SLBFE deserves a 

special mention. Inputs by other Committee members including the Coordinating 

Secretary to Secretary of the Ministry of Labour, Director and Deputy Director of the 

Tertiary and Vocational Education Commission (TVEC) of the Ministry of Youth Affairs 

and Skills Development, representatives of the Civil society, SLBFE instructors are also 

appreciated with thanks. 

My staff have worked tirelessly to ensure these documents have been developed 

consultatively are effective and user friendly. The funding commitment provided by 

Swiss Development Cooperation since December 2010 to support the implementation of 

the National Labour Migration Policy deserves a special mention. We hope they will 

continue to support such initiatives at national and local levels.  

I conclude my speech today by urging you to use these documents to ensure Sri Lankas 

migrant workers are better informed, are protected by a more professional recruitment 

industry and are able to exercise their rights.  

Thank you and best wishes.  

 


