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Distinguished members at the head table, distinguished invitees, ladies  
and gentlemen. 
___________________________________________________________ 

 

I am very pleased to be here today together with you to mark the National Safety 

Week and I would like to commend the Ministry of Labour & Labour Relations and 

NIOSH for organising this important event. 

 

Safety and health at work is at the core of the work of the ILO and has been 

important for the work of the organisation since its foundation in 1919. Indeed, 

some of the very first international standards created by the ILO were aimed at 

protecting workers from hazards in their working environment. 

 

Ladies and gentlemen, I believe that the agenda of decent work is more acute 

than ever and the ILO is determined to help realize decent work for the working 

populations in all countries including Sri Lanka, which reflected the decent work in 

the Ten Year development Plan of the Government. This is spearheading work.  

 



Occupational safety and health is an integral part of the decent Work agenda.  

In other words, if a job is well-paid but unsafe, it is not decent work. If a job  

is done freely but exposes the worker to health hazards, it is not decent  

work, if the contract of employment is fair but the work impairs the workers’  

health and wellbeing, it is not decent work. 

 

According to ILO estimates, each year two million men and women die from 

work-related diseases and accidents - a death toll averaging some 5,000 workers a 

day. 337 million accidents occur on the job annually, while the number of people 

suffering from work related diseases is close to 2 million. The economic burden of 

poor OSH practices is also staggering. Roughly 1.25 trillion US Dollars is siphoned 

off annually by costs such as lost working time, workers compensation, the 

interruption of production, and medical expenses. Beyond the economic issues, 

we have a moral obligation: the human costs are totally unacceptable.  

 

ILO firmly believes that occupational diseases & injuries can be and indeed must 

be prevented and that action is needed at international, regional, national and 

enterprise levels to achieve this. Part of the answer is to enact adequate national 

legislation on occupational safety and health and to promote compliance with it. 

The labour inspectors have a key role to play here. Part of the answer also lies in 

more or better education and training, with occupational safety and health better 

integrated within vocational training courses as well as enterprise training 

programmes. However, real success in reducing work related accidents and ill 

health can only be achieved with a positive commitment amongst all concerned 

to prevention, a concept that is at the heart of what has been termed a 

“preventive safety and health culture”.  

 



Prevention involves management’s foresight, planning and commitment to 

anticipate hazards, assess risks and take action before an accident happens. This 

can only be achieved with the measures mentioned above and with the 

cooperation of all concerned – the employers, who has the prime responsibility to 

provide safe and healthy working condition, trade unions – through 

communication, collective  agreements, safety committees etc. All these parties 

have an important part to play in improving occupational safety and health and 

minimizing occupational diseases & injuries through effective social dialogue. 

 

In Sri Lanka, we are also confident that things will be moving forward in the right 

direction when it comes to pursuing a safety culture at workplaces. A new Act is 

on the doorsteps and with this all workplaces will be covered legally. This then 

needs to be rolled out combined with training and awareness raising. I am certain 

that the combined efforts of employers and employees assisted by Government 

will undoubtedly contribute to better and safer working environments. We hope 

that the new OSH ACT will soon become a reality widening the scope of the 

coverage from factories to include all workplaces. This is also a very significant 

step for the safety culture at the workplace in Sri Lanka.  The Ministry of Labour 

has also embarked on formulating a National OSH Policy and my office is fully 

committed in supporting the Ministry in its’ efforts which will further strengthen 

the Occupational Health & Safety framework in Sri Lanka. 

 

It is my hope that this week which has been dedicated to Safety and health in Sri 

Lanka will also promote awareness of general occupational safety and health 

issues, including prevention, in a bid to mobilize action to reduce workplace 

fatalities.  



I can assure you that the ILO office stands committed to continue assisting the ILO 

constituents to strengthen efforts to address occupational safety and health 

issues.  

 

I wish the conference all success. 

 

 


