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Hon. DEW Gunesekera, Senior Minister for Human Resources 

Other Hon. Ministers present here today 

Respected Mr. Lalith Weeratunge, Secretary to His Excellency the President 

Respected Mr.Mahinda Madihahewa, Secretary/CEO Secretariat of the Senior 

Ministers 

Respected Secretaries of ministries and other senior government officials 

Representatives of Employers’ and Workers Organisations 

Members of professional and academic institutions, and media friends 

My colleagues  Ms. Naoko Otobe, the Senior Employment Specialist from the ILO 

HQs in Geneva, Mr. Sher Verick, the Senior Employment Specialist from DWT in 

New Delhi; 

Ladies and Gentlemen 

 

Good Morning. It is an honour and privilege for me to be here among you at this 

Validation Workshop on the Master Plan of the NHREP. It is indeed heartening to 

see such a high-level gathering of senior officials at this occasion. I am thankful to 

the Secretariat of the Senior Ministers for inviting me to address this workshop on 

this very important subject. 

 

Ladies and gentlemen, HE. President graced the launching ceremony of the 

NHREP at Temple Trees in October. That was a reflection of the immense 

importance of the policy and the commitment of the highest leadership to promote 

employment opportunities and decent work for all in Sri Lanka.  We at the 



lunching also pledged that ILO will continue to provide technical support to the 

process of developing the Master Plan on National Human Resources and 

Employment Policy, to lay solid ground to ensure the full implementation of the 

Policy. 

 

The NHREP premised upon the Mahinda Chintana is an overarching framework 

that sets the stage for a coherent and integrated vision on employment and human 

resources development balancing productivity, employment creation, social 

protection and sustainability. Today, 11 months after the launch of the NHREP, we 

have reached another important milestone in having a final draft of the Master Plan 

to give effect to the implementation of the overarching Policy.   

 

I warmly congratulate the Senior Ministers Secretariat, Ministry of Labour and 

Labour Relations, Ministry of Productivity Promotion and other members of the 

National Steering Committee under the leadership of the Senior Minister for 

Human Resources, on such an excellent work. I commend all of you for your 

contributions and efforts to produce a very comprehensive and high quality 

product. 

 

I should say that never has the ILO seen a parallel to this exercise as it was 

undertaken in Sri Lanka.  The process was inclusive, consultative and 

participatory. The SMS went to great lengths to ensure that all key stakeholders 

were on board from the beginning.  As I know the SMS has consulted with over 25 

line ministries and government agencies, plus trade unions and the employers 

organisations to finalise the draft that is being presented to youtoday for validation. 

It is not an easy task to come up with a detailed and coherent document that 

reflects the competing agendas of so many ministries and varying organizational 



interests in a cohesive and systematic manner as is reflected in this Master Plan.  

The untiring efforts of the SMS demand special recognition at this juncture of the 

process, especially the leadership of the CEO, Mr Madihahewa and his technical 

team led by Mr T.M. Jayasekera from whom you will hear very soon.   

 

Ladies and gentlemen, Sri Lanka has been playing an important role among 185 

member states of the ILO since joining in 1948. The Ministry of Labour and 

Labour Relations, as a focal point of the Sri Lanka Government,is the Deputy 

Member of the ILO Governing Body. Sri Lanka has ratified 40 ILO conventions, 

and was the first country in South Asia to ratify all eight ILO core conventions.  

 

Sri Lanka DWCP 2013 – 2017 was jointly developed and signed by ILO tripartite 

constituents in May this year, which is in line with the Ten-Year Horizon 

Development Framework, the Mahinda Chintana, United Nations Development 

Assistance Framework and the National Policy and Action Plan for Decent Work 

in Sri Lanka. Supporting the implementation of the National Human Resources and 

Employment Policy is a priority area of the new DWCP. Therefore ILO HQs, the 

Regional Office, the Decent Work Team in Delhi and the Country Office in Sri 

Lanka have been fully involved in the Master Plan formulation process. 

 

Today’s workshop is one that brings together the key contributors to this 

document, to reflect together on the work that was done over the past 11 months 

and validate the same with the aim of reaching a common goal and a national 

vision.  The Master Plan will be used as a monitoring tool and a proposal for 

implementation and resource mobilization to ensure that Sri Lanka’s human 

resources are strengthened to support a sustainable growth trajectory that also 

ensures social justice for all. 



 

 

Ladies and gentlemen, as is evident from the gathering today, there are many  

ministries and institutions that deal with the Master Plan. I am sure with your 

concerted efforts, good coordination and the commitment, you will achieve all 

objectives in the Master Plan with technical and financial resources support from 

the government and development partners. 

 

Let conclude by thanking the government again for taking on this very important 

task, and I pledge ILO full support and commitment to the implementation of the 

Master Plan. 

 

Thank you very much and wish you a very productive discussion.  


