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Speech by Mr. Donglin Li, Country Director, ILO Office 
for Sri Lanka and Maldives at the National Workshop 
on Reform and Development of Public Enterprises 
Monday, Oct. 21, 2013, Grand Monarch 
 

Honourable Chief Guest, His Excellency Wu Jiang Hao 

Ambassador of the People’s Republic of China 

Hon Minister (Senior) of Human Resources  

Respected Mr.Mahinda Madihahewa, Secretary/CEO 

Secretariat of the Senior Ministers 

Honoured guests at the Head Table 

Respected delegates from China who have honoured this 

workshop with their presence 

Respected Secretaries of ministries and other senior 

government officials 

Representatives of Employers’ and Workers Organisations 

Respected Heads of Corporations and other State Owned 

Enterprises 

Ladies and Gentlemen 

 

Good Morning. It is an honour and privilege for me to be here 

among you at this National Workshop on Reform and 

Development of Public Enterprises. It is indeed heartening to 

see such a high-level gathering of senior officials from Sri 

Lanka and China. I am thankful to the Secretariat of the 

Senior Ministers for inviting me to address this workshop on 

this very important subject.  

 

As an international labour standard setting agency of UN, the 

International Labour Organization seeks the promotion of 

social justice and fundamental principles and rights since its 

inception in 1919. The primary goal of the ILO today is to 

promote opportunities for women and men to obtain decent 
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and productive work, in conditions of freedom, equity, 

security and human dignity. 

 

We at the ILO believe that economic and social needs must be 

balanced and it can be done through the Decent Work 

Agenda. The DWA believes in the importance of enhancing 

skills and employability.  It believes in the importance of 

access to social protection; and it believes that respecting 

workers’ rights and giving a voice at work are beneficial to 

improving productivity and enterprise sustainability. 

 

We promote decent and productive work by joining hands 

with government, employers’ and workers’ organizations, the 

tripartite constituents of the ILO. ILO has 185 Member States 

and has adopted 189 International Labour Conventions. It 

promotes international labour standard, employment, social 

protection and social dialogue at work place.  China is the 

Member of the ILO Governing body and Sri Lanka is the 

Deputy. Both countries have been playing important roles in 

delivering ILO Decent work Agenda.  

Last month, ILO supported the SMS to have lunched the 

Master Plan on National Human Resources and Employment 

Policy. HE. President graced the Policy launching ceremony 

of the NHREP at Temple Trees in October 2012. That was a 

reflection of the immense importance of the policy and the 

commitment of the highest leadership to promote decent and 

productive work for all in Sri Lanka.  The NHREP is an 

overarching framework that sets the stage for a coherent and 

integrated vision on employment and human resources 

development balancing productivity, employment creation, 

social protection and sustainability. The NHREP includes a 
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section on the importance of improving the efficiency of 

services and productivity in the State sector in particular. 

 

The State sector has been identified for strengthening in terms 

of efficiency that will lead itself to productivity, also 

promotion of social dialogue and protection of workers’ rights 

during the reform process. To this effect, the SMS has 

initiated to organize a workshop attended by some key 

technical experts from China, followed by a technical 

workshop to share good practices from China. 

 

I am pleased to see that the 2-day workshop is being held 

today with a view to start a programme of strengthening all 

institutions within the ‘public sector’, and learn lessons from a 

success of the public sector’s reform in China. 

 

I am sure this workshop will provide a very good forum for all 

participants to learn, share and replicate good practices from 

both China and Sri Lanka on reforms of  state owned 

enterprises and protection of workers’ rights through social 

dialogue during the reform process. 

 

Let me conclude by thanking the SMS again for taking this 

very important initiative, and I pledge ILO full support and 

commitment to the implementation of the NHRE Policy. 

 

Thank you very much and wish you a very productive 

discussion. 


