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For immediate release 
 

Arab workers need a minimum of income protection, says ILO 
Sound policymaking for wage determination is key to more equitable economic growth in the Arab 
region 
 
Amman (ILO News) – Governments could lift millions out of poverty by adopting more coherent and 
inclusive minimum wage setting policies, the ILO will tell participants at the “Regional Tripartite 
Meeting on Wage Policies in the Arab Countries” which opens in Amman on Monday (September 
17). 
 
According to the Global Wage Report 2010/2011, the financial and economic crisis cut global wage 
growth by half in 2008 and 2009; affecting workers in both the formal and informal economy, 
including the Middle East and North Africa region’s estimated 75 million paid employees. 
 
Rising inequality, stalled productivity and low incomes have increased social tensions in several Arab 
countries, and been significant factors in the recent wave of uprisings. 
 
“The minimum wage is an important policy tool for alleviating poverty and promoting social stability,” 
said Nada al-Nashif, ILO Regional Director for the Arab States. “It ensures that the socio-economic 
conditions of workers and their families meet the minimum requirements for a life of dignity. The 
increasing vulnerability of workers as a result of the global financial and economic crisis makes the 
need for sound wage-setting policies all the more pressing.” 
 
Although 90 per cent of ILO member states have a minimum wage system in place, not all Arab 
countries have developed wage determination mechanisms. 
 
Organized under the patronage of the Minister of Labour of Jordan Dr Atef Odibat, the four-day 
regional workshop will engage workers, employers and government representatives from nine Arab 
countries on the nature of wage policies, strategies for minimum wage setting and collective 
bargaining, new trends and good practices, elements of policy coherence, and the role of social 
dialogue for sound wage policy design. 
 
“Jordan is the only Arab country, and among nine globally, selected to pilot the Global Jobs Pact, 
which includes policies aimed at promoting jobs and protecting people,” said Minister Odibat. “Our 
efforts to develop fairer wage policies reflect Jordan’s commitment to advancing the Decent Work 
agenda.” 
 
Minimum wage fixing policies must balance social factors – including the needs of workers and their 
families, cost of living, the general level of wages and levels of social security benefits – with 
economic ones – such as the capacity of enterprises to pay, employment rates, productivity and 
economic development. They aim to provide all poorly paid workers with a minimum level of income 
protection for their work. 
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 Since 1919, the ILO has advocated for the “provision of an adequate living wage” as a precondition to lasting 
peace. 

 In 1928, the ILO adopted the Minimum Wage-Fixing Machinery Convention No. 26 and, in 1970, Minimum Wage 
Fixing Convention No. 131 provided a more general protection against “unduly low wages”. 

 The 2008 ILO Declaration on Social Justice for a Fair Globalization promotes “policies in regards to wages and 
earnings, hours and other conditions of work, designed to ensure a just share of the fruits of progress to all and a 
minimum living wage to all employed and in need of such protection”. 

 Wage employees include salaried employees, workers in precarious employment, casual workers, short-term 
workers, seasonal workers and workers whose contract of employment can be terminated at short notice. 

 
For more information visit: www.ilo.org/arabstates  
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