
                                                                              

 

 
20 September 2012 

For immediate release 
 
Hopes raised for Arab minimum wage 
Governments, workers and employers pledge action on wages at regional meeting 
 
 
Amman (ILO News) – The “Regional Tripartite Meeting on Wage Policies in the 
Arab Countries” came to a close in Amman on Thursday (September 20) with 
government, employer and worker pledges to work towards fairer pay. 
 
Arab wages have remained stagnant in recent years, increasing economic hardship 
and entrenching social inequity. 
 
In several countries, existing minimum wage levels have fallen below poverty 
thresholds, increasing demands on cash-strapped governments for welfare support 
in the absence of adequate social protection. 
 
Participants acknowledged the importance of achieving a minimum of income 
protection through evidenced-based policymaking, social dialogue and legislative 
reform. 
 
Government representatives said they would work towards sounder wage policies, 
while employers called for improved advocacy, regional coordination and data 
gathering and research. 
 
The difference between public and private sector pay was also a concern. 
Government representatives issued a statement committing to “develop labour 
legislation on wage policy to bridge the gap between the public and the private 
sector in conformity with ratified international conventions and agreements.” 
 
Workers listed recommendations for promoting social justice and social dialogue 
through forming tripartite committees and social and economic councils; investing in 
the real economy and in value-added sectors; bridging the gender pay gap; adopting 
rights-based migration policies; empowering inspection directorates; increasing 
transparency through publishing labour data; and establishing a labour observatory 
on decent work in the Arab region. They also called on Arab governments to ratify 
and enforce Convention 131 concerning Minimum Wage Fixing (1970), and the two 
fundamental Conventions No. 87 on Freedom of Association and the Protection of 
the Right to Organise (1948) and No. 98 on the Right to Organise and Collective 
Bargaining (1949). 
 
The event was attended by delegations from Tunisia, Lebanon, Bahrain, Yemen, 
Jordan, Kuwait, Saudi Arabia, the occupied Palestinian territory and Oman. 
 

*** 
 



• Since 1919, the ILO has advocated for the “provision of an adequate living wage” as a 
precondition to lasting peace. 

• In 1928, the ILO adopted the Minimum Wage-Fixing Machinery Convention No. 26 and, in 1970, 
Minimum Wage Fixing Convention No. 131 provided a more general protection against “unduly 
low wages”. 

• The 2008 ILO Declaration on Social Justice for a Fair Globalization promotes “policies in regards 
to wages and earnings, hours and other conditions of work, designed to ensure a just share of 
the fruits of progress to all and a minimum living wage to all employed and in need of such 
protection”. 

• Wage employees include salaried employees, workers in precarious employment, casual 
workers, short-term workers, seasonal workers and workers whose contract of employment can 
be terminated at short notice. 

 

For more information visit: 
http://www.ilo.org/public/english/region/arpro/beirut/what/events/2012/wage_2012/index.htm  
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