C189: Ratification and Implementation
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Ratification

The Philippines is the 2" country to ratify ILC 189 allowing this
landmark international standards to come into force effective
5 September 2013 extending global labor standards to tens of
millions of domestic workers worldwide.
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Ratification

HOW DONE IN THE PHILIPPINE SETTING
* National Tripartite Industrial Peace council Resolution on ratification of ILC189

* Executive Branch: Dept. of Foreign Affairs (DFA), Office of the President (OP)
for ratification, as early as 18 May 2012 the ratification instrument was sent to

the Senate for concurrence.
* Senate: Foreign Relations Committee hearing. Senate plenary concurrence on
06 August 2012.
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Ratification
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KEY FACTORS TO RATIFICATION

e Tripartite support — DOLE National Tripartite Industrial Peace Council and
Dole advocacy to DFA & OP

* Coalition building and advocacies through multi stakeholders
engagement — Coalition TWG a DW association, unions, employer’s
confederation, CSO/ NGO advocates, gov’t agencies, ILO.
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Ratification
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FOUNDATION TO RATIFICATION

*  Afford protection to labor clause —PHL Const.; Civil Code (1950) and Labor Code (1974) on “househelpers”
Kasambahay bills (1990s)

*  |LO Membership (1948) and Convention-based law and policy frame

*  Tripartism plus

*  Migration management information, regulation and enforcement, HSW reform package, welfare and
protection, reintegration)

. 1.9 million local DWs, million overseas DWs
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Ratification
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FRAMEWORK FOR PROTECTION-

ILC 189 sets the standards for domestic workers (1)—basic labour rights as those
available to other workers, reasonable hours of work; Weekly rest Of at least 24
consecutive hours; (4) a limit on in--- kind payment; (5) clear information on
terms and conditions of employment, as well as (6)respect for fundamental
principles and rights at work including freedom of association and the right to
collective bargaining.
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IMPLEMENTATION

du.h.d\
OVERSEAS

* Bilaterals —Saudi Arabia, Jordan, Lebanon
PHL — KSA Agreement on Standard Employment Contract

e Regional —ASEAN, Abu Dhabi Dialogue
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IMPLEMENTATION
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LOCAL/DOMESTIC

e Existing law Articles 150 — 139 of the Labor Code, implementation

e KASAMBAHAY BILL (Magna Carta for Domestic Workers), passage
- Senate version approved in Dec. 2010

versions at the House OF Representatives

House Committee on Labor Sub: Committee referral

Technical Working Group at House Committee looked at C189

2"d Reading amendments

3rd Reading and Bicameral Conference Cmte (1st, TWG, Signing, Congressional Ratification)
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IMPLEMENTATION

LOCAL/DOMESTIC --

e Lessons learned

- Long-term and consistent engagement with Local Government Units (in 2005 but need to
continue to ensure local level enforcement)

- Intensive engagement of all sectors in Understanding domestic work and ILC189, similar to
ongoing DOLE barangay level approach on child labor, to address both the domestic workers
and the employers

- Need to engage legislators and staff on ILC189; positive experience with FOA bills that move
fast after the seminar with ILO experts.
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ChaHenges

The road is bumpy in achieving recognition of domestic workers as workers;
and in ensuring respect and dignity as human beings.

There are many challenges to name but the main hurdle is culture. From
decades---old master--- servant relationship, of debt bondage, of loyalty and
servitude in exchange for economic support and protection, to employer--
-employee relationship governed by international standards.
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Way forward

Implementation of existing law

e Kasambahay Bill passage, implementation

e Need for consistent, continuing, wide---ranging massive and engaging advocacies for domwork rights
¢ Reintegration and alternative livelihood/ employment programs

e Tighter enforcement of recruitment and deployment laws and regulations

e Sustained bilateral and regional efforts

¢ Global campaign for more C189 ratifications
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Thank you
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