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NEWSLINK

The Centenary Conference of the ILO ended on 21 
June 2019 with the adoption of an unprecedented 
Convention and accompanying Recommendation to 
combat violence and harassment in the world of work, 
as well as a Declaration charting the way towards a 
human-centred future of work.

The ILO Centenary Declaration for the Future of Work, 
2019, is a reaffirmation of the relevance and importance 
of the ILO’s mandate in the changing world of work, a 
strong statement of intent, a mobilizing call, and a road 
map for action by the ILO itself. 

“What we have adopted today is a roadmap, a 
compass to take us forward in the future of this 

Organization, because the future of work is the future 
of our Organization,” said ILO Director-General, Guy 
Ryder. 

The Declaration looks to the future of work with a 
human-centred lens. It has a strong focus on enabling 
people to benefit from changes in the world of work, by 
strengthening the institutions of work to ensure adequate 
protection of all workers, and by promoting sustained, 
inclusive and sustainable growth and full and productive 
employment.

Specific areas for action identified include:
• The effective realization of gender equality in 

opportunities and treatment;
• Effective lifelong learning and quality education for all;
• Universal access to comprehensive and sustainable 

social protection;
• Respect for workers’ fundamental rights;
• An adequate minimum wage;
• Maximum limits on working time;
• Safety and health at work;
• Policies that promote decent work and enhance 

productivity; and

International Labour Conference ends 
with the adoption of key Convention and Declaration
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• Policies and measures that ensure appropriate 
privacy and personal data protection, and respond 
to challenges and opportunities in the world of work 
relating to the digital transformation of work, including 
platform work.

 
The new international labour standard aims to protect 
workers and employees, irrespective of their contractual 
status, and includes persons in training, interns and 
apprentices, workers whose employment has been 
terminated, volunteers, jobseekers and job applicants. It 
recognizes that “individuals exercising the authority, duties 
or responsibilities of an employer” can also be subjected to 
violence and harassment.

The standard covers violence and harassment occurring in 
the workplace; places where a worker is paid, takes a rest or 
meal break, or uses sanitary, washing or changing facilities; 
during work-related trips, travel, training, events or social 
activities; work-related communications (including through 
information and communication technologies); in employer-
provided accommodation; and when commuting to and 
from work. It also recognizes that violence and harassment 
may involve third parties. Ryder welcomed the adoption. 

“The new standards recognize the right of everyone to 
a world of work free from violence and harassment,“ 

he said. “The next step is to put these protections into 
practice, so that we create a better, safer, decent, working 
environment for women and men. I am sure that, given 
the co-operation and solidarity we have seen on this issue, 
and the public demand for action, we will see speedy and 
widespread ratifications and action to implement.”

The two-week ILC was attended by about 6,300 delegates, 
including 83 participants from the Caribbean. They 
represented Governments, as well as workers’ and 

employers’ groups from 178 of the ILO member States, 
as well as observer national and international non-
governmental organizations.

UN Secretary-General António Guterres joined some three 
dozen world leaders who, in the course of the two-week 
International Labour Conference (ILC), delivered strong 
messages of support for the ILO and its social justice 
mandate.

“You are carrying forward the torch that was lit one 
hundred years ago to help build a new world – a world 

based on social justice, founded on a model of inclusion 
– with governments, workers and employers at the 
decision-making table together,” Guterres said.

Among the world leaders who addressed Conference 
delegates were two Caribbean heads of state; the 
Honourable Andrew Holness, Prime Minister of Jamaica, 
and Honourable Mia Amor Mottley, Prime Minister of 
Barbados. 

“The leaders of the Caribbean remain conscious that 
the future – and our obligations to the next generation 

– now summons us to ‘seize the moment’ and draw on 
the creative imagination that is forever located in the 
dynamism of a Caribbean tradition that puts people 
first,” said Prime Minister Holness during his address to 
delegates during the high-level segment of the Conference.

A number of thematic forums on future of work issues 
took place during the Conference, featuring heads of 
United Nations and multilateral agencies and high-level 
government, workers’ and employers’ representatives.

For more information visit: https://www.ilo.org/ilc/
ILCSessions/108/lang--en/index.htm

Photo top: The Hon. Andrew Michael Holness, Prime 
Minister of Jamaica, address the Conference.

Photo left: Prime Minister of Barbados, the Hon. Mia Amor 
Mottley, during her address to the ILC.

Photo right, L to R: Guy Ryder, ILO Director-General; Sir Roy 
Trotman, former Worker Vice-chairperson of the Governing 
Body (2002-2011), and the Hon. Mia Amor Mottley, 
at the ceremony to unveil a bust in honour of Sir Roy.

https://www.ilo.org/ilc/ILCSessions/108/lang--en/index.htm
https://www.ilo.org/ilc/ILCSessions/108/lang--en/index.htm
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EMPLOYMENT

Supporting capacity development to boost 
entrepreneurship in Trinidad and Tobago was the 
focus of a recent Training of Trainers (TOT) in Start and 
Improve Your Business (SIYB) session in Port of Spain.  
The training, which took place from 24-28 June 2019, 
was organized by the National Entrepreneurship 
Development Company Limited (NEDCO), the 
country’s state enterprise tasked with supporting 
entrepreneurship and small and medium enterprise 
(SME) development. Technical support was provided 
by staff from the ILO Caribbean Office.  

“The training in SIYB is one of the first steps NEDCO 
and ILO wish to pursue in a joint collaboration. 

From ILO, our aim is to ensure our partners have the 
best tools, approaches and information to provide 
high quality services to potential and existing 
entrepreneurs. Entrepreneurship is a key avenue 
towards job creation and decent work and we look 
forward to continuing supporting that with partners 
like NEDCO,” stated Ms Virginia Rose-Losada, ILO’s 
Sustainable Enterprises Specialist for the subregion. 

The training covered the packages Generate your 
Business Idea (GYB) and Start Your Business (SYB) 
of the SIYB family1 and was conducted by the ILO-
SIYB Master Trainer Ms Jazmin Adames from the 
Dominican Republic with support from the recently 
certified ILO SIYB Trainer, Karen Bart-Alexander, from 
Trinidad and Tobago.  The 18 participants, of which 
50 per cent were women, included officers from 

ILO and NEDCO team up to 
encourage effective entrepreneurship in T&T

NEDCO and the Ministry of Labour and Small Enterprise 
Development (MOLSED), representatives from the 
Employers’ Consultative Association (ECATT) and 
Cipriani College of Labour and Co-operative Studies, as 
well as independent trainers. 

Participants dove into the topics covered by the manuals 
as well as practiced the participatory and interactive 
training methods on which the SIYB Programme is built to 
uphold good practices in experiential and adult learning. 
Topics covered included assessing ones’ potential to 
being an entrepreneur, coming up with a good business 
idea, developing a business plan, marketing, staffing, 
costing, financial planning and developing one’s own 
business plan. 

“At first I didn’t know what to expect but now I 
can say it was the first time I was this engaged 

in a training since my years in university,” said 
one of the participants at the closing ceremony. 

During the closing, participants agreed to connect 
virtually and maintain contact as they now move to 
carrying out the training with potential entrepreneurs, 
which is a prerequisite for certification. 

“The materials and teaching methods are very much 
in line with the target population NEDCO works 

with.  We look forward to implementing what we 
learnt and did this week,” said Ms Tamara Yee-Springer, 
the Training and Development Officer of NEDCO, during 
her closing remarks. 

1 SIYB is currently the largest global business management training programme with a focus on starting and improving businesses as a strategy 
for creating more and better employment for women and men.



SOCIAL DIALOGUE

Suriname to advance new Sustainable 
Development Goal-focused Decent Work 
Country Programme 
In June 2018, Suriname became one of four countries 
selected to benefit from a new ILO initiative that 
will build a new generation of Decent Work Country 
Programmes (DWCPs) closely aligned with implementing 
the 2030 Agenda for Sustainable Development.  

Suriname’s former DWCP tripartite monitoring 
commission had already began working with the ILO in 
March 2018 on the formulation of the country’s second 
DWCP, making this pilot specifically relevant. 

Over the past year, the ILO has been supporting 
tripartite constituents in the formulation of both 
the narrative and results framework for the updated 
DWCP in Suriname through a series of consultations.  

Trade union contributions at forefront of 
new DWCP development 

On 9 and 10 April 2019, the ILO organized a two-day 
Workshop for the representatives of the Council of 
Federations in Suriname / De Raad van Vakcentrales in 
Suriname (RAVAKSUR).  

The training was organized to gather recommendations 
and other contributions from workers’ organizations 
towards the development, implementation and 
outcomes of the new DWCP. It helped unions better 
understand the new Sustainable Development Goal-
focused DWCP framework and prepare for a tripartite-
focused validation Workshop, held later that week.

The training featured a presentation by Mr Robby 
Berenstein, President of RAVAKSUR, on lessons learned 
from the first DWCP in Suriname.

During his speech, Mr Berenstein underlined the 
importance of bipartite and tripartite social dialogue to 
encourage capacity strengthening in priority areas for 
the country, particularly as rapid changes in the world 
of work present challenges for trade unions. He also 
asserted that international relations within the region 
and beyond should be strengthened to learn from the 
global union movement.

Mr Berenstein suggested that challenges should be 
addressed in a systematic manner through the Stichting 

Scholings Instituut voor de Vakbeweging in Suriname 
(SIVIS), an institution that provides trainings and hosts 
workshops for trade unions. Participants agreed that 
SIVIS not only plays a unique capacity building role for 
workers’ organizations in Suriname, but also serves as 
a knowledge hub on the history of the country’s trade 
union movement.

Another objective of the Workshop was to raise  the 
awareness of the RAVAKSUR members on the new 
national legislation on Occupational Safety and Health 
and on Minimum Wages.

“The training also emphasized trade union unity 
as a prerequisite for fair and just social change, as 

well as the key role of information, communication 
strategies, research and technology in the 
advancement of workers’ organizations in Suriname,” 
said Ms Vera Guseva, Workers’ Activities Specialist, ILO 
Decent Work Team and Office for the Caribbean.

Social partners seek to reinvigorate 
DWCP during validation workshop

On 11 April 2019, the Decent Work Team and 
Office for the Caribbean, in collaboration with 
social partners, hosted a validation Workshop in 
Paramaribo where the draft DWCP for Suriname 
was reviewed, discussed and approved by local 
stakeholders. The Workshop was facilitated by 
lead DWCP Consultant, Ms. Helyante Mac Donald.

During the Workshop opening, Mr Jimmy Belfor, 
Permanent Secretary for the Ministry of Labour, 
acknowledged the significance of the DWCP 
in advancing development in Suriname and its 
importance in ensuring a better life for the people of 
Suriname. 

Ms Marina Walter, United Nations Resident 
Coordinator for Trinidad and Tobago, Suriname, 
Aruba, Curacao and Sint Maarten, attended the 
Workshop opening. During her remarks, she 
defined the DWCP as a crucial portal through which 
ambitious United Nations Multi-country Sustainable 
Development Framework (UN MSDF) results could be 
fast tracked and have a ripple effect on a number of 
multidisciplinary UN commitments. 
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In the first half of the Workshop, participants focused 
on making amendments, corrections and updates to 
the DWCP. As part of the process, they articulated the 
need to involve stakeholders beyond the traditional 
tripartite structure, such as the Ministry of Home 
Affairs, the Planning Bureau and the Statistical Office, 
in order to realize a number of goals. They also 
acknowledged that these additional key stakeholders 
could contribute to DWCP monitoring. 

Other recommendations from the participants 
included:

• the establishment of a new tripartite DWCP 
monitoring commission; 

• the addition of a previously agreed-upon social 
security scheme for Suriname;

• the provision of social dialogue training 
for members of the tripartite consultative 
bodies, particularly second level experts and 
representatives who have not received training 
for more than a decade; 

• the strengthening of data collection through 
surveys and analysis of statistics; and

• the presentation of a list of four Conventions to 
be considered for ratification: Social Security 
(Minimum Standards), 1952 (No. 102); Labour 
Inspection (Agriculture), 1969 (No. 129); Maternity 
Protection, 2000 (No. 183) and Minimum Wage 
Fixing, 1970 (No. 131). 

The final draft DWCP was submitted to the 
Government and partners by the ILO in June 2019. An 
official national launch will take place before the end 
of the year. 

About the new DWCP
The core objective of the new generation 
of the DWCP is to position the Country 
Programmes as effective vehicles for 
implementing the 2030 Agenda for 
Sustainable Development. This work 
unfolded concomitantly with various 
streams of the reform to reposition the 
United Nations Development System, 
at country level. The reform requires 
DWCPs to adapt to this new context, 
while delivering on their promise to 
keep decent work and the needs of the 
ILO tripartite constituents at the heart 
of efforts to achieve the 2030 Agenda 
for Sustainable Development (2030 
Agenda). 

More important than ever is the role 
of a strong diagnostic, a clear theory 
of change and indication to monitor 
progress, aligned with the Sustainable 
Development Goal (SDG) Framework. 

Formulated in this way, DWCPs are 
useful tools for consituents to position 
the Decent Work Agenda in the broader 
National Development Framework. 
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SOCIAL DIALOGUE

The Bahamas National Tripartite Council to review and upgrade 
Decent Work Country Programme - 
Youth to play key role in the process 

As a follow-up to ILO Centenary celebrations in 
The Bahamas, the National Tripartite Council (NTC) 
held a Meeting on 19 May 2019 to reaffirm the 
country’s commitment to advancing social dialogue 
and promoting decent work through a new Decent 
Work Country Programme (DWCP). 

The new Programme is designed to follow the 
same principles as the next generation DWCP 
framework. 

During the Meeting chaired by Mr Robert 
Farquharson, Chairman of the NTC, members 
agreed that the new DWCP should seek to further 
strengthen the NTC in order to boost engagement 
and influence. They also decided that the process 
should place a special focus on the role that youth 
play in achieving a sustainable future of work. 

The first outcome of the process is expected 
to be a review of lessons learned as well as a 
detailed diagnostic of decent work challenges 

and existing policies and programmes within 
the coming six months. Following that, the 
DWCP will be designed within the context of 
national development planning and sustainable 
development measurements.

“A new generation of DWCP or a 2.0 DWCP 
requires we take our time to do things well, 

with a proper look at what was achieved and 
learned, and consulted properly. The voice of 
youth in that will be key,” said Mr Farquharson. 

At the conclusion of the Meeting, Ms Claudia 
Coenjaerts, Director of the ILO Decent Work 
Team and Office for the Caribbean, congratulated 
The Bahamas on its continued commitment to 
renewing the DWCP through social dialogue that 
will involve youth perspectives. 

In photo below: Claudia Coenjaerts, Director, ILO DWT and 
Office for the Caribbean, in discussions with The Bahamas’ 
Meeting representatives.
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On 26 April 2019, the Government of Guyana not only 
launched its new National Child Labour Policy, but also 
started key discussions with the ILO for implementation 
of the ILO-ECLAC Child Labour Risk Identification 
Model, a predictive statistical tool developed by the 
Regional Initiative Latin America and the Caribbean 
Free of Child Labour. Guyana now joins Jamaica as the 
only two Caribbean countries currently participating 
in this multi-country pilot, which has been rolled out 
in 10 other countries across the hemisphere. The 
application of the Risk Model is also one of the actions 
agreed on by the tripartite constituents in the 2018-
2019 implementation plan for the Guyana Decent 
Work Country Program 2017-2021.

The Model uses national data on child labour, the 
national census and other administrative data to 
generate geographic profiles which estimate the 
likelihood or probability of child labour (and the level 
of vulnerability of children) in specific areas / regions 
or parishes, based on the existence and prevalence of 
determined risk factors. These would then facilitate 
decision-making, policy and intervention design and 
should contribute to more efficient allocation of 
resources for preventative and protective actions to 
reduce child labour. It is considered of great relevance 
for Guyana as the Ministry is also in the process of 
finalizing its National Action Plan for the Elimination of 
Child Labour.

Guyana and Jamaica, as members of the Regional 
Initiative, are receiving support for the introduction of 
the Risk Model through the ILO’s global Measurement, 

Guyana and Jamaica piloting 
ILO-ECLAC Child Labour Risk Identification Model

FUNDAMENTAL PRINCIPLES AND RIGHTS AT WORK

7

Awareness-raising and Policy engagement (MAP ’16) 
Project, which is funded by the United States Department 

In photo: Sasha Deer-Gordon, 
Director, Child Labour Unit, MLSS, 
Jamaica and Andres Espejo, as part 
of national campaign against child 
labour.

of Labor (USDOL). 

On Monday 24 and Tuesday 
25 June 2019, officials 
of the Jamaica National 
Statistical Institute (STATIN) 
and the Ministry of 
Labour and Social Security 
(MLSS), participated in 
a training Workshop 
on the methodology 
and application of the 
predictive statistical  Model 
developed by ILO and 
United Nations Economic 
Commission for Latin 
America and the Caribbean 
(UNECLAC). The training 
was led by Andres Espejo, 
Social Affairs Officer, ECLAC 
and supported by Resel 
Melville, National Project 
Coordinator, ILO Caribbean 
Office.
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Helping Caribbean countries adapt to global forces that 
are changing the world of work was the focus of the 
recent 11th ILO Meeting of Caribbean Ministers of Labour. 

Over 80 delegates gathered on 14 and 15 May 2019 in 
Christ Church, Barbados for the Meeting, which was 
hosted in collaboration with the Ministry of Labour and 
Social Partnership Relations under the theme “Shaping a 
brighter future of work for the Caribbean”. 

The event was centred around the ILO Global Commission 
on the Future of Work Report entitled “Work for a Brighter 
Future”, which explores how major transformations are 
challenging the world of work and how those changes 
are affecting governments, employers, workers and 
society as a whole.

Participants included 17 delegations, of which ten were 
led by Ministers of Labour from the English- and Dutch-
speaking Caribbean. Also in attendance were high-level 
representatives from Ministries of Labour, regional 
employers’ and workers’ organizations’, as well as senior 
staff from other United Nations agencies and regional 
organizations.

The Meeting provided a forum for the Ministers 
to consider and articulate how globalization; the 
technological and digital revolution; global warming and 
climate change; as well as demographic shifts are having 
profound impacts in the Caribbean. 

Mr Guy Ryder, Director-General of the ILO, delivered 
a keynote address alongside the Honourable Colin 
E. Jordan, Minister of Labour and Social Partnership 
Relations for Barbados.  

“Our approach to the future of work is guided 
by the notion of taking responsibility. It must 

happen by conscious action: national, regional and 
international,” said Mr Ryder in his opening remarks.

Meeting sessions used interactive methods to assess 
the relevance of the Global Commission’s Report on 
the Future of Work in the Caribbean. Participants 
considered the Report’s call for a “human-centered” 
agenda, as well as for the reinvigoration of the social 
contract towards achieving decent and sustainable 
work for all.

“Undoubtedly for us in the Caribbean, intimate 
knowledge of how the world of work is changing 

is of paramount importance, if we are truly to be 
competitive on the world stage.  There are a myriad 
of issues to contend with such as climate change, 
demographic changes, geo-politics, advanced and 
new technologies, globalization. Added to those, are 
the challenges of high unemployment, especially high 
youth unemployment, economic instability, crime 
and natural disasters,” said Minister Jordan.

Participants agree to new set of 
recommendations on the future of work 
for the region

“To prepare a future that works, we must 
understand how transformations in the world 

of work affect labour and jobs in the region. 
From there we must determine how our own 
actions and policy choices can turn challenge into 

11th ILO Meeting of Caribbean Ministers of Labour showcases why 
achieving a decent and sustainable future of work matters for the region

FUTURE OF WORK
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opportunity,” said Ms Claudia Coenjaerts, 
Director of the ILO Decent Work Team and 
Office for the Caribbean. “Promoting and 
realizing the Decent Work Agenda is a 
tool that can help the Caribbean ensure 
we turn these changes into our favour.”

As a result of the discussions, the Ministers 
developed a new set of four overarching 
guidelines designed to help the region adapt 
to these transformations and achieve decent 
work for all in the region. They include:
 
1. Exploring new job and decent work 

opportunities in the digital, care and 
green/blue economies;

2. Adapting institutions of work to new 
emerging forms of employment and the 
growing importance of digital, care and 
green/blue economies;

3. Articulating a renewed social contract 
through social dialogue mechanisms 
aimed at achieving social justice and 
social cohesion; and

4. Advancing labour cooperation through 
the ILO Decent Work Country Programme 
(DWCP) framework and towards 
achieving the United Nations Sustainable 
Development Goals.

“The region’s inherent vulnerabilities as 
Small Island Developing States make 

resilience especially important. Decent Work 
Country Programmes and a reinvigorated 
social contract are critical for delivering a 
human-centered agenda as an instrument 
for such resilience. This is what we need for a 
successful future of work,” said Ms Coenjaerts.

For more information and to view the 
recommendations in their entirety, visit: 
https://www.ilo.org/caribbean/events-and-
meetings/WCMS_681688

Right: The Hon. Stephenson King, Minister for 
Infrastructure, Ports, Energy and Labour, Saint 
Lucia, in topic discussion. Left: The Hon. Dr Carla 
Barnett, Minister of State, Ministry of Labour, Local 
Government and Rural Development, Belize.

ILO DG  meets with Barbados’ Prime 
Minister and social partners

During his two-day visit to Barbados in May 2019 to attend the 
11th ILO Meeting of Caribbean Ministers of Labour, ILO Director-
General Mr Guy Ryder also met with the Honourable Mia Amor 
Mottley, Prime Minister of Barbados. The two discussed how 
Barbados and the wider Caribbean can increase collaboration with 
the ILO to advance the decent work agenda towards building a 
sustainable future of work for all. Others at the Meeting included 
Ms Annette Ching, Director of the ILO Director-General’s Office 
(CABINET), Ms Claudia Coenjaerts, Director of the ILO Decent 
Work Team and Office for the Caribbean, the Honourable Colin E. 
Jordan, Minister of Labour and Social Partnership Relations, and 
Mr Alyson Forte, Permanent Secretary in the Ministry of Labour 
and Social Partnership Relations.

Mr Ryder also met with leaders from regional-level workers’ 
and employers’ organizations during his visit. In his Meetings 
with Mr Wayne Chen, President of the Caribbean Employers’ 
Confederation (CEC) and Senator The Honorable Ms Jennifer 
Isaacs-Dotson, President of the Caribbean Congress of Labour 
(CCL), Mr Ryder discussed opportunities for strengthening social 
dialogue in the region. 

Photo top: Guy Ryder greets the Honourable Mia Amor Mottley, Prime Minister of 
Barbados, ahead of their Meeting. 

Photo bottom: Barbados Prime Minister the Honourable Mia Amor Mottley 
meets with Mr Ryder at her office in Bridgetown.

https://www.ilo.org/caribbean/events-and-meetings/WCMS_681688
https://www.ilo.org/caribbean/events-and-meetings/WCMS_681688
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EMPLOYERS’ ACTIVITIES

ILO partners with ECATT to host 
breakfast meeting on future of 
work in Trinidad and Tobago 
The ILO Decent Work Team and Office for the Caribbean 
continues to encourage tripartite dialogue on how the 
recommendations from the recent Global Commission 
Report on the Future of Work, “Work for a Brighter 
Future”, can be applied in the region to advance a decent 
future of work for all.   

Participants at the ILO-ECATT Breakfast Meeting on the future 
of work in Trinidad and Tobago.

ILO hosts the 5th CAMEO 
Representatives from 14 Caribbean employers’ organizations1 successfully completed the ILO Bureau for Employers’ 
Activities (ACT/EMP) 5th Caribbean Academy for Management of Employers’ Organisation (CAMEO) on 
Macroeconomics for Social Negotiators between March and May 2019.

Implemented in two phases, this recent CAMEO included 19 participants from across the English- and Dutch-speaking 
Caribbean.  The Programme was organized by Ms Vanessa Phala, Senior Specialist, Employers’ Activities for the ILO 
Decent Work Team and Office for the Caribbean with support of the Bureau for Employers’ Activities (ACTEMP).

The first phase of training included a 35-hour distance learning from 4 March to 19 April 2019, and was administered 
by the ILO International Training Centre (ITC). The second phase involved a one-week face-to-face training between 
20 and 24 May 2019 and was facilitated by the Arthur Lok Jack Global School of Business at the University of the 

1   Employers’ organizations represented at the recent (CAMEO) on Macroeconomics for Social Negotiators included: Anguilla Chamber of Commerce and 
Industry; Antigua and Barbuda Employers’ Federation; Aruba Trade and Industry Association; The Bahamas Chamber of Commerce and Employers’ Confederation; 
Barbados Employers’ Confederation; Belize Chamber of Commerce and Industry; Dominica Employers’ Federation; Grenada Employers’ Federation; Jamaica 
Employers’ Federation; Montserrat Chamber of Commerce; Saint Lucia Employers’ Federation; Saint Vincent Employers’ Federation; Suriname Trade and 
Industry Association; and Employers’ Consultative Association of Trinidad and Tobago.

The Employers’ Consultative Association of Trinidad 
and Tobago (ECATT), in collaboration with the ILO, 
hosted a Breakfast Meeting on 3 May 2019 titled “The 
future of work in Trinidad and Tobago: why does decent 
work matter?” The event attracted 70 participants 

representing tripartite constituents, and included 
a feature presentation by Mr Mariano Browne, 
Executive Chairman of Elida Management Services and 
former Minister in the Ministry of Finance of Trinidad 
and Tobago. Mr Browne highlighted key economic 
challenges facing the country and the strategies to 
address them.  

Ms Claudia Coenjaerts, Director of the ILO Decent Work 
Team and Office for the Caribbean, gave participants an 
overview of the key findings of the Global Commission 
Report. She emphasized the critical roles that social 
partners can play in shaping the future of work for 
Trinidad and Tobago by making the right choices 
towards economic security, equal opportunity and 
social justice.  

The Meeting concluded with a tripartite panel 
discussion to deliberate on strategies that can enhance 
the decent work agenda for Trinidad and Tobago. 
Featured panellists included Ms Stephanie Fingal, 
CEO of ECATT; Ms Kevar Cummings-Williams, Deputy 
Permanent Secretary of the Ministry of Labour and 
Small Enterprise Development (MOLSED); Mr Michael 
Anisette, General Secretary of the National Trade 
Union Centre (NATUC); and Ms Vanessa Phala, Senior 
Specialist, Employers’ Activities, ILO Decent Work Team 
and Office for the Caribbean.   

This Meeting was the first in a series of four meetings 
that will be hosted by the ILO and the ECATT during 
2019. Subsequent events will provide the opportunity 
to discuss pertinent socio-economic issues affecting 
the business community in Trinidad and Tobago. 
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West Indies, St. Augustine 
Campus, Trinidad and 
Tobago. 

Feedback gathered 
following the training 
was overwhelmingly 
positive and many 
participants noted that 
the Programme was 
relevant and impactful. 
Some comments from 
participants include: 

“Thank you, it was 
indeed a pleasure to 

be chosen to participate 
in this venture. It was 
a delight meeting and 
interacting with all 
of my new friends.” – 
Participant from Anguilla 
Chamber of Commerce 
and Industry 

“Thanks ILO for giving 
us the opportunity to 

build in house capacity; 
thanks Vanessa for 
looking out for your 
team in the Caribbean.” 
– Participant from Belize 
Chamber of Commerce 
and Industry. 

“The Programme was a 
fantastic opportunity 

for networking. I look to 
All participants will be issued a Certificate of Achievement 
co-signed by the ITC and the Arthur Lok Jack Global 
School of Business. 

The ILO will be following up with all participants to check 
how they are putting this new knowledge into practice 
and whether their institutional capacity to participate 
effectively in bipartite and tripartite political dialogues 
on economic and social policy issues has strengthened.  
To extend the capacity building opportunities offered 
through CAMEO, the ILO Decent Work Team and Office 
for the Caribbean will continue to provide additional 
technical assistance to employers’ organizations in the 
region on an ongoing basis. 

Vanessa Phala, front, left, with participants of the 5th CAMEO.

working with the ILO in the future as we strive 
to transform the Caribbean labour landscape.” – 
Participant from Employers’ Consultative Association 
of Trinidad and Tobago.

“Special thanks to the ILO and Ms Phala for giving 
the employers’ organizations in the Caribbean 

region this special opportunity. As all commented 
at the face to face session, this was a very intense 
course and really challenged us.”  – Participant from 
Belize Chamber of Commerce and Industry. 

“Thank you very much for that learning experience, 
it was really timely and appropriate.” – Participant 

from Grenada Employers’ Federation.
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SKILLS AND EMPLOYABILITY

Bundling capacity building services for women entrepreneurs in Haiti
How can the ILO support self-employed women and women entrepreneurs in sectors where they are either sparsely 
represented or delegated to lower levels of the value chain, where they earn less income and often operate in the worse 
working conditions? This was the overarching question that led Sustainable Enterprises Specialist Ms Virginia Rose-Losada 
(in photo left) from the ILO Office for the Caribbean to visit southern Haiti in mid-May and offer technical advice to an ILO 
Project aimed at supporting female fisherfolk and female farmers in the South and Grand’ Anse regions.  

The Norway-funded Project, 
entitled Formation Professionelle 
pour le Development de la Region 
du Sud (FOPRODER), has been 
struggling to mobilize and reach 
more women. Project staff recently 
requested technical support from 
the ILO based on the Organization’s 
longstanding experience in women’s 
entrepreneurship development 
(www.ilo.org/wed).

During the one-week visit, Ms Rose-
Losada and colleagues from the ILO-
San José Office joined FOPRODER‘s 
Project staff for Meetings with 
fisherfolk and agro-industry 

associations, training and microfinance institutions, non-governmental organizations (NGOs), United Nations Women (UN 
Women), Chambers of Commerce, the Ministry of Women’s Affairs and the Ministry of Labour. 

The purpose of the Meetings was to explore and identify targeted interventions that would help women in these sectors 
gain better access to services and other forms of support that are key to their success. The group considered a range of 
options, including better opportunities to access finance; linking with professional networks; targeted business trainings 
tailored to women’s needs and realities; as well as materials to help them in their work (such as portable igloos). 

Over the next ten months, FOPRODER’s staff will 
collaborate with partners to jointly develop and offer a 
bundle of several of these services and other types of 
support to women entrepreneurs in the agriculture and 
fisheries sectors.

“This visit and technical support have been very 
important for us (FOPRODER). All the institutions 

we’ve met have come back to us wanting to join forces 
for the promotion of women’s entrepreneurship,” said 
Ms Rose Beyenne Hérode, National Project Coordinator 
in charge of Vocational Training and Gender for 
FOPRODER.

In addition, FOPRODER will collaborate with the Chamber 
of Commerce and Industry of the South and the Chamber 
of Commerce of the South for Women to organize their 
first ever Women’s Entrepreneurship Day in southern Haiti in September 2019. The event will be a platform that encourages 
women entrepreneurs to exchange ideas and experiences with each other. They will be able to connect with other partners 
that are important for their success, such as financial institutions, organizations that work to prevent gender-based violence 
and support victims of gender-based violence, technical and vocational institutes, as well as potential buyers and distributors. 
By bringing all of these actors together, Women’s Entrepreneurship Day aims to help women overcome the  ‘time poverty’ 
they face by drawing closer and demystifying various services and products they need to start and run sustainable businesses 
and strengthen their livelihoods. 

http://www.ilo.org/wed
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SOCIAL PROTECTION

Guyana launches new OSH Policy 
As part of its celebrations for this year’s World Day for Safety 
and Health at Work, Guyana launched an updated version 
of its Occupational Safety and Health (OSH) Policy in April 
2019.  The Policy, which is a revised version of the original 
adopted in 1996, aims to promote and improve the quality 
of life of workers by preventing social and economic losses, 
work-related accidents and injury to health. To do so, the 
Policy proposes to eliminate hazards, reducing the number 
of accidents, and injuries, and militating against stresses and 
incidence of occupational diseases.

“For the first time in more than two decades, Guyana will 
have an updated Occupational Safety and Health Policy. 

It is therefore with pride and pleasure that I inform you that 
the aim of the Policy is to promote and improve the quality 
of life for workers by preventing social and economic losses, 
work-related accidents,” said the Honourable Amna Ally, 
Minister of Social Protection, at the launch event. “The Policy 
will be guided by the development of national preventative 
safety and health culture that includes information, 
consultation, research and training will be enforced at all 
levels.” 

ILO finalizes actuarial 
review of Guyana’s National 

Insurance Scheme 
The Report of the Ninth Actuarial Valuation of the 
National Insurance Board of Guyana (as of 31 December 
2016), has been completed and delivered by the ILO. 

During the week of 20-24 May 2019, Mr Ariel Pino, Social 
Protection and Occupational Safety and Health Specialist 
for the ILO Decent Work Team and Office for the 
Caribbean, and Mr André Picard, Head of the Actuarial 
Service Unit at ILO Headquarters in Geneva, presented 
the Report to the Government and key stakeholders. 

The Report was presented to the National Insurance 
Scheme (NIS) Board and Management and to the Cabinet 
of Guyana, under the presence of His Excellency Prime 
Minister Moses Nagamootoo. It was also presented to the 
Guyana Trades Union Congress (GTUC) and the Federation 
of Independent Trade Unions of Guyana (FITUG), the 
Consultative Association of Guyanese Industry Limited 
(CAGI) and Private Sector Commission (PSC), as well as 
the Office of the Leader of the Opposition.

The Report identifies the present financial status and likely 
future financial development of the NIS pension scheme. 
It also assesses its long term financial sustainability and 
identifies the reasons for possible present or future 
financial disequilibria. Finally, the Report provides advice 
to the Government and social partners on measures 
to ascertain the financial equilibrium over time. An 
important recommendation featured in the Report is the 
creation of a Pension Reform Commission composed of 
key stakeholders to discuss the proposed reform options 
and reach agreements within a framework of social 
dialogue. 

Actuarial valuations conducted by the ILO are intended 
to review the present and expected future financial 
developments of existing or new social security schemes 
with the possibility to include analyses of the financial 
effects of major structural reforms in the case of existing 
schemes. The ILO has recently conducted actuarial 
valuations of social security schemes in Dominica, Saint 
Lucia and Trinidad and Tobago.

Ariel Pino, Social Protection and Occupational Safety and Health 
Specialist, ILO DWT and Office for the Caribbean  (centre) 
attends launch event. 

 The updated Policy sets out clear objectives, defines 
guiding principles and scope, lists responsibilities of key 
stakeholders and recognizes the importance of the tripartite 
National Council on OSH (NACOSH), which played a crucial 
role in the development of this new version. It is applicable 
to all categories of workers and workplaces in Guyana. It 
applies to all sectors and spheres of economic activity 
across Guyana, including in the field, factory, and office, 
private and public agencies, as well as the informal sector, 
and local and foreign investors. It also takes into account 
vulnerable persons such as women, young persons, the 
elderly and persons with disabilities, as well as mentally 
ill workers, persons affected by drug addiction and people 
living with HIV and AIDS.

Following the systems approach to OSH proposed by the ILO 
in the publication, “Guidelines on occupational safety and 
health management systems, ILO-OSH 2001”, the Policy will 
be supported by a National OSH Programme. As a result, 
the country will be in a position to ratify the Promotional 
Framework for Occupational Safety and Health Convention, 
2006 (No. 187), complementing the already ratified 
Occupational Safety and Health Convention, 1981 (No. 
155). The ultimate objective of these efforts is to achieve 
continual improvement in Guyana’s OSH performance.



WORKERS’ ACTIVITIES

ILO training seeks to enhance communications 
capacity among Barbados’ unions 
New strategies and communications skills are needed for unions to address the challenges of the future of work 
in Barbados, according to the conclusions of an ILO Workshop held from 27 to 29 May 2019 in Bridgetown. The 
“Effective Communication Skills for Unions in Barbados” training was attended by approximately 40 national-level 
union leaders and communications focal points. 

The Workshop aimed to improve the communication function within unions 
in Barbados and enhance their engagement with the ILO to address the 
future of work challenges, promote the ratification of international labour 
standards and implement the Sustainable Development Goals (SDGs).  
Participants shared best practices and discussed strategies to strengthen 
trade unions through effective communication.

“Each session was designed to offer hands-on training so that 
participants gained more knowledge of how technology can enhance 

their communications skills and build trust with their key stakeholders,” 
explained Ms Vera Guseva, ILO Workers’ Activities Specialist.   

The training placed a particular emphasis on improving membership 
recruitment; awareness building; reputation management; media relations; 
influencing public opinion; and advancing solidarity among workers. Sessions 
included presentations from local and international experts in the areas of 
media relations and digital communications.

Ms Toni Moore, General Secretary of the Barbados Workers’ Union thanked 
the ILO Bureau for Workers’ Activities (ACTRAV) for keeping faith with its 
commitment to provide this very timely training. 

 “The training will go a very long way in supporting the work of unions 
in Barbados as now, more than ever, effective use of communication, 

particularly communication technologies is critical to building stronger 
unions,” she said in her closing remarks during the event. 

The training was coordinated by Ms Guseva and Mr Mamadou Kaba Souare, 
Manager of ACTRAV Communication Programme, with support from Ms 
Shireen Cuthbert, Communication and Public Information Officer for the ILO 
Decent Work Team and Office for the Caribbean. 

The training is part of the Communication Programme run by ACTRAV that is 
designed to assist unions in all regions, to respond effectively to challenges 
related to changes in the world of work. 

“With the changes in the world of work, workers organizations must 
adapt their strategies and invest in communications. In Barbados, 

workers are well equipped to influence national policies and contribute to 
promote decent work in their country. The ILO through ACTRAV will continue to support unions as key partners 
to increase their influence and impact at national levels,” said Mr Souare. 

Following the training, participants expressed their intentions to integrate the new tools and techniques, offered 
through the communication training, into their activities. The ILO Decent Work Team and Office for the Caribbean, 
as well as ACTRAV, will continue to provide capacity building support to Barbados unions so that they can adapt to 
the constantly evolving world of work. 

For more information about ACTRAV, please visit: https://www.ilo.org/actrav
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The National Union of Domestic Employees (NUDE) 
and the ILO Office for the Caribbean conducted a one-
day Workshop entitled “Domestic workers are workers 
– the law, the legacy and the road to recognition”. 
The event sought to educate members, prospective 
members, union educators and the general public 
on the role and work of the union, as well as the 
legislation and conventions that address the needs 
and protection of domestic workers. The Workshop 
featured the voices and experiences of domestic 
workers in Trinidad and Tobago, contributions from 
the National Insurance Board, the Labour Inspectorate 
and the ILO. 

General Secretary Ida Le Blanc emphasized that 
the union receives recurrent complaints regarding 
the unilateral change by the employer of the terms 

ILO and NUDE hold 
Domestic workers 
workshop in Trinidad

L to R: Hassan Ndahi, ILO Senior Specialist, Skills and Employability; Ida Le Blanc, General Secretary, NUDE; the Hon. Jennifer Baptiste-Primus,  
Minister of Labour; Ozwald Warwick, Trustee, Oilfield Workers’ Trade Union (OWTU);  and Vera Guseva, ILO Specialist, Workers’ Activities.

WORKERS’ ACTIVITIES

and conditions of employment, non-respect for 
maternity rights and non-payment of national insurance 
contributions.  Minister of Labour and Small Enterprise 
Development, Senator the Hon. Jennifer Baptiste-Primus, 
who attended the opening of the Workshop, reassured 
the participants that their concerns are taken seriously 
by the Ministry including the issue of recognition of 
domestic workers under the Industrial Relations Act. 

“Housework that is transformed into commodity 
labour, exchangeable on the market, is economically 

productive. And therefore those that perform such 
tasks must be considered workers within the meaning 
of the Act,” said Mr Ozwald Warwick, Trustee, Oilfield 
Workers’ Trade Union (OWTU). 

NUDE is demanding recognition and protection for its 
members and ratification of the International Labour 
Organization’s Convention No. 189 . 

The Workshop took place at the National Library and 
Information System Authority (NALIS) in Port of Spain on 
29 June 2019. 



Suriname renews commitment to 
combat forced labour

LABOUR STANDARDS
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On 3 June 2019, the Government of Suriname deposited 
with the International Labour Office the instrument of 
ratification of the Protocol of 2014 to the Forced Labour 
Convention, 1930, thereby becoming the thirty-third 
country worldwide to ratify the Protocol. 

Through the ratification of the Protocol, Suriname marks 
the ILO’s Centenary by expressing a strong commitment 
to tackle all forms of forced labour, including trafficking in 
persons. This ratification is also a crucial step towards the 
objective of 50 ratifications by the end of 2019.

The Forced Labour Protocol requires governments to 
adopt new measures designed to prevent all forms 
of forced labour, including trafficking in persons, to 
protect victims and guarantee them access to justice 
and compensation. According to the ILO, a total of 
24.9 million people are victims of forced labour around 
the world and the ILO estimates that this exploitation 
generates some US$150 billion a year in illicit profits. 
Victims are exploited in various sectors of the economy, 
such as agriculture, fishing, domestic work, construction, 
industry and mining. Forced labour takes different forms, 
including sexual exploitation, debt bondage and even 
trafficking in persons and slavery.

At the country level, Suriname has made significant efforts 
to combat trafficking in persons, by setting up a specialized 
Anti-Trafficking Unit responsible for investigating cases. 
This Unit has already provided training courses on 
awareness, identification, and management of trafficking 
cases for several stakeholders in different regions of 
the country; it has also trained other specialized police 
units on the links between trafficking and other crimes. 
Moreover, the Criminal Code has criminalized trafficking 
in persons and has prescribed penalties of up to nine 
years imprisonment. 

By ratifying the Protocol, Suriname makes a crucial 
step towards the achievement of decent work and the 
delivering of the 2030 UN Sustainable Development 
Goals, in particular SDG target 8.7.

T&T embarks on labour 
law reform process

Labour stakeholders in Trinidad and Tobago recently 
participated in a series of consultations hosted by the 
Ministry of Labour and Small Enterprise Development 
(MOLSED). The series has a common theme: 
reforming laws on recruitment of workers, namely 
the Foreign Labour Contracts Act, the Employment 
Exchange Act, and the Recruiting of Workers Act. 
These laws are products of the country’s history as 
they were adopted at different points in time for 
different purposes. 

The Foreign Labour Contracts Act, which deals 
with the process to send workers abroad and 
workers’ contracts, was adopted in 1900 against 
the background of workers from Trinidad and 
Tobago leaving the country for employment related 
to the construction of the Suez Canal in Egypt. The 
Employment Exchange Act, which deals with the 
public employment service, was adopted in 1919. 
The Recruiting of Workers Act concerns recruitment 
by private persons and was adopted in 1938, during 
a period when Trinidad and Tobago workers looked 
for job opportunities in other Caribbean islands, 
while migrant workers came to the country. Labour 
conditions and issues in Trinidad and Tobago, including 
the number of jobs and workers, have expanded since 
these laws were initially developed and adopted. 

In an effort to review and update these laws to reflect 
current labour conditions in Trinidad and Tobago, 
MOLSED organized three stakeholder consultation 
meetings -- one for each law. The sessions took place 
in March, May and June this year. 

Since the Foreign Labour Contracts Act, the 
Employment Exchange Act, and the Recruiting 
of Workers Act deal with related matters, the 
Ministry has decided to work on reforming them 
together. Part of the process involves fact checking 
and performing a situation analysis before the 
Government revises the text of these laws.

 “In order to revise these various pieces of 
legislation, it is advisable to look at them 

together while examining the current situation 
and needs of the current labour market, clarifying 
the persons and entities involved and affected, as 
well as identifying existing legislation, regulations, 
policies and programmes of relevance. The current 
involvement of a wide range of stakeholders should 
continue throughout this process,” said Mr Lars 
Johansen, Deputy Director for the ILO Decent Work 
Team and Office for the Caribbean.  

The ILO continues to support this national effort 
towards modern and efficient management of 
domestic and overseas employment of Trinidad and 
Tobago workers, and of migrant workers from other 
countries.                                      



Did you know that 2019 also marks the ILO Caribbean Office’s 50th anniversary? 
This Office was first established in Trinidad and Tobago on 20th 

October 1969 and serves 13 member States and nine Non-metropolitan Territories. For almost five decades, the Office 
has utilized the ILO’s tripartite structure, and worked in close collaboration with governments, employers’ and workers’ 
organizations to promote decent work for all in the region through technical guidance and cooperation.

Over the next few months we will feature highlights that look back at the ILO’s work in the region. We will also include 
information on how the Office, as well as Governments and social partners across the Caribbean are celebrating this milestone. 

If you would like to feature the ILO Centenary and its 50th Anniversary in the Caribbean using our promotional materials on 
your communication channels, including social media, email us at cuthbert@ilo.org and we would be happy to send you the 
artwork. 

ILO100
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Jamaica marks ILO Centenary during national labour awards event

Recognizing the ILO Centenary and the Organization’s 
contributions to The Bahamas was the main theme 
for a symposium held on 27 and 28 May 2019. 

“As an active member of the ILO, The Bahamas 
over the forty-three years, has benefited 

significantly from adopting various conventions 
and recommendations of the ILO and enshrining 
the same into our Statute laws,” said Senator the 
Honourable Dion A. Foulkes, Minister of Labour, in 
his remarks during the opening ceremony. 

Organized by the Ministry of Labour, tripartite social 
partners and the ILO Decent Work Team and Office 
for the Caribbean, the two-day Symposium took 
place at the National Training Agency in Nassau. 

ILO’s work celebrated in The Bahamas

CENTENARY CELEBRATIONS

The Ministry of Labour and Social Security of Jamaica, 
under the patronage of, and with the participation of, 
Prime Minister Andrew Holness, recently hosted an awards 
banquet to pay tribute to the national Trade Unions Act as 
well as the ILO’s 100th anniversary.  Held on 22 May 2019 
in Kingston, the banquet recognized the roles that several 
participants played in Jamaica’s labour rebellion of 1938. 
Awards were presented to honour the contributions of 
Government officials, including former ministers, as well 
as trade unionists and employers who advocated for the 
development of sound industrial relations in Jamaica. 

underscored that 2019 not only marked 100 years of 
the ILO, but also the 75th anniversary of the Declaration 
of Philadelphia and the 50th Anniversary of the ILO’s 
presence in the Caribbean.

Mr Johansen explained that although the ILO’s history 
is important, and the Centenary is a time to reflect 
on the impact that the Organization has had on 
improving working conditions for people across the 
globe, the ILO has chosen to more importantly, look 
to its future. He underlined the significance of the 
ILO Global Commission on the Future of Work and its 
Report, “Work for a Brighter Future”, which was the 
cornerstone for the debate at the recent Centenary 
International Labour Conference in Geneva. 

“With its ten recommendations, the Report calls 
for a human-centred agenda for the future of 

work and reminds us that it is still policy – the choice 
and decisions we make – that will determine what 
that future will look like. It is an ambitious document 
– as it must be in order to serve its purpose,” said Mr 
Johansen.

During his remarks to celebrate the ILO’s Centenary, 
Prime Minister Holness highlighted the importance 
of the Declaration of Philadelphia in laying out the 
basic rights in the workplace. He emphasized that 
the Declaration’s first principle that labour is not a 
commodity but something more, including a source of 
human dignity, was ground-breaking and as relevant 
today as it was 75 years ago.

Lars Johansen, ILO Caribbean Office’s Deputy Director, is greeted by 
the Hon. Shahine Robinson, Minister of Labour and Social Security, 
Jamaica.

The event also commemorated the ILO Centenary. Mr Lars 
Johansen, Deputy Director of the Decent Work Team and 
Office for the Caribbean, in his address to participants, 

In photo, R to L: Claudia Coenjaerts, ILO Caribbean Office’s Director, 
receives recognition for ILO’s work in The Bahamas from Senator the 
Honourable Dion A. Foulkes, Minister of Labour.
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As part of marking the ILO’s 100th anniversary, the event 
featured a session on the ILO’s Global Commission on 
the Future of Work Report, “Work for a Brighter Future”, 
which was launched earlier this year to coincide with the 
beginning of the Centenary year. 

Other topics took a national focus through sessions such 
as “The Future of Work – The Bahamas Perspective” and 
the “Role of Work in the Bahamian Society”.

“On behalf of the ILO, I would like to commend The 
Bahamas for its progress in labour relations and the 

many strides the country has taken to ensure that all 
stakeholders are being treated fairly,” said Ms Claudia  
Coenjaerts, Director of the ILO Decent Work Team and 
Office for the Caribbean. 

ILO joins Jamaica Civil Service Association 
100th anniversary commemoration  

On 6 May 2019, the Jamaica Civil Service Association (JCSA) celebrated its own centenary at a Banquet in the 
Kingston Pegasus Hotel. The theme “Persistent and Consistent; advocating for the worker. 100 years of activism for 
quality public service” was highly relevant for today’s rapidly changing world of work.  

Representing the ILO Director-General, Ms Claudia Coenjaerts, Director of the Decent Work Team and Office for the 
Caribbean, spoke of the important messages contained in the Report of the Global Commission on the Future of 
Work.  

“The pubic service has been a strong backbone of national development, globally and in the Caribbean, and 
it will continue to be so even as we witness a heavy reform agenda requiring it to slim down and be more 

effective,” she said. 

The JCSA emerged from concern about poor salaries and unacceptable working conditions and a determination that 
this would have to change going forward.  Today, the Association strives to uphold the highest qualities of professional 
service to the nation and emphasizes the need for a highly trained workforce of competent and committed persons 
to achieve this, a vision well aligned with what the ILO calls “the decent work agenda.” The event was attended by 
Ministers of Government, public sector workers, academia and the media.    

“There is still much more work to be done. As the 
world’s population is decreasing, future generations 

will be burdened with a smaller labour force that will 
place a strain on them economically,” she continued. 
“Additionally, research is showing that as a result of 
wages not rising significantly on a global level to meet 
some of these economic challenges, poverty levels are 
increasing. For these reasons, the ILO must continue 
to push to meet these future challenges.”

During her visit to The Bahamas, Ms Coenjaerts also 
met with the country’s Tripartite Council to review 
and upgrade of The Bahamas Decent Work Country 
Programme (DWCP).

L to R: Techa Clarke-Griffiths, 1st VP, JCSA, with Claudia Coenjaerts, 
Director, ILO DWT and Office for the Caribbean.

L to R: Tifonie Powell-Williams, General Secretary, JCSA; O’Neil 
Grant, President, JCSA; and Claudia Coenjaerts, ILO.
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INTERNATIONAL OBSERVANCES

• 11 July - World Population Day
• 15 July - World Youth Skills Day
• 18 July - Nelson Mandela International Day
• 30 July - World Day against Trafficking in Persons
• 09 August - International Day of the World’s Indigenous Peoples
• 12 August - International Youth Day
• 19 August - World Humanitarian Day
• 23 August - International Day for the Remembrance of the 

Slave Trade and its Abolition
• 20 October - 50th Anniversary of the ILO Caribbean Office

STAFF MOVEMENT

 Women in Business 
and Management: 
The business case for 
change

The second global report 
on Women in Business 
and Management offers 
new insights into how 
gender diversity at the 

top improves organizational performance. 
These include how the many dimensions of 
an organization’s policies, a gender-balanced 
workforce and a gender-inclusive culture, 
among other factors, move the needle for more 
women to hold decision-making power.

ISBN: 978-92-2-133167-4 (print)
 978-92-2-133168-1 (web pdf)

Women in Business and Management: Survey Report 
for Antigua and Barbuda

This research analyses and measures the percentage of women 
in supervisory and management positions in the workplace by 
quantifying the rates of women in governance (at the board level) as 
well as employment in various levels of management and supervisory 
positions throughout companies. It focuses on understanding gender 
equality and diversity in companies and examines initiatives to 
understand what are the most effective measures that are currently 

implemented or those which can be implemented to promote equality and its corresponding 
impact on a company’s bottom line. Moreover, it seeks to understand the social and cultural 
norms of the country and to deduce the audience’s perception of women and technology in 
the workplace. 

ISBN:   978-92-2-133636-5 (print)
               978-92-2-133637-2 (web pdf)   

Skills for a Greener 
Future: Key Findings

The Report draws on 32 
national studies, whose 
findings also contributed to 
the ILO’s World Economic 
and Social Outlook 2018: 
Greening with jobs, 
and was produced in 
partnership with the European Centre for the 
Development of Vocational Training (Cedefop), 
which prepared national reports in six EU 
Member States.

ISBN: 978-92-2-133559-7 (print)
 978-92-2-133560-3 (web pdf)

INFORMATION RESOURCES

The ILO DWT and Office for the Caribbean welcomes and 
congratulates Resel Melville on her new assignment as the National 
Project Coordinator for the ILO’s Caribbean Resilience Project 
The Project, funded through the Regular Budget Supplementary Account (RBSA) and looks at 
“Decent work and resilience: Just transition towards environmentally sustainable economies and 
societies”, will be providing targeted technical assistance to ILO constituents in Guyana, Saint Lucia 
and Dominica over the next 18 months. It will provide capacity building and support for practical 
application of the ILO’s Guidelines for Just Transition with the aim of increasing institutional resilience 
and constituents’ capacity to effectively engage in disaster preparedness and recovery mechanisms.

Prior to this, Ms. Melville served as Project Coordinator for the ILO Pilot on Participatory Evaluation 
of Youth Employment Programmes and since 2016, as the National Project Coordinator for the 
Regional Initiative, Latin America and the Caribbean Free of Child Labour. In April 2019, she received an ILO Recognition Award 
as a member of the Regional Initiative Technical Secretariat for her contribution to the team’s innovative work to eliminate child 
labour in the Caribbean. 
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