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It is indeed a pleasure and a special privilege to bring you greetings from the Secretary General 

of the Caribbean Community, Ambassador Irwin La Rocque, who regrets his inability to be with 

us today, and to deliver these brief remarks on behalf of the CARICOM Secretariat on the 

occasion of this 10th ILO meeting of Caribbean Ministers of Labour. 

This Meeting is being held at a time when our region, like several other developing ones across 

the world, is grappling to find suitable and effective formulas to address our individual and 

collective development, especially in the current environment of economic and social challenge 

and increasing uncertainty. There is no doubt that as a region, we have made significant strides 

in a number of important areas of our development. Of particular concern however, is the fact 

that the region has experienced sluggish growth as changed market conditions have resulted in 

increased competition and found us unprepared. This, along with graduation of several of our 

Member States to high and middle income status with the resultant reduced access to 

concessionary financing, has had in many instances, deleterious effect on many Member States 

and traditional areas of our economies have come under severe threat. The region has also 

seen an upsurge in negative social outcomes and in particular, high rates of youth 

unemployment, with females being at a greater disadvantage, and also increasing youth crime 

and violence.  



 In the recent past, we have been engaged both within the Region and globally in the 

development of frameworks for action, intended to address our development The UN 2030 

Sustainable Development Agenda along with the corresponding SDGs presents us with a useful 

framework within which to engage in collective rethinking and realignment of our perspectives 

to achieve that sometimes seemingly elusive goal of inclusive development. It is therefore 

appropriate that this Meeting will focus in particular on the issue of Decent Work within the 

context of the 2030 Agenda. This will facilitate more in depth examination of the issues and 

highlight the imperative of an integrated approach which pays particular attention to the 

various axes of inequality, which need to be addressed individually and also as transversal 

issues.  

Within the Caribbean Community, CARICOM, the Conference of Heads of Government 

approved in July, 2014, the first ever CARICOM Strategic Plan 2015 – 2019 which outlines 

measures for the strategic repositioning of the Community, and captures a development 

agenda for collective regional action. This plan is premised on a Resilience Model for socio-

economic progress, focusing in the main, on the development of social, economic, 

environmental and technological resilience. It is currently being implemented jointly by 

Member States, the CARICOM Secretariat and other Regional Institutions. An integral element 

of the Strategic Plan is the development of a 2030 Regional HRD Strategy which will address the 

development of skills for 21st Century economy and society. This Strategy is scheduled to be 

considered for approval by the Council for Human and Social Development (COHSOD) in March, 

in preparation for presentation to the Conference of Heads which had mandated the 

development of the Strategy. 

It has  become increasingly clear that in the present circumstances, our conceptualization of 

resilience needs to shift from the classic paradigm and conversations of ‘bouncing back’ 

(usually to a previous state after external shocks), to embrace the more recent thinking in 

development planning in which resilience is premised on a dynamic process of “bouncing 

forward”. This conceptualization provides for the adaptation and constant reinvention needed 

to achieve the required levels of innovation in all facets of our development, now the bedrock 

for future success.  The discussions during the Forum on the Future of Work, held yesterday 

brought this into sharp focus as we explored the likely parameters of the ‘Future of Work’ and 

examined the implications for our Region. The issue of the increasing importance of sound 

social dialogue mechanisms in addressing development at both national and regional levels was 

again underscored as the Forum contemplated preparation of our region for the Future of 

Work.  

In this regard, the Twenty-Sixth Meeting of the COHSOD emphasised the importance of a 

regional tripartite social dialogue mechanism to the CARICOM Single Market and Economy and 

mandated that the CARICOM Secretariat work with the regional stakeholders to structure the 

institutional arrangements for such a mechanism.  A Regional Tripartite Consultation was 



convened by the Secretariat in September, 2016 to make recommendations with regard to 

structure of the regional social dialogue mechanism. These will be considered by a Special 

Session of the COHSOD to be convened tomorrow. 

As we continue in the sessions today and tomorrow, to address the issues related to ‘Realizing 

Decent Work’, with specific focus on areas such as development of a skilled workforce and the 

role of labour management in improving productivity and competitiveness, I am confident that 

we will be even further convinced of the imperative of ensuring the effectiveness of agreed 

mechanisms for effective social dialogue at both national and regional levels.  

I wish to close these brief remarks by firstly extending congratulations to you, Mr Ryder on your 

re-election as ILO Director for a second term, and secondly, sincere appreciation to the 

International Labour Organisation (ILO) and in particular, the Ms Claudia Conjearts and other 

members of the ILO Decent Work Team and Office for the Caribbean for the excellent support 

which the Team has afforded the Region in several areas in pursuit of its sustainable 

development. It has been a distinct pleasure working with the team in Port of Spain. 

To the Government of Jamaica for the excellent arrangements put in place for the Meeting and 

the cordial welcome and excellent support afforded participants, I say thank you! 

I thank you 


