
 

PROGRAMME 
 
The research consultation on the Future of Work in the Caribbean consists of a one-day event 
organized at the University of West Indies St Augustine campus in Trinidad and Tobago. The goal is to 
share relevant findings from latest research and propose orientation for future undertakings and 
determine new research ideas.  

8:00 am Arrival of participants 

8:15 am Welcome and Opening 

8:30 am 1. Future of work and demographic patterns. Given the trend of 
an ageing population and heavy out migration in the Caribbean, what could 
be the likely impacts on labour supply and economic equilibria? How will the 
care economy evolve and what role will it play? What kind of information 
and analysis is needed for sound evidence based policy making in the coming 
years? What kind of sectors could be most impacted? Will the care economy 
become a relevant contributor to job creation? What other sectors could 
play a role?  

3 presenters, 1 discussant, 1 chairperson and roundtable discussion (2 hours) 

10:30 am Coffee break 

11:00 am 2. Future of work and innovation. How does technological change and 
climate action affect job creation, job destruction and job quality in the 
Caribbean? What are the trends and structural changes which may be 
engendered? What skills are being required? What does/should the 
institutional enabling environment look like? What are the implications for 
competitiveness in the global arena?  

3 presenters, 1 discussant, 1 chairperson and roundtable discussion (2 hours) 

1:00 pm Lunch break 



2:00 pm 3. Future of work and non-standard forms of employment - 
governance challenges. How can societies respond to the erosion of the 
established framework of social dialogue, norms and institutions for regulating work? 
Specifically, this session shall examine:   

a. Changes in employment and labour legislation within the Caribbean. What is the 
orientation and what are the legislative gaps? Is there any evidence on the impact of 
such changes?  

b. Institutional changes and social dialogue impacting bodies and practices. Is the shape 
of labour administration and employment regulating institutions changing? How 
should it change to respond to future of work challenges?  

c. The current trends in terms non-standard forms of employment such as ‘temporary 
employment’1 and ‘disguised employment / Dependent self-employment’2 and 
whether the latter goes hand in hand with an ‘access economy’3 or ‘Uber-type’4 
business model. How common are those non-standard forms of employment and 
what are the implications for the economic model of the Caribbean?  

3 presenters, 1 discussant, 1 chairperson and roundtable discussion (2 hours) 

4:00 pm Alignment of research agendas and scope for partnerships  
A fourth and concluding session would bring short reflections from development partners 
(IADB, CDB, EU, ECLAC, etc.) summarizing ongoing relevant research initiatives and identify 
specific research gaps, as well as possibilities for partnerships. (45 minutes) 
 

4:45 pm Sum up and Closure (end 17:00) 

 

Output 
 
A report will be prepared capturing the discussion and outcomes of the day for follow-up action. 
Specifically, research gaps, areas and topics which shall be object of future endeavors will be listed and 
shared. The objectives of the research agenda as cited above will be brought to the fore. As a follow up to 
the event, joint research proposals could be developed on the identified areas of interest. 
 

                                                       
1 This is the category often identified in the country as ‘Contract Labour’ intended as fixed term work. As in other Caribbean 
countries the public and the private sector have started to replace permanent positions with fixed term ones. The features and 
traits of those new positions vary as well as the consequences for the labour (and goods) market performance. 
2 Disguised employment lends “an appearance that is different from the underlying reality, with the intention of nullifying or 
attenuating the protection afforded by law”.  It can involve masking the identity of the employer by hiring the workers through a 
third party, or by engaging the worker in a civil, commercial or cooperative contract instead of an employment contract and at the 
same time directing and monitoring the working activity in a way that is incompatible with the worker’s independent status. Thus 
the worker is purposefully misclassified as independent, self-employed worker, even though he or she is, in fact, in a subordinate 
employment relationship. 
3 3 Intended as an operational model where services are traded on the basis of access rather than durable hiring: in the case of 
workers’ services, those are rented out on a temporary and ad hoc basis rather than giving rise to a permanent employment 
relationship. 
4 4 Intended as an operational model where agents exchange under-utilised capacity of human resources (typically through a 
website or software platform), while incurring only low transaction costs. The IT element and lower transaction costs being key in 
the characterisation of the phenomenon. 


