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- H.E. Ulisses Correia e Silva, Prime Minister of the Republic of Cabo 

Verde; 

- Ms Ulrika Richardson, United Nations Resident Coordinator in Cabo 

Verde; 

- Mr Ousseine Diallo, Secretary-General of the Federation of West African 

Employers’ Associations, representing Business Africa; 

- Mr Mezhoud Arezki, Secretary-General of the Organisation of African 

Trade Union Unity; 

- ILO’s tripartite constituents; 

- ILO colleagues from Geneva and across the Africa region; 

- Ladies and Gentlemen 

 

It is with great pleasure that I welcome you to Praia, Cabo Verde, and to the 

tripartite validation workshop of the ILO’s regional strategy for “Decent Work in 

Middle-Income Countries in Africa”. 

 

I acknowledge with great honour, the presence of the Prime Minister of the 

Republic of Cabo Verde at this occasion. Your Excellency, your presence, is 

perfect evidence of the boundless support the Government of Cabo Verde offers 

to ILO initiatives and its ideals. I am particularly gratified at your kind acceptance 

that this memorable event be hosted here in the beautiful city of Praia. 

 

Allow me to also extend a word of welcome to Ms Ulrika Richardson, our United 

Nations Resident Coordinator here in Cape Verde. I personally value our inter-

agency partnership and your presence here today is testimony to the common 

values of the United Nations and the promotion of delivering results together as 

ONE UN. 
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I acknowledge the presence in our midst of the Minster of Employment and Social 

Affairs of São Tomé and Príncipe, the Honourable Carlos Alberto Pires Gomes; 

the Permanent Secretary in the Ministry of Labour and Social Security of Zambia, 

Mr Barnaby Bwalya Mulenga; and the Permanent Secretary in the Ministry of 

Labour, Industrial Relations and Employment of Mauritius, Mr Ram Prakash 

Nowbuth. 

 

I acknowledge the presence of senior government officials and leaders of social 

partners – employers’ and workers’ organizations, from the host country, Cabo 

Verde, as well as from Algeria, Cameroon, Côte d’Ivoire, Egypt, Gabon, Kenya, 

Mauritius, Nigeria, São Tomé and Príncipe, South Africa, Sudan, Swaziland, 

Tunisia and Zambia. 

 

My sincere thanks to you all for gracing this occasion. I know some of you 

travelled far, very far indeed, to be with us here today. 

 

Your Excellency, Prime Minister,  

The delegates before you today reflect the tripartite nature of the ILO – the 

uniqueness of the ILO. They form the heart of the ILO establishment! Indeed, 

“tripartism” offers an exceptional opportunity to work together to achieve the 

Decent Work Agenda. 

 

The Decent Work agenda is a vital one, and as you may be aware, it has found its 

rightful space in the Agenda 2030 for Sustainable Development. Decent Work 

sums up the aspirations of people in their working lives. It encourages 

opportunities for work that is productive and delivers a fair income; security in 

the workplace and social protection for families; better prospects for personal 

development and social integration; freedom for people to express their concerns, 

organize and participate in the decisions that affect their lives; and equality of 
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opportunity and treatment for all women and men. This is a noble endeavour that 

many of you validated during the 13th African Regional Meeting of the ILO, 

which took place late last November-December in Addis Ababa, Ethiopia. 

 

Distinguished Participants, 

The Decent Work Strategy for Middle-Income Countries in Africa is a result of 

carefully organised consultations that involved ILO constituents and other 

stakeholders in the different regions of Africa. 

 

A total of 70 interviews were held during missions to countries such as Cabo 

Verde, Algeria, Cameroon, Kenya and South Africa – to mention but a few.  

These consultations would not have been successful without the full commitment 

of the ILO constituency. I applaud you for the great support rendered during the 

development of this strategy. I am proud to note that this successful process 

demonstrated that we can work together to define our destiny and to achieve our 

goals. We can work together to promote Decent Work. 

 

Dear Colleagues, 

This is not the first time that the ILO has prepared a strategy for a defined group 

of African countries. As some of you may recall, participants at the 13th African 

Regional endorsed a Decent Work Strategy for Fragile States in the Africa region. 

This framework calls for the promotion of institutions and mechanisms for quality 

employment and livelihoods creation, and the promotion of social protection and 

the advancement of equity and rights at work in states experiencing fragility. 

 

While strategy implementation is often times elusive, I am happy to note that 

implementation of the Decent Work Strategy for Fragile States has started in 

earnest.  Currently, a number of country teams are in the process of developing 

relevant proposals for support in the quest to implement the strategy. More 
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importantly, vital linkages have been spelt out in the Jobs for Peace and 

Resilience flagship programme of the ILO, aiming to generate jobs for youth by 

applying employment-intensive investment strategies to foster peace and 

resilience in fragile states. Indeed a strategy is only as good as its implementation. 

 

In this connection, I would like to urge you that while discussing the Decent Work 

Strategy for Middle-Income Countries in Africa, you should already be thinking 

of how to operationalize it.  Certainly, we can borrow a leaf from the good 

practices before us, such as the implementation of the Decent Work Strategy for 

Fragile States, which has started with immense promise. 

 

Distinguished Participants, 

ILO supports inter-agency partnerships and is committed to the “delivering 

results together” spirit of the United Nations. With this in mind, I wish to state 

that the development process of the Decent Work Strategy for Middle-Income 

Countries in Africa ensured wide consultation with the UN community and 

particularly, the membership of the Regional United Nations Development 

Group. 

 

This has ensured the inevitable alignment of the ILO Strategy with the wider 

United Nations strategy for Middle-Income Countries in Africa, which aims to 

support the UN System to be “fit for purpose, relevant and structured to achieve 

results in middle-income countries”. The ILO fully shares this spirit. 

 

It is noteworthy that Middle-Income Countries face unique challenges that must 

be solved by unique solutions, and one-size-fits-all interventions may not be 

optimal. Concerted efforts will be an important recipe for successful delivery. 
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Ladies and Gentlemen, 

Through the Addis Ababa Declaration, “Transforming Africa through Decent 

Work for Sustainable Development”, which was adopted by over 400 participants 

at the 13th African Regional Meeting, the ILO was requested to closely align its 

programmes in Africa with the African Union Declaration and Plan of Action on 

Employment, Poverty Eradication and Inclusive Development as well as the 

African Union Agenda 2063. 

 

It is my conviction that the Decent Work Strategy in Middle-Income Countries 

in Africa, before us, offers a candid channel towards ILO’s contribution to the 

aspirations of the African people. It will support, together with other ILO 

initiatives, the realisation of the seven aspirations of the Agenda 2063, which 

include: 

 A prosperous Africa based on inclusive growth and sustainable 

development; 

 An integrated continent, politically united and based on the ideals of Pan 

Africanism and the vision of Africa’s Renaissance; 

 An Africa of good governance, democracy, respect for human rights, 

justice and the rule of law; 

 A peaceful and secure Africa; 

 An Africa with strong cultural identity, common heritage, values and 

ethics; 

 An Africa where development in people driven, unleashing the potential of 

its women and youth; and 

 Africa as a strong, united and influential global player and partner. 
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BUT, the achievement of these aspirations, is squarely dependent on concretely-

defined development pathways by various actors, and ILO’s Decent Work 

interventions are critical. 

 

Finally, you will observe that themes such as resource mobilisation; governance 

of labour markets; social partners and tripartism will be under discussion during 

this workshop. I am of the view that these issues are of paramount importance to 

countries undergoing transition and graduation into middle-income status. They 

are key elements in the discourse around the “future of work”, which will also 

inform our discussion during this workshop. 

 

Indeed, as the ILO has launched the global Future of Work Initiative in the run-

up to the organization’s 100th anniversary in 2019, one of the key aims will be to 

generate a better understanding of the forces transforming the world of work and 

the implications for governments, employers and workers. 

 

The debate about the future of work has already begun! Some of the countries 

here present have already hosted national Future of Work dialogues in clear 

recognition that the initiative must be a contribution to the cause of social justice. 

 

I wish you success over the coming days and thank you for your attention! 


