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- Your Excellency, Aicha Abulahi, African Union 

Commissioner for Political Affairs; 

- Tripartite Constituents of the ILO; 

- Ladies and Gentlemen; 

 

It is clear that over the last generation, African economies have 

demonstrated a capacity to grow and also a capacity to cope 

reasonably well with external shocks such the financial crisis 

of 2008 and the recession that followed soon after, which the 

world economy has not fully recovered from to this day.  

 

Although there was robust growth, with six of the ten fastest 

growing economies being in Africa, it was also abundantly 

clear that the growth experienced did not generate enough jobs 

to absorb the large numbers of young Africans that enter the 

labour force at the end of the each school year. The growth had 

been driven less by industrialization and structural 

transformation of African economies, and more by the 

conventional trade in primary resources.  

 

Sub-Saharan Africa is projected to have the fastest growing 

working age population in the world until 2030. Half of the 
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region’s population today is under 25 years of age. From 2015 

to 2030, 5 million new jobs will need to be created every year 

just to keep up with the growth of the labour force. 

 

There is therefore no doubt in our minds that the most pressing 

challenge of our time is employment or job creation. This has 

to be addressed explicitly. And not the creation of just any jobs 

- we need decent jobs. Jobs undertaken with child labour, 

forced labour, in the absence of the right to organize and 

bargain collectively, or without the right to non-discrimination, 

are not decent jobs. There is a growing consensus that the way 

forward is employment-led recovery, underpinned by respect 

for human rights, including labour rights, supported by a social 

protection floor, and participative processes through social 

dialogue.  

 

Full and productive employment should come with agreed 

parameters to help national stakeholders define targets, within 

the overall framework of equality, sustainability and human 

rights. This needs to be supported through the establishment of 

social protection floors for poverty reduction and resilience.  
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Human rights are not only the foundation of decent work; 

decent work has been recognized as a human right itself. The 

right to decent work is recognized in the Universal Declaration 

of Human Rights, which has provisions dealing, not only with 

“the right to work”, but with the various aspects of decent work, 

including just and favourable conditions of work, protection 

against unfair retrenchment, equal pay for equal work, social 

protection, and the right to form and join trade unions. 

 

The ILO has a comprehensive and long-standing supervisory 

system, with a range of different and mutually reinforcing 

mechanisms. The regular supervisory mechanism is linked to 

governments’ regular reporting obligation under ratified 

Conventions, and the Committee of Experts on the Application 

of Conventions and Recommendations (Committee of Experts) 

address all 189 conventions. 

 

Some of the provisions in other international human rights 

treaties are in fact modelled on provisions of ILO Conventions. 

Unlike a number of other treaties, member States cannot enter 

reservations to ILO Conventions. The international instruments 

reinforce and complement each other and as a result, the work 
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of the various international human rights mechanisms, 

including the ILO supervisory mechanisms, are mutually 

reinforcing. Their observations, conclusions and 

recommendations need to be examined together if practitioners 

and UN Country Teams (UNCT) are to have a complete picture 

of the country’s human rights situation, including any specific 

challenges and areas of concern.  

 

Through ILO Conventions and machinery, human rights issues 

can be addressed in the framework of employment and the need 

for decent work. Experience has shown that particularly in the 

context of the global jobs crises, these issues rise to the top of 

the agenda in many countries. The comments and 

recommendations of the ILO supervisory bodies can also be 

used as an entry point for policy dialogue on particularly 

sensitive human rights issues.  

 

With respect to human rights in the engagement with the 

private sector, this is of particular relevance to the ILO, with 

employers’ and workers’ organizations participating as equal 

partners in our governance structure. The Guiding Principles on 

Business and Human Rights refer to the responsibility of 
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business enterprises to respect internationally recognized 

human rights, “understood, at a minimum, as those expressed 

in the International Bill of Human Rights and the principles 

concerning fundamental rights set out in the International 

Labour Organization’s Declaration on Fundamental Principles 

and Rights at Work.” The private sector of course needs to 

respect human rights, but is also an essential actor, along with 

trade unions, in promoting human rights in the world of work. 

 

Thank you for your attention. 


