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- Hon Minister of Labour and Social Affairs of the Federal Democratic Republic of 

Ethiopia, Abdulfetah Abdulahi Hassan; 

- Your Excellency, Ambassador Apolinário Jorge Correia, Permanent Representative of 

the Republic of Angola to the United Nations in Geneva and Chairperson of the ILO’s 

Governing Body; 

- Your Excellency, Ambassador Taonga Mushayavanhu, Permanent Representative of 

the Republic of Zimbabwe to the United Nations in Geneva; 

- Esteemed government, employer and worker members of the ILO’s Governing Body;  

- ILO Deputy Director-General for Management and Reform, Mr Greg Vines; 

- Dear colleagues; 

- Ladies and Gentlemen, 

 

It gives me great pleasure to welcome you – the voice of Africa in the ILO’s tripartite 

governance structure – to Addis Ababa and the Information Seminar for all African members 

of the ILO’s Governing Body. The first of its kind! 

 

Allow me to thank His Excellency Ambassador Correia for his leadership in the planning and 

preparation of this seminar. I also wish to thank Ambassador Correia for his commitment to 

the ILO and his confidence in the success of our great continent, both in his capacity as 

Permanent Representative of the Republic of Angola to the United Nations in Geneva and 

Chairperson of the ILO’s Governing Body. 

 

In June 2014, the International Labour Conference elected members to serve on the ILO’s 

Governing Body for the period 2014 to 2017. A total of 40 African members were elected, in 

regular, deputy or substitute capacities. When I first shared with Ambassador Correia the 

possibility of hosting a seminar for all the new African members, his spontaneous reaction 

was one of outstanding support. 

 

I wish to thank His Excellency Ambassador Mushayavanhu for having accepted to assume 

under his Mission the coordination of the Africa group in the Governing Body. I congratulate 
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you on the excellent manner in which you have fulfilled this role and for your Mission’s 

support in the preparations of this seminar. 

 

Let me also recognize the support of the African Union Commission, through their Mission 

in Geneva, in the organization of this event. 

 

I acknowledge the presence of ILO Deputy Director-General Greg Vines and senior officials 

from ILO Geneva. Dear colleagues: Your presence is testimony to your support and 

commitment to the ILO’s engagement in the Africa region. 

 

Ladies and gentlemen, 

 

To most observers, Africa has turned a corner. Growth is solid. Exports are growing. Foreign 

direct investment is flowing. 

 

The idea of an African renaissance has once again re-emerged on the continental agenda and 

has captured the imagination of economists. 

 

Africa is on the rise! Six of the world’s ten fastest growing economies are in Africa, with 

GDP growth averaging over five per cent in recent years. Some economies have recorded 

double-digit growth rates. 

 

Changes in demography, combined with rapid urbanization and a prolonged commodity price 

boom have influenced global changes, all of which bring unprecedented prospects for Africa 

to embark on a bold agenda that will see the continent emerge as an economic power. 

 

According to the African Economic Outlook, official remittances to Africa reached USD 67.1 

billion last year. In contrast, official development assistance’s share of total external flows 

keeps diminishing, from 38 percent in 2000 to 27 percent in 2014. 

 

However, as the representatives of the real economy assembled here, you also know that 

below the surface of this growth optimism, the undercurrents are still very strong. 

 



4 

 

Decent work deficits, strong inequalities, persistent poverty, increasing informality and 

gender discrimination are some of the major challenges in the daily reality of African people. 

 

We are learning, the hard way, that the growth model developed over the last years does not 

always serve Africa well.  

 

It is not efficient in generating sufficient productive, formal, decent jobs, in reducing 

inequalities, in improving working conditions, in sharing benefits. 

 

In 2004, at the Extraordinary Summit of African Heads of State and Government, Africa 

called for a more balanced growth grounded on Decent Work. 

 

In 2007, African constituents adopted the Decent Work Agenda in Africa and today, 36 

Decent Work Country Programmes are operational in Africa. And consultations are taking 

place in 11 other countries to launch or renew such national tripartite programmes. 

 

A few months ago, here in Addis Ababa, during the 24
th

 Ordinary Session of the African 

Union Assembly, Heads of State and Government adopted the Declaration and Plan of Action 

on Employment, Poverty Eradication and Inclusive Development. This was a milestone – 

politically and strategically – as it reconfirms the commitment of African leaders to place 

employment at the centre of their economic and social policies. 

 

I am very pleased that the ILO, in collaboration with partners, has fully engaged in the 

follow-up to the Declaration and Plan of Action through the elaboration of the first five-year 

priority programme for the implementation of the Declaration. 

 

Esteemed Participants, 

 

The need for a new policy paradigm to promote inclusive job-rich growth has been 

underscored in numerous policy debates, including in the African Union’s Agenda 2063, 

which calls for the transformation, growth and industrialisation of our economies. 

 

Let me be more specific and focus on a few policy areas that I see as essential in this respect: 
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First, African countries need a more efficient, job-intensive growth pattern.  

 

We cannot measure our success by growth alone. Employment creation must be a recognized 

target of macroeconomic policies, as much as inflation targets and macroeconomic balances.  

 

It is becoming far too obvious that recent economic performance has not generated enough 

economic transformation, job growth or social development to create the needed wealth to lift 

millions of Africans out of poverty. 

 

There is agreement among economists that in order to generate jobs, economic growth must 

be accompanied by structural transformation. That is, the reallocation of economic resources 

from activities with low productivity – such as family farming, or petty informal trading – to 

more productive ones – such as manufacturing. More than 70 percent of Africans still earn 

their living from employment on small farms or in the urban informal economy. 

 

Sub-Saharan Africa’s relatively strong growth is primarily commodity driven and hence 

susceptible to external shocks. There is high product and export concentration around 

primary products, such as minerals and crops, with clear lack of structural transformation and 

diversification of the economy. With a poorly performing agricultural sector and shrinking 

manufacturing, the services sector, while growing, simply cannot absorb the surplus of labour 

in the economy. 

 

But I see cause for optimism. 

 

Regional consultations on the post-2015 development agenda have resulted in the 

formulation of a set of desirable development outcomes in Africa, key amongst which is 

structural transformation and inclusive growth. Indeed, proposed Sustainable Development 

Goal number 8 has been formulated around the need to promote “sustained, inclusive and 

sustainable economic growth, full and productive employment and decent work for all”. 

 

Second, small and medium-sized enterprises can be power drivers of employment creation; 

they can make the difference.  
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To advance its economic transformation and create decent jobs, Africa needs to value and 

promote entrepreneurship. With so many young women and men unable to secure formal 

employment opportunities, encouraging entrepreneurship is critical to harnessing their 

enthusiasm, energy, creativity and ambition to industrial development. 

 

The expansion of micro, small and medium-sized enterprises could be a significant factor for 

decent jobs creation in the Africa region. However, most of these enterprises are still in the 

informal economy and have limited access to finance. This requires urgent attention through 

macroeconomic and financial reforms and a change in attitude towards such enterprises 

among young people as well as their parents. Small enterprises can be sustainable, can create 

decent jobs and can contribute to economic development. 

 

I would like to encourage Africa and its regional organizations to pursue an ambitious 

continent-wide initiative to generate jobs through small and medium-sized enterprises. 

 

Third, continued priority should be on policies and programmes to protect the most 

vulnerable and poorest through social protection floors. 

 

As underlined in the ILO’s World Social Protection Report 2014-15, the gaps in social 

protection coverage remain a concern at the global level, with an estimated 73 percent of the 

world’s population having no access to comprehensive social security systems. In Africa, 

limited access to social protection mechanisms remains one of the main policy challenges in 

achieving sustainable growth, productive employment and decent work. Indeed, about 90 

percent of the African labour force, mainly those working in the informal economy, are not 

covered by existing social protection systems. 

 

In Africa, there are notable experiences with implementation of social protection floors, in 

countries such as Cape Verde, Mozambique, Rwanda and South Africa. 

 

We must build fiscally sustainable social protection floors appropriate to each country. 

 

This message was forcibly conveyed by the Ministers of Labour and social partners who 

convened here in Addis Ababa last week for the First Session of the African Union’s 

Specialized Technical Committee on Social Development, Labour and Employment. 
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This is also particularly relevant in the context of the adverse socio-economic effects of the 

current Ebola epidemic. Whilst not yet fully known, we can expect them to aggravate the 

vulnerability of the population in the affected countries and to roll back decades of positive 

economic growth and investment in human development. 

 

Fourth, promoting decent employment opportunities for the youth must remain a regional 

priority.  

 

Half of Africa’s population is under 35 years of age. Generating decent jobs for Africa’s 

youth is one of the most pressing post-2015 challenges. The ILO estimates that between 2014 

and 2020, the African labour force aged 15 and over will grow annually by about 13.3 

million. 

 

The youth dimension of employment needs to be firmly embedded in the policy-making 

process. We need integrated strategies for growth with clear targets for investment and job 

creation. 

 

According to ILO Global Employment Trends, while the Africa region has the largest and 

best educated youth population that it has ever had, more than 40 per cent of young people in 

Tanzania are unable to find jobs. 

 

We know there is a mismatch between skills and education and jobs available. We know you 

can be educated and jobless. 

 

Reversing these trends will not be easy but it calls for a different policy scenario in which 

youth employment should be among the principal goals of macroeconomic frameworks and a 

priority for fiscal policy. 

 

But above all, full, productive and freely chosen employment for young people cannot be 

achieved through isolated and fragmented measures. It needs long-term, coherent and 

concerted action over a wide range of economic and social policies that create enough job 

opportunities.  
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National policies and programmes promoting youth employment are most effective if they 

are integrated into the overall macroeconomic and sectoral policies. 

 

Fifth, and last, the challenges posed by migration for economic development, social cohesion 

and governance. 

 

The dearth of employment opportunities and decent work, combined with widening 

disparities in incomes and human security, as well as demographic trends, have led to 

increased migration pressures in Africa. 

 

Estimates suggest that between 8 and 9 million Africans are living and working outside their 

countries of birth, mostly in Africa but many in Europe, the Gulf States and other continents. 

While low- or semi-skilled non-professional occupations predominate, there are also 

significant numbers of skilled workers and professionals among African migrants. The 

resulting skills drain is a major concern. 

 

I am sincerely pleased that the ILO has entered into a partnership with the African Union 

Commission, the International Organisation for Migration and the United Nations Economic 

Commission for Africa to develop and implement a programme on Labour Migration 

Governance for Development and Integration in Africa. This programme sets out to 

strengthen effective governance and regulation of labour migration in Africa with the 

involvement of key stakeholders including Regional Economic Communities (RECs). 

 

Some of you will know that this programme was endorsed by African Union Heads of State 

and Government when they met in Addis Ababa this year in January. 

 

Ladies and gentlemen, 

 



9 

 

 

Our aim with this meeting is above all to share information, share knowledge and formulate a 

common understanding of the ILO’s strategic priorities for the Africa region. 

 

I trust that this effort will serve you well in your function of guiding the Office, deciding on 

policy and advising on priorities. 

 

Once again, welcome to Addis Ababa and thank you for your attention. 


