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- Your Excellency Ambassador Harald Braun, Permanent Representative of Germany to the 

United Nations 

- Your Excellency Ambassador Macharia Kamau, Permanent Representative of Kenya to the 

United Nations  

- Your Excellency Ambassador Durga Prasad Bhattarai, Permanent Representative of Nepal to 

the United Nations 

- Your Excellency Marianne Odette Bibalou, Chargée d’Affaires, Permanent Mission of Gabon 

- Ms Adriana Dinu, Executive Coordinator and Director a.i., Global Environment Finance, 

UNDP  

- Dr John Robinson, Executive Vice-President of the Wildlife Conservation Society 

- Your Excellencies, Members of the Diplomatic Community 

- My Esteemed Colleagues from the United Nations Family 

- Distinguished Guests 

 

I wish to express our sincere appreciation to the Government of Germany and the Wildlife 

Conservation Society for co-convening this panel with the International Labour Organization 

and for joining this important dialogue on illegal wildlife trade and decent work.  

 

The ILO’s Decent Work Agenda strives to combine economic growth with social justice and 

equity through an approach that combines: 

- Employment creation – acknowledging that the principal route out of poverty is through 

productive and income-generating work; 

- Rights at work – without which working women and men would not be empowered to 

escape from poverty; 

- Protection – social protection that safeguards income and underpins health; and 

- Social dialogue – the engagement of employers’ and workers’ organizations in shaping 

government policy on poverty reduction to ensure that it is appropriate and sustainable. 

 

The ILO believes that the Decent Work Agenda provides a vehicle for a better integration of 

the key prerequisites of sustainable development – economic growth, social progress and 

inclusion. That is why we welcome the proposal to include amongst the new generation of 

Sustainable Development Goals a specific goal (number 8) related to sustained, inclusive and 

sustainable economic growth, full and productive employment and decent work for all. 
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I wish to expand briefly on two aspects of the Decent Work Agenda in the African context 

which I believe are vital to our discussion here today: 

 

- First: Employment, or more accurately, the lack of employment opportunities, especially 

for Africa’s youthful population; and  

- Secondly: The pervasive inequality and the imperative for social protection for those by-

passed by the macro-economic growth of recent years. 

 

The creation of employment and decent work that pays decent wages remains a key priority in 

all our development efforts and in fact, one could argue, underpins all other development 

priorities. 

 

Over the last decade, Africa has recorded impressive and reasonably sustained macro-

economic growth rates. This notwithstanding, I think we can all identify a major downside in 

this picture. A large part of the economic growth we have experienced has been accounted for 

by the export of primary products and natural resources with no or very little value addition. 

In other words we, by and large, experienced economic growth without economic 

transformation or creation of new jobs for the vast majority of the African people. 

 

As a consequence, there exists in Africa today an army of young, able-bodied people without 

jobs or at best in vulnerable employment or the informal economy. Increasingly, as a 

generation, these are relatively well educated young people, without jobs or full and proper 

employment. The truth, to some extent, is that many youths are in fact unemployable. Despite 

their relatively high level of education, they do not have the right skill sets required and 

demanded by the employers. 

 

Recent analyses of labour market transitions for young women and men carried out by the 

ILO in a number of African countries manifestly demonstrates the enormous challenges faced 

by young Africans entering the labour market, with the youth unemployment rate in some 

countries, like Tanzania, reaching close to 40 percent. 

 

With 10 to 12 million young people entering the African labour market every year, job growth 

must be much stronger to make a dent in the number of unemployed and discouraged youth. 
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The volatility of the job market in less developed countries may lead impoverished persons to 

engage in illicit activities as an escape route from poverty. Examples from the Africa region 

abound, such as piracy, smuggling of minerals, illegal fishing and indeed trafficking in 

wildlife. 

 

In 2013, it was estimated that the number of elephants killed in Africa each year ranged 

between 20,000 and 25,000 out of a total population of 420,000 to 650,000. Poached African 

ivory, in its raw state, may represent an end-user street value in Asia of an estimated 150 

million to 188 million US Dollars per year. 

 

Rhino poaching in South Africa, for example, has escalated to alarming and unprecedented 

levels. Last year, in 2014, more than 1,250 rhinos were poached in different wildlife 

protection areas in the country. 827 of those were in the Kruger National Park alone. As we 

speak, at least 29 rhinos have already been poached since January 2015. 

 

Rhino poaching between 2008 and 2013 cost South Africa’s economy 1.1 billion Rand. About 

400,000 hectares of game land had been lost to wildlife conservation because of the risks of 

keeping rhino and the expensive security measures needed. Poaching directly threatens South 

Africa’s objective to provide social development through fostering tourism. The illicit ivory 

and rhino horn trade thus weakens macroeconomic and fiscal stability in South Africa, deters 

investment, contributes to income inequality, and hinders growth at all levels of the economy. 

 

It is necessary to understand this context in order to ensure that new development strategies 

do focus on job-creation and growth as integral parts of their design rather than as an after-

thought. Providing jobs to potential and active poachers, for example, could reduce their 

resort to illegal activities as a way of providing for their families. 

 

South Africa’s tourism sector is labour-intensive, with a supply chain that links across sectors. 

Travel and tourism generated, either directly or indirectly, 10.3 percent of employment in the 

country in 2013.The tourism sector, therefore, has a high job creation potential and is a 

priority sector in the government’s planning and policy frameworks – it is also recognized as 

one of the six job drivers of the New Growth Path framework. 
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Over the past years, the ILO has been implementing a programme on “Sustaining Competitive 

and Responsible Enterprises” – SCORE – in the South African tourism sector.  

 

SCORE is a practical training and in-enterprise counselling programme that improves 

productivity and working conditions in small and medium-sized enterprises and helps 

enterprises participate in global supply chains. 

 

One of the unique features of the SCORE South Africa programme is that it introduces to 

tourism operations, including game parks, the concept of involving neighbouring 

communities in the enterprise value chain. As recent narratives in the fight against poaching 

indicate, anti-poaching efforts should begin to move beyond policing and fences and involve 

communities as affected parties. Recent studies by the International Institute for Environment 

and Development (IIED) and the International Union for the Conservation of Nature (IUCN) 

indicate that there is significant value in involving communities in the fight against poaching. 

 

Providing quality jobs in communities through small and medium-sized enterprise growth 

programmes have indeed shown to be successful in mitigating illicit wildlife trade. 

 

There are several examples of successful interventions in addressing illegal extraction and 

trade in fauna and flora. For example, it is estimated that deforestation in the Brazilian 

Amazon reached its lowest level in 2012 since monitoring of the forest began in 1988. In 

addition to enforcement efforts, initiatives to strengthen the participatory process for 

indigenous peoples and other stakeholders in order to develop sustainable alternative 

livelihoods contributed to halting illegal logging.  

 

A good example of this is the Bolsa Verde program (“green grant”). Bolsa Verde aims at 

reducing extreme poverty while at the same time conserving forests covers. Participants are 

paid 300 Brazilian Real (approximately 125 US Dollars) every three months for an initial 

period of up to two years. In return, participants have to agree to develop sustainable activities 

to maintain the vegetation and conserve natural resources. Families are allowed to use the 

resources provided by forests in a sustainable way, such as gathering fruits, but have to avoid 

the destruction of the forest. 
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Namibia is another country that has taken serious steps to enhance its protected area 

management system, having realised that protected areas contributed up to 6.3 percent of the 

GDP through park based tourism only. The Government of Namibia increased the annual 

budget for park management and development by 300 percent, with projects co-funded 

through the Global Environment Facility. The country also earmarked 25 percent of the park 

entrance revenue to be reinvested in park and wildlife management through a trust fund, 

providing up to 2 million US Dollars in additional sustainable financing per year. 

 

With this policy, new tourism and hunting concessions were approved, generating over 

1million US Dollars per year as entrance fees, with a majority of these concession rights in 

protected area granted to communities neighboring these areas, thus directly benefiting local 

people from revenue and jobs created from the concessions. 

 

Creating jobs and decent work conditions needs also to be directed at those tasks to protect 

wildlife, in particular rangers. Very often, rangers on the ground are in limited number, and 

work under dangerous condition with very low salaries. 

 

It is reported that over 1,000 rangers have been killed in service in recent decades worldwide. 

In the Virunga National Park in East and Central Africa – home to the world’s last remaining 

mountain gorillas – more than 200 rangers have been killed while trying to prevent the illegal 

charcoal business in the area.  

 

Ensuring decent working conditions for wildlife rangers will go a long way in improving 

enforcement, securing the safety of workers and motivating them to perform better their 

duties. 

 

Let me finally turn to my second point, social protection. 

 

Coupled with the employment challenges, the absence of social protection measures and 

networks is likely key amongst the drivers spurring unacceptable forms of work. 

 

Sound social protection is a political, economic and social necessity, and a prerequisite for 

inclusive growth. Social protection is an essential concern for African countries because it 

extends social security to the labour force, enabling them to protect and build their human and 
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physical capital, also in times of unemployment. Lack of employment matched with lack of 

social protection reinforces vulnerabilities and drives people to extreme risks in securing a 

livelihood, as we know so well from the Horn of Africa. 

 

Limited access to social protection mechanisms remains one of the main policy challenges in 

achieving decent work in Africa. Indeed, as underlined in the ILO’s recent World Social 

Protection Report 2014-15, the gaps in social protection coverage remain a concern at the 

global level, with an estimated 73 percent of the world’s population having no access to 

comprehensive social security systems. 

 

I believe that investing in people’s social protection will help African countries develop their 

full productive potential, contribute to the formalization of employment, support economic 

and social change, foster sustainable and equitable growth and reduce vulnerability. 

 

Considerable progress towards higher levels of social protection coverage has been achieved 

in a number of countries across Africa, which shows that even in situations of tight budgetary 

constraints some investment in social protection can be made. Basic social protection 

packages – social protection floors – may have a major impact on the reduction of poverty 

and the improvement of living standards. This could include micro-insurance schemes 

developed through cooperatives, community funds, local authorities and micro-finance 

institutions, as well as conditional cash and non-cash transfers for the most vulnerable people. 

 

Many countries have shown that if there is political will, it is possible to enhance fiscal space 

to invest in expanding coverage of social protection floors as a way to prevent poverty and 

generate opportunities for decent work and economic growth. 

 

The notion of social protection floors also has relevance for the maintenance and protection 

ecosystems and ecosystems services that provide the basis for the livelihoods of millions of 

people in Africa. 

 

 

Excellencies, Ladies and Gentlemen, 
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Managed well, transitions to socially and environmentally sustainable economies can become 

a strong driver of job creation, job upgrading, social justice and poverty eradication. 

Managing natural resources sustainably can lead to innovation, enhance resilience and 

generate savings which drive new investment and ultimately employment. 

 

With these few thoughts, I thank you for your attention. 


