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Monsieur le Président; 

Vice-Chairpersons of the Employers’ and Workers’ groups; 

Dear Tripartite Constituents; 

Dear Colleagues; 

 

Thank you for giving the African region the opportunity to share with you an update 

of the status of our technical cooperation programme in the region. 

 

I will structure my intervention under four headings: 

 The context 

 The priorities 

 The resources 

 The way ahead 

 

First, the context: Africa is moving: 

 

Economic growth in Sub-Saharan African countries remained solid in 2012, with an 

average growth of 5.2% percent.  Robust domestic demand, high commodity prices, 

increased export volumes and infrastructures supported the growth in 2012. 

 

But we all know that so far, these good growth rates have had no major impact on 

employment creation and poverty reduction. 
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In this context, the ILO Regional Office for Africa is working closely with the 

African Union Commission on the process of assessing progress since the 2004 

Ouagadougou Summit on Employment and Poverty Alleviation. In this respect, the 

ILO is also providing key input to the 9th Ordinary Session of the African Union 

Labour and Social Affairs Commission, which is convening in Addis Ababa next 

month to address the theme “Enhancing the Capacity of the Labour Market 

Institutions in Africa to meet the Current and Future Challenges”. 

 

Let me also add that final Africa-wide consultations on the Post-2015 Development 

Agenda were held in Hammamet, Tunsia from 11-12 March 2013. The outcome 

document from this meeting represents the African common position on the Post-

2015 Development Agenda. The ILO and social partners have been involved in 

consultations both at the national and regional levels to arrive at this position.  

 

The document will be presented for consideration and adoption by African Union 

Heads of State and Government in May 2013 before the African Union tables the 

Common Position to the UN General Assembly in New York. 

 

Second, the priorities: Employment and poverty reduction but, of course, and above 

all, youth employment. 

 

30 DWCPs have been finalised in the African region, 17 are being drafted and 6 are 

at a preparatory stage. 

 

Tripartite DWCP Steering Committees have been established in Comoros, Cameroon, 

Ethiopia, Malawi, Togo, Zambia, and Zimbabwe, to mention a few. 

 

There is also improved resource mobilization from domestic sources to implement 

DWCPs. For example, the Zambian Ministry of Labour has committed to financing 
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specific outputs within the draft DWCP, including the 2012 Labour Force Survey and 

Labour Law Reform process. 

 

And strategic efforts continue to be made in the region to attract donor attention to 

key DWCP priority areas. Let me give some examples: 

 

In response to the “Call for Action” on youth employment that was adopted during 

the 2012 International Labour Conference, the African region presented twenty 

project proposals for consideration to the youth employment donors’ conference  

which was hosted by the ILO here in Geneva on 22 February 2013.  

 

The ILO is also paying close attention to the situation in Mali and we are in dialogue 

with sister UN agencies on the development of a programme on youth employment 

(« Jeunesse et Résilience ») and are also in discussion with UN agencies to raise the 

profile of ILO priorities in joint undertakings to mobilise support for Mali. 

 

Moreover, the African region, in partnership with ILO/AIDS, hosted a partners’ and 

donors’ meeting on the work place response to HIV/AIDS, in Johannesburg, South 

Africa, on 25 February 2013.  

 

Third, the resources: Delivery and resource mobilisation in the African region: 

 

Currently, there are 198 active technical cooperation projects in the African region, 

with a combined budget of almost USD 272 million. 

 

In 2012, the African region recorded a technical cooperation delivery rate of 87.2 

percent. Compared to 2011, last year saw an increase in allocations by 5.5 percent 

and an increase in expenditure by 25.5 percent. 
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A total of USD 110.3 million of fresh resources were mobilised for Africa in 2012. 

This is more than a doubling of the amount attained for the region in 2011. 

 

The region is engaging more and more with local embassies and donor 

representations on the ground to secure resources for implementation of ILO projects 

and programmes. Nearly half of the amount mobilised in 2012 (USD 54.5 million) 

was secured locally. 

 

We are pleased to report enhanced engagement with the European Union in the 

region. Just over USD 12 million were mobilised from the European Union in 2012, 

including support to employment creation and social justice to countries in transition 

or emerging from crisis, such as Tunisia and Somalia. 

 

Also, offices in the region continue to engage with UN sister agencies and to explore 

opportunities under the so-called “One UN Funds”. A total of USD 17.7 million were 

mobilised from such sources in 2012. 

 

Fourth, the way ahead: Achieving balance in the thematic focus of the technical 

cooperation programme in the region.  

 

Some ILO outcomes in the African region, such as youth employment and child 

labour, have relatively high levels of resources. Other outcomes, such as those under 

tripartism and social dialogue, have attracted less technical cooperation funding from 

our development partners. 

 

To balance this picture, the region has allocated resources from both RBSA and 

RBTC, as well as from regular budget, to support “underfunded” outcomes. For 

example those related to strengthening the capacity of employers’ and workers’ 

organizations. 
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In this respect, I am pleased to share with you that as a follow up to the conclusions 

of the 12th African Regional Meeting, which stressed the importance of an active 

participation of employers’ and workers’ organizations in the standard-setting 

process, the region is working with NORMES to implement a regional capacity 

building initiative to better acquaint constituents with the international labour 

standards system and provide legal professionals with the know-how on applying 

international labour standards. 

 

Moreover, in terms of social protection, a regional strategy for “Making Decent Work 

a Reality for Domestic Workers in the African region” has been finalised. In 

partnership with TRAVAIL, the region is organising a regional knowledge sharing 

forum on the topic in May 2013 with the aim of capitalising on the practical 

knowledge and expertise of member States in the region when it comes to promoting 

decent work for domestic workers. 

 

As part of the African region’s strategy for resource mobilization, we will continue to 

make efforts to secure additional resources for such thematic areas that currently have 

lower levels of extra-budgetary resources. 

 

Thank you for your attention. 


