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Members of the Provincial and District Implementing Committee of the Programme 

Youth Representatives, 

Members of the Press 

Ladies and Gentlemen 

 

 

 

In response to the youth unemployment challenge in Zimbabwe, which prevails in most 

countries in Africa, the ILO, with various government Ministries and partners, including the 

Zimbabwe Congress of Trade Unions and Employers Confederation of Zimbabwe is 

implementing a five-year Danish Government funded programme on Skills for Youth 

Employment and Rural Development, under the framework of the Decent Work Country 

Programme (DWCP). The outcomes identified in the DWCP contribute to the national 

development goals, as articulated in the Zimbabwe Agenda for Sustainable Socio-Economic 

Transformation (ZIMASSET) through the UN framework, namely the United Nations 

Development Assistance Framework (UNDAF). 

 

The Skills programme, currently implemented in 32 districts aims to improve the quality of 

traditional apprenticeships in the informal economy in the urban areas, and market driven 

community-based technical and vocational skills development in rural areas to equip young 

women and men with skills to improve their employability. The provision of skills is done 

with the goal of taking vulnerable young people, who are unemployed to gain employment 

and ultimately to own their own enterprises, through post training support including access to 

micro-finance. Activities to strengthen the capacities of the stakeholders at the national, 

provincial and district levels to address the issue of youth unemployment are ongoing. 
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As at June 2014, the project had reached out to more than 10,000 beneficiaries that include 

2385 Master Craftspersons and 7644 young women and men - 4977 in rural areas and 2667 in 

urban areas with an employability rate of over 80 percent and an average net monthly income 

of more than USD250 per person. On average, two (2) additional employment opportunities 

have been created by the beneficiaries in their enterprises. Through the programme, more 

than 700 government officials and partners have been trained on the programme’s 

methodologies at the national, provincial and district level.  

 

Two main methodologies have been applied in the programme - the Training for Rural 

Economic Empowerment (TREE) is a local economic development approach, which 

promotes employment, income-generation and local development, emphasizing on the role of 

skills and knowledge for creating new economic and employment opportunities for the poor 

and vulnerable groups. The TREE approach is being implemented in the rural areas of 19 

districts and covers agriculture and allied sectors, including horticulture, bee keeping, fish 

farming, dairy milk production, cattle fattening, piggery and poultry. The Quality 

Improvements in Informal Apprenticeship (QIA) methodology of the programme builds the 

capacity of Master crafts-persons, links them to apprentices and supports the systems and 

structures at district, provincial and national level to address shortcomings in the system. The 

programme is implementing the QIA methodology in urban areas of 13 districts and in nine 

different trades, including welding, automotive mechanics, carpentry and joinery, plumbing, 

arts and crafts, hair dressing, home décor, catering, tailoring and dress making. We are 

excited that today you will get first-hand information from the apprentices, who have 

benefitted from the programme.  

 

Given the positive feedback that the programme has received from the beneficiaries, various 

government Ministries, social partners and UN partners, the programme methodology has 

been adopted as a strategy for economic empowerment of youth in Zimbabwe. As we move 

forward, based on the lessons that we have learned, our goal is to mobilize additional 

resources to build on the specific pillars of the programme to incorporate other elements, 

such as value chain development; access to markets; and targeted programmes for young 

women. The ILO is one of the agencies implementing a UN Joint Programme on Gender 

Equality, which will use the TREE methodology targeting young women in rural areas. 

 

We acknowledge and appreciate the generous support of the Danish Government for the 

implementation of the programme and look forward to continued collaboration.  

 

Thank you for your attention. 


